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TO ALL PARTIES AND THEIR ATTORNEYS OF RECORD: 

PLEASE TAKE NOTICE that, on ______, 2023 at ______ p.m. in Department C-65 

of this Court, located at 333 West Broadway, San Diego, California, defendant McKinnon 

Broadcasting Company (“MBC”) will and hereby does move the Court for an order (1) 

vacating and setting aside the judgment entered on April 6, 2023; and (2) granting MBC a new 

trial under C.C.P. § 657, on all applicable grounds, including: 

1. Irregularity in the proceedings of the Court, jury and/or adverse party, or orders

of the Court or abuses of discretion by which MBC was prevented from having a fair trial 

(C.C.P. § 657(1)); 

2. Excessive damages (C.C.P. § 657(5));

3. Insufficiency of the evidence to justify the verdict or the verdict is against law

C.C.P. § 657(6));

4. Error in law, occurring at the trial and excepted by MBC, or to which objection

was unnecessary or would have been futile (C.C.P. § 657(7)). 

Defendant’s motion for a new trial will be based on this Notice, the Memoranda of 

Points and Authorities to be submitted [10 days] thereafter according to C.C.P. § 659a, 

affidavits and exhibits thereto in support of the motions, the minutes of the court,1 and upon 

such further evidence and argument as may be presented at the hearing on these motions, which 

hearings are to be set according to C.C.P. § 660. 

All parties and this Court’s attention are respectfully directed to the jurisdictional 

requirements of the relevant statutes, which state that the notice of intention to move for a new 

trial must be filed “[w]ithin 15 days of the date of . . . service upon him or her by any party of 

written notice of entry of judgment” (Code Civ. Proc. § 659(a)(2)), and that the order granting a 

new trial and stating grounds for granting the motion must be entered in the permanent minutes 

1 C.C.P. § 658 states that “When [an] application [for a new trial] is made for a cause 
mentioned in the first, second, third and fourth subdivisions of Section 657, it must be made 
upon affidavits;  otherwise it must be made on the minutes of the court.”  MBC is making its 
application for a new trial under the first and fifth through seventh subdivisions of Section 657. 
Thus, MBC will rely on both affidavits and the minutes of this Court for its new trial motion. 
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of the court or be signed and filed by the judge within seventy-five (75) days of service of 

notice of entry of judgment. See Cal. Code Civ. Proc. §§ 657 and 660(c). 

Service of notice of entry of judgment was made on May 2, 2023. 

Thus, the 15-day period within which to file this notice of intention to move for new 

trial expires on Wednesday, May 17, 2023.  Further, the 75-day jurisdictional period for this 

Court to issue its order on defendant’s motion for new trial will expire on Monday, July 17, 

2023, because July 16, 2023 (which is 75 days from May 2, 2023) falls on a Sunday. 

DATED:   May 12, 2023 
FITZGERALD KNAIER LLP 

By: 
Kenneth M. Fitzgerald 
Attorney for Defendant  
McKinnon Broadcasting Company 
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I, Kenneth M. Fitzgerald, declare as follows: 

1. I am a partner at Fitzgerald Knaier LLP, co-counsel for defendant McKinnon 

Broadcasting Company in this action. I am licensed to practice law in the State of California 

and admitted to this Court. I have personal knowledge of the facts set forth in this declaration, 

to which I could and would testify competently if called upon to do so. 

2. The trial in this case lasted four weeks, with eleven days of witness testimony. 

The Court informed counsel two days prior to closing that there would be time limits on their 

closing arguments, and the day prior to closing what those limits would be – a total of 1.5 hours 

for plaintiff (one hour closing plus a half hour rebuttal), and one hour for defendant. 

3. As I stated on the record at trial, however, it was my judgment that I needed 

two-and-a-half hours for closing argument to adequately represent my client, particularly given 

the disproportion between the time plaintiff Sandra Maas and her counsel took to present their 

evidence, versus the time remaining for defendant McKinnon Broadcasting Company (MBC or 

KUSI) to present its case. Later, on my behalf, my co-counsel reiterated my request, this time 

for two hours, also asking for equal time with plaintiff’s counsel. These requests were denied. I 

recognize the Court’s authority and discretion to impose reasonable time limits on closing 

argument, but the one-hour limit I had was, in my judgment, insufficient time for me to 

adequately address the evidence at trial and the issues in dispute to the jury. This was 

particularly true because most of the evidence at trial on Maas’s Equal Pay Act claim was over 

MBC’s bona fide factors affirmative defense, on which MBC bore the burden of proof. In 

addition, the one-hour closing did not allow me sufficient time to rebut some of the irrelevant 

testimony and argument of plaintiff and plaintiff’s counsel, as described in detail below. This 

one-hour time limit was also obviously not equal to the total amount of time allotted to 

plaintiff’s counsel (1.5 hours). I have represented both plaintiffs and defendants in jury trials, 

but I have never before had a situation where one side was given more time for closing 

argument than the other. 

4. Prior to closing, I had prepared ninety-nine slides to present to the jury during 

my argument. A true and correct copy of printouts of those slides is attached as Exhibit 1, and a 
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flash drive with an electronic version of the slides (allowing embedded animations and text 

effects to be viewed) will be submitted to the Court to complete the record. Given the one-hour 

time limit imposed, I was able to display and present only about seventy of those slides, ending 

with Slide 74. Even where I was able to use certain slides, the time limit imposed severely 

limited the argument I had planned on making with them. More particularly: 

a. I had planned to focus the jury on what the case was supposed to be 

about and argue that much of what Maas and her counsel brought up at trial and in argument 

was simply not relevant. As the Court had indicated, the trial was supposed to be about Maas’s 

case against KUSI. Ex. A (Tr. 69:19-21 [02/06/2023] (Court: “what I want to do is I want to 

keep this case on Ms. Maas versus KUSI.”)). The case was not supposed to concern: (i) 

women’s rights in general; (ii) women other than Maas, whether in the larger community or at 

KUSI (iii) KUSI’s being “a friend to women”; (iv) ethnic diversity or race; and so on. Indeed, 

there were pre-trial rulings specifically excluding: (i) “me-too”-type evidence or evidence 

involving supposed discrimination against women other than Ms. Maas, id. (Tr. 89:24 -90:3, 

98:6-26 [02/06/2023]), and (ii) evidence involving claims of racial discrimination. Id. (Tr. 88: 

24 – 89:5, 89:18-23 [02/06/2023]). Through testimony, questioning, and opening statement and 

closing argument, however, plaintiff and her counsel brought these extraneous matters before 

the jury, as set forth in the accompanying memorandum of points and authorities and cited trial 

transcripts, as well as the attached slide from plaintiff’s counsel’s closing argument, attached as 

Exhibit 6 (slide displaying protesters with signs for Equal Pay, asking “When will this 

change?”). Even though none of these matters was properly in evidence, relevant to the issues 

before the jury, or proper for the jury to consider, and the Court had explicitly ordered some of 

them excluded, once they were before the jury, it was left for my closing argument to try to 

address them. I had closing slides to summarize my argument addressing these irrelevant and 

improper arguments and testimony. These slides are included in Exhibit 1 (Slides 75-77). The 

relevant portion of my closing argument script with the argument I planned to make is attached 

hereto as Exhibit 7 (page numbers 23-25). The one-hour time allotted, however, made it 

impossible for me to get to those slides or that argument. This prejudiced MBC. 
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b. As MBC’s witness Mike McKinnon III testified at trial, he did an 

extensive review and analysis of all the “Healthy Living” segments that Sandra Maas claimed 

showed that she worked as hard or harder than Allen Denton. We had two demonstrative 

exhibits prepared for his testimony, to illustrate to the jury just how little effort went into those 

“Healthy Living” segments. Those demonstrative exhibits are attached as Exhibits 8 and 9. In 

sum, they illustrate that Maas put forth little effort, and made little in the way of contributions, 

to the “Healthy Living” segments. The Court disallowed the use of these demonstrative exhibits 

during the examination of Mike McKinnon III, as reflected on Ex. J (Tr. 48:27 – 50:2 

(sustaining objection to spreadsheet pre-marked as Exhibit 654, attached hereto as Exhibit 8); 

Tr. 54:1-7, 74:10-28 (sustaining objection to demonstratives attached as Exhibit 9) 

[03/07/2023]). Even though the Court ruled that I could use the latter demonstratives in closing, 

see id. (Tr. 86:13 – 88:25 [03/07/2023]), the time constraints on my closing argument made this 

impossible. Those slides for closing argument are numbers 93-95 in Exhibit 1. This prejudiced 

MBC’s affirmative defense to Maas’s Equal Pay Act claim, since part of that defense was 

based on evidence that Allen Denton worked harder than Ms. Maas, and therefore merited a 

higher salary.  

c. As in every case, the Court made clear before trial that counsel must 

show demonstrative exhibits to opposing counsel before displaying them to the jury. Ex. A (Tr. 

64:17-20 [02/06/2023] (Court: “What I always order and we'll go through again today before 

we leave, before you show anything to a jury, I want the other side to see it for purposes of 

opening statement, both sides, right?”)); Ex. K (Tr. 16:8-21 [03/08/2023] (Court: “So I made it 

very clear that before you show anything to the jury, you exchange. If you haven't exchanged it, 

you don't get to show it to the jury. I made that very clear from the day we started.”)). When it 

came near time to give closing arguments, I offered a copy of my closing slides to Mr. 

Gruenberg and asked to see his, but he declined to provide them, leading me to raise the issue 

with the Court. See Ex. K (Tr. 16:13-17 [03/08/2023] (my request to the Court: “I asked 

plaintiff's counsel for his closing slides. He's declined to give them to me. I see the first page is 

a picture that's not in evidence. I don't want to make a big deal and litigate the closing . . . .”)). 
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When given plaintiff’s counsel’s slides after the Court’s order, and with only a short time to 

review them with the jury waiting and the Court wanting to conclude closings and instructions 

on that day, I very quickly reviewed them and objected to several, including one purporting to 

quote Mr. Cohen’s trial testimony, which I believed was a misstatement of the evidence. Ex. K 

(Tr. 17:2-23 [03/08/23]). The slide quoted Cohen as stating “Maas actually did more work for 

KUSI than Denton considering she did the Healthy Living segment.” The Court overruled my 

objection, saying that it remembered that testimony. Id. (Tr. 17:24-25 [03/08/23]). Mr. Cohen 

did not give that testimony. But without sufficient time for me (or the Court) to check the draft 

trial transcripts, I was unable to assist the Court by correcting plaintiff’s counsel’s misstatement 

of Cohen’s testimony. Consequently, plaintiff’s counsel both showed and verbally quoted this 

testimony to the jury as true. Attached as Exhibit 10 is a true and correct copy of that slide. 

Cohen never gave the testimony attributed to him in quotation marks on that slide. My staff and 

I have searched the final trial transcripts, as well as the deposition transcript of Steve Cohen, 

and no such statement appears in either transcript. I have read the entirety of Mr. Cohen’s trial 

testimony from the final trial transcript, including the deposition excerpts used during his 

examination, and I did not find that statement anywhere. This error and outright misstatement 

of an important witness’s testimony on an important factual point was prejudicial to MBC, 

since one of its principal contentions was that Maas did not work as hard as Denton, even 

taking into account the “Healthy Living” segments that she touted as her “franchise,” and 

which she claimed required a great deal of work from home and out in the field. 

d. I had also prepared slides addressing the serious credibility issues with 

plaintiff Sandra Maas. These slides are included in Exhibit 1, as numbers 79-93. Again, given 

the severe time limitations put on closing argument, I was unable to use these slides or make 

the points they illustrate in the allotted time. Instead, I was left with time enough for only the 

most generalized comment on Maas’s lack of credibility. This prejudiced MBC, because much 

of plaintiff’s case was based on her contention that she was a better and harder working anchor 

than Allen Denton. Her credibility was also important in light of her very different account of 

her salary negotiation meetings with Mike McKinnon Jr. Ms. Maas’s false and misleading 
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testimony, and her penchant for exaggeration, would have been important in the jury’s 

consideration of her contention that she deserved to be paid as much as Mr. Denton, and that 

she was “fired” for demanding that she be paid equally. 

e. In this regard, plaintiff and her counsel presented the jury with 

statements from plaintiff and argument about Maas’s value as a TV anchor. Yet my cross-

examination of Maas on that topic was significantly curtailed by the Court. My examination on 

that topic began on page 159, line 13 of Ex. F (Tr. 159:13 [02/28/2023]). At page 160, line 4, 

my examination was interrupted by Ms. Vallero’s request for a side bar. At the side bar, the 

Court stated that I could have “a little leeway” in questioning Ms. Maas about her perception of 

her value as an anchor. My continued examination was then curtailed by the Court, as reflected 

on the transcript at page 160, line 12 to page 161, line 17. See Ex. F (Tr. 160:12 – 161:17 

[02/28/2023]). I heeded the Court’s limitation and therefore did not ask the rest of the questions 

I had planned for that topic, which are in the relevant portion of my cross-examination script 

attached hereto as Exhibit 11 (pages 2-3). Included in my planned examination, which the 

Court’s ruling precluded me from pursuing, was deposition testimony of Ms. Maas to the effect 

that she would want to know what Logan Byrnes, Anna Laurel, and Ginger Jeffries’s 

experience was in order to have an opinion about whether she deserved to be paid more than 

them. In addition, I asked Maas whether she agreed that “reasonable people with deep 

experience judging talent could conclude that Allen Denton was a better, more valuable anchor 

than you.”  Ex. G (Tr. 139:23-25 [03/01/2023]). The import of this question is obvious: either 

Maas admitted that this was so – which is helpful to MBC’s affirmative defenses – or she 

denied it – in which case her answer is not credible, and so she would be impeached. Yet the 

Court sustained plaintiff’s counsel’s “legal conclusion, assumes facts not in evidence” 

objection, allowing Maas not to answer. Id. (Tr. 139:26-28 [03/01/2023]). The result of the 

Court’s limitation on my cross-examination was that Ms. Maas was free to opine that she 

deserved to be paid as much as Allen Denton, but her testimony to that effect was not fully 

tested by cross-examination. That prejudiced MBC. 
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f. I had prepared argument developing the idea that rather than suffer an 

adverse employment action after her April 30, 2018, email, Maas received positive 

employment actions. In fact, she and MBC engaged in contract negotiations where she was 

offered substantial raises, over the course of a proposed multi-year contract. She instead opted 

for a one-year contract, with a $20,000 raise. These positive employment actions from KUSI 

and MBC were evidence disproving Maas’s whistleblower retaliation claim. The slides meant 

to summarize the points of this argument are included in Exhibit 1, numbers 74-79. Given the 

severe time limit on my closing, however, I was forced to rush through that slide very quickly, 

and only touch on the point. 

g. I had prepared argument concerning Maas’s claim of retaliation based on 

Trial Exhibit 219, Steve Cohen’s May 1, 2018, email to Anna Laurel’s agent, about Laurel 

possibly becoming an anchor at KUSI. Maas’s counsel claimed that this email and a later, May 

18, 2018, Steve Cohen email evidenced immediate retaliation for Maas’s April 30, 2018, 

request for more pay in her contract negotiations and her complaint in that email of unequal 

pay. The argument I planned would have made the point that Cohen was doing what any 

sensible TV news director would do in the circumstance of a news anchor demanding more 

money than he believed she should be paid: he was preparing for the possibility that Maas and 

KUSI would not agree to new contract terms. Given that Maas was demanding to be paid as 

much as Denton, and in light of Cohen’s belief that her value as an anchor was far less, it was 

an obvious possibility that she and KUSI would not agree on a new contract, and that the 

station would therefore need a new female anchor. In addition, there was other movement 

among KUSI news staff at the time; Cohen had previously expressed interest in hiring Laurel; 

and there were other changes occurring in KUSI’s news programming, including the possibility 

of using more than two anchors in the new Good Evening San Diego format. Ex. E (Tr. 175:3-

26 [02/21/2023] (Cohen testimony about earlier contact with Laurel, and reason); Tr. 177: 3-23 

[02/21/2023] (Cohen testimony stating May 1, 2018 email was not about replacing Maas, and 

affirming that three anchors were contemplated because “a lot of chairs” are available when 

news programming goes from 4 to 7, and 11 to 11:30; also stating “in a situation where 
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someone might leave, you have backup”)); Ex. I (Tr. 81:20 – 82:10 [03/06/2023] (Jason Brown 

testimony re circa May 6, 2018, Remillard was leaving morning show, and Phinney was 

moving from evening to morning); Tr. 62:23 - 63:6 [03/06/2023] (Jason Brown testimony: 

when Laurel hired, she did not replace Maas but joined Maas as co-anchor on 5 p.m. show.)). 

In short, these arguments were crucial to showing that Cohen’s reaching out to Laurel was 

preparation, not retaliation. The script for my argument on that point, which I did not have time 

to deliver, is attached as Exhibit 12, at pages 21-22. But again, I was not able to get to this 

point, which prejudiced MBC.  

5. As noted above, the Court had ruled before trial that evidence or testimony 

concerning race or racial discrimination was to be excluded. Despite that ruling, Maas and her 

counsel, through questioning and testimony, accused MBC’s lawyers of taking out “all of the 

photos that I have and posts that I have with my ethnically diverse friends” from Trial Exhibit 

656, a collection of photos from her Instagram account. Ex. J (Tr. 234:17 - 235:20 

[03/07/2023]). As the exhibit shows, and as my cross examination of Maas showed, this 

racially charged, incendiary allegation was false, as there were in fact pictures of Ms. Maas 

with her “ethnically diverse friends” in the selection of photographs I included. Ex. J (Tr. 

239:24 – 241:8 [03/07/2023]); Ex. 656. As discussed with the Court in plaintiff’s presence, the 

purpose of the exhibit was not to show Sandra Maas’s friends, ethnically diverse or otherwise. 

Rather, it was to show her smiling, laughing, and happily engaging in life with enjoyment, 

contrary to her claim of suffering severe emotional distress. Id. (Tr. 239:8 – 242:17 

[03/07/2023]). Accordingly, in order to limit the exhibit to the pictures that were relevant to its 

stated purpose, I removed irrelevant photos, such as her photos of nature scenes, cocktails, 

flowers, her children and husband, other individuals, memes, news headlines, artistic depictions 

of Justice Ruth Bader Ginsburg, podcast and film festival promotions, and photos of Ms. Maas 

posing with a giant donut on the KUSI set. In addition, based on the Court’s order prohibiting 

evidence of politics, I removed a photo of Ms. Maas smiling in a Dr. Fauci cap, and a photo of 

her showing an “I VOTED” sticker. Photos of Ms. Maas with ethnically diverse friends were 

not removed, as she falsely testified. Attached hereto as Exhibit 19 is a compilation of the 
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photos that I removed from the collection that is Trial Exhibit 656, also attached, for the same 

date range covered in Trial Exhibit 656. My “clean up” cross-examination should not have 

been necessary, particularly given the Court’s prior order excluding claims of racial 

discrimination. Nevertheless, and again despite the Court’s order excluding evidence involving 

alleged racial discrimination, Maas’s counsel again brought up race or racial discrimination (i) 

in examining Steve Cohen, see Ex. L (Tr. 127:6-15 [02/22/2023]) and (ii) in rebuttal closing, 

asserting that if a proposition were true, “women and people of color” would be “in a very bad 

position.” My objection to the latter statement was sustained, but the impropriety of such a 

statement should have been apparent without objection. In sum, Maas’s invoking “ethnically 

diverse friends” and her counsel’s interjecting “people of color” seem only to have been 

calculated to appeal to the jury on grounds not properly before it. 

6. Attached hereto as Exhibit A are excerpts of the February 6, 2023, Reporter’s 

Transcript of the trial proceedings. 

7. Attached hereto as Exhibit B are excerpts of the February 14, 2023, Reporter’s 

Transcript of the trial proceedings. 

8. Attached hereto as Exhibit C are excerpts of the February 15, 2023, Reporter’s 

Transcript of the trial proceedings. 

9. Attached hereto as Exhibit D are excerpts of the February 16, 2023, Reporter’s 

Transcript of the trial proceedings. 

10. Attached hereto as Exhibit E are excerpts of the February 21, 2023, Reporter’s 

Transcript of the trial proceedings. 

11. Attached hereto as Exhibit F are excerpts of the February 28, 2023, Reporter’s 

Transcript of the trial proceedings.  

12. Attached hereto as Exhibit G are excerpts of the March 1, 2023, Reporter’s 

Transcript of the trial proceedings.  

13. Attached hereto as Exhibit H are excerpts of the March 2, 2023, Reporter’s 

Transcript of the trial proceedings. 
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14. Attached hereto as Exhibit I are excerpts of the March 6, 2023, Reporter’s 

Transcript of the trial proceedings.  

15. Attached hereto as Exhibit J are excerpts of the March 7, 2023, Reporter’s 

Transcript of the trial proceedings. 

16. Attached hereto as Exhibit K are excerpts of the March 8, 2023, Reporter’s 

Transcript of the trial proceedings. 

17. Attached hereto as Exhibit L are excerpts of the February 22, 2023, Reporter’s 

Transcript of the trial proceedings. 

18. Attached hereto as Exhibit 1 is a true and correct copy of the entire PowerPoint 

slide presentation I had prepared for closing argument at trial in this matter.  

19. Attached hereto as Exhibit 2 is a true and correct copy of admitted Trial Exhibit 

2. 

20. Attached hereto as Exhibit 3 is a true and correct copy of admitted Trial Exhibit 

3. 

21. Attached hereto as Exhibit 4 is a true and correct copy of admitted Trial Exhibit 

4. 

22. Attached hereto as Exhibit 5 is a true and correct copy of admitted Trial Exhibit 

5. 

23. Attached hereto as Exhibit 6 is a true and correct copy of a slide Mr. Gruenberg 

displayed to the jury at the beginning of his closing argument at trial in this matter. 

24. Attached hereto as Exhibit 7 is a true and correct copy of my outline for closing 

argument addressing the various irrelevant and improper arguments and testimony interjected 

into the trial by plaintiff and plaintiff’s counsel. 

25. Attached hereto as Exhibit 8 is a true and correct copy of a demonstrative 

exhibit prepared for use in the testimony of Mike McKinnon III regarding plaintiff Sandra 

Maas’s involvement – or lack thereof – in producing “Healthy Living” segments while at 

KUSI-TV. It had been pre-marked as Exhibit 654 for use at trial. 
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26. Attached as Exhibit 9 is a true and correct copy of a demonstrative exhibit also 

prepared for use in the testimony of Mike McKinnon III regarding plaintiff Sandra Maas’s 

involvement in producing “Healthy Living” segments while at KUSI-TV. 

27. Attached as Exhibit 10 is a true and correct copy of a slide Mr. Gruenberg 

displayed to the jury during his closing argument at trial in this matter, containing a purported 

direct quotation from KUSI news director Steve Cohen. 

28. Attached as Exhibit 11 is a true and correct copy of a portion of my cross-

examination script for use with plaintiff Sandra Maas (pages 2-3), regarding her value as a 

news anchor. 

29. Attached hereto as Exhibit 12 is a portion of my closing argument script 

regarding why Steve Cohen’s reaching out to Anna Laurel’s agent was not retaliation but 

preparation.  

30. Attached hereto as Exhibit 13 is a true and correct copy of admitted Trial 

Exhibit 13. 

31. Attached hereto as Exhibit 14 is a true and correct copy of admitted Trial 

Exhibit 14. 

32. Attached hereto as Exhibit 15 is a true and correct copy of defendant MBC’s 

requested special jury instruction no. 9, regarding positive employment actions as counting 

against a finding of retaliation. 

33. Attached hereto as Exhibit 16 is a true and correct copy of defendant MBC’s 

requested special jury instruction no. 10, regarding the need for proximity in time between a 

protected activity and adverse employment action in retaliation cases. 

34. Attached hereto as Exhibit 17 is a true and correct copy of defendant MBC’s 

requested special jury instruction no. 14, regarding what counts – and does not count – as a 

protected disclosure under Cal. Labor Code § Section 1102.5.  This is the subject of MBC’s 

separately filed motion for judgment notwithstanding the verdict. 
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35. Attached hereto as Exhibit 18 is a true and correct copy of defendant MBC’s 

requested special jury instruction no. 17, regarding contract negotiations as providing 

justification for pay differentials in claims of unequal pay. 

36. Attached hereto as Exhibit 19 are all the posts from Sandra Maas’s Instagram 

account that I did not include in Trial Exhibit 656, using the same starting and end dates as that 

trial exhibit. 

37. Attached hereto as Exhibit 179 is a true and correct redacted copy of plaintiff’s 

expert’s demonstrative exhibit listing the salaries of (among others) plaintiff Sandra Maas and 

Allen Denton for the years 2016-2019. The other broadcasters’ names and salary information 

are redacted, as is any information not specifically pertaining to Maas and Denton themselves. 

The years most relevant for the case at hand – 2016 through 2019 – are highlighted. 

38. Attached hereto as Exhibit 219 is a true and correct copy of admitted Trial 

Exhibit 219. 

39. Attached hereto as Exhibit 656 is a true and correct copy of admitted Trial 

Exhibit 656, a compilation of posts I took from Sandra Maas’s Instagram account relevant to 

her claimed emotional distress. 

I declare under penalty of perjury under the laws of the United States of America that 

the foregoing is true and correct. Executed on May 12, 2023, in San Diego, California. 

 

 

                 

Kenneth M. Fitzgerald 
 
  
 



EXHIBIT 1  



1



2Ex. 752



Business Judgment

3

In California, employment is presumed to be “at will.” 
That means that an employer may discharge or take 
any other adverse employment action against an 
employee for no reason, or for a good, bad, 
mistaken, unwise, or even unfair reason, as long 
as its action is not for a discriminatory and/or 
retaliatory reason.



Total Broadcasting Experience (Including Part-Time): 35 Years

Broadcasting Jobs
Total Full-Time Broadcasting Experience: 48 Years

’81

TV News Anchor 
(Various Stations)

’00‘91

WAVE-TV 
(Louisville, KY)

‘96

WCNC-TV 
(Charlotte, 

NC)

KNTV-NBC Univ.
(San Jose, CA)

’70

Radio 
DJ

‘74 ’08

KUSI-TV
(San Diego, CA)

’19

Radio 
News

’90 – ’01
KFMB-TV 

(San Diego, CA)

’04 – ’19
KUSI-TV (San 

Diego, CA)

’01 – ’04
Part-time, 

Freelance XETV 
(San Diego, CA)

’09

’84 – ’86
College Radio, Redding 

CA Radio News

Oct. ’84 – ’90
KRCR-TV, KSBY-TV
(Redding, San Luis 
Obispo, CA)

4

4 PM,
Not Prime Time



’90 – ’01
KFMB-TV 

(San Diego, CA)

’84 – ’86
College Radio, Redding 

CA Radio News

Oct. ’84 – ’90
KRCR-TV, KSBY-TV
(Redding, San Luis 
Obispo, CA)

’81

TV News Anchor 
(Various Stations)

’00‘91

WAVE-TV 
(Louisville, KY)

‘96

WCNC-TV 
(Charlotte, 

NC)

KNTV-NBC Univ.
(San Jose, CA)

’70

Radio 
DJ

‘74

KUSI-TV
(San Diego, CA)

’19

Radio 
News

’09

Total Broadcasting Experience (Including Part-Time): 35 Years

Total Full-Time Broadcasting Experience: 48 Years

Broadcasting Experience

’04 – ’19
KUSI-TV (San 

Diego, CA)

Total Full-Time Broadcasting Experience: 32 Years
5

’08

4 PM,
Not Prime Time



’90 – ’01
KFMB-TV 

(San Diego, CA)

’84 – ’86
College Radio, Redding 

CA Radio News

Oct. ’84 – ’90
KRCR-TV, KSBY-TV
(Redding, San Luis 
Obispo, CA)

’81

TV News Anchor 
(Various Stations)

’00‘91

WAVE-TV 
(Louisville, KY)

‘96

WCNC-TV 
(Charlotte, 

NC)

KNTV-NBC Univ.
(San Jose, CA)

’70

Radio 
DJ

‘74

KUSI-TV
(San Diego, CA)

’19

Radio 
News

’09

Broadcasting Experience

’04 – ’19
KUSI-TV (San 

Diego, CA)

6

’08

Total Full-Time Broadcasting Experience: 32 Years

Total Full-Time Broadcasting Experience: 48 Years



Jury Instruction
What the attorneys say during the trial is not evidence. In 
their opening statements and closing arguments, the 
attorneys talk to you about the law and the evidence. What 
the lawyers say may help you understand the law and the 
evidence, but their statements and arguments are not 
evidence. 

