


\ecognize the difference between offensi

actual meeting disruption

* Can swear, use hate epithets, say horrible things abo
Councilmembers, staff, and others







* Regulations on speech must be fairly applied without
regard to viewpoint of speaker (content neutral)

* Council may not censor speech by prohibiting citizens

from speaking, even if their speech is, or may be,
defamatory



* Comments that result i an actual, substantig] disruption
to the meeting’s business

* Speakers who yelled or spoke when it was not time for
public ¢ )mment
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. Wh_enever possible, give one reminder and allow people to use
their entire speaking time

* Consider hearing non-controversial agenda items first and

asking the Clerk to reorder public commenters to break up
patterns of comments




* City cannot require caller
Identifying Information, or prohibit out-of-area callers

* Based on recent country-wide hate callers, many

Jurisdictions have reduced or eliminated virtual public
comment, except for ADA accommodation

* May choose to ask City Clerk or IBA to survey other
cities to determine different options, for Council’s
consideration

S to disclose names or



* Only matters on agenda may be hearg

* Media must be allowed to st
participating in disturbance

* Can establish procedure for readmitting those
who were not part of disruption

ay In room unless




Bacl(gmun d
i\ Nationa

\between 5ebeeats and b

. 2023arassment of locally electeg ofhcials acrogs the country roge

O Half reported r

eceiving insults, over one-third re
threatened

ported harassment and almost 20% were
omen were 23% more likely to report bein
0 Mi

harassed and threatened
Inorities were 10% more likely to be harasse% and 30% more likely to be threatened

Regional

In 2022, California had the h; hest number of uni
(

: S 18 ASA & \.;-“1‘1118!

. o deal wi H}(‘!\"lht\’ah“‘ﬁ '\'“\bs“ A one
ives from across the state have had to deal with tions -mw{xhif’mi@“ POUCY PO,
0 Representatives trom across ivate spaces, leading to resignations and s f
O Rtbrcm ‘ in public and private spaces, leading

intimidation in public and p: :

b
[ &







Survey: A Cultyre of Intimidation
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®.'67% say that bemg threatened has beco
O Liberals are more 1ikely (7(,)%) to say it is routin
(5()”/6) and Moderates (60%)
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3
! 1

4 7 ¢ H ] 1 1 ‘

\ ] ! 1 i 2 ] Nnol 11}
; ; ‘ . | i ! + 2 ) 1 ar ! 1L 11 ¢ 11}
()TH,‘ ) 1 | KA i ] it al ! v Do o S

ng or h;lr.\:\‘\‘mg




o

06%

I.'th.‘.l~ I.\".lv:
> Weekiv

Law o e

dervice® Endorcoment® - hepvice
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perceptions of corruj

NATIOYON D)

National politics playing out at the local level
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Findingsz Interviews
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Findingsz Interviews

T\ SCOpe: Interviewed 20% of randomly selected Survey respondens
Main Findings:

® ‘?lashpoim topics: LGBTQ+

1

, CRT, Parental Rights,

perceptions of corruption, disagreement on policies/stances,
N

National politics playing out at the local level

® Procedural Harassment: Recall efforts and censures tc

Y

: ics: Individual and oreanized offensives
® I erpelrator dynamics.




tweets

100% of S city policymakers in the sampl

e received agoressive tweets.




Fmdmgs Social Media Re

evi
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Cets.

100% of SD city policymakers in the sample received aggressive tweets,
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Menta, Health and Stress
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Willingness to Serve

Higher turnover rates of
electeds
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Disenfranchised voters

:

Perceptions of
llegitimate and

e

L ineffective governance




Wo

Consider revisions to
Additiona] training fo
Prepare to prevent an

rk with communj

Mra—g .‘ ’
- A i o,

the Brown Act
r ofhcialg

. s 4 S,
LY Oroanizations
& S A 27 © A ALl L
T ] VA AAd



" ations fro

m Elecred Officials

Post Codes of Conduct with ¢

quences for violators
More robust training for School Board Members, and more

CNgagement trom the CA and S Schoo] Board Association
Educate the public on ciyi] debate and ¢;

SCUSS10NS
Stronger legal

penalties for perpetrators
More robust police presence



" Were people given
" Were same ryleg a
* were rules applied based
* were rules applied consistently?

Warnings?
pplied to everyone?
On viewpoint?

* No law yet about call-in speakers



* what happeneq and why?

* did public have notice of rules?

° Were people given warnings?

° Were same ryjes applied to everyone?

" Were rules applied based on Viewpoint?
* were rules applied consistently?

* No law yet about call-in Speakers




* what happeneq and why?

* did public have notice of rules?

° Were people given warnings?

° Were same ryjes applied to everyone?

" Were rules applied based on Viewpoint?
* were rules applied consistently?

* No law yet about call-in Speakers
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