The attorneys’ questions are not evidence. Only the witnesses’ 
answers are evidence. You should not think that something is true 
just because an attorney’s question suggested that it was true.

What The Attorneys Say Is Not Evidence

7Trial Tr. At ### 



8

What the Attorneys Say Is Not Evidence

Maas Did Not 
Work at CBS News

Unemployed as 
Full-time Anchor



9

What the Attorneys Say Is Not Evidence

Areas to be Compared

Experience in Broadcasting as of January 2018

Allen Denton

37 years

Sandra Maas

33 years 47 years34 years



Allen Denton vs. Sandra Maas When Hired By KUSI

10

27 Years

$190,000 (Evening Anchor)

38 Years

8 Years

$120,000 (Morning Anchor)

20 Years

0 Years

Full-time TV Anchor Experience 
When Hired by KUSI

KUSI Salary in 2009 
(When Denton Hired)

SANDRA MAASALLEN DENTON

Broadcast Experience 
When Hired by KUSI

Major Market Anchor Experience 
When Hired by KUSI

17 Years

$190,000 (Evening Anchor)KUSI Salary When Hired $100,000 (Morning Anchor)

12 Years 0 Years
Larger-Than-San Diego Market 
Experience When Hired by KUSI



Sandra Maas Sworn Testimony 
on Relative Experience to Allen Denton

11

“…our experience 
was the same…”

“…the only 
difference between 
Allen Denton and 

me is gender.”

“…The only reason 
I wasn’t paid 

what Allen Denton 
was paid is because 

I am a woman.”



Affirmative Defense – Bona Fide Factor

12

McKinnon Broadcasting Co. claims that: 

1) Experience

2) Professional Achievements and Recognitions;

3) Talent/Broadcasting Style; 

4) Work ethic; and

5) Attitude

are legitimate factors other than sex that justify paying Sandra Maas at a wage rate less than that paid to other 
employees of the opposite sex.

One or more of these factors justify the pay differential only if McKinnon Broadcasting Company proves the 
following:

1) That the factor is not based on or derived from a gender-based differential in compensation;

2) That the factor is job-related with respect to Sandra Maas’ position as a News Anchor;

3) That the factor is consistent with a business necessity.

A “business necessity” means an overriding legitimate business purpose such that the factor effectively fulfills the 
business purpose it is supposed to serve.

This defense does not apply, however, if Sandra Maas proves that an alternative business practice exists that would 
serve the same business purpose without producing the pay differential.



Experience Matters: Why Allen Denton Was Paid More

13

More Full-time, Prime-time TV Anchor Experience

More Years of Continuous Full-Time TV Anchor Experience

More Larger Market Experience (12 Years vs. 0)

More Broadcasting Experience

More TV Anchor Experience

More Large Market Experience (8 Years vs. 0)CONCLUSION:
Allen Denton Was Paid More Than Sandra Maas 

Because He Had More Experience



The Value of Experience  |  Starting KUSI Salaries

14

Allen Denton $190,000 38 Years
$190,000

38 Years
= $5,000 / Yr.

Sandra Maas $100,000 20 Years
$100,000

20 Years
= $5,000 / Yr.

Salary Paid / Yr. 
of Experience

Broadcast 
Experience

Starting 
KUSI SalaryAnchor

CONCLUSION:
Sandra Maas and Allen Denton Were Paid The Same 

For Each Year of Broadcasting Experience



CONCLUSION:
Sandra Maas Was Paid More For Each Year of Broadcasting Experience

The Value of Experience  |  Ending KUSI Salaries

15

Salary Paid / Yr.
of Experience

Broadcast 
Experience

Ending
KUSI SalaryAnchor

Allen Denton $245,000 48 Years
$245,000

48 Years
= $5,104 / Yr.

Sandra Maas $180,000 35 Years
$180,000

35 Years
= $5,142 / Yr.



CONCLUSION:
Sandra Maas Was Paid Much More For

Each Year of Full-Time Broadcasting Experience

The Value of Experience  |  Ending KUSI Salaries

16

Salary Paid / Yr.
of Experience

Full-Time Broadcast 
Experience

Ending
KUSI SalaryAnchor

Allen Denton $245,000 48 Years
$245,000

48 Years
= $5,104 / Yr.

Sandra Maas $180,000 32 Years
$180,000

32 Years
= $5,625 / Yr.



CONCLUSION:
Sandra Maas Was Paid Equitably Based on Experience

The Value of Experience  |  Ending KUSI Salaries

17

Full-Time Broadcast 
Experience

Ending
KUSI SalaryAnchor

Allen Denton $245,000 48 Years

Sandra Maas $180,000 32 Years

Sandra Maas $180,000 = 16 Year Difference

16 Years / 32 Years = 50%50% Higher Salary = $270,000

$245,000



Professional Achievements – Broadcasting Awards

18

SANDRA MAASALLEN DENTON

Associated Press Awards

Emmy Awards

5 Awards

Edward R. Murrow Award

3 Awards 0 Awards

1 Award 0 Awards



Awards

19

ALLEN DENTON SANDRA MAAS

1 RTDNA Award
1 Salvation Army Women of Dedication

(community service & philanthropy, 
not broadcasting)

3 Best Anchor Awards 1 Silver Circle Award
(25 years broadcast excellence in San Diego)

2 Best Anchor Team Awards 1 Ranch & Coast Magazine Best TV
Personality Award

1 Best Employee of the Month Award 1 Media Style Award 
(cancer survivors fashion show)

1 Mark Twain Award
(with KUSI, Sandra Maas)

1 Mark Twain Award
(with KUSI, Allen Denton)



Maas begins 
TV news 
anchor career

Oct. 1984

Denton begins 
commercial broadcast 
career in radio

1970

Maas begins 
broadcast career at 
student-run Chico 
State radio station

1982

Maas begins 4 
pm anchor job at 
KFMB News 8

1991

KUSI & Maas enter 
successive contracts 
at $120K/yr.

2007 – 2011

KUSI & Maas enter 
3-yr. contract at $100K, 
$110K, $120K/yr.

Sep. 19, 2004

Maas 4 PM anchor job at 
KFMB News 8 terminated

2001

Maas moves to evening newcasts, 
co-anchoring with A. Denton. 
J. Coleman weather, M. Turko
watchdog, P. Rudy sports: the 

“KUSI News Team”

Aug. 2010

Maas 
unemployed as 
full-time anchor; 
freelances

2001 – 2004

Denton anchors 
major market  Bay 
Area NBC affiliate 

newscast, eventually 
earning $690K/yr.

2000 – 2008

Denton begins TV 
news anchor career

1981

(Sandra Maas in 
elementary school)

(Not prime time)

(Sandra Maas freshman in college)

KUSI hires Denton 
as lead co-anchor 
on Evening News

Jan. 2009

1 yr., 8 mo.

20



Maas begins 
TV news 
anchor career

Oct. 1984

Denton begins 
commercial broadcast 
career in radio

1970

Maas begins 
broadcast career at 
student-run Chico 
State radio station

1982

Maas begins 4 
pm anchor job at 
KFMB News 8

1991

KUSI & Maas enter 
successive contracts 
at $120K/yr.

2007 – 2011

KUSI & Maas enter 
3-yr. contract at $100K, 
$110K, $120K/yr.

Sep. 19, 2004

Maas 4 PM anchor job at 
KFMB News 8 terminated

2001

Maas 
unemployed as 
full-time anchor; 
freelances

2001 – 2004

Denton anchors 
major market  Bay 
Area NBC affiliate 

newscast, eventually 
earning $690K/yr.

2000 – 2008

Denton begins TV 
news anchor career

1981

(Sandra Maas in 
elementary school)

(Not prime time)

(Sandra Maas freshman in college)

KUSI hires Denton 
as lead co-anchor 
on Evening News

Jan. 2009

1 yr., 8 mo.

21

Maas moves to evening newcasts, 
co-anchoring with A. Denton. 
J. Coleman weather, M. Turko
watchdog, P. Rudy sports: the 

“KUSI News Team”

Aug. 2010



Maas begins 
TV news 
anchor career

Oct. 1984

Denton begins 
commercial broadcast 
career in radio

1970

Maas begins 
broadcast career at 
student-run Chico 
State radio station

1982

Maas begins 4 
pm anchor job at 
KFMB News 8

1991

KUSI & Maas enter 
successive contracts 
at $120K/yr.

2007 – 2011

KUSI & Maas enter 
3-yr. contract at $100K, 
$110K, $120K/yr.

Sep. 19, 2004

Maas 4 PM anchor job at 
KFMB News 8 terminated

2001

KUSI & Maas enter 
13-mo. contract at 
$160K/yr., with 
full-time, min. 40 
hr./workweek 
provision

Dec. 1, 2016

Maas moves to evening newcasts, 
co-anchoring with A. Denton. 
J. Coleman weather, M. Turko
watchdog, P. Rudy sports: the 

“KUSI News Team”

Aug. 2010

KUSI & Maas enter 
2-yr. contract at 

$135K, $140K/yr.

May 1, 2011

Maas works 
for $140K/yr.

2014 – 2016

Maas 
unemployed as 
full-time anchor; 
freelances

2001 – 2004

Denton anchors 
major market  Bay 
Area NBC affiliate 

newscast, eventually 
earning $690K/yr.

2000 – 2008

Denton begins TV 
news anchor career

1981

(Sandra Maas in 
elementary school)

(Not prime time)

(Sandra Maas freshman in college)

(Only KUSI on-air 
employee with 
that term)

KUSI hires Denton 
as lead co-anchor 
on Evening News

Jan. 2009

1 yr., 8 mo.

Mike McKinnon Jr. 
asks Sally Luck for 
Maas time records, 
confirming lack of 
full-time work

Late 2015

22



Maas begins 
TV news 
anchor career

Oct. 1984

Denton begins 
commercial broadcast 
career in radio

1970

Maas begins 
broadcast career at 
student-run Chico 
State radio station

1982

Maas begins 4 
pm anchor job at 
KFMB News 8

1991

KUSI & Maas enter 
successive contracts 
at $120K/yr.

2007 – 2011

KUSI & Maas enter 
3-yr. contract at $100K, 
$110K, $120K/yr.

Sep. 19, 2004

Maas 4 PM anchor job at 
KFMB News 8 terminated

2001

Maas moves to evening newcasts, 
co-anchoring with A. Denton. 
J. Coleman weather, M. Turko
watchdog, P. Rudy sports: the 

“KUSI News Team”

Aug. 2010

KUSI & Maas enter 
2-yr. contract at 

$135K, $140K/yr.

May 1, 2011

Maas works 
for $140K/yr.

2014 – 2016

Maas 
unemployed as 
full-time anchor; 
freelances

2001 – 2004

Denton anchors 
major market  Bay 
Area NBC affiliate 

newscast, eventually 
earning $690K/yr.

2000 – 2008

Denton begins TV 
news anchor career

1981

(Sandra Maas in 
elementary school)

(Not prime time)

(Sandra Maas freshman in college)

KUSI hires Denton 
as lead co-anchor 
on Evening News

Jan. 2009

1 yr., 8 mo.

KUSI & Maas enter 
13-mo. contract at 
$160K/yr., with 
full-time, min. 40 
hr./workweek 
provision

Dec. 1, 2016

(Only KUSI on-air 
employee with 
that term)
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Maas begins 
TV news 
anchor career

Oct. 1984

Denton begins 
commercial broadcast 
career in radio

1970

Maas begins 
broadcast career at 
student-run Chico 
State radio station

1982

Maas begins 4 
pm anchor job at 
KFMB News 8

1991

KUSI & Maas enter 
successive contracts 
at $120K/yr.

2007 – 2011

KUSI & Maas enter 
3-yr. contract at $100K, 
$110K, $120K/yr.

Sep. 19, 2004

Maas 4 PM anchor job at 
KFMB News 8 terminated

2001

Maas moves to evening newcasts, 
co-anchoring with A. Denton. 
J. Coleman weather, M. Turko
watchdog, P. Rudy sports: the 

“KUSI News Team”

Aug. 2010

KUSI & Maas enter 
2-yr. contract at 

$135K, $140K/yr.

May 1, 2011

Maas works 
for $140K/yr.

2014 – 2016

Maas 
unemployed as 
full-time anchor; 
freelances

2001 – 2004

Denton anchors 
major market  Bay 
Area NBC affiliate 

newscast, eventually 
earning $690K/yr.

2000 – 2008

Denton begins TV 
news anchor career

1981

(Sandra Maas in 
elementary school)

(Not prime time)

(Sandra Maas freshman in college)

KUSI hires Denton 
as lead co-anchor 
on Evening News

Jan. 2009

1 yr., 8 mo.

KUSI & Maas enter 
13-mo. contract at 
$160K/yr., with 
full-time, min. 40 
hr./workweek 
provision

Dec. 1, 2016

(Only KUSI on-air 
employee with 
that term)
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Maas tells 
Lauren Phinney 
she knows Allen 
Denton makes 
$200K/yr. 

Dec. 2016

Maas begins 
TV news 
anchor career

Oct. 1984

Denton begins 
commercial broadcast 
career in radio

1970

Maas begins 
broadcast career at 
student-run Chico 
State radio station

1982

Maas begins 4 
pm anchor job at 
KFMB News 8

1991

KUSI & Maas enter 
successive contracts 
at $120K/yr.

2007 – 2011

KUSI & Maas enter 
3-yr. contract at $100K, 
$110K, $120K/yr.

Sep. 19, 2004

Maas 4 PM anchor job at 
KFMB News 8 terminated

2001

Maas moves to evening newcasts, 
co-anchoring with A. Denton. 
J. Coleman weather, M. Turko
watchdog, P. Rudy sports: the 

“KUSI News Team”

Aug. 2010

KUSI & Maas enter 
2-yr. contract at 

$135K, $140K/yr.

May 1, 2011

Maas works 
for $140K/yr.

2014 – 2016

Maas 
unemployed as 
full-time anchor; 
freelances

2001 – 2004

Denton anchors 
major market  Bay 
Area NBC affiliate 

newscast, eventually 
earning $690K/yr.

2000 – 2008

Denton begins TV 
news anchor career

1981

(Sandra Maas in 
elementary school)

(Not prime time)

(Sandra Maas freshman in college)

KUSI hires Denton 
as lead co-anchor 
on Evening News

Jan. 2009

1 yr., 8 mo.

KUSI & Maas enter 
13-mo. contract at 
$160K/yr., with 
full-time, min. 40 
hr./workweek 
provision

Dec. 1, 2016

(Only KUSI on-air 
employee with 
that term)

25



Maas messages 
Pres./GM of 

KFMB News 8 
seeking anchor 

job; KUSI 
learns she is 

looking for 
different job

Apr. 26, 2018

Maas emails 
M. McKinnon Jr. 
re new contract, 
raises equal pay 

issue with 
“multiple male 

counterparts 
at KUSI”

Apr. 30, 2018

26



Maas messages 
Pres./GM of 

KFMB News 8 
seeking anchor 

job; KUSI 
learns she is 

looking for 
different job

Apr. 26, 2018

Maas emails 
M. McKinnon Jr. 
re new contract, 
raises equal pay 

issue with 
“multiple male 

counterparts 
at KUSI”

Apr. 30, 2018
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Maas messages 
Pres./GM of 

KFMB News 8 
seeking anchor 

job; KUSI 
learns she is 

looking for 
different job

Apr. 26, 2018

Maas emails 
M. McKinnon Jr. 
re new contract, 
raises equal pay 

issue with 
“multiple male 

counterparts 
at KUSI”

Apr. 30, 2018
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Most Not Requested 
By KUSI

Undisclosed Speaking Fees 
Earned For Some Events
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Maas messages 
Pres./GM of 

KFMB News 8 
seeking anchor 

job; KUSI 
learns she is 

looking for 
different job

Apr. 26, 2018

Maas emails 
M. McKinnon Jr. 
re new contract, 
raises equal pay 

issue with 
“multiple male 

counterparts 
at KUSI”

Apr. 30, 2018
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Experience Matters

Allen Denton Had Far More Experience



Maas messages 
Pres./GM of 

KFMB News 8 
seeking anchor 

job; KUSI 
learns she is 

looking for 
different job

Apr. 26, 2018

Maas emails 
M. McKinnon Jr. 
re new contract, 
raises equal pay 

issue with 
“multiple male 

counterparts 
at KUSI”

Apr. 30, 2018
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Awards Matter

Allen Denton Had Far More Awards



Maas messages 
Pres./GM of 

KFMB News 8 
seeking anchor 

job; KUSI 
learns she is 

looking for 
different job

Apr. 26, 2018

Maas emails 
M. McKinnon Jr. 
re new contract, 
raises equal pay 

issue with 
“multiple male 

counterparts 
at KUSI”

Apr. 30, 2018
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Talent Matters

KUSI’s Judged Denton the Better, 
More Authentic Anchor



Maas messages 
Pres./GM of 

KFMB News 8 
seeking anchor 

job; KUSI 
learns she is 

looking for 
different job

Apr. 26, 2018

Maas emails 
M. McKinnon Jr. 
re new contract, 
raises equal pay 

issue with 
“multiple male 

counterparts 
at KUSI”

Apr. 30, 2018
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Reading the News Was Sandra Maas’ Core Skill



Maas messages 
Pres./GM of 

KFMB News 8 
seeking anchor 

job; KUSI 
learns she is 

looking for 
different job

Apr. 26, 2018

Maas emails 
M. McKinnon Jr. 
re new contract, 
raises equal pay 

issue with 
“multiple male 

counterparts 
at KUSI”

Apr. 30, 2018
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Ex. 2Ex. 2

Attitude Matters



Sandra Maas’ Attitude

34Ex. 665A



Sandra Maas’ Attitude

35Ex. 669



Sandra Maas’ Attitude

36Ex. 7



37Ex. 60



Maas messages 
Pres./GM of 

KFMB News 8 
seeking anchor 

job; KUSI 
learns she is 

looking for 
different job, 

Ex. *

Apr. 26, 2018

Maas emails 
M. McKinnon Jr. 
re new contract, 
raises equal pay 

issue with 
“multiple male 

counterparts 
at KUSI”, Ex. 2

Apr. 30, 2018

Believing Denton 
made $250K/yr., 

Maas opens 
negotiation at 

$215K/yr.: “a fair 
proposal”

May 2, 2018

38

Ex. 752-1Ex. 752-1



Maas texts “So happy 
you escaped this mess 
of a place!”, Ex. 200

May 27, 2018

KUSI & Sandra Maas enter 
1-yr. contract at $180K/yr., 
with full-time, min. 40 hr. 
workweek provision, Ex. 4

Jun. 15, 2018

M. McKinnon offers Maas 
immediate $20K raise, 
3-yr. contract at $180K, 
$185K, $190K:
Maas says she’s prepared to 
accept with retroactive raise 
to Jan. 1, 2018, $180K, 
$190K, $195K, Ex. 110

May 29, 2018

Maas messages 
Pres./GM of 

KFMB News 8 
seeking anchor 

job; KUSI 
learns she is 

looking for 
different job, 

Ex. *

Apr. 26, 2018

Maas emails 
M. McKinnon Jr. 
re new contract, 
raises equal pay 

issue with 
“multiple male 

counterparts 
at KUSI”, Ex. 2

Apr. 30, 2018

Maas news break taping: “I ff hate this place,” “I’m over it”, Ex. 7

Feb. 12, 2019

Mike McKinnon Jr. –
Jay Brown discuss 
need for new 
anchors for switch 
to Good Evening
San Diego format

Fall 2018

Maas rejects 3-yr. 
contract, says “I’ll take my 
chances” on 1-yr. deal

Jun. 14, 2018

Maas, McKinnon, 
& Luck meet re 

new contract; 
Maas describes 

herself as “Chanel 
being paid like 

Coach,” refers to 
men as “Fruit of 
the Loom,” says 

she’s prepared to 
leave KUSI

May 2, 2018
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Maas news break mis-identifies Navy SEAL E. Gallagher as Marine; 
News Director Cohen emails re error & why no gatekeeper caught it

News Director Cohen seeks potential Maas replacement

Feb. 20, 2019



Maas texts “So happy 
you escaped this mess 
of a place!”, Ex. 200

May 27, 2018

KUSI & Sandra Maas enter 
1-yr. contract at $180K/yr., 
with full-time, min. 40 hr. 
workweek provision, Ex. 4

Jun. 15, 2018

M. McKinnon offers Maas 
immediate $20K raise, 
3-yr. contract at $180K, 
$185K, $190K:
Maas says she’s prepared to 
accept with retroactive raise 
to Jan. 1, 2018, $180K, 
$190K, $195K, Ex. 110

May 29, 2018

Maas messages 
Pres./GM of 

KFMB News 8 
seeking anchor 

job; KUSI 
learns she is 

looking for 
different job, 

Ex. *

Apr. 26, 2018

Maas emails 
M. McKinnon Jr. 
re new contract, 
raises equal pay 

issue with 
“multiple male 

counterparts 
at KUSI”, Ex. 2

Apr. 30, 2018

Maas news break taping: “I ff hate this place,” “I’m over it”, Ex. 7

Feb. 12, 2019

Mike McKinnon Jr. –
Jay Brown discuss 
need for new 
anchors for switch 
to Good Evening
San Diego format

Fall 2018

Maas rejects 3-yr. 
contract, says “I’ll take my 
chances” on 1-yr. deal

Jun. 14, 2018

Maas, McKinnon, 
& Luck meet re 

new contract; 
Maas describes 

herself as “Chanel 
being paid like 

Coach,” refers to 
men as “Fruit of 
the Loom,” says 

she’s prepared to 
leave KUSI

May 2, 2018

Maas news break mis-identifies Navy SEAL E. Gallagher as Marine; 
News Director Cohen emails re error & why no gatekeeper caught it

News Director Cohen seeks potential Maas replacement

Feb. 20, 2019
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Ex. 699Ex. 699



Maas texts “So happy 
you escaped this mess 
of a place!”, Ex. 200

May 27, 2018

KUSI & Sandra Maas enter 
1-yr. contract at $180K/yr., 
with full-time, min. 40 hr. 
workweek provision, Ex. 4

Jun. 15, 2018

M. McKinnon offers Maas 
immediate $20K raise, 
3-yr. contract at $180K, 
$185K, $190K:
Maas says she’s prepared to 
accept with retroactive raise 
to Jan. 1, 2018, $180K, 
$190K, $195K, Ex. 110

May 29, 2018

Maas messages 
Pres./GM of 

KFMB News 8 
seeking anchor 

job; KUSI 
learns she is 

looking for 
different job, 

Ex. *

Apr. 26, 2018

Maas emails 
M. McKinnon Jr. 
re new contract, 
raises equal pay 

issue with 
“multiple male 

counterparts 
at KUSI”, Ex. 2

Apr. 30, 2018

Maas news break taping: “I ff hate this place,” “I’m over it”, Ex. 7

Feb. 12, 2019

Mike McKinnon Jr. –
Jay Brown discuss 
need for new 
anchors for switch 
to Good Evening
San Diego format

Fall 2018

Maas rejects 3-yr. 
contract, says “I’ll take my 
chances” on 1-yr. deal

Jun. 14, 2018

Maas, McKinnon, 
& Luck meet re 

new contract; 
Maas describes 

herself as “Chanel 
being paid like 

Coach,” refers to 
men as “Fruit of 
the Loom,” says 

she’s prepared to 
leave KUSI

May 2, 2018

Maas news break mis-identifies Navy SEAL E. Gallagher as Marine; 
News Director Cohen emails re error & why no gatekeeper caught it

News Director Cohen seeks potential Maas replacement

Feb. 20, 2019
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Ex. 700Ex. 700



Maas texts “So happy 
you escaped this mess 
of a place!”, Ex. 200

May 27, 2018

KUSI & Sandra Maas enter 
1-yr. contract at $180K/yr., 
with full-time, min. 40 hr. 
workweek provision, Ex. 4

Jun. 15, 2018

M. McKinnon offers Maas 
immediate $20K raise, 
3-yr. contract at $180K, 
$185K, $190K:
Maas says she’s prepared to 
accept with retroactive raise 
to Jan. 1, 2018, $180K, 
$190K, $195K, Ex. 110

May 29, 2018

Maas messages 
Pres./GM of 

KFMB News 8 
seeking anchor 

job; KUSI 
learns she is 

looking for 
different job, 

Ex. *

Apr. 26, 2018

Maas emails 
M. McKinnon Jr. 
re new contract, 
raises equal pay 

issue with 
“multiple male 

counterparts 
at KUSI”, Ex. 2

Apr. 30, 2018

Maas news break taping: “I ff hate this place,” “I’m over it”, Ex. 7

Feb. 12, 2019

Producer J. Brown schedules mtg. on new 5 p.m. & 6 p.m. news format, to debut on May 20, 2019

May 15, 2019

Mike McKinnon Jr. –
Jay Brown discuss 
need for new 
anchors for switch 
to Good Evening
San Diego format

Fall 2018

Maas rejects 3-yr. 
contract, says “I’ll take my 
chances” on 1-yr. deal

Jun. 14, 2018

A. Denton’s final KUSI newscast, staff send off in breakroom; Maas now highest paid anchor

Feb. 26, 2019

Maas news break mis-identifies Navy SEAL E. Gallagher as Marine; 
News Director Cohen emails re error & why no gatekeeper caught it

News Director Cohen seeks potential Maas replacement

Feb. 20, 2019

Maas activates IFB just in time for broadcast, turns volume to max. causing loud 
squeal for all on comms. system; leaves set, leaving solo anchor on broadcast

Apr. 5, 2019

Maas, McKinnon, 
& Luck meet re 

new contract; 
Maas describes 

herself as “Chanel 
being paid like 

Coach,” refers to 
men as “Fruit of 
the Loom,” says 

she’s prepared to 
leave KUSI

May 2, 2018

42



Maas texts “So happy 
you escaped this mess 
of a place!”, Ex. 200

May 27, 2018

KUSI & Sandra Maas enter 
1-yr. contract at $180K/yr., 
with full-time, min. 40 hr. 
workweek provision, Ex. 4

Jun. 15, 2018

M. McKinnon offers Maas 
immediate $20K raise, 
3-yr. contract at $180K, 
$185K, $190K:
Maas says she’s prepared to 
accept with retroactive raise 
to Jan. 1, 2018, $180K, 
$190K, $195K, Ex. 110

May 29, 2018

Maas messages 
Pres./GM of 

KFMB News 8 
seeking anchor 

job; KUSI 
learns she is 

looking for 
different job, 

Ex. *

Apr. 26, 2018

Maas emails 
M. McKinnon Jr. 
re new contract, 
raises equal pay 

issue with 
“multiple male 

counterparts 
at KUSI”, Ex. 2

Apr. 30, 2018

Maas news break taping: “I ff hate this place,” “I’m over it”, Ex. 7

Feb. 12, 2019

Mike McKinnon Jr. –
Jay Brown discuss 
need for new 
anchors for switch 
to Good Evening
San Diego format

Fall 2018

Maas rejects 3-yr. 
contract, says “I’ll take my 
chances” on 1-yr. deal

Jun. 14, 2018

A. Denton’s final KUSI newscast, staff send off in breakroom; Maas now highest paid anchor

Feb. 26, 2019

Maas news break mis-identifies Navy SEAL E. Gallagher as Marine; 
News Director Cohen emails re error & why no gatekeeper caught it

News Director Cohen seeks potential Maas replacement

Feb. 20, 2019

Maas activates IFB just in time for broadcast, turns volume to max. causing loud 
squeal for all on comms. system; leaves set, leaving solo anchor on broadcast

Apr. 5, 2019

Maas, McKinnon, 
& Luck meet re 

new contract; 
Maas describes 

herself as “Chanel 
being paid like 

Coach,” refers to 
men as “Fruit of 
the Loom,” says 

she’s prepared to 
leave KUSI

May 2, 2018
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Producer J. Brown schedules mtg. on new 5 p.m. & 6 p.m. news format, to debut on May 20, 2019

May 15, 2019

Ex. 711Ex. 711



Maas texts “So happy 
you escaped this mess 
of a place!”, Ex. 200

May 27, 2018

KUSI & Sandra Maas enter 
1-yr. contract at $180K/yr., 
with full-time, min. 40 hr. 
workweek provision, Ex. 4

Jun. 15, 2018

M. McKinnon offers Maas 
immediate $20K raise, 
3-yr. contract at $180K, 
$185K, $190K:
Maas says she’s prepared to 
accept with retroactive raise 
to Jan. 1, 2018, $180K, 
$190K, $195K, Ex. 110

May 29, 2018

Maas messages 
Pres./GM of 

KFMB News 8 
seeking anchor 

job; KUSI 
learns she is 

looking for 
different job, 

Ex. *

Apr. 26, 2018

Maas emails 
M. McKinnon Jr. 
re new contract, 
raises equal pay 

issue with 
“multiple male 

counterparts 
at KUSI”, Ex. 2

Apr. 30, 2018

Maas news break taping: “I ff hate this place,” “I’m over it”, Ex. 7

Feb. 12, 2019

Mike McKinnon Jr. –
Jay Brown discuss 
need for new 
anchors for switch 
to Good Evening
San Diego format

Fall 2018

Maas rejects 3-yr. 
contract, says “I’ll take my 
chances” on 1-yr. deal

Jun. 14, 2018

A. Denton’s final KUSI newscast, staff send off in breakroom; Maas now highest paid anchor

Feb. 26, 2019

Maas news break mis-identifies Navy SEAL E. Gallagher as Marine; 
News Director Cohen emails re error & why no gatekeeper caught it

News Director Cohen seeks potential Maas replacement

Feb. 20, 2019

Maas activates IFB just in time for broadcast, turns volume to max. causing loud 
squeal for all on comms. system; leaves set, leaving solo anchor on broadcast

Apr. 5, 2019

Maas, McKinnon, 
& Luck meet re 

new contract; 
Maas describes 

herself as “Chanel 
being paid like 

Coach,” refers to 
men as “Fruit of 
the Loom,” says 

she’s prepared to 
leave KUSI

May 2, 2018

Producer J. Brown schedules mtg. on new 5 p.m. & 6 p.m. news format, to debut on May 20, 2019

May 15, 2019
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Ex. 717Ex. 717



Maas replaced as evening anchor by Ginger Jeffries (age 47)

Jun. 17, 2019

Maas final KUSI newscast, texts friend: “…Night crew had a sweet newsroom send off for me”

Jun. 13, 2019

Maas texts “So happy 
you escaped this mess 
of a place!”, Ex. 200

May 27, 2018

KUSI & Sandra Maas enter 
1-yr. contract at $180K/yr., 
with full-time, min. 40 hr. 
workweek provision, Ex. 4

Jun. 15, 2018

M. McKinnon offers Maas 
immediate $20K raise, 
3-yr. contract at $180K, 
$185K, $190K:
Maas says she’s prepared to 
accept with retroactive raise 
to Jan. 1, 2018, $180K, 
$190K, $195K, Ex. 110

May 29, 2018

Maas messages 
Pres./GM of 

KFMB News 8 
seeking anchor 

job; KUSI 
learns she is 

looking for 
different job, 

Ex. *

Apr. 26, 2018

Maas emails 
M. McKinnon Jr. 
re new contract, 
raises equal pay 

issue with 
“multiple male 

counterparts 
at KUSI”, Ex. 2

Apr. 30, 2018

Maas news break taping: “I ff hate this place,” “I’m over it”, Ex. 7

Feb. 12, 2019

Mike McKinnon Jr. –
Jay Brown discuss 
need for new 
anchors for switch 
to Good Evening
San Diego format

Fall 2018

Maas rejects 3-yr. 
contract, says “I’ll take my 
chances” on 1-yr. deal

Jun. 14, 2018

A. Denton’s final KUSI newscast, staff send off in breakroom; Maas now highest paid anchor

Feb. 26, 2019

Maas news break mis-identifies Navy SEAL E. Gallagher as Marine; 
News Director Cohen emails re error & why no gatekeeper caught it

News Director Cohen seeks potential Maas replacement

Feb. 20, 2019

Maas activates IFB just in time for broadcast, turns volume to max. causing loud 
squeal for all on comms. system; leaves set, leaving solo anchor on broadcast

Apr. 5, 2019

Producer J. Brown schedules mtg. on new 5 p.m. & 6 p.m. news format, to debut on May 20, 2019

May 15, 2019

S. Cohen & S. Luck inform Maas KUSI will not offer new contract

May 17, 2019

Maas, McKinnon, 
& Luck meet re 

new contract; 
Maas describes 

herself as “Chanel 
being paid like 

Coach,” refers to 
men as “Fruit of 
the Loom,” says 

she’s prepared to 
leave KUSI

May 2, 2018
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Maas texts “So happy 
you escaped this mess 
of a place!”, Ex. 200

May 27, 2018

KUSI & Sandra Maas enter 
1-yr. contract at $180K/yr., 
with full-time, min. 40 hr. 
workweek provision, Ex. 4

Jun. 15, 2018

M. McKinnon offers Maas 
immediate $20K raise, 
3-yr. contract at $180K, 
$185K, $190K:
Maas says she’s prepared to 
accept with retroactive raise 
to Jan. 1, 2018, $180K, 
$190K, $195K, Ex. 110

May 29, 2018

Maas messages 
Pres./GM of 

KFMB News 8 
seeking anchor 

job; KUSI 
learns she is 

looking for 
different job, 

Ex. *

Apr. 26, 2018

Maas emails 
M. McKinnon Jr. 
re new contract, 
raises equal pay 

issue with 
“multiple male 

counterparts 
at KUSI”, Ex. 2

Apr. 30, 2018

Maas news break taping: “I ff hate this place,” “I’m over it”, Ex. 7

Feb. 12, 2019

Maas activates IFB just in time for broadcast, turns volume to max. causing loud 
squeal for all on comms. system; leaves set, leaving solo anchor on broadcast

Apr. 5, 2019

Producer J. Brown schedules mtg. on new 5 p.m. & 6 p.m. news format, to debut on May 20, 2019

May 15, 2019

S. Cohen & S. Luck inform Maas KUSI will not offer new contract

May 17, 2019

Mike McKinnon Jr. –
Jay Brown discuss 
need for new 
anchors for switch 
to Good Evening
San Diego format

Fall 2018

Maas rejects 3-yr. 
contract, says “I’ll take my 
chances” on 1-yr. deal

Jun. 14, 2018

Maas replaced as evening anchor by Ginger Jeffries (age 47)

Jun. 17, 2019

Maas final KUSI newscast, texts friend: “…Night crew had a sweet newsroom send off for me”

Jun. 13, 2019

A. Denton’s final KUSI newscast, staff send off in breakroom; Maas now highest paid anchor

Feb. 26, 2019

Maas news break mis-identifies Navy SEAL E. Gallagher as Marine; 
News Director Cohen emails re error & why no gatekeeper caught it

News Director Cohen seeks potential Maas replacement

Feb. 20, 2019

Maas, McKinnon, 
& Luck meet re 

new contract; 
Maas describes 

herself as “Chanel 
being paid like 

Coach,” refers to 
men as “Fruit of 
the Loom,” says 

she’s prepared to 
leave KUSI

May 2, 2018

Maas sues KUSI, posts news of “$10 million lawsuit” before KUSI served with complaint

Jun. 25, 2019
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Maas texts “So happy 
you escaped this mess 
of a place!”, Ex. 200

May 27, 2018

KUSI & Sandra Maas enter 
1-yr. contract at $180K/yr., 
with full-time, min. 40 hr. 
workweek provision, Ex. 4

Jun. 15, 2018

M. McKinnon offers Maas 
immediate $20K raise, 
3-yr. contract at $180K, 
$185K, $190K:
Maas says she’s prepared to 
accept with retroactive raise 
to Jan. 1, 2018, $180K, 
$190K, $195K, Ex. 110

May 29, 2018

Maas messages 
Pres./GM of 

KFMB News 8 
seeking anchor 

job; KUSI 
learns she is 

looking for 
different job, 

Ex. *

Apr. 26, 2018

Maas emails 
M. McKinnon Jr. 
re new contract, 
raises equal pay 

issue with 
“multiple male 

counterparts 
at KUSI”, Ex. 2

Apr. 30, 2018

Maas news break taping: “I ff hate this place,” “I’m over it”, Ex. 7

Feb. 12, 2019

Maas doesn’t return to work in TV news or earn money to offset lost income claim

Jun. 2019 – Present

Maas activates IFB just in time for broadcast, turns volume to max. causing loud 
squeal for all on comms. system; leaves set, leaving solo anchor on broadcast

Apr. 5, 2019

Producer J. Brown schedules mtg. on new 5 p.m. & 6 p.m. news format, to debut on May 20, 2019

May 15, 2019

S. Cohen & S. Luck inform Maas KUSI will not offer new contract

May 17, 2019

Mike McKinnon Jr. –
Jay Brown discuss 
need for new 
anchors for switch 
to Good Evening
San Diego format

Fall 2018

Maas rejects 3-yr. 
contract, says “I’ll take my 
chances” on 1-yr. deal

Jun. 14, 2018

Maas sues KUSI, posts news of “$10 million lawsuit” before KUSI served with complaint

Jun. 25, 2019

Maas replaced as evening anchor by Ginger Jeffries (age 47)

Jun. 17, 2019

Maas final KUSI newscast, texts friend: “…Night crew had a sweet newsroom send off for me”

Jun. 13, 2019

A. Denton’s final KUSI newscast, staff send off in breakroom; Maas now highest paid anchor

Feb. 26, 2019

Maas news break mis-identifies Navy SEAL E. Gallagher as Marine; 
News Director Cohen emails re error & why no gatekeeper caught it

News Director Cohen seeks potential Maas replacement

Feb. 20, 2019

Maas, McKinnon, 
& Luck meet re 

new contract; 
Maas describes 

herself as “Chanel 
being paid like 

Coach,” refers to 
men as “Fruit of 
the Loom,” says 

she’s prepared to 
leave KUSI

May 2, 2018
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Maas activates IFB just in time for broadcast, turns volume to max. causing loud 
squeal for all on comms. system; leaves set, leaving solo anchor on broadcast

Apr. 5, 2019

Producer J. Brown schedules mtg. on new 5 p.m. & 6 p.m. news format, to debut on May 20, 2019

May 15, 2019

S. Cohen & S. Luck inform Maas KUSI will not offer new contract

May 17, 2019

Maas final KUSI newscast, texts friend: “…Night crew had a sweet newsroom send off for me”

Jun. 13, 2019

A. Denton’s final KUSI newscast, staff send off in breakroom; Maas now highest paid anchor

Feb. 26, 2019

Maas news break mis-identifies Navy SEAL E. Gallagher as Marine; 
News Director Cohen emails re error & why no gatekeeper caught it

News Director Cohen seeks potential Maas replacement

Feb. 20, 2019

Maas, McKinnon, 
& Luck meet re 

new contract; 
Maas describes 

herself as “Chanel 
being paid like 

Coach,” refers to 
men as “Fruit of 
the Loom,” says 

she’s prepared to 
leave KUSI

May 2, 2018

Maas texts “So happy 
you escaped this mess 
of a place!”, Ex. 200

May 27, 2018

Maas messages 
Pres./GM of 

KFMB News 8 
seeking anchor 

job; KUSI 
learns she is 

looking for 
different job, 

Ex. *

Apr. 26, 2018

Maas emails 
M. McKinnon Jr. 
re new contract, 
raises equal pay 

issue with 
“multiple male 

counterparts 
at KUSI”, Ex. 2

Apr. 30, 2018

Maas news break taping: “I ff hate this place,” “I’m over it”, Ex. 7

Feb. 12, 2019

Mike McKinnon Jr. –
Jay Brown discuss 
need for new 
anchors for switch 
to Good Evening
San Diego format

Fall 2018

Maas sues KUSI, posts news of “$10 million lawsuit” before KUSI served with complaint

Jun. 25, 2019

Maas replaced as evening anchor by Ginger Jeffries (age 47)

Jun. 17, 2019

KUSI & Sandra Maas enter 
1-yr. contract at $180K/yr., 
with full-time, min. 40 hr. 
workweek provision, Ex. 4

Jun. 15, 2018

M. McKinnon offers Maas 
immediate $20K raise, 
3-yr. contract at $180K, 
$185K, $190K:
Maas says she’s prepared to 
accept with retroactive raise 
to Jan. 1, 2018, $180K, 
$190K, $195K, Ex. 110

May 29, 2018

Maas rejects 3-yr. 
contract, says “I’ll take my 
chances” on 1-yr. deal

Jun. 14, 2018

Maas doesn’t return to work in TV news or earn money to offset lost income claim

Jun. 2019 – Present

Ex. 732Ex. 732
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Maas activates IFB just in time for broadcast, turns volume to max. causing loud 
squeal for all on comms. system; leaves set, leaving solo anchor on broadcast

Apr. 5, 2019

Producer J. Brown schedules mtg. on new 5 p.m. & 6 p.m. news format, to debut on May 20, 2019

May 15, 2019

S. Cohen & S. Luck inform Maas KUSI will not offer new contract

May 17, 2019

Mike McKinnon Jr. –
Jay Brown discuss 
need for new 
anchors for switch 
to Good Evening
San Diego format

Fall 2018

Maas texts “So happy 
you escaped this mess 
of a place!”, Ex. 200

May 27, 2018

KUSI & Sandra Maas enter 
1-yr. contract at $180K/yr., 
with full-time, min. 40 hr. 
workweek provision, Ex. 4

Jun. 15, 2018

Maas rejects 3-yr. 
contract, says “I’ll take my 
chances” on 1-yr. deal

Jun. 14, 2018

M. McKinnon offers Maas 
immediate $20K raise, 
3-yr. contract at $180K, 
$185K, $190K:
Maas says she’s prepared to 
accept with retroactive raise 
to Jan. 1, 2018, $180K, 
$190K, $195K, Ex. 110

May 29, 2018

Maas messages 
Pres./GM of 

KFMB News 8 
seeking anchor 

job; KUSI 
learns she is 

looking for 
different job, 

Ex. *

Apr. 26, 2018

Maas sues KUSI, posts news of “$10 million lawsuit” before KUSI served with complaint

Jun. 25, 2019

Maas replaced as evening anchor by Ginger Jeffries (age 47)

Jun. 17, 2019

Maas final KUSI newscast, texts friend: “…Night crew had a sweet newsroom send off for me”

Jun. 13, 2019

A. Denton’s final KUSI newscast, staff send off in breakroom; Maas now highest paid anchor

Feb. 26, 2019

Maas news break mis-identifies Navy SEAL E. Gallagher as Marine; 
News Director Cohen emails re error & why no gatekeeper caught it

News Director Cohen seeks potential Maas replacement

Feb. 20, 2019

Maas emails 
M. McKinnon Jr. 
re new contract, 
raises equal pay 

issue with 
“multiple male 

counterparts 
at KUSI”, Ex. 2

Apr. 30, 2018

Maas, McKinnon, 
& Luck meet re 

new contract; 
Maas describes 

herself as “Chanel 
being paid like 

Coach,” refers to 
men as “Fruit of 
the Loom,” says 

she’s prepared to 
leave KUSI

May 2, 2018

Maas news break taping: “I ff hate this place,” “I’m over it”, Ex. 7

Feb. 12, 2019

Maas doesn’t return to work in TV news or earn money to offset lost income claim

Jun. 2019 – Present
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Judging News Anchor Talent is Subjective

Talent is a Bona Fide Factor That is Job-Related, and Critical to the News Business

MBC’s Judgment of Talent Was Based on Decades of Experience

MBC’s Judgment of Talent Was Not Based on Gender

MBC’s Subjective Judgment of Talent Was Legal
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51

Authenticity

Engaged With the Content

ReassuringFriendly

Genuine

Warm Gracious

Commanding

Conversational

Approachable

Authoritative

Upscale

Classy

Direct

Serious

Proper

Earthy

Relatable

Caring

Spontaneous

Short

Traditional



Ex. 7

Sandra Maas’ Attitude AND TALENT
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Bona Fide Factor – Work Ethic

53Ex. 4



Anchors Clocked In on Arrival

54Ex. 170
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Hrs./Day, Minus 1.5 Hr. 
Avg. Meal Break / Day

Weekly Hrs. Clocked Minus 
1.5 Hr. Avg. Meal Break / DayWeekly Hrs. Clocked

4.0820.427.9
5.8429.236.7

6.13630.6838.18
6.17630.8838.38
7.24436.2243.72
6.80434.0241.52
5.97829.8937.39
5.9629.837.3

6.26231.3138.81
7.3636.844.3

5.65828.2935.79
5.6428.235.7

5.72228.6136.11
5.89829.4936.99
6.07630.3837.88
5.92829.6437.14
6.25431.2738.77
5.84829.2436.74
5.54827.7435.24
7.93239.6647.16
6.27631.3838.88
5.76428.8236.32
5.99829.9937.49
5.90829.5437.04
6.1730.8538.35

5.84229.2136.71
4.82624.1331.63
5.42627.1334.63
5.50427.5235.02
6.0930.4537.95
5.82936.5

5.88429.4236.92
6.44632.2339.73

37.54Avg. / Week

30.04Avg. Hrs. / Week Assuming 1.5 Hour Meal Breaks

6.01Avg. Hrs. / Day Assuming 1.5 Hour Meal Breaks

2015 Weekly 
Hours Clocked 
at KUSI



SANDRA MAASALLEN DENTON

1,719.57 Hours1,884.91 HoursStation Hours Clocked Per Year (2018)

1,857.44 Hours1,982.75 HoursStation Hours Clocked Per Year (2017)

1,733.12 Hours1,846.85 HoursStation Hours Clocked Per Year (2016)

-165.34

-125.31

-113.73

Allen Denton vs. Sandra Maas Station Hours Per Year
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Allen Denton Was More Engaged In Script Editing

57Ex. 675
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3/1/23 Trans. 311:5-9

Sandra Maas Testimony “Missing Newsbreaks”

58

Q. How many times between 2016 and 2019 did you not make a 
News Break that you were assigned to do?

A. I don’t recall.

Q. Was it more than ten?

A. It might have been.



Allen Denton Trial Testimony

593/1/23 Trans. 69:13-*

Q. Were there periods of time when you were there and she was not?
A. Yes.
Q. Focusing on the last couple of years that you were there, was that a frequent 

occurrence where you were at the station working and she was not?
A. You know, I didn’t look at, as I said in the deposition, the clock or when 

she was there or she wasn’t there. I can only tell you that on numerous 
occasions people would come to me, Steve Cohen, Joel Riddle, 
Jay Brown, and say, "Where is Sandra? Where is Sandra?"

Q. All right. Did she often -- during that last period of employment, did she often 
come in later?

A. Quite a bit.



Plaintiff’s Work Habits

60

Frequently 
ARRIVED LATE

DELAYED 
Promo Tapings

2 TO 2.5 HOUR 
Meal Breaks

MISSED
News Breaks



Plaintiff’s Gender Discrimination Claim

61

PLAINTIFF’S CONTENTION:
Paul Rudy Made 

More Money For a Lesser Job



Gender Discrimination?

62

SANDRA MAASPAUL RUDY

1,719.57 Hours2,360.03 HoursStation Hours Clocked Per Year (2018)

1,857.44 Hours2,384.01 HoursStation Hours Clocked Per Year (2017)

1,733.12 Hours2,469.98 HoursStation Hours Clocked Per Year (2016)

-640.06

-526.57

-736.86



Gender Discrimination Claim – 12/31/2018 Anchor Pay Comparison

63

Anchor

Allen Denton

Sandra Maas

Male A

Male B

Full-Time TV 
Anchor Experience

37 Years

32 Years

17 Years

11 Years

Major Market 
TV Anchor Experience

8 Years

0 Years

3 Years

0 Years

Assignments

Evening Co-Anchor

Evening Co-Anchor

Evening Co-Anchor

Weekday Reporter, Weekend Anchor, 
Back Up Weekday Anchor

Anchor 
Pay 

$245,000

$180,000

$130,000

$95,000

Total 
Pay 

Female A 11 Years 0 Years Evening Co-Anchor $150,000

Female B 3 Years 0 Years Evening Co-Anchor $115,000

Female C 13 Years 0 Years Weekday Reporter, Weekend Anchor, 
Back Up Weekday Anchor

$96,000



Gender Discrimination Claim –
Anchor Salaries After Allen Denton’s Retirement

64

Anchor

Sandra Maas (Female)

Female A

Male A

Female B

Annual Pay

$180,000

$150,000

$130,000

$115,000

Male B $95,000



Anchor

Allen Denton

Sandra Maas

Full-Time TV 
Anchor Experience

37 Years

32 Years

Major Market 
TV Anchor Experience

8 Years

0 Years

Assignments

Evening Co-Anchor

Evening Co-Anchor

Anchor 
Pay 

$245,000

$180,000

Total 
Pay 

California Equal Pay Act Claim – 12/31/2018 Anchor Pay Comparison

65

Male B 11 Years 0 Years Weekday Reporter, Weekend Anchor, 
Back Up Weekday Anchor

$95,000

Male A 17 Years 3 Years Evening Co-Anchor $130,000



California Equal Pay Act Claim –
Anchor Salaries After Allen Denton’s Retirement

66

Anchor

Sandra Maas (Female)

Male A

Annual Pay

$180,000

$130,000

Male B $95,000



3/1/23 Trans. 69:13-*

Allen Denton Trial Testimony

67

Q. Do you believe that Sandra Maas deserved to be paid as much 
as you?

A. You know, I think that that’s a decision that’s up to 
management. I wasn’t in management. Every manager, 
every news director bases the salaries on the skill sets that 
person brings to the table. I would challenge anyone to find 
two co-anchors who sit side by side in the same market, 
whether it be San Diego, L.A., San Francisco, or anywhere in 
this country, who are made -- who make the same salary?



Plaintiff Did Not Prove Gender Discrimination

68

Sandra Maas Was Not Replaced By A Man

Sandra Maas Was Offered a $20,000 Raise and a 3-Year Contract

Sandra Maas’ Rejection of 3-Year Deal Forced KUSI to Make Other Plans

No Evidence of Gender-Based Criticism or Hostility:

No Emails or Texts Commenting on Female Characteristics

No Actual Evidence of Anti-Female Motivation

KUSI Changed Format and Style of Evening News to Good Evening San Diego:

Sandra Maas Was a Polished, Authoritative-Sounding News Reader

Sandra Maas Did Not Work Long Hours to Prepare

Good Evening San Diego Required More Thorough Preparation By Anchors

Good Evening San Diego Required Earthy, Approachable, Relatable, Conversationalist

CASE OVERCASE OVER



Plaintiff Did Not Prove Gender Discrimination

69

KUSI Paid Sandra Maas More Than Male Anchors with Less Experience

KUSI Paid Anchors Based on Experience, Talent, and Work Ethic

KUSI Paid Paul Rudy Based on Substantially More Work and Hugely Successful 
PPR Franchise

KUSI Paid Kimberly Hunt More Than Sandra Maas and Male Anchors 

CONCLUSION:

KUSI Took No Adverse Employment
Action Based on Sandra Maas’s Gender



Plaintiff Did Not Prove Age Discrimination

70

Sandra Maas Was Not Replaced By A Young Woman (Ginger Jeffries 47)

Sandra Maas Was Offered a $20,000 Raise and a 3-Year Contract

Sandra Maas’ Rejection of 3-Year Deal Forced KUSI to Make Other Plans

KUSI Changed Format and Style of Evening News to Good Evening San Diego:

Sandra Maas Was a Polished, Authoritative-Sounding News Reader

Good Evening San Diego Required Earthy, Approachable, Relatable, Conversationalist

Good Evening San Diego Required More Thorough Preparation By Anchors

Sandra Maas Did Not Work Long Hours to Prepare

Ginger Jeffries’ Broadcasting Style Was Better Suited to Good Evening San Diego Format and Style

No Evidence of Age-Based Criticism or Hostility:

No Substantial Evidence of Anti-Age Motivation

“New Generation” Referred to New Generation of News Format

“Cycle” Referred to Cycle of News Format

No Emails or Texts Commenting on Plaintiff’s Age or Age-Related Traits

CASE OVERCASE OVER



Debra Reilly Testimony Proves Nothing

71

Faulty Investigation ≠ Gender Pay Discrimination

No Gender Pay Discrimination?

Investigation Irrelevant



Retaliation?

72Ex. 2



Retaliation?

73Ex. 14

After Maas questioned pay disparity, KUSI offered 
her a 3-year contract with raises



Plaintiff Was Not Fired and Did Not Suffer Adverse Employment 
Action in Response to Her Equal Pay Complaint

Instead, Plaintiff Was Offered a $20,000 Raise and a 3-Year Contract

The Alleged Adverse Employment Action Occurred 1 Year
After Plaintiff’s Equal Pay Complaint

Plaintiff Did Not Prove Retaliation

74

CONCLUSION:

Plaintiff Was Not Retaliated Against 
For Raising Equal Pay Issue

CASE OVERCASE OVER



What This Dispute Is Not About

75

Whether Plaintiff and Allen Denton Had Similar Job Duties

Whether Plaintiff Was Written Up For Being Late, Insubordination, 
Hostile Attitude, Etc.

Whether Plaintiff Was Fired For Cause

Plaintiff Was Not Fired

Plaintiff Wanted a 1-Year Employment Contract, Which Was Fulfilled

The Pay Gap in Society

Whether Plaintiff Received Equal Pay for Equal Work

Whether Anyone Complained About Healthy Living Segments

NOT IN DISPUTENOT IN DISPUTE

BONA FIDE FACTORS JUSTIFY PAY DIFFERENTIALBONA FIDE FACTORS JUSTIFY PAY DIFFERENTIAL

“Others”



What This Dispute Is About

76

Value
The

of a News Anchor



What This Dispute Is About

77

Whether Allen Denton’s Experience Was Greater Than Sandra Maas’s

Whether Allen Denton’s Work Ethic Was Better Than Sandra Maas’s

Whether Allen Denton’s Attitude Was Better Than Sandra Maas’s

Whether KUSI Made a Judgment That Allen Denton Was A More Valuable Anchor, Based on:

His Greater Experience

His More Meaningful Experience

His Previous Pay

His Better Work Ethic

His Better Attitude

Whether KUSI Paid Allen Denton More Based on Gender NONO

His Talent

YESYES

YESYES

YESYES



Witnesses … However, if you decide that 
a witness did not tell the truth about 
something important, you may choose 
not to believe anything that witness said.

Jury Instruction: Witness Willfully False

78



Dep. Testimony 297:2-15

Sandra Maas Deposition Testimony

79

Q. Outside of what you were paid under your employment agreement for your 
2018 and your 2017 employment agreements, did you receive any other 
compensation while you were working at KUSI during that 2017 to 2019 time 
period?

A. I was compensated $2,500 for MC'ing the Ernst & Young Entrepreneur of 
the Year awards.

Q. Did you receive any other compensation, in cash or otherwise, during 2017 
and 2019?

A. I MC’ed a Girl Scout event and they gave me a box of Thin Mints.
Q. Anything else?
A. Sometimes people would send me flowers for MC’ing an event, and that 

is all.

FALSEFALSE



Dep. Testimony 317:25-318:15

Sandra Maas Deposition Testimony

80

Q. Did you tell anyone else at KUSI that you were being paid to do speaking 
engagements?

A. Yes.
Q. Who?
A. Paul Rudy was interested in starting his own speaking circuit, and he was asking 

me if I got paid for any of my speaking engagements. And there is one speaking 
engagement that I had for more than 20 years at the time that he asked me that 
started when I was working at KFMB, and I told him about my Entrepreneur of 
the Year speaking engagement that was an annual event.

Q. Did you ever tell anyone besides Steve Cohen, who was a manager at KUSI, about 
receiving payment for your speaking engagements?

A. I did not. It was a once-a-year event.

MISLEADINGMISLEADING



Sandra Maas Sworn Interrogatory Response

81Ex. 732

FALSEFALSE



3/1/23 Trans. 22:5-10

Sandra Maas Testimony Regarding Allen Denton 
“He Disappeared Mysteriously…”

82

Q. Weren’t you planning to call Allen Denton to testify in this trial?

A. That was to be determined.

Q. Did he ghost you?

A. He disappeared mysteriously at the end. Something 
happened. Someone got to him.

FALSEFALSE



Allen Denton Trial Testimony

83

Q. Have you been willing to testify live but remotely for either side?
A. Absolutely.
Q. Ms. Maas was asked yesterday whether you had ghosted the plaintiff’s legal team. And she said, quote --
MR. GRUENBERG: Your Honor, improper, 352.
THE COURT: It was in evidence, so I’m going to overrule it.
BY MR. FITZGERALD:
Q. She said, quote, “He disappeared mysteriously at the end. Something happened. Someone got to him,” close quote. Is 

that true?
A. No.
Q. Did you mysteriously disappear from plaintiff’s legal team at the end?
A. Absolutely not. My phone number has been the same for 23 years. The last time I looked last night, we’re still 

Facebook friends. We still are -- I have communications from Instagram -- or not Instagram, but on various phone 
calls. I mean, I’ve got -- I think it’s dated February the 6th, I had a conversation with her attorney. And then on 
February 7th, she texted me.

THE COURT: Mr. Denton, I think you've answered the question. Go ahead, Mr. Fitzgerald.
BY MR. FITZGERALD:
Q. Did someone get to you?
A. No. No one’s -- I spoke to both attorneys since then. 

3/2/2023 Trans. 74:27-76:1



Sandra Maas Testimony – News Anchor

843/7 Trans. 235:13-22

Q. Ms. Maas, Exhibit 65- -- what was shown as Exhibit 656 was an 
incomplete -- you testified was an incomplete compilation of 
your Instagram posts; correct?

A. Correct.
Q. And how was it that it was incomplete?
A. Well, they've taken out all of the photos that I have and 

posts that I have with my ethnically diverse group of 
friends.

FALSEFALSE



3/1/23 Trans. 118:11-18; Dep. Clip Played 390:8-10

Sandra Maas Testimony “Did You Ever Exercise Regularly”

85

Q. Prior to June of 2019, did you ever exercise on a regular basis?
A. No. NOT CREDIBLENOT CREDIBLE



Sandra Maas Testimony “In All My Other Contracts”

86

Q. Did you find the clause unique?
A. No. It had been in all my other contracts.

Q. All right. And if we could look at Section 4A2 on the next page. “Employee understands 
that this position is a full-time, five-day-a-week, minimum 
40-hour-per-workweek position.“ Do you see that?

A. Yes.
Q. You were asked yesterday, quote -- and I’m reading from yesterday’s transcript Page 66, 

Lines 4 to 5.
“Question: Did you find the clause unique?”
“Answer: No. It had been in all my other contracts.“ 
Is that true?

A. That is true.

2/28/2023 Trans. 66:4-5; 2/29/2023 Trans. 9:11-23



3/1/23 Trans. 168:20-169:7

Anna Laurel Testimony re Morning Shows Contract Language

87

Q. You can just scan the first couple pages of the document. Did KUSI lay out 
any of the assigned newscasts that you were to be on at any point during 
your – your stint at KUSI?

A. No. And that was kind of a sticking point for me before I came. 
Because since they originally wanted me on the morning show, I was 
afraid that once I got there that they would be like, “Oh, you know 
what? We’re just going to put you on the morning show” since it 
wasn’t in a contract. Because I’ve always been told in your TV news 
contracts, you have to really stipulate it or it could change. And they 
would not add that and put what newscasts I was going to be in. And 
so I was unsure. But in the end, I went with it.



Sandra Maas Contracts

88

40 Hour Clause Included?Contract Effective DateExhibit No.

No; “Employees’ primary responsibility will be to anchor 
in the morning newscasts… currently air from 5:00 a.m. 
through 9:00 a.m. and 10 a.m. to 11 a.m. Services include 
preparation and anchoring through an eight-hour 
workday beginning at 4 a.m. and continuing through to 
noon…”

July 19, 2004101

NoAugust 31, 2007 103

NoAugust 2, 2008 104

No; “Employees’ primary responsibility will be to anchor 
the morning newscasts . . . currently air from 5:00 a.m. 
through 9:00. . . . Services including preparation and 
anchoring through an eight hour work day beginning at 
4:00 a.m. and continuing through to 1pm with an hour 
meal break…”

January 1, 2010 105

NoMay 1, 2011106

Yes, “…minimum forty (40) hour…”December 1, 20165

Yes, “…minimum forty (40) hour…”June 14, 2018 4



Sandra Maas Testimony “In All My Other Contracts”

89

Q. Did you find the clause unique?
A. No. It had been in all my other contracts.

Q. All right. And if we could look at Section 4A2 on the next page. “Employee understands 
that this position is a full-time, five-day-a-week, minimum 
40-hour-per-workweek position.“ Do you see that?

A. Yes.
Q. You were asked yesterday, quote -- and I’m reading from yesterday’s transcript Page 66, 

Lines 4 to 5.
“Question: Did you find the clause unique?”
“Answer: No. It had been in all my other contracts.“ 
Is that true?

A. That is true.

2/28/2023 Trans. 66:4-5; 2/29/2023 Trans. 9:11-23

FALSEFALSE



Sandra Maas Exaggerations

90

“I worked at NPR”

“I continued to anchor at ABC”

“…the Healthy Living segments… 
I’m a one-man band. I do everything.”

medical reports:
“recognized internationally”

community events were
“on behalf of KUSI”

“I have children here” [At USC]: “my 
children live within an hour of San Diego”

“I’m an under the radar person”
As of February 2019 “everything 

was going really well”

“I felt so -- so humiliating to be -- to end this 
-- my 30 years in broadcasting in this way”

“She developed franchises at KFMB-TV 
and KUSI TV . . . generating a new 
revenue stream for the stations”



Sandra Maas

91

IN TRIAL IN REAL TIME
“I ff hate this place”

“I loved the people there and I loved my job.” “Good God! Who’s writing this?!”

“I’ve been ‘over it’ for quite some time” Ex. 60

“I was stunned. I just was -- I was shocked. I was just 
-- kind of had this out-of-body experience.” “I’m a bit surprised” Ex. 60

“… it made me feel sad. 
It made me feel less than.”

“I will be fine and I’m relieved 
to be out of that toxic place”

“Finished the show. . . They’ll be hearing more 
from me very soon. Do you think they know it? And 
what do you make of Cohen? What a coward!” Ex. 117

“[slam] I’m over it” Ex. 7

“… my identity was working as a journalist, a news 
anchor, on TV in San Diego.”



92Ex. 117



Sandra Maas Trial Testimony – Healthy Living

933/1/23 Trans. *

Q. Is it your estimate that you did 95 percent of the weeks that you could have done?
A. Yes, that is my estimate.
Q. Okay.
A. Correct.
Q. Okay. And then you said where you would reach out to various contacts to set up 

stories and interviews. Did you do you that for every Healthy Living segment?
A. Most Healthy Living segments.
Q. But not all of them; right?
A. Not all of them.
Q. All right. Most of them?
A. 95 percent of them.

EXAGGERATEDEXAGGERATED



94

33 out of 81 
Healthy Living 

Segments Copied
From CNN

5 
Healthy Living 

Segments Produced 
and Aired By 

Other Reporters

81
Maas Healthy 

Living Segments 
Produced

120
Weeks of Healthy Living 

Segments Expected / 
Required Per Maas 

Testimony

6 out of 81 
Few Healthy Living 
Segments Involved 

Out-of-Studio 
Photo Shoots

10 out of 81 
Healthy Living 

Segments 
“Enterprised” by 

Sandra Maas



Healthy Living Segments

95

33CNN Health Copy With Voice-Over (lead-in only)

20CNN Health Derivatives (lead-in + local, in studio interview)

18Minimal Effort Required

10“Enterprised”

5Thursday Health Stories Done By Other Reporters

24No Healthy Living Story At All (even though Sandra present)



Verdict Form

96

1. On Sandra Maas’s first claim for Violation of 
Equal Pay Act:

______ We find in favor of Sandra Maas and against 
McKinnon Broadcasting Company and award 
$ ________________ to Sandra Maas as the total 
amount of pay difference we attribute to gender
(do not include interest).

______ We find in favor of McKinnon Broadcasting Company 
and against Sandra Maas.



Verdict Form

97

2. On Sandra Maas’s second claim for Age and/or 
Gender Discrimination:

______ We find in favor of Sandra Maas and against 
McKinnon Broadcasting Company

______ We find in favor of McKinnon Broadcasting Company 
and against Sandra Maas.



Verdict Form

98

3. On Sandra Maas’s third claim of Action for 
Violation of the Whistleblower Protections Act:

______ We find in favor of Sandra Maas and against 
McKinnon Broadcasting Company.

______ We find in favor of McKinnon Broadcasting Company 
and against Sandra Maas.



Verdict Form

99

4. What amount of damages, if any, do you award 
Sandra Maas (if you awarded damages in 
question 1, do not include those damages here).

a. Past and future lost wages: 
$____________________

b. Past and future emotional distress:
$____________________



Verdict Form

100

5. As to your answers to questions 2 and 3, did 
McKinnon Broadcasting Company engage in the 
conduct with malice, oppression, or fraud?

____ Yes ____ No



101
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Sally Luck 

From: 

Sent: 

To: 

Cc: 

Subject: 

Sandra, 

I am available all week. 

Mike McKinnon 

Tuesday, May 01, 2018 5:03 PM 

Sandra Maas 

Steve Cohen 

Re: Sandra 

Just email me available times and we can get something on calendar. 

I know you have met with Steve Cohen since February so I don't think your claim is 
accurate. 

I look forward to meeting with you. 

Mike 

ICI.ZSI,_ · SA DI EGO 
NEVVS� 110:'.IE.(,�ltl)I·, 

4575 VIEWRIDGE AVE 

SAN DIEGO, CA. 92123 

858-505-5100 (OFFICE)

858-571-6397 (NEWS)

From: Sandra Maas <smaas@sbcglobal.net> 

Reply-To: Sandra Maas <smaas@sbcglobal.net> 

Date: Monday, April 30, 2018 at 1:47 PM

To: Mike McKinnon <mmckinnon@kusi.com> 

Subject: Sandra 

Hi Mike, 

I am circling back to discuss my contract again. It's been 
awhile. 

1 

MBC 000007 

2



I must say that I'm frustrated and a bit embarrassed that it 
has been 4 months since my contract expired on December 
31, 2017, and it has not been dealt with. Our last discussion 
was in early February. 

I have enjoyed bringing San Diego viewers the news here at 
KUSI since I started in 2004. But, as you know, that's only 
part of my job. 

In addition to mentoring young staffers in the newsroom, I 
am also out volunteering and working in the community on 
behalf of KUSI. This past month I have emceed San Diego 
Women's Week, The SD District Attorney sponsored 
Crime · ·1, and The Gold Digger's Hat's Off to SD 
fundraiser. My community service is hard to match. I am 
highly visible on two boards in San Diego and was awarded 
the highest philanthropic honor in our community three years 
ago as a Salvation Army "Woman of Dedication." I love this 
city and plan to be here forever. 

My experience is also hard to match. I have worked in this 
market on television since 1990. In my 35 years in 
broadcasting, I have received more than a dozen Emmy 
nominations and have been inducted into the NATAS Silver 
Circle for my on-air contributions. My anchoring skills are 
second to none at this station. I can confidently say that no 
one reads the news in the evening anchor chair better than I 
do. 

2 

MBC 000008 



When I started on the night shift 8 years ago, I was 
anchoring 2 hours of news, the 6 & 1 Opm. Since then, KUSI 
has added 2 more evening newscasts. In addition to hosting 
San Diego People and fronting hourly newsbreaks, I also 
produce a weekly medical segment called "Healthy Living." 
get lots of feedback from my medical segments in the 
community, and they are available on the KUSI 
website. The latest one is on Autism. 

As I've told you, I enjoy my job here at KUSI and have a 
fantastic relationship with everyone in the newsroom, 
Mornings and Nightside. I'm well aware of the recent 
lucrative deals you've extended to the male on-air talent and 
I know how much anchors are compensated here at KUSI. I 
am your lead female evening anchor. 

As the lead female anchor at KUSI, with the community 
service, experience and skills that I have demonstrated on a 
consistent basis, there is no reason my compensation 
should be less than multiple male counterparts at 
KUSI. Turko would say "It Ain't Right". I would like you to 
consider increasing my annual salary to be on par with my 
evening co-anchor ... and, I think that is a very reasonable 
request. 

Sandra 

3 

MBC 000009 
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CONFIDENTIAL

EMPLOYMENT AGREEMENT 
Alan Denton 

I 

THIS EMPLOYMENT AGREEMENT ("Agreement") is made effective as of January 5, 2014 ("Effective Date"), by and 
between McKINNON BROADCASTING COMPANY, a California corporation doing business as KUSI-TV ("Employer"), and 
Alan Denton ("Employee"), who agree as follows: 

1. REOTALS: 

(a) Employer is an independent Federal Communications Commission ("FCC") licensed television 
station operating in San Diego, California and serving San Diego and Imperial Counties, California. 

(b) Employer desires to engage the services of an on-camera television performer for one or more of its 
television newscasts. 

(c) Employee possesses special, unique, and original ability as an on-camera television performer, and 
Employee desires to render professional services for Employer under the terms and conditions as set forth in this 
Agreement. 

2. BASIC AGREEMENT: Employer hereby hires Employee, and Employee hereby accepts employment by 
Employer, upon and under the terms and conditions set forth in this Agreement. 

3. TERM OF EMPLOYMENT: 

(a) Term. The term of this Agreement shall be five (5) year(s), commencing on the Effective Date of this 
Agreement ("Term"). 

(b) Early Termination Right 

Year 1: Employer may terminate this Agreement by verbal and or written notice to Employee delivered on or 
prior to (anuary 4, 2015 (the "First Termination Date"). If Employer delivers written notice of termination to 
Employee on or prior to the First Termination Date, then the termination of this Agreement shall be effective as of 
the First Termination Date. 

Year 2: Employer may terminate this Agreement by verbal and or written notice to Employee delivered on or 
prior to January 4, 2016 (the "Second Termination Date"). If Employer delivers written notice of termination to 
Employee on or prior to the Second Termination Date, then the termination of this Agreement shall be effective as 
of the Second Termination Date. 

Year 3: Employer may terminate this Agreement by verbal and or written notice to Employee delivered on or 
prior to January 4, 2017 (the "Third Termination Date"). If Employer delivers written notice of termination to 
Employee on or prior to the Third Termination Date, then the termination of this Agreement shall be effective as 
of the Third Termination Date 

Year 4: Employer may terminate this Agreement by verbal and or written notice to Employee delivered on or 
prior to January 4, 2018 (the • Fourth Termination Date"). If Employer delivers written notice of termination to 
Employee on or prior to the Fourth Termination Date, then the termination of this Agreement shall be effective as 
of the Fourth Termination Date 

(c) Good Faith Negotiations. During the final year of the Term, Employer may at its option commence 
negotiations with Employee with respect to potential terms and conditions for continued employment of Employee 
after expiration of the Term. If Employer requests the commencement of such negotiations, Employee shall engage 
in good faith negotiations and discussions with Employer as necessary to enable the parties to promptly assess the 
probability of reaching mutually agreeable terms and conditions for continued employment. 

(d) Exclusive Negotiation Period. If Employer requests the commencement of negotiations pursuant to 
paragraph 3(c) above, Employee covenants and agrees that he or she shall negotiate exclusively with Employer with 
respect to potential terms and conditions for continued employment during the period beginning with Employer's 
request for negotiations and continuing until the date which is exactly forty-five (45) days prior to the expiration of 
the Term of this Agreement. During such period, Employee shall not contact, negotiate with, or discuss potential 
employment with any other parties. 

(e) Right of First Refusal. For a period of one year after termination of this Agreement, Employee shall 
not accept any offer for employment in the television industry unless and until Employee discloses the terms of such 
employment to Employer and offers in writing to enter into an employment agreement with Employer on monetary 
terms and duties which are substantially similar to the monetary terms and duties contained in any bona fide offer 
received by Employee. Employer shall have seven (7) days after receipt to accept such offer. 
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4. DUTIESOFEMPLOYM: 

(a) Emploxee's General Duties. Employee shall render professional services as an on-camera television 
performer for one or more of Employer's television newscasts, and shall work at Employer's corporate offices in San 
Diego, California and at such other locations as Employer from time to time may direct. The specific duties of 
Employee shall include, but shall not be limited to, the following: 

(i) Television Anchor/Reporter, requiring writing and performance skills commensurate 
with a professional news operation. Anchor skills and performance level adequate to the San Diego 
market Anchor of KUSI-TV News, anchor or reporting duties as assigned by the General Manager or 
News Director. Employer reserves the right to assign Employee to one or more news broadcasts, and to 
re-assign Employee from time to time. Employee agrees to make a reasonable number of personal 
appearances on behalf of the Station as the Station shall request without further compensation. 

(ii) Under direction of news management and/ or the General Manager, and in keeping with 
guidelines for social media as provided by Employer from time to time, Employee should actively 
participate, maintain, and build presence through a wide variety of social media activities such as 
blogging, community development and management, managing Facebook page, social bookmarking, 
commenting, and other similar activities. Through these activities Employee shall remain well­
connected with the broader social media world. Social media can include text, audio, video, images, 
podcasts, and other multimedia communications. Employee shall also produce background text, video, 
and graphic presentations for Employer's website. 

(iii) In rendering services on behalf of Employer pursuant to this Agreement, Employee shall be 
subject to the full control and authority of Employer at all times. 

(b) Employee Rules and Regulations. Employee shall observe and comply with Employer's non-
discriminatory rules and regulations as adopted by Employer's Board of Directors regarding the performance of his 
or her duties, and Employee shall carry out and perform orders, directions, and policies stated by Employer 
periodically, whether orally or in writing. In addition, Employee acknowledges that he or she has received and 
reviewed Employer's staff employment handbook and agrees to observe and be bound by each of the conditions, 
provisions, and requirements set forth therein, as revised from time to time by Employer. In the event of any conflict 
between thls Agreement and any policy or handbook of Employer, the provisions of thls Agreement shall prevail. 

(c) Best Efforts. Employee shall serve Employer loyally and faithfully throughout the term of this 
Agreement. Employee shall exert Employee's best efforts, skill, and expertise in the performance of his or her 
professional duties on behalf of Employer. Employee shall devote his or her full productive time, energies, abilities, 
and attention to the proper and efficient performance of his or her duties hereunder. 

( d) Professional Standards. Employee shall adhere to the highest professional and ethical standards 
of the television news profession. Employee's rendering of professional services shall be consistent with accepted 
national standards of television journalism. 

5. COMPENSATION OF EMPLOYEE: 

a) ~ As compensation for the services to be rendered hereunder, Employee shall receive an annual salary 
payable until termination of this Agreement, as follows: 

Yearl January 5, 2014 to January 4, 2015 $225,000 

Year2 January 5, 2015 to January 4, 2016 $230,000 

Year3 January 5, 2016 to January 4, 2017 $235,000 

Year4 January 5, 2017 to January 4, 2018 $240,000 

Year5 January 5, 2018 to January 4, 2019 $245,000 

(b) Other 

1. Employer shall provide Employee each year of the Agreement and until termination of this Agreement, 
four (4) roundtrip coach tickets to Nashville, TN. The annual four (4) tickets may be used only during each year as 
set forth in section 5 (a) above of this Agreement. Any unused tickels at the end of each Agreement year cannot be 
carried over to the next Agreement year, nor will any tickets be provided or advanced in excess of four (4) tickets 
during each Agreement year. Employer reserves the right to select lhe airlines to which the ticket will be booked. 
Employee must give the Employer a minim.um of thirty (30) days notice in order to book the ticket. 

2. At Employees request, Employer shall schedule Employee off the week of Christmas Monday, December 
22, 2014 to Sunday, December 28, 2014. Employee will be charged only four (4) days of vacation to be deducted from 
Employees accrued vacation time as outlined below under 6-(a). Christmas day is a paid Company Holiday. 

6. EMPWYMENT BENEFITS: 

(a) Vacation Time. Subject to the limitations set forth in this paragraph, Employee shall be entitled to 
accrue up to twenty (20) vacation days ("Total Vacation Time") during each contract year. For purposes of this 
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paragraph 6, a "contract :,,ear' shall be each twelve (12) month periou commencing on the Effective Date and 
commencing on each anniversary of the Effective Date. Employee shall accrue one-twelfth (1/12) of the Total 
Vacation Time each month during lhe term of this Agreement, continuing until Employee has accrued the Total 
Vacation Time. If Employee has at any time accrued the Total Vacation Time, Employee shall not accrue any 
additional vacation days until such time as Employee uses some or all of the accrued vacation days. Employee 
shall not at any time have credit for or otherwise be entitled to more vacation days than the Total Vacation Time. 

(b) Sick/Personal Time. Subject to the limitations set forlh in this paragraph, Employee shall be 
entitled to accrue up to five (5) sick/personal days ("Total Time") during each contract year. Employee shall 
accrue one-twelfth (1/12) of the Total Time each monlh during the term of this Agreement, until Employee has 
accrued lhe Total Time. If Employee has at any time accrued lhe Total Time, Employee shall not accrue any 
additional days until such time as Employee uses some or all of the accrued time. Employee shall not at any time 
have credit for or otherwise be entitled to more days than the Total Time. Sick/Personal time may be used by an 
employee for a variety of reasons such as an employee who is ill, a child or family member who is ill, to observe a 
religious Holiday not observed by the Company, or a day off necessary to take care of personal business. 
Sick/Personal days are not intended nor allowed to be used as vacation time. Should any accrued sick/personal 
time be unused when this Agreement or employment ends, no payment of wages for unused time will be granted. 

(c) Employer's Policy. All use of vacation and sick/personal time shall be subject to Employer's 
policies as may be determined by Employer from time to time. All vacation time must be scheduled and 
approved by Employer in advance. Employer is not required to approve vacation requests which exceed then 
accrued vacation time. Employee shall not schedule or use vacation or sick/personal time during any "sweeps" period, or 
within two weeks prior to any "sweeps" period. Employee shall not receive compensation pursuant to this Agreement 
for any absences in excess of Employee's !hen accrued vacation time and sick/personal time. If Employee is 
absent from work, and Employee does not at that time have accrued vacation or sick/ personal days as necessary 
to cover the absence ("Excess Absence"), then the Employee shall not be paid for that absence; Employee's salary 
for that pay period shall be reduced by a fraction equal to the number of days of Excess Absence during fuat pay 
period divided by the total number of Employee's regular working days included within that pay period. 

( d) Other Benefits. Employee shall be entitled to participate in all other benefits generally made 
available to other employees of Employer, including without limitation health insurance and life or disability 
insurance. Any such benefits may be adopted and/ or revoked from time to time at Employer's sole discretion. 

7. WORKSPACE AND FA.OLlUES; PROFESSIONAL EXPENSES: 

(a) Workspace and Facilities. Employer, at no expense to Employee, shall provide Employee with a 
workspace and all necessary clerical and technical assistance, apparatus, instruments, equipment, supplies, and such 
other services and facilities as may be reasonably necessary or reasonably are requested for the successful 
performance of Employee's duties hereunder. 

(b) Professional Expenses. Employer, if it so elects, and after granting advance approval, may pay or 
reimburse Employee for other business expenses incurred by Employee in the performance of his or her duties 
hereunder, including without limitation dues and membership expenses relating to professional television 
journalism organizations and expenses incurred in attending professional meetings. 

(c) 
available. 

Air Travel. Accommodations for air travel at Employer's request will be Economy Class, where 

8. CONFIDENTIALIT\'QF PROPRIETARY INFORMATION: 

(a) Trade Secrets. During the term of this Agreement, Employee may have aocess to and become 
acquainted with various trade secrets and other items and information, which may consist of story ideas, 
compilations of information, source or information lists, information contacis, records, files, and other information 
("Trade Secrets") all of which are owned by Employer and regularly used in the operation of Employer's business. 

(b) Propriet:arv Information. All Trade Secrets (as defined above), documents, salaries and 
compensation arrangements, computer programs, security systems, information contacts, equipment, ongoing stories 
and investigations and work product in process, personnel information, know-how, processes, information gathering 
techniques, and similar items relating to the business of Employer, whether they are prepared or developed by 
Employee or come into Employee's possession in any other way, and whether or not they contain or constitute Trade 
Secrets owned by Employer, shall be individually and collectively referred to herein as "Proprietary Information" All 
Proprietary Information shall remain the exclusive property of Employer; all Proprietary Information shall be 
deemed to be confidential, valuable, special, and unique assets of the business of Employer, and shall be protected in 
the same manner as Trade Secrets. 

(c) Confidentialily of Trade Secrets and Proprietary Information. Employee promises and agrees that 
Employee shall not misuse, misappropriate, or disclose any of the Trade Secrets, Proprietary Information, or other 
items described herein, directly or indirectly, or use them in any way, either during the term of this Agreement or at 
any time thereafter, or disclose them to any other person or entity, except as required in the course of employment 
with Employer or as required to comply with a valid court order. Employee agrees that Employee will not divulge, 
communicate, use to the detriment of Employer, or for the benefit of any person or persons, or misuse in any way, 
any Proprietary Information, Trade Secrets, or other confidential information or property of Employer. Employee 
further acknowledges and agrees that any information, data, files, processes, stories, investigations, Trade Secrets, 
and Proprietary Information which Employee has developed, discovered, become aware of, or acquired in 
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connection with employment with Employer was received, developed, or prepared in confidence and as a fiduciary 
of Employer. 

(d) Safekeeping. Employee, wherever possible, shall keep all Proprietary Information, Trade Secrets, and 
other confidential material in a safe, secure place. 

(e) Files and Records. All files and records relating in any manner whatsoever to the business of Employer, 
or the conduct of Employee's employment, whether prepared by Employee or otherwise coming into Employee's 
possession, shall be the exclusive property of Employer regardless of who actually acquired the original file or record 
or initially prepared the file or record. If Employee pmchases any record book, ledger, or similar item to be used for 
recordkeeping, Employee shall notify Employer, and Employer shall reimburse Employee. 

(f) Delivery to Emplgyer. Upon the termination of this Agreement or whenever requested by Employer, 
Employee shall immediately deliver to Employer all Proprietary Information, Trade Secrets, files, records, books, 
locks, keys, combinations, and other property in Employee's possession or under Employee's control which belongs 
to Employer. 

9. UNFAIR, DECEPTIVE LIBELOUS AND HARMFUL PRACTICE: 

(a) Deceptive Practice. Employee shall refrain from conducting any unfair or deceptive practice that 
potentially may damage the professional reputation, profitability, or successful business practices of Employer. 

(b) Libel or Slander. Employee shall refrain from making any statements or taking any action constituting 
hbel or slander under California law, or wlrich may tend to damage or reflect poorly on the reputation and 
perception of Employer in the community. 

(c) Protection of License. Employee shall refrain from making any statements or taking any action which 
would have the result of causing Employer's FCC broadcasting license to be reviewed, revoked, or suspended, or 
which would give the FCC cause or justification for refusing to renew Employer's broadcasting license. Employee 
shall abide by all rules, laws, and regulations promulgated by the FCC, the United States of America, or the State of 
California applicable to the business activities or practices of Employer or Employee. 

(d) Indemnification. Employee shall indenuufy, defend by counsel of Employer's choice, and hold 
Employer harmless from and against any and all costs, claims, fines, damages, actions, or causes of action (including 
without limitation reasonable attorneys' fees) resulting from any statement or action of Employee in breach or 
violation of subparagraphs (a), (b), and (c) above. 

10. TERMINATION OF EMPLOYMENT: 

(a) Events Resulting in Immediate Termination. Notwithstanding any other provision of this Agreement to 
the contrary, this Agreement shall be terminated immediately upon the occurrence of any of the following events: 

(i) Employer and Employee reaching mutual agreement in writing as to termination. 

(ii) The death of Employee. 

(iii) Employee's disability which continues for a period of sixty ( 60) consecutive days. For pruposes of 
this Agreement, "disability" shall be determined by a licensed physician selected by Employer and shall be 
defined as Employee's inability, through physical or mental illness or other cause, to perform the majority of 
his usual duties. 

(iv) Termination of this Agreement by Employer "for cause," by written notice delivered from 
Employer to Employee specifying the cause for termination. For purposes of this Agreement, the term "for 
cause" shall not be limited to Section 2924 of the California Labor Code, but also shall include, without 
limitation, any of the following: (A) Employee's willful and persistent failure or tefusal to perform any of his 
or her obligations under this Agreement; (B) embezzlement or other misappropriation of property, including 
Proprietary Information, Trade Secrets, or other confidential property of Employer; (q repeated insobriety 
or drug abuse; (D) persistent and unexcused absenteeism; (E) Employee's failure to disclose to Employer 
information concerning Employee's prior actions which may reflect adversely on the character, credibility, or 
professionalism of Employee, or which could damage the reputation of Employer; (F) conduct or public 
allegations or evidence of conduct involving moral tmpitude, or conduct or public allegations or evidence of 
conduct tending to bring Employer or Employee into disrepute, or any conduct or public allegations or 
evidence of conduct which offends the community or any group or class within the community; (G) 
Employee's failure to rectify a breach or default of any of the terms, covenants, and conditions of this 
Agreement within ten (10) days after written demand from Employer to cure such breach or default; or (H) 
any conduct which constitutes a breach by Employee of any of the provisions of paragraph 9 of this 
Agreement Any such termination shall be without prejudice to any other remedy to which Employer may 
be entitled by law, in equity, or under this Agreement 

(v) Employer asserts that during prior employment with Employer certain negative and 
unprofessional behavior patterns occurred that resulted in disciplinary action to include termination. This 
type of negative, unprofessional behavior will not be tolerated dming the course of this contract. These 
include, but are not limited to, the use of vulgar language addressed to individuals or other staffers, 
unwarranted critiques of work product, racial and/ or ethnic slms uttered off or on camera, negative and 
unsupportive comments about management, and a wholly judgmental, negative, and poisonous outlook. 
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Any negative or tmpro:fessional behavior will result in immemate termination. If any of these behaviors 
would emerge dming fue course of this agreement, you would be terminated for cause. 

(b) Salary and Benefits. 

(i) If this Agreement is terminated pursuant to paragraph lO(a) (i) above, the termination of this 
Agreement shall be effective as of the date specified in the mutual written agreement. If this Agreement is 
terminated pursuant to piiragraph 10(a) (ii) above, t:he termination of !:his Agreement shall be effective as 
of the date of the death of Employee. If this Agreement is terminated pursuant to paragraphs lO(a) (iii) or 
(iv) above, the termination of this Agreement shall be effective as of the date which is ten (10) days after 
delivery by Employer to Employee of the notice of the termination. In the event of termination of !:his 
Agreement pursuant to paragraph 10(a) above, Employee shall receive the salary indicated in paragraph 
5 above ("Salary") and the benefits indicated in paragraph 6 above ("Benefits") through the effective date 
of termination of this Agreement. The Salary payable to Employee shall be prorated and paid through the 
effective date of termination of this Agreement, based upon the partial contract year ending on the 
effective date of termination of this Agreement. 

(ii) If this Agreement is terminated pursuant to the provisions set forth in paragraph 3(b) above, 
then Employee shall be entitled to continue to receive Salary and Benefits until the later to occur of the 
following: (1) the effective date of the termination of this Agreement, as specified in para.graph 3(b) 
above, or (2) the date which is thirty (30) days after the date the notice of termination is deemed delivered 
to Employee. The Salary payable to Employee shall be prorated and paid through such date, based upon 
the partial contract year ending on such date. 

(iii) If this Agreement is terminated by Employer other than pursuant to paragraph 3(b) above 
e.nd other than pursuant to paragraph 10(a) above, the termination she.ll be considered to be "without 
cause." If Employer terminates this Agreement "without cause," Employee shall be entitled to continue to 
receive Salary e.nd Benefits from the date of the termination of this Agreement by Employer "without 
cause" and continuing until the first to occur of the following dates, as determined in the future if and 
when such dates occur: (1) the next date upon which Employer ·would thereafter have been entitled to 
terminate lh:is Agreement pmsmmt to paragraph 3(b) above, if any, or (2) the next date upon which 
Employer would thereafter have been entitled to terminate this Agreement pursuant to paragraph lO(a) 
above, if events which would have given Employer the right to terminate this Agreement pursuant to 
paragraph 10(a) above should occur subsequent to the "without cause" termination of this Agreement, or 
(3) the end of the Term of this Agreement in accordance with paragraph 3(a) above. Such Salary shall be 
payable to Employee from time to time in accordance with Employer's standard pay periods, continuing 
until the date upon which Employee is no longer entitled to receive Salary and Benefits, as described in 
the immediately preceding sentence. In no event shall Employer's obligations to Employee in connection 
with the termination of this Agreement "without cause" exceed the amount of Employer's obligation as set 
forth in this paragraph. 

(c) Notice of Termination. Any notice of termination delivered by Employer to Employee pursuant to 
paragraph 3(b) above or pursuant to this paragraph 10 shall be deemed delivered to Employee for purposes of 
this Agreement on the day hand delivered to Employee, on the day e-mailed to Employee, or on the day 
deposited in U.S. Mail addressed to Employee with sufficient postage for delivery. 

11. COVENANf NOT TO COMPETE: 

(a) Throughout Employment Term. During the term of Employee's employment with Employer, Employee 
shall not, without Employer's express prior written consent, which consent may be withheld in the sole discretion of 
Employer, directly or indirectly: (i) render services to or for any other television or radio broadcaster for 
compensation or otherwise, or engage in any activity competitive with or adverse to Employer's business or practice, 
whether alone, as a partner, or as an officer, director, employee, or shareholder of any other corporation, or as a 
trustee, fiduciary, or other representative, agent, or employee of any other entity; (ii) consult, assist, or supervise in 
the planning or organization of any business activity competitive with or potentially competitive with busine!ls of 
Employer; or (iii) influence or attempt to influence customers, viewers, advertisers, or staff members of Employer to 
divert their business to competitors or others. Making passive and personal investments and conducting private 
business affairs not inconsistent with the terms hereof shall not be prohibited under this Agreement. 

(b) Restriction on Use of Image. In addition to, and not in any way as a limitation of, the provisions of 
paragraph 11(a) above, during the term of Employee's employment with Employer, Employee shall not, without 
Employer's express prior written consent, engage in e.ny activity or accept any outside employment involving public 
exposure of Employee or Employee's work product, face, image, or voice. For purposes of this paragraph, public 
exposure shall be deemed to mean exposure to fifty (50) or more people efther in person or through any form of 
broadcast or prinred medium. Such public exposure shall include, but shall not be limited to, radio or television 
voice-overs, on-air or on-camera appearances, advertising or promotion of products or services, character 
perlormances, and printed articles or columns. Any consent given pursuant to this paragraph shall be within 
Employer's absolute discretion, and each such activity or employment shall require separate COI\Bent Each separate 
consent will be viewed as distinct from any previous consent given regardless of any similarity between the events 
giving rise to the need for consent Employee acknowledges and e.grees that d:rll! prohibition is reasonable and 
necessary in order to enable Employer to retain the benefits of its considerable expenditures in developing 
Employee's career in Southern California and to enable Employer to control any activity of Employee which may 
reflect unfavorably on Employer. 
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(c) Upon Terrri:ination. For a period of two (2) years after the terrri:ination of this Agreement, Employee shall 

not directly or indirectly influence or attempt to influence customers, advertisers, or staff members of Employer to 
divert their business or services to competitors or others. 

12. PROPRIETARY RIGHTS: 

(a) Right to Broadcast Ownership. Employer shall have the sole and unlimited right to broadcast, and to 
license others to broadcast, the performances of Employee pursuant to this Agreement. Any ideas or stories which 
Employee may contribute to the programs or newscasts of Employer shall become the property of Employer without 
additional compensation. All newscasts, programs, program recordings, and "out-takes" as well as the program 
titles, formats, scripts, stories, and all other subject matter related thereto and any other property or material 
conceived, created, prepared, or furnished by Employee or others, whether or not included in any program or 
newscasts, shall remam at all times the sole and exclusive property of Employer. All stories, materials, and program 
elements created and furnished by Employee, including performance in the newscasts or programs, shall be 
considered "works made for hire" as that phrase is used in the federal and/ or state copyright laws. Employee hereby 
assigns and transfers to Employer all righls (including copyright), title, and interest in or to all such stories, materials, 
and elements. The newscasls, programs, program recordings, program elements, and materials may be used and 
exploited by Employer or its assignees or designees in perpetuity in any manner and media throughout the world as 
Employer may elect. 

(b) Name and Likeness. Employee grants to Employer the right to use and license others to use Employee's 
name, voice, biographical material, representation, recorded performances, caricature, picture, and likeness in any 
and all media and by any and all means now or hereafter known or devised for informational purposes with respect 
to Employee's services hereunder and/ or for the advertising, publicizing, or exploitation of Employer's 
programming and/ or newscasis. This authorization shall not be used in such a manner as to constitute a specific 
endorsement by Employee of any products without the prior written consent of Employee. 

13. INTUNCTIVE RELIEF: Employee acknowledges that (i) the services to be furnished hereunder and the rights 
granted to Employer herein are of special, unique, extraordinary, artistic, and intellectual character which gives them 
a peculiar value, the loss of which cannot be compensated for in damages in an action at law, and (ii) the breach by 
Employee of any of the provisions of this Agreement will cause Employer irreparable injury and damage. 
Accordingly, Employer shall be entitled, as a matter of right and without further notice to Employee, to seek and 
obtain an injunction, temporary restraining order, or other equitable relief in connection with any breach of this 
Agreement by Employee. This right to seek and obtain injunctive relief shall be in addition to and not in lieu of any 
other rights and remedies which Employer may have, whether at law or in equity, or for damages or otherwise. 

14. ENFORCEMENT: The parties agree that the provisions of this Agreement shall be specifically enforceable, and 
that in addition to any other rights which Employer may have at law or in equity, Employer shall be entitled to 
obtain a restraining order and/ or injunction to prevent violation by Employee of any provision of this Agreement. 
The provisions of this Agreement are of tremendous value to the business of Employer, and were and are a material 
consideration to the continued employment of Employee; and without the protection of this Agreement, Employer 
would be unable to divulge to Employee the information necessary to enable Employee to perform the duties of 
Employee and otherwise create the opportunity for Employee to enhance his or her career. 

15. MISCELLANEOUS: 

(a) Attorneys' Fees. If either party to this Agreement shall consult counsel or commence any action or 
proceeding against the other by reason of any dispute or breach or claimed breach of any term or conditicm of this 
Agreement, or if any party to this Agreement seeks a judicial dedaraticm of rights hereunder, the prevailing party in 
such dispute, action, or proceeding shall be entitled to reasonable attorneys' fees whether or not such dispute, action, 
or proceeding proceeds to judgement. 

(b) Amendment. This Agreement may be amended or modified only by a subsequent writing duly executed 
by both parties. 

(c) Entire Agreement. This Agreement contains the final, romplere, and exclusive understanding between the 
parties ccmceming the subject matter contained herein. There are no representations, warranties, agreements, 
arrangements, or understandings, whether oral or written, between the parties relating to the subject matter of this 
Agreement which are not fully expressed herein. 

(d) Severability. If any one or more of the provisions of this Agreement are held to be invalid, illegal, or 
Ullenforceable in any respect or for any reason, the validity, legality, and enforceability of any such provision or 
provisions in every other respect and of the remaining provisions of this Agreement shall not be impaired in any 
way. If any clause, phrase, or provision of this Agreement is determined to be invalid, illegal, or unenforceable, such 
provision shall be limited, narrowed, or modified only to the mmi:mum extent necessary to enable it to be valid and 
enforceable. 

(e) ,l\rms Length Agreement. This Agreement has been negotiated at arms length and between persons 
sophisticated and knowledgeable in the matters dealt with in this Agreement In addition, each party has had the 
oppcrtunity to consult with experienced and knowledgeable legal counsel.· Accordingly, any rule of law, including 
California Civil Code Section 1654, or legal decision that would require interpretation of any ambiguities in this 
Agreement against the party that has drafted it is not applicable and is waived. The provisions of this Agreement 
shall be interpreted in a reasonable manner to effect the purpose of the parties and this Agreement. 
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(f) Counterparts. ';~,us Agreement may be executed in any numtJ.,t of counterparts, all of which together will 

constitute one instrument. 

(g) No Waiver. No waiver of any term herein shall constitute a general waiver for future purposes. All 
waivers must be in writing, and shall be effective only to the extent specifically set forth in writing. 

(h) Captions. Captions appearing in this Agreement are for reference purposes only and shall not be 
considered in the interpretation or construction of this Agreement. 

(i) Notices. All notices under this Agreement must be given in writing and hand-delivered, mailed, or e­

mailed to the other party. 

EMPLOYEE: /}-=--r,t---_ _, 
{bt_~-----
Alan Denton I' 
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DCASTING COMP ANY, 
oration doing business as KUSI-TV 

By:. _ _ ___________ _ 

Michael Dean McKinnon, President 
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EMPLOYMENT AGREEMENT 

Sandra Maas 

THIS EMPLOYMENT AGREEMENT ("Agreement") is made effective as of June 14, 2018, ("Effective Date"), by and 

between McKINNON BROADCASTING COMPANY, a California corporation doing business as KUSI-TV ("Employer"), and 

Sandra Maas ("Employee"), who agree as follows: 

1. RECITALS:

(a) Employer is an independent Federal Communications Commission ("FCC") licensed television station

operating in San Diego, California, and serving San Diego and Imperial Counties, California. 

(b) Employer desires to engage the services of an on-camera television performer for one or more of its

television newscasts. 

(c) Employee possesses special, unique, and original ability as an on-camera television performer, and

Employee desires to render professional services for Employer under the terms and conditions as set forth in this 

Agreement. 

2. BASIC AGREEMENT:

Employer hereby hires Employee, and Employee hereby accepts employment by Employer, upon and under the

terms and conditions set forth in this Agreement.

3. TERM OF EMPLOYMENT:

(a) Term: The term of this Agreement shall be one (1) year, commencing on the Effective Date of this

Agreement ("Term").

(b) Early Termination Right:

(b) Good Faith Negotiations: During the Term, Employer may at its option commence negotiations with

Employee with respect to potential terms and conditions for continued employment of Employee after expiration

of the Term. If Employer requests the commencement of such negotiations, Employee shall engage in good faith

negotiations and discussions with Employer, as necessary to enable the parties to promptly assess the probability

of reaching mutually agreeable terms and conditions for continued employment.

(c) . Exclusive Negotiation Period: If Employer requests the commencement of negotiations pursuant to 

paragraph 3(b) above, Employee covenants and agrees that she shall negotiate exclusively with Employer with 

respect to potential terms and conditions for continued employment during the period beginning with Employer's 

request for negotiations and continuing to the expiration of the Term of this Agreement. During such period, 

Employee shall not contact, negotiate with, or discuss potential employment with any other parties. 

4. DUTIES OF EMPLOYEE:

(a) Employee's General Duties. Employee shall render professional services as an on-camera television

performer for one or more of Employer's television newscasts, and shall work at Employer's corporate offices in

San Diego, California and at such other locations as Employer from time to time may direct. The specific duties

of Employee shall include, but shall not be limited to, the following:
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(i) Televisio/ ,chor/Reporter, requiring writing and per\ 11ance skills commensurate with a
professional news operation. Anchor skills and performance level adequate to the San Diego
market. Anchor of KUSI-
TV News, anchor or reporting duties as assigned by the General Manager or News Director.
Employee agrees to make a reasonable number of personal appearances on behalf of the
Station as the Station shall request without further compensation. Employee may be re-assigned
by the General Manager or News Director at any time.

(ii) Employee understands that this position is a full time, five (5) day a week, minimum forty (40)
hour per workweek position.

(iii) Under direction of news management and/or the General Manager, and in keeping with guidelines
for social media as provided by Employer from time to time, Employee should actively participate,
maintain, and build
presence through a wide variety of social media activities such as blogging, community
development and management, managing Facebook page, social bookmarking, commenting, and
other similar activities. Through these activities, Employee shall remain well-connected with the
broader social media world. Social media can include text, audio, video, images, podcasts, and other
multimedia communications. Employee shall also produce background text, video, and graphic
presentations for Employer's website.

(iv) Employee in addition to assigned anchoring duties, will produce a weekly in-depth medical segment.
Employee agrees to participate in production, creation, and presentation of weekly medical
segment for inclusion in KUSI TV news programs. This segment will require creation of ideas,
contacting interviewees, crafting of scripts, preparing audio tracks, and presenting the segment on
camera. The segment may also include, but be limited to, field reporting, and /or in studio
interviews, and on camera opens and closes. The production of these segments shall be created
with advance notice, and a schedule prepared in advance of airing. Talent will collaborate with the
producer and assistant news director, or planner on selection, scheduling, and planning o:' the
medical segments.

(v) In rendering services on behalf of Employer pursuant to this Agreement, Employee shall be subject to
the full control and authority of Employer at all times.

(b) Em ee R I s an Re ulations· Employee shall observe and comply with Employer's non-
discriminatory rules and regulations as adopted by Employer's Board of Directors regarding the performance of
her duties, and Employee shall carry out and perform orders, directions, and policies stated by Employer
periodically, whether orally or in writing. In addition, Employee acknowledges that she has received and
reviewed Employer's staff employment handbook and agrees to observe and be bound by each of the
conditions, provisions, and requirements set forth therein, as revised from time to time by Employer. In the
event of any conflict between this Agreement and any policy or handbook of Employer, the provisions of this
Agreement shall prevail.

(c) Best Efforts: Employee shall serve Employer loyally and faithfully throughout the term of this
Agreement. Employee shall exert Employee's best efforts, skill, and expertise in the performance of her
professional duties on behalf of Employer. Employee shall devote her full productive time, energies, abilities,
and attention to the proper and efficient performance of her duties hereunder.

(d) Professional Standards: Employee shall adhere to the highest professional and ethical standards of the
television news profession. Employee's rendering of professional services shall be consistent with accepted national
standards of television journalism.
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5. COMPENSATION OF EMPLOYEE: 

Salary: As compensation for the services to be rendered hereunder, Employee shall receive a salary payable 
until termination of this Agreement as follows: 

June 14, 2018 to June 13, 2019 $180,000 

6. EMPLOYMENT BENEFITS: 

(a) Vacation Time. Subject to the limitations set forth in this paragraph, Employee shall be entitled to accrue 
up to twenty (20) vacation days ("Total Vacation Time") during each contract year. For purposes of this paragraph 
6, a "contract year" shall be each twelve (12) month period commencing on the Effective Date and commencing 
on each anniversary of the Effective Date. Employee shall accrue one-twelfth (1/12) of the Total Vacation Time 
each month during the term of this Agreement, continuing until Employee has accrued the Total Vacation Time. 
If Employee has at any time accrued the Total Vacation Time, Employee shall not accrue any additional vacation 
days until Employee uses some or all the accrued vacation 
days. Employee shall not at any time have credit for or otherwise be entitled to more vacation days than the Total 
Vacation Time. 

(b) Sick Time. Subject to the limitations set forth in. Employee shall accrue one (1) hour for every thirty (30) 
hours worked per pay period. However, the Employee is only allowed to take up to five (5) days ("Total Tirne") 
during each year of the date of hire. Employee can take paid leave for her own illness, or a family member for 
preventive care or care of an existing health condition, or for specified purposes if the Employee is a victim of 
domestic violence, sexual assault, or stalking. Family members include the Employee's parent, child, spouse, 
registered domestic partner, grandparent, grandchild, and sibling. Preventive care would include annual 
physicals or flu shots. The Employee is allowed to take partial days (or hours). Sick days are not intended or 
allowed to be used as vacation time. Should any accrued time be unused when this Agreement or employment 
ends, no payment of wages for unused time will be granted. 

(c) Empl yer's Poli y. All use of vacation and sick/personal time shall be subject to Employer's policies as may 
be determined by Employer from time to time. All vacation time must be scheduled and approved by Employer 
in advance. Employer is not required to approve vacation requests which exceed then accrued vacation time. 
Employee shall not schedule or use vacation or sick/personal time during any "sweeps" period, or within two 
weeks prior to any "sweeps" period. Employee shall not receive compensation pursuant to this Agreement for 
any absences in excess of Employee's then accrued vacation time and sick/personal time. If Employee is absent 
from work, and Employee does not at that time have accrued vacation or sick/personal days as necessary to cover 
the absence ("Excess Absence"), then the Employee shall not be paid for that absence; Employee's salary for that 
pay period shall be reduced by a fraction equal to the number of days of Excess Absence during that pay period 
divided by the total number of Employee's regular working days included within that pay period. 

d) Other Benefits. Employee shall be entitled to participate in all other benefits generally made available 
to other employees of Employer, including without limitation health insurance and life or disability insurance. 
Any such benefits may be adopted and/or revoked from time to time at Employer's sole discretion. 

7. WORKSPACE AND FACILITIES; PROFESSIONAL EXPENSES: 

(a) Workspace and Facilities. Employer, at no expense to Employee, shall provide Employee with a workspace 
and all necessary clerical and technical assistance, apparatus, instruments, equipment, supplies, and such other 
services and facilities as may be reasonably necessary or reasonably are requested for the successful performance 
of Employee's duties hereunder. 
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(bl Professional Expenses. Employer, if it so elects, and after granting advance approval, may pay or reimburse 
Employee for other business expenses incurred by Employee in the performance of her duties hereunder, including 
without limitation dues and membership expenses relating to professional television journalism organizations and 
expenses incurred in attending professional meetings. 

(c) Air Travel. Accommodations for air travel at Employer's request will be Economy Class, where available. 

8. CONFIDENTIALITY OF PROPRIETARY INFORMATION: 

(a) Trade Secrets. During the term of this Agreement, Employee may have access to and become acquainted 
with various trade secrets and other items and information, which may consist of story ideas, compilations of 
information, source or information lists, information contacts, records, files, and other information ("Trade Secrets") 
all of which are owned by Employer and regularly used in the operation of Employer's business. 

(b) ProQrieta y Information. All Trade Secrets (as defined above), documents, salaries and compensation 
arrangements, computer programs, security systems, information contacts, equipment, ongoing stories and 
investigations and work product in process, personnel information, know-how, processes, information gathering 
techniques, and similar items relating to the business of Employer, whether they are prepared or developed by 
Employee or come into Employee's possession in any other way, and whether or not they contain or constitute Trade 
Secrets owned by Employer, shall be individually and collectively referred to herein as "Proprietary Information." All 
Proprietary Information shall remain the exclusive property of Employer; all Proprietary Information shall be deemed 
to be confidential, valuable, special, and unique assets of the business of Employer, and shall be protected in the 
same manner as Trade Secrets. 

(c) fidentiali of Trade Secrets and Pro ieta Information. Employee promises and agrees that 
Employee shall not misuse, misappropriate, or disclose any of the Trade Secrets, Proprietary Information, or other 
items described herein, directly or indirectly, or use them in any way, either during the term of this Agreement or at 
any time thereafter, or disclose them to any other person or entity, except as required in the course of employment 
with Employer or as required to comply with a valid court order. Employee agrees that Employee will not divulge, 
communicate, use to the detriment of Employer, or for the benefit of any person or persons, or misuse in any way, 
any Proprietary Information, Trade Secrets, or other confidential information or property of Employer. Employee 
further acknowledges and agrees that any information, data, files, processes, stories, investigations, Trade Secrets, 
and Proprietary Information which Employee has developed, discovered, become aware of, or acquired in 
connection with employment with Employer was received, developed, or prepared in confidence and as a fiduciary 
of Employer. 

(d) ~ Employee, wherever possible, shall keep all Proprietary Information, Trade Secrets, and other 
confidential material in a safe, secure place. 

(e) Files and Records. All files and records relating in any manner whatsoever to the business of Employer, or 
the conduct of Employee's employment, whether prepared by Employee or otherwise coming into Employee's 
possession, shall be the exclusive property of Employer regardless of who actually acquired the original file or rEcG,d 
or initially prepared the file or record. If Employee purchases any record book, ledger, or similar item to be used for 
recordkeeping, Employee shall notify Employer, and Employer shall reimburse Employee. 

(f) Deliv ry to Empl y Upon the termination of this Agreement or whenever requested by Employer, 
Employee shall immediately deliver to Employer all Proprietary Information, Trade Secrets, files, records, books, 
locks, keys, combinations, and other property in Employee's possession or under Employee's control which belongs 

to Employer. 
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9. UNFAIR ECEPTIVE LIBELOUS AND HARMFUL PRACTICE: 

(a) Deceptive Practice. Employee shall refrain from conducting any unfair or deceptive practice that potentially 

may damage the professional reputation, profitability, or successful business practices of Employer. 

(bl Libel or Slander. Employee shall refrain from making any statements or taking any action constituting libel 
or slander under California law, or which may tend to damage or reflect poorly on the reputation and perception of 
Employer in the community. 

(cl Protection of License. Employee shall refrain from making any statements or taking any action which would 

have the result of causing Employer's FCC broadcasting license to be reviewed, revoked, or suspended, or which 
would give the FCC cause or justification for refusing to renew Employer's broadcasting license. Employee shall abide 
by all rules, laws, and regulations promulgated by the FCC, the United States of America, or the State of California 

applicable to the business activities or practices of Employer or Employee. 

(dl Indemnification. Employee shall indemnify, defend by counsel of Employer's choice, and hold Employer 

harmless from and against any and all costs, claims, fines, damages, actions, or causes of action (including 
without limitation reasonable attorneys' fees) resulting from any statement or action of Employee in breach or 
violation of subparagraphs (a), (b), and (cl above. 

10. TERMINATION OF EMPLOYEE: 

(a) Events Resulting in Immediate Termination. Notwithstanding any other provision of this Agreement to 
the contrary, this Agreement shall be terminated immediately upon the occurrence of any of the following events: 

(i) Employer and Employee reaching mutual agreement in writing as to termination. 

(ii) The death of Employee. 

(iii) Employee's disability which continues for a period of sixty (60) consecutive days. For purposes of this 

Agreement, "disability" shall be determined by a licensed physician selected by Employer and shall be 
defined 

as Employee's inability, through physical or mental illness or other cause, to perform the majority of 
his usual duties. 

(iv) Termination of this Agreement by Employer "for cause," by written notice delivered from Employer 
to Employee specifying the cause for termination. For purposes of this Agreement, the term "for 
cause" shall not be limited to Section 2924 of the California Labor Code, but also shall include, without 

limitation, any of the following: (Al Employee's willful and persistent failure or refusal to perform any 

of her obligations under this Agreement; (B) embezzlement or other misappropriation of property, 
including Proprietary Information, Trade Secrets, or other confidential property of Employer; (Cl 
repeated insobriety or drug abuse; (Dl persistent and unexcused absenteeism; (El Employee's failure 

to disclose to Employer information concerning Employee's prior actions which may reflect adversely 
on the character, credibility, or professionalism of Employee, or which could damage the reputation 

of Employer; (F) conduct or public allegations or evidence of conduct involving moral turpitude, or 
conduct or public allegations or evidence of conduct tending to bring 

Employer or Employee into disrepute, or any conduct or public allegations or evidence of conduct 
which offends the community or any group or class within the community; (G) Employee's failure to 

rectify a breach or default of any of the terms, covenants, and conditions of this Agreement within ten 
(10) days after written demand from Employer to cure such breach or default; or (Hl any conduct 
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which constitutes a breach by Employee of any of the provisions of paragraph 9 of this Agreement. 
Any such termination shall be without prejudice to any other remedy to which Employer may be 
entitled by law, in equity, or under this Agreement. 

( b) ~ 

(i) If this Agreement is terminated pursuant to paragraph 10(a) (i) above, the termination of this 
Agreement shall be effective as of the date specified in the mutual written agreement. If this 
Agreement is terminated pursuant to paragraph 10(a) (ii) above, the termination of this Agreement 
shall be effective as of the date of the death of Employee. If this Agreement is terminated pursuant 
to paragraphs 10(a) (iii) or (iv) above, the termination of this Agreement shall be effective as of the 
date which is ten (10) days after delivery by Employer to Employee of the notice of the termination. 
In the event of termination of this Agreement pursuant to paragraph lO(a) above, Employee shall 
receive the salary indicated in paragraph 5 above ("Salary") and the benefits indicated in paragraph 
6 above ("Benefits") through the effective date of termination of this Agreement. The Saiary payable 
to Employee shall be prorated and paid through the effective date of termination of this Agreement, 
based upon the partial contract year ending on the effective date of termination of this Agreement. 

(ii) If this Agreement is terminated pursuant to the provisions set forth in paragraph 3(b) above, then 

Employee shall be entitled to continue to receive Salary and Benefits until the later to occur of the 
following: (1) the effective date of the termination of this Agreement, as specified in paragraph 3(b) 
above, or (2) the date which is thirty (30) days after the date the notice of termination is deemed 
delivered to Employee. The Salary payable to Employee shall be prorated and paid through such 
date, based upon the partial contract year ending on such date. 

(iii) If this Agreement is terminated by Em player other than pursuant to paragraph 3(b) above and other 
than pursuant to paragraph lO(a) above, the termination shall be considered to be "without cause." 
If Employer terminates this Agreement "without cause," Employee shall be entitled to continue to 
receive Salary and Benefits from the date of the termination of this Agreement by Employer 
"without cause" and continuing until the first to occur of the following dates, as determined in the 
future if and when such dates occur: (1) the next date upon which Employer would thereafter have 
been entitled to terminate this Agreement pursuant to paragraph 3(b) above, if any, or (2) the next 
date upon which Employer would thereafter have been entitled to terminate this Agreement 
pursuant to paragraph 10(a) above, if events which would have given Employer the right to 
terminate this Agreement pursuant to paragraph lO(a) above should occur subsequent to the 
"without cause" termination of this Agreement, or (3) the end of the Term of this Agreement in 
accordance with paragraph 3(a) above. Such Salary shall be payable to Employee from time to time 
in accordance with Employer's standard pay periods, continuing until the date upon which 
Employee is no longer entitled to receive Salary and Benefits, as described in the immediately 
preceding sentence. In no event shall Employer's obligations to Employee in connection with the 
termination of this Agreement "without cause" exceed the amount of Employer's obligation as set 
forth in this paragraph. 

(c) Notice of Termination. Any notice of termination delivered by Employer to Employee pursuant to 
paragraph 3(b) above or pursuant to this paragraph 10 shall be deemed delivered to Employee for purposes of 
this Agreement on the day hand delivered to Employee, on the day e-mailed to Employee, or on the day deposited 
in U.S. Mail addressed to Employee with sufficient postage for delivery. 
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11. COVENANT NOTTO COMPETE: 

(a) Throu hout Em o ment Term. During the term of Employee's employment with Employer, Employee 
shall not, without Employer's express prior written consent, which consent may be withheld in the sole 
discretion of Employer, directly or indirectly: (i) render services to or for any other television or radio 
broadcaster for compensation or otherwise, or engage in any activity competitive with or adverse to Employer's 
business or practice, whether alone, as a partner, or as an officer, director, employee, or shareholder of any 
other corporation, or as a trustee, fiduciary, or other representative, agent, or employee of any other entity; (ii) 
consult, assist, or supervise in the planning or organization of any business activity competitive with or 
potentially competitive with business of Employer; or (iii) influence or attempt to influence 
customers, viewers, advertisers, or staff members of Employer to divert their business to competitors or others. 
Making passive and personal investments and conducting private business affairs not inconsistent with the 
terms hereof shall not be prohibited under this Agreement. 

(b) Restriction n Use of Image, In addition to, and not in any way as a limitation of, the provisions of paragraph 
ll(a) above, during the term of Employee's employment with Employer, Employee shall not, without Employer's 
express prior written consent, engage in any activity or accept any outside employment involving public exposure of 
Employee or Employee's work product, face, image, or voice. For purposes of this paragraph, public exposure shall 
be deemed to mean exposure to fifty (SO} or more people either in person or through any form of broadcast, digital, 
or printed medium. Such public exposure shall include, but shall not be limited to, radio or television voice-overs, 
on-air or on-camera appearances, advertising or promotion of products or services, character performances, and 
printed articles or columns. Any consent given pursuant to this paragraph shall be within Employer's absolute 
discretion, and each such activity or employment shall require separate consent. Each separate consent will be 
viewed as distinct from any previous consent given regardless of any similarity between the events giving rise to the 
need for consent. Employee acknowledges and agrees that this prohibition is reasonable and necessary in order to 
enable Employer to retain the benefits of its considerable expenditures in developing Employee's career in Southern 
California and to enable Employer to control any activity of Employee which may reflect unfavorably on Employer. 

(c) Up n Termination. For a period of two (2) years after the termination of this Agreement, Employee shall not 
directly or indirectly influence or attempt to influence customers, advertisers, or staff members of Employer to c!iv~rt 
their business or services to competitors or others. 

12. PROPRIETARY RIGHTS: 

(a) Right to Broadcast Ownership, Employer shall have the sole and unlimited right to broadcast, and to license 
others to broadcast, the performances of Employee pursuant to this Agreement. Any ideas or stories which 
Employee may contribute to the programs or newscasts of Employer shall become the property of Employer without 
additional compensation. All newscasts, programs, program recordings, and "out-takes" as well as the program 
titles, formats, scripts, stories, and all other subject matter related thereto and any other property or material 
conceived, created, prepared, or furnished by Employee or others, whether or not included in any program or 
newscasts, shall remain at all times the sole and exclusive property of Employer. All stories, materials, and program 
elements created and furnished by Employee, including performance in the newscasts or programs, shall be 
considered "works made for hire" as that phrase is used in the federal and/or state copyright laws. Employee hereby 
assigns and transfers to Employer all rights (including copyright), title, and interest in or to all such stories, material,, 
and elements. The newscasts, programs, program recordings, program elements, and materials may be used and 
exploited by Employer or its assignees or designees in perpetuity in any manner and media throughout the world as 
Employer may elect. 

(b) Name a[ld Likeness. Employee grants to Employer the right to use and license others to use Employee's 
name, voice, biographical material, representation, recorded performances, caricature, picture, and likeness in any 
and all media and by any and all means now or hereafter known or devised for informational purposes with respect 

7 

MBC 000373 



to Employee's services hereunder and/or for the advertising, publicizing, or exploitation of Employer's programming 
and/or newscasts. This authorization shall not be used in such a manner as to constitute a specific endorsement by 
Employee of any products without the prior written consent of Employee. 

13. INJUNCTIVE RELIEF: Employee acknowledges that (i) the services to be furnished hereunder and the right~ g,;:ff:ted 
to Employer herein are of special, unique, extraordinary, artistic, and intellectual character which gives them a 
peculiar value, the loss of which cannot be compensated for in damages in an action at law, and (ii) the breach by 
Employee of any of the provisions of this Agreement will cause Employer irreparable injury and damage. Accordingly, 
Employer shall be entitled, as a matter of right and without further notice to Employee, to seek and obtain an 
injunction, temporary restraining order, or other equitable relief in connection with any breach of this Agreement 
by Employee. This right to seek and obtain injunctive relief shall be in addition to and not in lieu of any other rights 
and remedies which Employer may have, whether at law or in equity, or for damages or otherwise. 

14. ENFORCEMENT: The parties agree that the provisions of this Agreement shall be specifically enforceable, and that 

in addition to any other rights which Employer may have at law or in equity, Employer shall be entitled to obtain a 
restraining order and/or injunction to prevent violation by Employee of any provision of this Agreement. The 
provisions of this Agreement are of tremendous value to the business of Employer, and were and are a material 
consideration to the continued employment of 

Employee; and without the protection of this Agreement, Employer would be unable to divulge to Employee the 
information necessary to enable Employee to perform the duties of Employee and otherwise create the opportunity 
for Employee to enhance her career. 

15. MISCELLANEOUS: 

(a) Attorney ' Fees. If either party to this Agreement shall consult counsel or commence any action or 
proceeding against the other by reason of any dispute or breach or claimed breach of any term or condition of this 
Agreement, or if any party to this Agreement seeks a judicial declaration of rights hereunder, the prevailing pa ·ty in 
such dispute, action, or proceeding shall be entitled to reasonable attorneys' fees whether or not such dispute, 

action, or proceeding proceeds to judgment. 

(bl Amendment. This Agreement may be amended or modified only by a subsequent writing duly executed by 

both parties. 

(c) Entire Agreement. This Agreement contains the final, complete, and exclusive understanding between the 
parties concerning the subject matter contained herein. There are no representations, warranties, agreiiments, 
arrangements, or understandings, whether oral or written, between the parties relating to the subject matter of this 
Agreement which are not fully expressed herein. 

(d) ~ If any one or more of the provisions of this Agreement are held to be invalid, illegal, or 
unenforceable in any respect or for any reason, the validity, legality, and enforceability of any such provision or 
provisions in every other respect and of the remaining provisions of this Agreement shall not be impaired in any way. 
If any clause, phrase, or provision of this Agreement is determined to be invalid, illegal, or unenforceable, such 
provision shall be limited, narrowed, or modified only to the minimum extent necessary to enable it to be valic and 

enforceable. 

(e) Arm's Length Agreement. This Agreement has been negotiated at arms-length and between persons 
sophisticated and knowledgeable in the matters dealt with in this Agreement. In addition, each party has had the 

opportunity to consult with experienced and knowledgeable legal counsel. Accordingly, any rule of law, including 
California Civil Code Section 1654, or legal decision that would require interpretation of any ambiguities in this 
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Agreement against the party that has drafted it is not appl icable and is waived. The provisions of this Agreement 
shall be interpreted in a reasonable manner to effect the purpose of the parties and this Agreement. 

(f) Counterparts. This Agreement may be executed in any number of counterparts, all of which together will 
constitute one instrument. 

(g) No Waiver. No waiver of any term herein shall constitute a general waiver for future purposes. All waivers 
must be in writing, and shall be effective only to the extent specifically set forth in writing. 

(h) Ca ptions. Captions appearing in this Agreement are for reference purposes only and shall not be considered 
in the interpretation or construction of this Agreement. 

(i) Notices. All notices under this Agreement must be given in writing and hand-delivered, mailed, or e-mailed 
to the other party. 

EMPLOYEE: 

~¢a. c/Zru::g 
Datf,/1 5/ /2_ 
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McKINNON BROADCASTING COMPANY, 
a California Corporation doing business as KUSI-TV 

Michael Deaa McKinnon 6-
P,esiden~ /4 {/ ~ V 
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IIIICILJ-_J:iiilll � 
EMPLOYMENT AGREEMENT 

·sandra Maas

THIS EMPLOYMENT AGREEMENT ("Agreement") is made effective as of Decemberl, 2016 ("Effective Date"), by and 
between McKINNON BROADCASTING COMPANY, a California corporation doing business as KUSI-TV ("Employer"), and Sandra Maas 
("Employee"), who agree as follows: 

1. RECITALS:

(a) Employer is an independent Federal Communications Commission ("FCC") licensed television station operating in

San Diego, California, and serving San Diego and Imperial Counties, California.

(b) Employer desires to engage the services of an on-camera television performer for one or more of its television

newscasts.

(c) Employee possesses special, unique, and original ability as an on-camera television performer, and Employee desires

to render professional services for Employer under the terms and conditions as set forth in this Agreement.

2. BASIC AGREEMENT:

Employer hereby hires Employee, and Employee hereby accepts employment by Employer, upon and under the terms and
conditions set forth in this Agreement.

3. TERM OF EMPLOYMENT:

4. 

(a) Term: The term of this Agreement shall be thirteen (13) months, commencing on the Effective Date of this
Agreement ("Term") until December 31, 2017.

(b) Good Faith Negotiations: During the final year of the Term, Employer may at its option commence negotiations with
Employee with respect to potential terms and conditions for continued employment of Employee after expiration of the
Term. If Employer requests the commencement of such negotiations, Employee shall engage in good faith negotiations and
discussions with Employer, as necessary to enable the parties to promptly assess the probability of reaching mutually
agreeable terms and conditions for continued employment.

(c) Exclusive Negotiation Period: If Employer requests the commencement of negotiations pursuant to paragraph 3(c)

above, Employee covenants and agrees that she shall negotiate exclusively with Employer with respect to potential terms and

conditions for continued employment during the period beginning with Employer's request for negotiations and continuing until

the date which is exactly forty-five (45) days prior to the expiration of the Term of this Agreement. During such period, Employee

shall not contact, negotiate with, or discuss potential employment with any other parties.

DUTIES OF EMPLOYEE: 

(a) Employee's General Duties. Employee shall render professional services as an on-camera television performer for
one or more of Employer's television newscasts, and shall work at Employer's corporate offices in San Diego, California and
at such other locations as Employer from time to time may direct. The specific duties of Employee shall include, but shall
not be limited to, the following:

(i) Television Anchor/Reporter, requiring writing and performance skills commensurate with a professional
news operation. Anchor skills and performance level adequate to the San Diego market. Anchor of KUSI­
TV News, anchor or reporting duties as assigned by the General Manager or News Director. Employee
agrees to make a reasonable number of personal appearances on behalf of the Station as the Station shall
request without further compensation. Employee may be re-assigned by the General Manager or News
Director at any time.
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5. 

6. 

(ii) Employee understands that this position is a full time, five (SJ day a week, minimum forty (40) hour per 
workweek position. 

(iii) Under direction of news management and/or the General Manager, and in keeping with guidelines for social 
media as provided by Employer from t ime to time, Employee should actively participate, maintain, and build 
presence through a wide variety of social media activities such as blogging, community development and 
management, managing Facebook page, social bookmarking, commenting, and other similar activities. 
Through these activities Employee shall remain well-connected with the broader social media world. Social 
media can include text, audio, video, images, podcasts, and other multimedia communications. Employee 
shall also produce background text, video, and graphic presentations for Employer's website. 

(iv) Employee in addition to assigned anchoring duties, will produce a weekly in-depth medical segment. 
Employee agrees to participate in production, creation, and presentation of weekly medical segment for 
inclusion in KUSI lV news programs. This segment will require creation of ideas, contacting interviewees, 
crafting of scripts, preparing audio tracks, and presenting the segment on camera. The segment may also 
include, but be limited to, field reporting, and /or in studio interviews, and on camera opens and closes. The 
production of these segments shall be created with advance notice, and a schedule prepared in advance of 
airing. Talent will collaborate with the producer and assistant news director, or planner on selection, 
scheduling and planning of the medical segments. 

(v) In rendering services on behalf of Employer pursuant to this Agreement, Employee shall be subject to the full 
control and authority of Employer at all times. 

(bl Employee Rules and Regulations: Employee shall observe and comply with Employer's non-discriminatory rules 
and regulations as adopted by Employer's Board of Directors regarding the performance of his or her duties, and Employee 
shall carry out and perform orders, directions, and policies stated by Employer periodically, whether orally or in writing. In 
addition, Employee acknowledges that she has received and reviewed Employer's staff employment handbook and agrees 
to observe and be bound by each of the conditions, provisions, and requirements set forth therein, as revised from time to 
time by Employer. In the event of any conflict between this Agreement and any policy or handbook of Employer, the 
provisions of this Agreement shall prevail. 

(c) Best Efforts: Employee shall serve Employer loyally arid faithfully throughout the term of this Agreement. 
Employee sha ll exert Employee's best efforts, skill, and expertise in the performance of his or her professional duties on 
behalf of Employer. Employee shall devote his or her full productive time, energies, abilities, and attention to the proper 
and efficient performance of his or her duties hereunder. 

(d) Professional Standards: Employee shall adhere to the highest professiona l and ethical standards of the television news 
profession. Employee's rendering of professional services shall be consistent with accepted national standards of television 
journalism. 

COMPENSATION OF EMPLOYEE: 

Salary: As compensation for the services to be rendered hereunder, Employee shall receive a salary to total $160,000 
payable until termination of this Agreement. 

EMPLOYMENT BENEFITS: 

(a) Vacation Time. Subject to the limitations set forth in this paragraph, Employee shall be entitled to accrue up to ten 
(10) vacation days (''Total Vacation Time") during each contract year. For purposes of this paragraph 6, a "contract year" shall 
be each twelve (12) month period commencing on the Effective Date and commencing on each anniversary of the Effective 
Date. Employee shall accrue one-twelfth (1/12) of the Total Vacation Time each month during the term of this Agreement, 
continuing until Employee has accrued the Total Vacation Time. If Employee has at any time accrued the Total Vacation Time, 
Employee shall not accrue any additional vacation days until such time as Employee uses some or all of the accrued vacation 
days. Employee shall not at any time have credit for or otherwise be entitled to more vacation days than the Total Vacation 
Time. 
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8. 

(b) Sick/Personal Time. Subject to the limitations set forth in this paragraph, Employee shall be entitled to accrue up to 
five (5) sick/personal days ("Total Time") during each contract year. Employee shall accrue one-twelfth (1/12) of the Total 
Time each month during the term of this Agreement, until Employee has accrued the Total Time. If Employee has at any time 
accrued the Total Time, Employee shall not accrue any additional days until such time as Employee uses some or all of the 
accrued time. Employee shall not at any time have credit for or otherwise be entitled to more days than the Total Time. 
Sick/Personal time may be used by an employee for a variety of reasons such as an employee who is ill, a child or family 
member who is ill, to observe a religious Holiday not observed by the Company, or a day off necessary to take care of personal 
business. Sick/Personal days are not intended nor allowed to be used as vacation time. Should any accruedsick/personal time 
be unused when this Agreement or employment ends, no payment of wages for unused time will be granted. 

(c) Employer's Policy. All use of vacation and sick/personal time shall be subject to Employer's policies as may be 
determined by Employer from time to time. All vacation time must be scheduled and approved by Employer in advance. 
Employer is not required to approve vacation requests which exceed then accrued vacation time. Employee shall not schedule 
or use vacation or sick/personal time during any "sweeps" period, or within two weeks prior to any "sweeps" period. 
Employee shall not receive compensation pursuant to this Agreement for any absences in excess of Employee's then accrued 
vacation time and sick/personal time. If Employee is absent from work, and Employee does not at that time have accrued 
vacation or sick/personal days as necessary to cover the absence ("Excess Absence"), then the Employee shall not be paid for 
that absence; Employee's salary for that pay period shall be reduced by a fraction equal to the number of days of Excess 
Absence during that pay period divided by the total number of Employee's regular working days included within that pay 
period. 

d) Other Benefits. Employee shall be entitled to participate in all other benefits generally made available to other 
employees of Employer, including without limitation health insurance and life or disability insurance. Any such benefits 
may be adopted and/or revoked from time to time at Employer's sole discretion. 

· PROFESSIONAL EXPE 

(a) ~ Employer, at no expense to Employee, shall provide Employee with a workspace and all 
necessary clerical and technical assistance, apparatus, instruments, equipment, supplies, and such other services and facilities 
as may be reasonably necessary or reasonably are requested for the successful performance of Employee's duties hereunder. 

(b) ~ Employer, if it so elects, and after granting advance approval, may pay or reimburse Employee 
for other business expenses incurred by Employee in the performance of his or her duties hereunder, including without limitation 
dues and membership expenses relating to professional television journalism organizations and expenses incurred in attending 
professional meetings. 

(c) Air Travel. Accommodations for air travel at Employer's request will be Economy Class, where available. 

CONFIDENTIALITY OF PROPRIETARY INFORMATION: 

(a) Trade Secrets. During the term of this Agreement, Employee may have access to and become acquainted with various 
trade secrets and other items and information, which may consist of story ideas, compilations of information, source or 
information lists, information contacts, records, files, and other information ("Trade Secrets") all of which are owned by 
Employer and regularly used in the operation of Employer's business. 

(b) Proprietary Information. All Trade Secrets (as defined above), documents, salaries and compensation arrangements, 
computer programs, security systems, information contacts, equipment, ongoing stories and investigations and work product in 
process, personnel information, know-how, processes, information gathering techniques, and similar items relating to the 
business of Employer, whether they are prepared or developed by Employee or come into Employee's possession in any other 
way, and whether or not they contain or constitute Trade Secrets owned by Employer, shall be individually and collectively 
referred to herein as "Proprietary Information." All Proprietary Information shall remain the exclusive property of Employer; all 
Proprietary Information shall be deemed to be confidential, valuable, special, and unique assets of the business of Employer, 
and shall be protected in the same manner as Trade Secrets. 
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(c) r nf r ation. Employee promises and agrees that Employee shall not 
misuse, misappropriate, or disclose any of the Trade Secrets, Proprietary Information, or other items described herein, directly 
or indirectly, or use them in any way, either during the term of this Agreement or at any time thereafter, or disclose them to any 
other person or entity, except as required in the course of employment with Employer or as required to comply with a valid 
court order. Employee agrees that Employee will not divulge, communicate, use to the detriment of Employer, or for the benefit 
of any person or persons, or misuse in any way, any Proprietary Information, Trade Secrets, or other confidential information or 
property of Employer. Employee further acknowledges and agrees that any information, data, files, processes, stories, 
investigations, Trade Secrets, and Proprietary Information which Employee has developed, discovered, become aware of, or 
acquired in connection with employment with Employer was received, developed, or prepared in confidence and as a fiduciary 
of Employer. 

(d) Safekeeping. Employee, wherever possible, shall keep all Proprietary Information, Trade Secrets, and other confidential 
material in a safe, secure place. 

(e) Files and Records. All files and records relating in any manner whatsoever to the business of Employer, or the conduct 
of Employee's employment, whether prepared by Employee or otherwise coming into Employee's possession, shall be the 
exclusive property of Employer regardless of who actually acquired the original file or record or initially prepared the file or 
record. If Employee purchases any record book, ledger, or similar item to be used for recordkeeping, Employee shall notify 
Employer, and Employer shall reimburse Employee. 

{f) ~ Upon the termination of this Agreement or whenever requested by Employer, Employee shall 
immediately deliver to Employer all Proprietary Information, Trade Secrets, files, records, books, locks, keys, combinations, and 
other property in Employee's possession or under Employee's control which belongs to Employer. 

9. UNFAIR, DECEPTIVE. LIBELOUS AND HARMFUL PRACTICE: 

(a) ~ Employee shall refrain from conducting any unfair or deceptive practice that potentially may 
damage the professional reputation, profitability, or successful business practices of Employer. 

(b) Libel or Slander. Employee shall refrain from making any statements or taking any action constituting libel or slander 
under California law, or which may tend to damage or reflect poorly on the reputation and perception of Employer in the 
community. 

(c) Protection of License. Employee shall refrain from making any statements or taking any action which would have the 
result of causing Employer's FCC broadcasting license to be reviewed, revoked, or suspended, or which would give the FCC cause 
or justification for refusing to renew Employer's broadcasting license. Employee shall abide by all rules, laws, and regulations 
promulgated by the FCC, the United States of America, or the State of California applicable to the business activities or practices 
of Employer or Employee. 

(d) Indemnification. Employee shall indemnify, defend by counsel of Employer's choice, and hold Employer harmless 
from and against any and all costs, claims, fines, damages, actions, or causes of action (including without limitation 
reasonable attorneys' fees} resulting from any statement or action of Employee in breach or violation of subparagraphs (a), 
(b), and (c) above. 

10. TERMINATION OF EMPLOYEE: 

(a) Events Resulting in Immediate Termination. Notwithstanding any other provision of this Agreement to the 

contrary, this Agreement shall be terminated immediately upon the occurrence of any ofthe following events: 

(i) Employer and Employee reaching mutual agreement in writing as to termination. 

(ii} The death of Employee. 

(iii) Employee's disability which continues for a period of sixty (60) consecutive days. For purposes of this 
Agreement, "disability" shall be determined by a licensed physician selected by Employer and shall be defined 
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as Employee's inability, through physical or mental illness or other cause, to perform the majority of his usual 
duties. 

(iv) Termination of this Agreement by Employer "for cause," by written notice delivered from Employer to 
Employee specifying the cause for termination. For purposes of this Agreement, the term "for cause" shall not 
be limited to Section 2924 of the California Labor Code, but also shall include, without limitation, any of the 
following: (A) Employee's willful and persistent failure or refusal to perform any of his or her obligations under 
this Agreement; (B) embezzlement or other misappropriation of property, including Proprietary Information, 
Trade Secrets, or other confidential property of Employer; (CJ repeated insobriety or drug abuse; (D) persistent 
and unexcused absenteeism; (E) Employee's failure to disclose to Employer information concerning Employee's 
prior actions which may reflect adversely on the character, credibility, or professionalism of Employee, or which 
could damage the reputation of Employer; (Fl conduct or public allegations or evidence of conduct involving 
moral turpitude, or conduct or public allegations or evidence of conduct tending to bring 

Employer or Employee into disrepute, or any conduct or public allegations or evidence of conduct which offends 
the community or any group or class within the community; (G) Employee's failure to rectify a breach or default 
of any of the terms, covenants, and conditions of this Agreement within ten (10) days after written demand from 
Employer to cure such breach or default; or (H) any conduct which constitutes a breach by Employee of any of 
the provisions of paragraph 9 of this Agreement. Any such termination shall be without prejudice to any other 
remedy to which Employer may be entitled by law, in equity, or under this Agreement. 

(i) If this Agreement is terminated pursuant to paragraph lO{a) (i) above, the termination of this Agreement shall 
be effective as of the date specified in the mutual written agreement. If this Agreement is terminated pursuant 
to paragraph lO(a) (ii) above, the termination of this Agreement shall be effective as of the date of the death 
of Employee. If this Agreement is terminated pursuant to paragraphs lO(a) (iii) or (iv) above, the termination 
of this Agreement shall be effective as of the date which is ten (10) days after delivery by Employer to 
Employee of the notice of the termination. In the event of termination of this Agreement pursuant to 
paragraph lD(a) above, Employee shall receive the salary indicated in paragraph 5 above ("Salary") and the 
benefits indicated in paragraph 6 above ("Benefits") through the effective date of termination of this 
Agreement. The Salary payable to Employee shall be prorated and paid through the effective date of 
termination of this Agreement, based upon the partial contract year ending on the effective date of 
termination of this Agreement. 

(ii) If this Agreement is terminated pursuant to the provisions set forth in paragraph 3(b) above, then Employee 
shall be entitled to continue to receive Salary and Benefits until the later to occur of the following: (1) the 
effective date oft he termination of this Agreement, as specified in paragraph 3(b) above, or (2) the date which 
is thirty (30) days after the date the notice of termination is deemed delivered to Employee. The Salary 
payable to Employee shall be prorated and paid through such date, based upon the partial contract year 
ending on such date. 

(iii) If this Agreement is terminated by Employer other than pursuant to paragraph 3(b) above and other than 
pursuant to paragraph lO(a) above, the termination shall be considered to be "without cause." If Employer 
terminates this Agreement "without cause," Employee shall be entitled to continue to receive Salary and 
Benefits from the date of the termination of this Agreement by Employer "without cause" and continuing 
until the first to occur of the following dates, as determined in the future if and when such dates occur: (1) 
the next date upon which Employer would thereafter have been entitled to terminate this Agreement 
pursuant to paragraph 3(b) above, if any, or (2) the next date upon which Employer would thereafter have 
been entitled to terminate this Agreement pursuant to paragraph 10(a) above, if events which would have 
given Employer the right to terminate this Agreement pursuant to paragraph lO(a) above should occur 
subsequent to the "without cause" termination of this Agreement, or (3) the end of the Term of this 
Agreement in accordance with paragraph 3(a) above. Such Salary shall be payable to Employee from time to 
time in accordance with Employer's standard pay periods, continuing until the date upon which Employee is 
no longer entitled to receive Salary and Benefits, as described in the immediately preceding sentence. In no 
event shall Employer's obligations to Employee in connection with the termination of this Agreement 
"without cause" exceed the amount of Employer's obligation as set forth in this paragraph. 
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(c) ~ Any notice of termination delivered by Employer to Employee pursuant to paragraph 3(b) 
above or pursuant to this paragraph 10 shall be deemed delivered to Employee for purposes of this Agreement on the day 
hand delivered to Employee, on the day e-mailed to Employee, or on the day deposited in U.S. Mail addressed to Employee 
with sufficient postage for delivery. 

COVENANT NOT TO COMPETE: 

{a) ~ During the term of Employee's employment with Employer, Employee shall not, 
without Employer's express prior written consent, which consent may be withheld in the sole discretion of Employer, 
directly or indirectly: (i) render services to or for any other television or radio broadcaster for compensation or otherwise, 
or engage in any activity competitive with or adverse to Employer's business or practice, whether alone, as a partner, or as 
an officer, director, employee, or shareholder of any other corporation, or as a trustee, fiduciary, or other representative, 
agent, or employee of any other entity; (ii) consult, assist, or supervise in the planning or organization of any business 
activity competitive with or potentially competitive with business of Employer; or (iii) influence or attempt to influence 

customers, viewers, advertisers, or staff members of Employer to divert their business to competitors or others. Making 
passive and personal investments and conducting private business affairs not inconsistent with the terms hereof shall not 
be prohibited under this Agreement. 

(b) Restriction on Use of Image. In addition to, and not in any way as a limitation of, the provisions of paragraph ll(a) 
above, during the term of Employee's employment with Employer, Employee shall not, without Employer's express prior written 
consent, engage in any activity or accept any outside employment involving public exposure of Employee or Employee's work 
product, face, image, or voice. For purposes of this paragraph, public exposure shall be deemed to mean exposure to fifty (50) 
or more people either in person or through any form of broadcast, digital, or printed medium. Such public exposure shall include, 
but shall not be limited to, radio or television voice-overs, on-air or on-camera appearances, advertising or promotion of 
products or services, character performances, and printed articles or columns. Any consent given pursuant to this paragraph 
shall be within Employer's absolute discretion, and each such activity or employment shall require separate consent. Each 
separate consent will be viewed as distinct from any previous consent given regardless of any similarity between the events 
giving rise to the need for consent. Employee acknowledges and agrees that this prohibition is reasonable and necessary in 
order to enable Employer to retain the benefits of its considerable expenditures in developing Employee's career in Southern 
California and to enable Employer to control any activity of Employee which may reflect unfavorably on Employer. 

(c) ~Fora period of two (2) years after the termination of this Agreement, Employee shall not directly or 
indirectly influence or attempt to influence customers, advertisers, or staff members of Employer to divert their business or 
services to competitors or others. 

12. PROPRIETARY RIGHTS: 

(a) Right to Broadcast Ownership. Employer shall have the sole and unlimited right to broadcast, and to license others to 
broadcast, the performances of Employee pursuant to this Agreement. Any ideas or stories which Employee may contribute to 
the programs or newscasts of Employer shall become the property of Employer without additional compensation. All newscasts, 
programs, program recordings, and "out-takes" as well as the program titles, formats, scripts, stories, and all other subject matter 
related thereto and any other property or material conceived, created, prepared, or furnished by Employee or others, whether 
or not included in any program or newscasts, shall remain at all times the sole and exclusive property of Employer. All stories, 
materials, and program elements created and furnished by Employee, including performance in the newscasts or programs, shall 
be considered "works made for hire" as that phrase is used in the federal and/or state copyright laws. Employee hereby assigns 
and transfers to Employer all rights (including copyright), title, and interest in or to all such stories, materials, and elements. The 
newscasts, programs, program recordings, program elements, and materials may be used and exploited by Employer or its 
assignees or designees in perpetuity in any manner and media throughout the world as Employer may elect. 

(b) Name and Likeness. Employee grants to Employer the right to use and license others to use Employee's name, voice, 
biographical material, representation, recorded performances, caricature, picture, and likeness in any and all media and by any 
and all means now or hereafter known or devised for informational purposes with respect to Employee's services 
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hereunder and/or for the advertising, publicizing, or exploitation of Employer's programming and/or newscasts. This 
authorization shall not be used in such a manner as to constitute a specific endorsement by Employee of any products without 
the prior written consent of Employee. 

13. INJUNCTIVE RELIEF: Employee acknowledges that {i) the services to be furnished hereunder and the rights granted to Employer 
herein are of special, unique, extraordinary, artistic, and intellectual character which gives them a peculiar value, the loss of 
which cannot be compensated for in damages in an action at law, and (ii) the breach by Employee of any of the provisions of this 
Agreement will cause Employer irreparable injury and damage. Accordingly, Employer shall be entitled, as a matter of right and 
without further notice to Employee, to seek and obtain an injunction, temporary restraining order, or other equitable relief in 
connection with any breach of this Agreement by Employee. This right to seek and obtain injunctive relief shall be in addition to 
and not in lieu of any other rights and remedies which Employer may have, whether at law or in equity, or for damages or 
otherwise. 

14. ENFORCEMENT: The parties agree that the provisions of this Agreement shall be specifically enforceable, and that in addition 
to any other rights which Employer may have at law or in equity, Employer shall be entitled to obtain a restraining order and/or 
injunction to prevent violation by Employee of any provision of this Agreement. The provisions of this Agreement are of 
tremendous value to the business of Employer, and were and are a material consideration to the continued employment of 

Employee; and without the protection of this Agreement, Employer would be unable to divulge to Employee the information 
necessary to enable Employee to perform the duties of Employee and otherwise create the opportunity for Employee to enhance 

his or her career. 

15. MISCELLANEOUS: 

(a) till;Q(!~'.§.'.J~a., If either party to this Agreement shall consult counsel or commence any action or proceeding against 
the other by reason of any dispute or breach or claimed breach of any term or condition of this Agreement, or if any party to 
this Agreement seeks a judicial declaration of rights hereunder, the prevailing party in such dispute, action, or proceeding shall 
be entitled to reasonable attorneys' fees whether or not such dispute, actio·n, or proceeding proceeds to judgment. 

(b) Amendment. This Agreement may be amended or modified only by a subsequent writing duly executed by both 

parties. 

(c) Entire Agreement. This Agreement contains the final, complete, and exclusive understanding between the parties 
concerning the subject matter contained herein. There are no representations, warranties, agreements, arrangements, or 
understandings, whether oral or written, between the parties relating to the subject matter of this Agreement which are not 

fully expressed herein. 

(d) ~!filim!.!ll.it, If any one or more of the provisions of this Agreement are held to be invalid, illegal, or unenforceable in 
any respect or for any reason, the validity, legality, and enforceability of any such provision or provisions in every other respect 
and of the remaining provisions of this Agreement shall not be impaired in any way. If any clause, phrase, or provision of this 
Agreement is determined to be invalid, illegal, or unenforceable, such provision shall be limited, narrowed, or modified only to 
the minimum extent necessary to enable it to be valid and enforceable. 

(e) '-'!..!..!..!..."""""''-""""-'-'-""'-="-'-",.,,_,,,, This Agreement has been negotiated at arms-length and between persons sophisticated 
and knowledgeable in the matters dealt with in this Agreement. In addition, each party has had the opportunity to consult with 
experienced and knowledgeable legal counsel. Accordingly, any rule of law, including California Civil Code Section 1654, or legal 
decision that would require interpretation of any ambiguities in this Agreement against the party that has drafted it is not 
applicable and is waived. The provisions of this Agreement shall be interpreted in a reasonable manner to effect the purpose of 

the parties and this Agreement. 

(fl Counterparts. This Agreement may be executed in any number of counterparts, all of which together will constitute 

one instrument. 

(g) No Waiver. No waiver of any term herein shall constitute a general waiver for future purposes. All waivers must be in 

writing, and shall be effective only to the extent specifically set forth in writing. 
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=:o== Captions ,m,,,,,,,,,a in this Agreement are for reference purposes only and shall not be considered in the 
interpretation or construction of this Acr'""''"""'''t 

(i) Notices. All notices under this Agreement must be given in writing and mailed, or e-mailed to the 
other party. 

EMPLOYEE: 

Sandra Maas 

Date 

8 

EMPLOYER: 
McKINNON BROADCASTING COMPANY, 

a California Corporation doing business as KUSI-TV 

Michael Dean McKinnon 
President 

Date 
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WHAT THE CASE IS/ISN'T ABOUT 

Now let's talk about what this case is really about. 

First, what it's not about. 

Slide 75 

Pay Gap in Society 

This case is not about other women - like those Ms. Maas kept trying to 

mention instead of simply answering my questions. This case is not 

about women's rights. This case is about this woman's rights. 

Her rights to be paid fairly based on her experience, her talent, her work 

ethic, and her attitude in the news room. 

Which she was. 

This case is also about KUSI' s rights to run its business by paying 

people based on their merit. It's about KUSI's right to exercise its 

business judgment, by deciding what to pay the talent, based on their 

talent and other bona fide factors. 

It's about KUSI's right to make casting decisions based on style, cast the 

performers in its news programs who best fit the style of the format they 

want to present - to differentiate themselves from all the other news 

programs featuring polished news readers like Ms. Maas as anchors. 

Finish Slide 7 5 

This is not a case about wrongful termination. 

In this case, there was no termination. 

Plaintiffs counsel has been trying this case as if the issue is whether 

Sandra Maas was a bad anchor, as if she was fired for being a bad 

anchor. 

She was not fired for being a bad anchor. 
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The argument seems to be that because Ms. Maas wasn't counseled or 

formally reprimanded or written up about her work habits, her attitude, 

or the other issues with her performance, then they must all be made up. 

But plaintiffs lawyers are ignoring how KUSI' s business actually works 

They're treating this case as if it involved a civil service employee, or a 

rank-and-file worker in a big company. 

KUSI doesn't paper the files of its anchor talent. 

And the law didn't require KUSI to do so. 

Did Ms. Maas' s disengaged approach to the news, her late arrivals, her 

dismissive treatment of the writers, and her "I hate this place" attitude 

justify being fired for cause? 

That's not the issue. 

The issue is value. 

The way Ms. Maas approached her job, which was VERY different from 

the way Allen Denton approached his job, made her a less valuable 

anchor than Allen Denton. 

And her attitude and work ethic made her unsuitable as the kind of 

leader to build a new news team around, once the old KUSI News Team 

disbanded. 

Less valuable as an anchor. And unsuitable as a leader. 

[ As Lisa Burger admitted, news organizations pay anchors different 

amounts, based on their experience and other factors. Mr. Cohen, as 

KUSI's News Director, makes judgments about talent. About the value 

of talent. Ms. Burger had nothing but praise for Mr. Cohen, even though 

she was testifying in support of her friend Sandra Maas. 

His treatment of Ms. Maas was simple: he expected her to do her job to 

the best of her ability. And he would make recommendations to the 
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McKinnons on her value, based on the choices she made about how and 

when to do that. 

Some people live to work. They grind. They live and breathe their jobs. 

Some people work to live. They have balanced lives, with social 

activities, travel, and time with family and friends. Sandra Maas worked 

to live. She did not live to work, like Allen Denton. 

Nothing wrong with that. It's a choice. But to a news business, the 

a1nount of tin1e a broadcaster devotes to the profession ilnpacts the value 

of that broadcaster to the station. 

Paul Rudy works like a dog. 

For Allen Denton, news was his life 

They had more value to KUSI. 

Doesn't mean Sandra Maas didn't have value. She did. It just wasn't as 

high as Mr. Denton's value. 

Less valuable than Allen Denton. 

Less valuable than Kimberly Hunt.] 

Still worth $180,000 per year, plus 4 weeks of paid vacation, plus 5 paid 

personal days, plus a hair and then a makeup allowance. 

Still worthy of the anchor chair in the old evening news format. 

But not any more valuable to KUSI than what she negotiated for herself 

in her final two contracts. 

As I said at the beginning of my opening statement, this is a case about 

value. 
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Healthy Living 
from January 

2017 
(Thursday)

Date Aired
Date 
published Topic

Feb-17

FIRST ONE EVER 02/09/17 02/16/17 E-cigs reduce exposure to cancer

02/16/17 02/23/17 Miracle Babies: Premature infants

02/23/17 03/02/17
Defibrilator saves man having heart 
attack at gym

Mar-17

03/02/17 03/02/17 Is Sitting down getting a bad rap?

03/09/17 03/09/17
Colorectal cancer on the rise - 
March is Awareness month
Logan Byrnes same interview from 
3/17/2020

03/16/17 03/16/17
Healthy stores for a healthy 
community

03/23/17 03/23/17
Breast Implants linked to rare 
cancer

03/23/17 03/23/17 Pesticides and Produce

03/30/17 03/30/17 Best workouts for losing weight

03/30/17 03/30/17
Scientists make beating heart from 
spinach

03/30/17 03/30/17
Crane flies invasion from winter 
rain

654

https://www.youtube.com/watch?v=8Muu7MQ-jEw
https://www.youtube.com/watch?v=8Muu7MQ-jEw
https://www.kusi.com/healthy-stores-for-a-healthy-community/
https://www.kusi.com/healthy-stores-for-a-healthy-community/


Apr-17

04/06/17 04/06/17
San Diego Health Department 
increases Zika testing

04/13/17 NONE - Sandra HERE
04/20/17 NONE - Sandra OUT

04/28/17 04/28/17
Personalized Cancer Care, 
CureMatch

May-17

05/03/17 05/03/17
Jimmy Kimmel newborn heart 
defect

05/11/17 05/11/17
Teen depression rising in the United 
States

05/18/17 NONE - Sandra OUT

05/25/17 05/25/17

Study shows people traveling 
abroad not receiving proper 
vaccines

05/25/17 05/25/17 No fruit juice for children under 1
Jun-17

06/01/17 06/01/17

Beneath the Surface: Scanner 
measures antioxidant levels in the 
skin

06/08/17 06/08/17
Moderate drinking may impact the 
brain

06/15/17 06/15/17
FDA wants powerful opioid pulled 
from the market

06/22/17 06/22/17
Healthy ways to kick your sugar 
habit

06/29/17 06/29/17 How sleep affects weight loss
Jul-17

07/06/17 07/06/17
Shortage of bee/wasp venom for 
those allergic to stings

07/13/17 07/13/17 Coffee can lower chances of death

07/13/17 07/13/17 Exercise can improve your love life
07/20/17 NONE - Sandra OUT

07/27/17 07/27/17
Father receives first meniscus 
replacement in San Diego

Aug-17



08/03/17 08/03/17 Side effects and dangers of statins

08/10/17 08/10/17
Opioid crisis in America much 
worse than reported

08/10/17 08/10/17 FDA approves new drug to treat ALS

08/17/17 08/17/17
88,000 Americans die of alcohol 
related causes each year

08/24/17 08/24/17 Signs eclipse damaged your eyes

08/31/17 08/31/17
FDA approves gene therapy to treat 
Leukemia

08/31/17 08/31/17 Filthy food habits, how dirty?
Sep-17

09/07/17 09/07/17
Blood Cot risk might be tied to how 
tall you are

09/14/17 NONE - Sandra OUT

09/21/17 09/21/17 More men embracing  botox

09/28/17 09/28/17
Alcohol exposure during all levels of 
pregnancy

Oct-17

10/05/17 10/05/17
Positive mood may help flu shot 
effectiveness

10/12/17 10/12/17 Alternative to back surgeries

10/12/17 10/12/17 Wildfire smoke 
10/19/17 NONE - Sandra HERE

10/26/17 10/26/17
San Diego's Curemetrix uses AI to 
detect cancer

Nov-17

11/02/17 11/02/17
Link between acetaminophen 
during pregnancy and ADHD

11/02/17 11/02/17
FDA says Shingles vaccine 20% 
more effective

11/09/17 NONE - Sandra OUT

11/16/17 11/16/17
Half of US Population in 
hypertension category

https://www.kusi.com/healthy-living-blood-clot-risk-other-problems-might-be-tied-to-height/
https://www.kusi.com/healthy-living-blood-clot-risk-other-problems-might-be-tied-to-height/


11/23/17 not posted
Drinking coffee may lower risk of 
premature death

11/30/17 11/30/17
Marriage may have a protective 
against dementia

11/30/17 11/30/17 Cannabis oil being used in pets
Dec-17

12/07/17 NONE - Sandra HERE

12/14/17 12/14/17
Health officials expecting high flu 
numbers this winter

12/21/17 Not posted
Frozen embryo 'snowbaby' birth in 
Tennessee

12/28/17 12/28/17
More pregnant women are using 
marijuana

Jan-17

01/04/18 01/04/18
Influenza continues to spread 
across San Diego County

01/11/18 01/11/18
Study finds link between Ibuprofen 
and male infertility

01/18/18 NONE

01/25/18 01/25/18
New blood tests detects 8 types of 
cancer

01/25/18 01/25/18
Repeated hits cause brain disease 
CTE

Feb-18

02/01/18 02/01/18 Autism is underdiagnosed in girls
02/08/18 NONE - Sandra HERE
02/15/18 None - Sandra HERE

02/22/18 02/22/18
Elderly flu patients six times more 
likely to suffer heart attacks

02/22/18 02/22/18 Drinking alcohol tied to longer life
Mar-18

03/01/18 NONE - Sandra HERE

03/08/18 03/08/18
Quiet Heroes Documentary tells 
story of beginning of the AIDS crisis

03/15/18 NONE - Sandra OUT
03/22/18 NONE - Sandra OUT

03/29/18 03/29/18 New birth control pill for men



Apr-18

04/05/18 04/06/18 Autism Awareness Month

04/12/18 04/12/18
Vaping up 900% among high school 
teens

04/12/18 04/12/18
CA life expectancy 2nd highest in 
nation

04/19/18 NONE - Sandra HERE

04/26/18 04/26/18
Is marijuana an effective treatment 
for kids with autism?

04/26/18 04/26/18
E&CO group film school for autistic 
students

May-18
05/03/18 NONE - Sandra HERE

05/10/18 05/10/18
One in five US kids have serious 
mental disorders

05/17/18 NONE - Sandra HERE
05/24/18 NONE - Sandra HERE

05/31/18 05/31/18
New guidelines say get your colon 
checked around age 45

Jun-18

06/04/18
6/4/2018 
(MONDAY)

Most women with breast cancer 
don't need chemo

06/14/18 06/14/18
CDC says Americans eat too much 
free food at work

06/21/18 NONE - HERE

06/28/18 06/26/18
Possible link between Alzheimer's 
and Herpes 

Jul-18

07/05/18 07/05/18 Interview with Dr. Ken Jones
07/12/18 NONE - Sandra HERE

07/19/18
Toni Atkins bill eliminates caps on 
breast and cervical cancer

07/26/18 07/26/18 Social media use linked to ADHD 

07/26/18 07/26/18
Study links suicide risk to hotter 
climate

07/26/18 07/26/18
Study finds diet soda reduces colon 
cancer occurance

Aug-18
08/02/18 NONE - Sandra HERE



08/09/18 NONE - Sandra OUT

08/16/18 08/16/18 NONE - Sandra HERE

08/23/18 08/24/18 NONE - Sandra HERE

08/30/18 08/31/18 NONE - Sandra HERE
8/16 to 8/30 had 'Hold for Release' 
(HFR) stories from Reporters 
instead of Health Living, we 
branded them as Special Reports on 
air.
HFR Stories re-aired on GMSD too. 
Healthy Livings NEVER re-aired in 
multiple newscasts.

Sep-18

09/06/18 09/06/18
Emsculpt helping patients build 
muscle and burn fat
Steve had/has a rule: No medical 
products on GMSD. My guess he 
saw this one before show and said 
don't air it.

09/13/18 NONE - Sandra OUT
09/20/18 NONE - Sandra OUT
09/27/18 NONE - Sandra HERE

Oct-18

10/04/18
Sexual assault survivors three times 
more likely to be depressed

10/04/18
Less sleep associated with risky 
behavior in teens

10/04/18
Young, wealthy Americans eat the 
most fast food



10/11/18 10/11/18

Miracle Babies: SD doctor's lifelong 
mission to help babies born 
prematurely 

10/18/18 10/18/18
Polio-like illness causing paralysis 
reported in 22 states

10/25/18
Spain to have longest life 
expectancy by 2040

10/25/18
Eating organic food could protect 
you from cancer

Nov-18

11/01/18 11/01/18
Heroin deaths down, fentany 
deaths rise in San Diego County

11/08/18 11/09/18 Diabetes Awareness Month

11/15/18 11/15/18
Healthy on You' cooking classes 
help students clean up their diet

11/22/18 11/22/18
New treatment for kids with severe 
peanut allergies

11/29/18 11/29/18 2018 5K Walk to Cure Lupus
Dec-18

12/06/18 Australian 10-minute cancer test

12/06/18
August babies diagnosed with 
higher rates ADHD 

12/13/18 12/13/18
Vet acupuncture effective in 
treating variety of ailments

12/20/18 12/20/18
New book 'Innercise' helps people 
improve mental fitness 

12/27/18 NONE - Sandra HERE
Jan-19

01/03/18 NONE - Sandra HERE

01/10/18 01/10/18
US Cancer death rate drops for 25 
straight years

01/17/18 01/17/20
Less than 6 hours of sleep increases 
risk for heart disease

01/24/18 NONE - Sandra OUT
01/31/18 NONE - Sandra OUT

Feb-19



02/07/19 02/07/19
FDA says certain breast implants 
linked to cancer

02/14/19 02/14/19
Highlighting heart valve disease for 
American Heart Month

02/21/19 02/21/19
How to decrease your risk of 
getting the flu

02/28/19 NONE - Sandra HERE
Mar-19

3/6/2019 
Wednesday 03/06/19

FDA approved drug to treat 
depression in form of a nasal spray, 
containing ketamine

03/07/19 03/07/19
New drug to treat people with OCD 
being tested in San Diego

03/14/19 NONE - Sandra HERE

03/22/19 03/22/19
FDA approves Zulresso to treat 
postpartum depression 

03/28/19 NONE - Sandra OUT
Apr-19

04/04/19 NONE - Sandra HERE
04/11/19 NONE - Sandra OUT

04/19/19 04/19/19
Miracle Babies: Alcohol Awareness 
Month

04/25/19 04/25/19
San Diego doctors on high alert 
after measles outbreak

May-19
05/02/19 NONE - Sandra HERE

05/08/19 05/08/19
FDA strenghtens warning about 
sleeping pill dangers

05/14/19 05/14/19

UCSD Study finds link between 
Roundup Herbicide and liver 
disease

05/16/19 05/16/19
New global guidelines to reduce risk 
of dementia

5/21/2019 
Tuesday 05/21/19

Sharp Mary Birch receives $3 
million grant for neonatal research

05/30/19 05/30/19 NONE - Sandra HERE
Jun-19



06/05/19 06/05/19
CoolSculpting freezes fat ares from 
your body 

06/13/19 NONE -Sandra HERE



Length Type

New study 
& Intervie

3:39
CNN Heroes 
segment & 
interview 
with Dr. 

4:39
On-Site 
Interview

1:51
CNN

7:24 CNN & 
Interview

3:47 SOT 
package

1:33
CNN

1:36

CNN

1:35
CNN

:45
CNN

1:00
SD County

https://www.acpjournals.org/doi/10.7326/M16-1107
https://www.acpjournals.org/doi/10.7326/M16-1107
https://www.cnn.com/2017/02/21/health/sitting-study-partner/index.html
https://www.cnn.com/2017/02/28/health/colon-cancer-rectal-cancer-risk-young-people-study/index.html
https://www.cnn.com/2017/02/28/health/colon-cancer-rectal-cancer-risk-young-people-study/index.html
https://www.cnn.com/2017/03/22/health/breast-implant-cancer-deaths-fda/index.html
https://www.cnn.com/2017/03/08/health/dirty-dozen-2017/index.html
https://www.cnn.com/2017/03/06/health/cardio-lifting-weight-loss-partner/index.html
https://www.countynewscenter.com/giant-mosquito-mosquito-eater-nope-its-a-crane-fly/


3:30
CNN & 
Interview

5:50
Interview 
with 
Founder

4:14 CNN & 
Interview

5:23
Suicide.org 
stats

1:33
CNN

1:28
CNN

5:24
NuSkin 
press 
release

1:54
CNN

CNN

2:05
CNN

1:18
CNN

1:55
CNN

1:20
GMSD

1:19
CNN

3:30

Grossmont 
Orthopedic 
Medical 
Group

https://www.cnn.com/2017/04/04/health/cdc-us-zika-babies-2016/index.html
https://www.cnn.com/2017/04/04/health/cdc-us-zika-babies-2016/index.html
https://www.cnn.com/2017/05/02/entertainment/jimmy-kimmel-baby-surgery/index.html
https://www.cnn.com/2017/05/02/entertainment/jimmy-kimmel-baby-surgery/index.html
https://www.cnn.com/2017/05/15/health/travel-vaccinations-measles-study/index.html
https://www.cnn.com/2017/05/22/health/fruit-juice-kids-recommendation/index.html#:%7E:text=The%20new%20guidelines%20state%20that,1%20and%203%20years%20old.
https://www.nuskin.com/en_US/products/pharmanex/scanner/s3_whatis.html
https://www.nuskin.com/en_US/products/pharmanex/scanner/s3_whatis.html
https://www.nuskin.com/en_US/products/pharmanex/scanner/s3_whatis.html
https://www.cnn.com/2017/06/06/health/drinking-brain-changes-study/index.html
https://www.cnn.com/2017/06/08/health/fda-opioid-opana-er-bn/index.html
https://www.cnn.com/2017/06/09/health/sugar-detox-food-drayer/index.html
https://www.cnn.com/2017/05/29/health/exercise-sleep-tips/index.html
https://www.cnn.com/2017/06/27/health/insect-venom-shortage-partner/index.html
https://www.cnn.com/2017/07/10/health/coffee-leads-to-longer-life-studies-reaffirm/index.html
https://www.cnn.com/2017/06/28/health/sex-exercise-davis/index.html
http://www.drscotthacker.com/scott-hacker-meniscus-replacement/#.YNJg-GhKiUk�
http://www.drscotthacker.com/scott-hacker-meniscus-replacement/#.YNJg-GhKiUk�
http://www.drscotthacker.com/scott-hacker-meniscus-replacement/#.YNJg-GhKiUk�
http://www.drscotthacker.com/scott-hacker-meniscus-replacement/#.YNJg-GhKiUk�


4:54 CNN & 
Interview

2:00
CNN

1:25
CNN

5:40 CNN & 
Interview

1:49
CNN

1:09
CNN

2:06
CNN

2:26
CNN

4:21

7:08
CNN & 
Interview

2:07
CNN

1:26
CNN

1:47
CNN

6:02 CNN & 
Interview

1:28
CNN

1:40
CNN

6:00 CNN & 
Interview

https://www.cnn.com/2017/07/24/health/statins-side-effects-outcomes-study/index.html
https://www.cnn.com/2017/07/24/health/statins-side-effects-outcomes-study/index.html
https://www.cnn.com/2017/08/08/health/drug-overdose-rates-2016-study/index.html
https://www.cnn.com/2017/05/06/health/new-als-drug/index.html
https://www.cnn.com/2017/08/10/health/drinking-alcoholism-study-trnd/index.html
https://www.cnn.com/2017/08/10/health/drinking-alcoholism-study-trnd/index.html
https://www.cnn.com/2017/08/22/health/eye-injuries-damage-eclipse/index.html
https://www.cnn.com/2017/08/30/health/fda-first-gene-therapy-leukemia/index.html#:%7E:text=The%20US%20Food%20and%20Drug,first%2Dline%20drugs%20have%20failed.
https://www.cnn.com/2017/08/10/health/science-dirty-food-habits-study/index.html
https://www.cnn.com/2017/09/06/health/blood-clots-health-risk-height-study/index.html
https://www.cnn.com/2017/09/11/health/drinking-alcohol-pregnant-study/index.html
https://www.cnn.com/2017/09/11/health/drinking-alcohol-pregnant-study/index.html
https://www.cnn.com/2016/11/15/health/wildfire-smoke-air-quality-health/index.html
https://www.cnn.com/2017/10/23/health/72-new-breast-cancer-mutations-study/index.html
https://www.cnn.com/2017/10/23/health/72-new-breast-cancer-mutations-study/index.html
https://www.cnn.com/2017/10/30/health/acetaminophen-adhd-pregnancy-study/index.html#:%7E:text=Nearly%2047%25%20of%20the%20women,than%20twice%20the%20expected%20risk.
https://www.cnn.com/2017/10/25/health/cdc-new-shingles-vaccine/index.html
https://www.cnn.com/2017/11/13/health/new-blood-pressure-guidelines/index.html
https://www.cnn.com/2017/11/13/health/new-blood-pressure-guidelines/index.html


:30
Reuters

1:52
CNN

2:04
CNN

4:19
CNN

4:20
CNN

6:20
CNN & 
Interview

4:36

6:13
CNN & 
Interview

1:42
CNN

1:48
CNN

5:56
Interview

1:33
CNN

1:27
CNN

4:14

1:54
CNN

https://www.reuters.com/article/us-health-coffee/three-coffees-a-day-linked-to-more-health-than-harm-study-idUSKBN1DM2Y6
https://www.cnn.com/2017/11/28/health/marriage-dementia-risk-study/index.html
https://www.cnn.com/2017/12/07/health/flu-vaccine-mmwr-cdc-reports/index.html
https://www.cnn.com/2017/12/19/health/snowbaby-oldest-embryo-bn/index.html
https://www.cnn.com/2017/12/26/health/marijuana-pregnancy-statistics-study/index.html
https://www.cnn.com/2017/12/26/health/marijuana-pregnancy-statistics-study/index.html
https://www.cnn.com/2018/01/08/health/ibuprofen-male-fertility-study/index.html
https://www.cnn.com/2018/01/08/health/ibuprofen-male-fertility-study/index.html
https://www.cnn.com/2018/01/19/health/cancer-blood-test-study/index.html
https://www.cnn.com/2018/01/18/health/cte-concussion-repeated-hits-study/index.html
https://www.cnn.com/2018/02/20/health/flu-vaccine-heart-attack-heartbeat/index.html
https://www.google.com/search?q=CNN+ONE+RESEARCHER+SAYS+REACHING+FOR+A+WINE+GLASS+-+RATHER+THAN+A+DUMBBELL+-+MAY+HELP+YOU+LIVE+LONGER&rlz=1C1SQJL_enUS907US907&sxsrf=ALeKk03LbseuU7zcdhycYm5EGtMfq9rAng%3A1624915756385&ei=LD_aYPv4Fov7-gSkiJSoDw&oq=CNN+ONE+RESEARCHER+SAYS+REACHING+FOR+A+WINE+GLASS+-+RATHER+THAN+A+DUMBBELL+-+MAY+HELP+YOU+LIVE+LONGER&gs_lcp=Cgdnd3Mtd2l6EAMyBwgAEEcQsAMyBwgAEEcQsAMyBwgAEEcQsAMyBwgAEEcQsANKBAhBGABQnQJYnQJg3QNoAHADeACAAQCIAQCSAQCYAQCgAQGqAQdnd3Mtd2l6yAEEwAEB&sclient=gws-wiz&ved=0ahUKEwj7vsvzorvxAhWLvZ4KHSQEBfUQ4dUDCA4&uact=5
https://www.cnn.com/2018/03/20/health/male-birth-control-pill-study/index.html


1:37
CNN

1:47
CNN

1:48
CNN

1:00 UCSD Press 
release

6:12
Interview

6:28
CNN & 
Interview

5:50 CNN & 
Interview

5:03 CNN & 
Interview

2:02
CNN

2:15
CNN

5:30

6:00
Interview

1:30
CNN

:45
CNN

:45
CNN

https://www.cnn.com/2018/04/06/health/high-schools-vaping-epidemic/index.html
https://www.cnn.com/2018/04/10/health/states-life-expectancy-study/index.html
https://www.cnn.com/2018/06/12/health/unhealthy-workplace-eating-study/index.html
https://www.cnn.com/2018/06/21/health/herpes-virus-alzheimers-study/index.html
https://www.cnn.com/2018/07/17/health/adhd-symptoms-digital-media-study/index.html
https://www.cnn.com/2018/07/23/health/climate-change-suicide-rates-study-intl-wxc/index.html


Sasha Foo: 
Sperm 
Count HFR

Ginger 
Jeffries: 
How to 
protect your 
children 
from sexual 
predators 
online
Dani 
Ruberti: 
Pechanga 
PTSD Dogs 
HFR

2:50

1:00
CNN

1:00
CNN

1:00
CNN

https://www.kusi.com/doctors-discuss-low-sperm-count-and-reproductive-health/
https://www.kusi.com/doctors-discuss-low-sperm-count-and-reproductive-health/
https://www.kusi.com/doctors-discuss-low-sperm-count-and-reproductive-health/
https://www.kusi.com/sextortion-how-to-protect-your-children-from-sexual-predators-online/
https://www.kusi.com/sextortion-how-to-protect-your-children-from-sexual-predators-online/
https://www.kusi.com/sextortion-how-to-protect-your-children-from-sexual-predators-online/
https://www.kusi.com/sextortion-how-to-protect-your-children-from-sexual-predators-online/
https://www.kusi.com/sextortion-how-to-protect-your-children-from-sexual-predators-online/
https://www.kusi.com/sextortion-how-to-protect-your-children-from-sexual-predators-online/
https://www.kusi.com/sextortion-how-to-protect-your-children-from-sexual-predators-online/
https://www.kusi.com/sextortion-how-to-protect-your-children-from-sexual-predators-online/
https://www.kusi.com/penchanga-training-helps-veterans-with-service-dogs-find-jobs/
https://www.kusi.com/penchanga-training-helps-veterans-with-service-dogs-find-jobs/
https://www.kusi.com/penchanga-training-helps-veterans-with-service-dogs-find-jobs/
https://www.kusi.com/penchanga-training-helps-veterans-with-service-dogs-find-jobs/
https://www.kusi.com/penchanga-training-helps-veterans-with-service-dogs-find-jobs/
https://www.cnn.com/2018/10/03/health/sexual-assault-harassment-health-effects-study/index.html
https://www.cnn.com/2018/10/01/health/sleep-risky-behavior-teens-study/index.html
https://www.cnn.com/2018/10/03/health/fast-food-consumption-cdc-study/index.html


3:16
Interview

2:14
CNN

1:01
CNN

:45
CNN

4:21
Interview

3:19
Interview

4:06
Cooking 
Class

4:21
Interview

3:18
Interview

:45 CNN

2:15
CNN

4:52
Mobile Vet 

4:59

Interview

5:01
CNN

4:07
CNN & 
Interview

https://www.cnn.com/2018/10/15/health/acute-flaccid-myelitis-cases-states/index.html
https://www.cnn.com/2018/10/17/health/life-expectancy-forecasts-study-intl/index.html
https://www.cnn.com/2018/10/22/health/organic-food-cancer-study/index.html
https://www.cnn.com/2018/12/05/health/10-minute-cancer-test-intl/index.html
https://www.cnn.com/2018/11/28/health/adhd-diagnosis-august-kindergarten-study/index.html
https://www.cnn.com/2020/01/08/health/cancer-death-rate-largest-decline-year-us-study/index.html
https://www.cnn.com/2019/01/14/health/poor-sleep-plaque-buildup/index.html
https://www.cnn.com/2019/01/14/health/poor-sleep-plaque-buildup/index.html


5:35 CNN & 
Interview

4:17
Interview

4:16
Interview

4:15 CNN & 
Interview

4:52

Interview

3:56
CNN & 
Interview

4:32
Interview

3:34
Interview

4:02 CNN & 
Interview

4:29
Interview 
with Logan 
Byrnes

4:09
Interview

Interview

https://www.cnn.com/2019/02/07/health/fda-lymphoma-linked-to-breast-implants/index.html
https://www.cnn.com/2019/02/07/health/fda-lymphoma-linked-to-breast-implants/index.html
https://www.cnn.com/2019/03/05/health/esketamine-depression-nasal-spray-fda-bn/index.html
https://www.cnn.com/2019/03/05/health/esketamine-depression-nasal-spray-fda-bn/index.html
https://www.cnn.com/2019/03/19/health/postpartum-depression-drug-fda-bn/index.html
https://www.cnn.com/2019/03/19/health/postpartum-depression-drug-fda-bn/index.html
https://www.cnn.com/2019/04/30/health/sleeping-pills-boxed-warning-fda-bn/index.html#:%7E:text=Certain%20commonly%20used%20sleeping%20pills,and%20Drug%20Administration%20announced%20Tuesday.
https://www.cnn.com/2019/04/30/health/sleeping-pills-boxed-warning-fda-bn/index.html#:%7E:text=Certain%20commonly%20used%20sleeping%20pills,and%20Drug%20Administration%20announced%20Tuesday.


3:56
Interview at 
Revive Spa 
Carmel 
Valley



Link Video (Y/N)

https://www.kusi.com/new-study-smokers-who-switch-to-e-cigarettes-reduce-exposure-to-
cancer/ No

https://www.kusi.com/miracle-babies-a-lifesaver-for-families-of-premature-infants/ Yes

https://www.kusi.com/defibrillator-saves-man-having-heart-attack-at-local-gym/ Yes

https://www.kusi.com/is-sitting-down-getting-a-bad-rap/ Yes

https://www.kusi.com/colorectal-cancer-on-the-rise/ Yes

https://www.kusi.com/healthy-stores-for-a-healthy-community/ Yes
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https://www.kusi.com/healthy-living-heart-defects-in-newborns/ Yes

https://www.kusi.com/healthy-living-teen-depression-rising-in-the-us/ Yes

https://www.kusi.com/healthy-living-study-shows-people-traveling-abroad-not-receiving-proper-
vaccines/ Yes
https://www.kusi.com/healthy-living-american-academy-of-pediatrics-says-no-fruit-juice-for-
children-under-one/ Yes

https://www.kusi.com/beneath-the-surface-scanner-measures-antioxidants-levels-in-the-skin/ Yes
https://www.kusi.com/healthy-living-new-study-shows-even-moderate-alcohol-can-have-
negative-impact-on-brain/ Yes

https://www.kusi.com/healthy-living-fda-wants-powerful-opioid-pulled-from-the-market/ No
https://www.kusi.com/healthy-living-ways-to-kick-your-sugar-habit-and-recalibrate-your-
palate/ Yes

https://www.kusi.com/healthy-living-how-sleep-affects-weight-loss/ Yes

https://www.kusi.com/healthy-living-shortage-of-anti-venom-for-those-who-are-allergic-to-bee-
stings/ Yes

Not posted
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https://www.kusi.com/healthy-living-side-effects-of-statins-and-the-dangers-to-those-who-stop-
taking-them/ Yes

https://www.kusi.com/healthy-living-opioid-crisis-in-america-much-worse-than-reported/ Yes

No

https://www.kusi.com/healthy-living-88000-people-die-of-alcohol-related-causes-in-us-every-
year/ Yes

https://www.kusi.com/healthy-living-signs-the-eclipse-might-have-damaged-your-eyes/ Yes

https://www.kusi.com/healthy-living-fda-approves-gene-therapy-to-treat-leukemia/ Yes

https://www.kusi.com/healthy-living-filthy-food-habits-how-dirty-are-they/ Yes

https://www.kusi.com/healthy-living-blood-clot-risk-other-problems-might-be-tied-to-height/ Yes

https://www.kusi.com/healthy-living-more-men-are-embracing-cosmetic-surgery/ Yes

https://www.kusi.com/healthy-living-alcohol-exposure-unsafe-at-every-stage-of-pregnancy/ Yes

https://www.kusi.com/healthy-living-good-mood-good-immunity/ Yes

https://www.kusi.com/healthy-living-help-for-back-pain-sufferers-how-to-avoid-going-under-
the-knife/ Yes

https://www.kusi.com/healthy-living-wildfire-smoke-can-be-dangerous-to-your-health/ Yes

https://www.kusi.com/healthy-living-san-diego-company-curemetrix-using-artificial-intelligence-
to-detect-cancer/ Yes
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https://www.kusi.com/healthy-living-fda-says-new-shingles-vaccine-is-20-percent-more-
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against-dementia/ Yes
https://www.kusi.com/healthy-living-cannabis-oil-being-used-to-help-pets-with-pain-and-
anxiety/ Yes

https://www.kusi.com/healthy-living-health-officials-expecting-high-flu-numbers-this-winter/ Yes

No

Yes

https://www.kusi.com/influenza-continues-to-spread-across-san-diego-county/ Yes

https://www.kusi.com/new-study-suggests-link-between-ibuprofen-and-male-infertility/ Yes

https://www.kusi.com/scientists-say-new-blood-test-detects-8-types-of-cancer/ Yes

https://www.kusi.com/repeated-hits-not-concussions-cause-brain-disease-cte/ Yes 

https://www.kusi.com/healthy-living-new-study-suggests-autism-is-underdiagnosed-in-girls/ Yes

https://www.kusi.com/study-shows-elderly-flu-patients-six-times-more-likely-to-suffer-heart-
attacks/ Yes

https://www.kusi.com/drinking-alcohol-tied-to-longer-life-in-new-uc-irvine-study/ Yes

https://www.kusi.com/documentary-quiet-heroes-tells-the-story-of-the-beginning-of-the-aids-
crisis/ Yes

https://www.kusi.com/healthy-living-new-birth-control-pill-for-men/ Yes
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live/ Yes

https://www.kusi.com/healthy-living-help-those-living-with-autism/ Yes

https://www.kusi.com/healthy-living-help-those-living-with-autism/ Yes

https://www.kusi.com/healthy-living-one-in-five-us-children-have-serious-mental-disorders/ Yes

https://www.kusi.com/healthy-living-new-guidelines-say-to-get-your-colon-checked-around-age-
45/ Yes

https://www.kusi.com/new-study-shows-most-women-with-early-breast-cancer-dont-need-
chemo/ Yes

https://www.kusi.com/healthy-living-cdc-says-americans-eat-too-much-free-food-at-work/ Yes
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climates/ Yes
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https://www.kusi.com/healthy-living-san-diego-doctors-lifelong-mission-to-help-babies-born-
prematurely/ Yes

https://www.kusi.com/polio-like-illness-causing-paralysis-reported-in-22-states/ Yes

No

No

https://www.kusi.com/heroin-deaths-down-fentanyl-deaths-rising-in-san-diego-county/ Yes

https://www.kusi.com/healthy-living-diabetes/ Yes

https://www.kusi.com/healthy-cooking-class-to-improve-your-holiday-diet/ Yes

https://www.kusi.com/new-treatment-for-children-with-a-severe-peanut-allergy/ Yes

https://www.kusi.com/2018-san-diego-walk-to-cure-lupus/ Yes
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https://www.kusi.com/veterinary-acupuncture-effective-in-treating-a-variety-of-ailments/ Yes

https://www.kusi.com/healthy-living-improving-your-mental-fitness/ Yes

https://www.kusi.com/healthy-living-cancer-deaths-drop-in-u-s/ Yes

https://www.kusi.com/new-study-less-than-6-hours-of-sleep-increases-risk-for-heart-disease/ Yes
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https://www.kusi.com/highlighting-heart-valve-disease-for-american-heart-month/ Yes

https://www.kusi.com/how-to-decrease-you-risk-of-getting-the-flu/ Yes

https://www.kusi.com/new-fda-approved-drug-to-treat-depression-in-form-of-a-nasal-spray/ Yes

https://www.kusi.com/new-drug-to-treat-people-with-ocd-being-tested-in-san-diego/ Yes 

Yes

https://www.kusi.com/non-profit-miracle-babies-supports-families-of-premature-babies/ Yes

https://www.kusi.com/san-diego-doctors-on-high-alert-after-measles-outbreak/ Yes

https://www.kusi.com/fda-strengthens-warning-about-sleeping-pill-dangers/ Yes

https://www.kusi.com/ucsd-study-finds-link-between-roundup-herbicide-and-liver-disease-2/ Yes 

https://www.kusi.com/new-global-guidelines-to-reduce-the-risk-of-dementia/ Yes

https://www.kusi.com/sharp-mary-birch-receives-3-million-grant-for-neonatal-research/ Yes
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https://www.abcactionnews.com/news/national/strawberries-remain-at-top-of-pesticide-list-report-says
https://www.cnn.com/2017/03/06/health/cardio-lifting-weight-loss-partner/index.html
https://www.cnn.com/2017/03/06/health/cardio-lifting-weight-loss-partner/index.html
https://www.cnn.com/2017/03/06/health/cardio-lifting-weight-loss-partner/index.html
https://www.countynewscenter.com/giant-mosquito-mosquito-eater-nope-its-a-crane-fly/
https://www.countynewscenter.com/giant-mosquito-mosquito-eater-nope-its-a-crane-fly/
https://www.nbcsandiego.com/news/local/wet-winter-makes-for-perfect-breeding-conditions-for-crane-flies/36382/
https://www.10news.com/lifestyle/county-dont-worry-those-giant-bugs-arent-mosquitoes


5pm/C CDC Report
CNS Wire with Dr. Wilma 
Wooten NY Times CBS 8

6pm/C
Full report with 
founder and CEO

Founder from Rancho 
Santa Fe Fox 5

5pm/E
CNN then interview 
with UCSD Nurse Nurse Jackie Hiner

6pm/C
Follow up on Death by 
suicide TPHS Deborah Skvarna Therapist

6pm/C
"Study Shows" from 
CNN FULL CNN PKG

6pm/C
"Study shows" from 
CNN Full CNN PKG

6pm/C
Thrive Full Body 
Wellness product

Dr. Seth Camhi and Mark 
Martlett 

6pm/C
"New study" from 
CNN FULL CNN PKG

6pm/C
FDA Report, CNN 
Story Full CNN PKG

6pm/C
CNN Sugar Addiction 
in the US Full CNN PKG

6pm/C
Sleep Foundation 
study Full CNN PKG WJHL Story (same exact)

6pm/C CNN FULL CNN PKG

6pm/C

"Study found" from 
CNN, but GMSD 
interview recap.

Intro to GMSD Interview 
with Dr Mona Hacker.

6pm/C CNN FULL CNN PKG

6pm/C

Active Implants 
NUsurface press 
release

Bio & Interview on Dr. Scott 
Hacker

(Intro script last edited 
by Patrick Hartley)

https://www.cdc.gov/media/releases/2017/p0404-zika-pregnancy.html
https://www.nytimes.com/2017/04/04/health/zika-birth-defects-united-states.html
https://www.cbs8.com/article/news/first-zika-related-birth-defect-in-san-diego-county-reported/509-51379f2e-2d40-4cc2-8d8c-e804d63cd8f7
https://fox5sandiego.com/news/using-patients-dna-to-treat-cancer-has-better-results-study-says/amp/
https://www.cnn.com/2017/05/02/entertainment/jimmy-kimmel-baby-surgery/index.html
https://www.cnn.com/2017/05/02/entertainment/jimmy-kimmel-baby-surgery/index.html
https://www.cnn.com/2017/05/15/health/travel-vaccinations-measles-study/index.html
https://www.cnn.com/2017/05/22/health/fruit-juice-kids-recommendation/index.html#:%7E:text=The%20new%20guidelines%20state%20that,1%20and%203%20years%20old.
https://www.thrivefullbodywellness.com/blog/beneath-the-surface-scanner-measures-antioxidant-levels-in-the-skin
https://www.thrivefullbodywellness.com/blog/beneath-the-surface-scanner-measures-antioxidant-levels-in-the-skin
https://www.cnn.com/2017/06/06/health/drinking-brain-changes-study/index.html
https://www.cnn.com/2017/06/06/health/drinking-brain-changes-study/index.html
https://www.cnn.com/2017/06/06/health/drinking-brain-changes-study/index.html
https://www.fda.gov/news-events/press-announcements/fda-requests-removal-opana-er-risks-related-abuse
https://www.fda.gov/news-events/press-announcements/fda-requests-removal-opana-er-risks-related-abuse
https://www.cnn.com/2017/06/08/health/fda-opioid-opana-er-bn/index.html
https://www.cnn.com/2017/06/09/health/sugar-detox-food-drayer/index.html
https://www.cnn.com/2017/06/09/health/sugar-detox-food-drayer/index.html
https://www.cnn.com/2017/06/09/health/sugar-detox-food-drayer/index.html
https://www.sleepfoundation.org/physical-health/weight-loss-and-sleep#:%7E:text=Sleep%20During%20Weight%20Loss,17%20and%20encourage%20overeating18.
https://www.sleepfoundation.org/physical-health/weight-loss-and-sleep#:%7E:text=Sleep%20During%20Weight%20Loss,17%20and%20encourage%20overeating18.
https://www.cnn.com/2017/05/29/health/exercise-sleep-tips/index.html
https://www.wjhl.com/news/good-nights-sleep-is-key-if-struggling-to-lose-weight/871499213/
https://www.cnn.com/2017/06/27/health/insect-venom-shortage-partner/index.html
https://www.cnn.com/2017/06/27/health/insect-venom-shortage-partner/index.html
https://www.cnn.com/2017/07/10/health/coffee-leads-to-longer-life-studies-reaffirm/index.html
https://www.cnn.com/2017/07/10/health/coffee-leads-to-longer-life-studies-reaffirm/index.html
https://www.cnn.com/2017/07/10/health/coffee-leads-to-longer-life-studies-reaffirm/index.html
https://www.cnn.com/2017/06/28/health/sex-exercise-davis/index.html
https://www.cnn.com/2017/06/28/health/sex-exercise-davis/index.html
https://activeimplants.com/news-events/press-releases/grossmont-orthopaedic-medical-group-performs-first-meniscus-replacement-san-diego-nusurface-meniscus-implant/
https://activeimplants.com/news-events/press-releases/grossmont-orthopaedic-medical-group-performs-first-meniscus-replacement-san-diego-nusurface-meniscus-implant/
https://activeimplants.com/news-events/press-releases/grossmont-orthopaedic-medical-group-performs-first-meniscus-replacement-san-diego-nusurface-meniscus-implant/


6pm/C

"Study found" from 
CNN with Interview 
follow

UCSD Cardiologist Dr. Pam 
Taub

5pm/B CNN FULL CNN PKG

5pm?B FDA Approval release FULL CNN PKG

6pm/C

"Study found" from 
CNN with Interview 
follow

Interview with therapist 
Judith Adams

6pm/C CNN Story on Ecliipse FULL CNN PKG

6pm/C
CNN Story on FDA 
statement FULL CNN PKG

6pm/C
CNN story on five 
second rule FULL CNN PKG

6pm/C
"Study found" from 
CNN FULL CNN PKG

6pm/C
Press release from 
her/PR Firm Dr. Melanie Palm ABC 10 Story

6pm/C CNN Dr. Ken Jones UCSD

6pm/C
"Study found" from 
CNN KDRV Story KRON Story WCAX story

6pm/C
"Study found" from 
CNN, Johns Hopkins WDTV Story

6pm/C
CNN Story, wildfire 
season 89.3 SCPR Story Time.com

Didn't even use our 
own wildfire 
footage

6pm/C

Promoting A.I. in 
Medicine seminar on 
10/30/2017

October is Breast Cancer 
Awareness Month

Interview with founder 
Dr. Alyssa Watanabe

6pm/C
"Study found" from 
CNN Full CNN PKG

6pm/C
CDC Recommends 
from CNN Full CNN PKG CBS Story

6pm/C
"Study found" from 
CNN FULL CNN PKG

Interview with Jessica 
Spiro, she did tons of 
media

Rick Willis' Wife 
was interviewee

https://www.cnn.com/2017/08/08/health/drug-overdose-rates-2016-study/index.html
https://www.cnn.com/2017/08/08/health/drug-overdose-rates-2016-study/index.html
https://www.fda.gov/news-events/press-announcements/fda-approves-drug-treat-als?source=govdelivery&utm_medium=email&utm_source=govdelivery
https://www.cnn.com/2017/08/10/health/drinking-alcoholism-study-trnd/index.html
https://www.cnn.com/2017/08/10/health/drinking-alcoholism-study-trnd/index.html
https://www.cnn.com/2017/08/10/health/drinking-alcoholism-study-trnd/index.html
https://www.cnn.com/2017/08/22/health/eye-injuries-damage-eclipse/index.html
https://www.cnn.com/2017/08/22/health/eye-injuries-damage-eclipse/index.html
https://www.cnn.com/2017/08/30/health/fda-first-gene-therapy-leukemia/index.html
https://www.cnn.com/2017/08/30/health/fda-first-gene-therapy-leukemia/index.html
https://www.cnn.com/2017/08/30/health/fda-first-gene-therapy-leukemia/index.html
https://www.cnn.com/2017/08/10/health/science-dirty-food-habits-study/index.html
https://www.cnn.com/2017/08/10/health/science-dirty-food-habits-study/index.html
https://www.cnn.com/2017/08/10/health/science-dirty-food-habits-study/index.html
https://www.cnn.com/2017/09/06/health/blood-clots-health-risk-height-study/index.html
https://www.youtube.com/watch?v=OBPA8v3b3ng
https://www.cnn.com/2017/09/11/health/drinking-alcohol-pregnant-study/index.html
https://www.nottingham.ac.uk/news/pressreleases/2017/september/study-finds-being-in-a-good-mood-for-your-flu-jab-boosts-its-effectiveness.aspx
https://www.nottingham.ac.uk/news/pressreleases/2017/september/study-finds-being-in-a-good-mood-for-your-flu-jab-boosts-its-effectiveness.aspx
https://www.kdrv.com/content/news/451681223.html
https://www.kron4.com/news/video-positive-mood-may-boost-effectiveness-of-your-flu-shot/
https://www.wcax.com/content/news/Study-Good-mood-can-improve-flu-shot-effectiveness-449307663.html?platform=hootsuite
https://www.wdtv.com/content/news/Chronic-back-pain-surgery-alternatives--450118593.html
https://www.cnn.com/2017/10/10/us/california-fires-napa/index.html
https://www.cnn.com/2017/10/10/us/california-fires-napa/index.html
https://www.scpr.org/news/2017/10/09/41635/air-quality-faq-how-to-keep-your-loved-ones-safe/
https://time.com/4976882/wildfire-smoke-safety/
https://events.com/r/en_US/registration/data-analytics-and-ai-in-medicine-san-diego-october-726176?fbclid=IwAR23A4msLf4RQ9Yst7dIebGdX4pCV4J4aTicsYqfi_h25TYs6IhmxoIFqz0
https://events.com/r/en_US/registration/data-analytics-and-ai-in-medicine-san-diego-october-726176?fbclid=IwAR23A4msLf4RQ9Yst7dIebGdX4pCV4J4aTicsYqfi_h25TYs6IhmxoIFqz0
https://events.com/r/en_US/registration/data-analytics-and-ai-in-medicine-san-diego-october-726176?fbclid=IwAR23A4msLf4RQ9Yst7dIebGdX4pCV4J4aTicsYqfi_h25TYs6IhmxoIFqz0
https://www.cnn.com/2017/10/30/health/acetaminophen-adhd-pregnancy-study/index.html
https://www.cnn.com/2017/10/30/health/acetaminophen-adhd-pregnancy-study/index.html
https://www.cnn.com/2017/10/30/health/acetaminophen-adhd-pregnancy-study/index.html
https://www.cnn.com/2017/10/25/health/cdc-new-shingles-vaccine/index.html
https://www.cnn.com/2017/10/25/health/cdc-new-shingles-vaccine/index.html
https://www.cnn.com/2017/10/25/health/cdc-new-shingles-vaccine/index.html
https://www.cbsnews.com/news/fda-approves-better-vaccine-against-painful-shingles-virus/
https://www.cnn.com/2017/11/13/health/new-blood-pressure-guidelines/index.html
https://www.cnn.com/2017/11/13/health/new-blood-pressure-guidelines/index.html
https://www.cnn.com/2017/11/13/health/new-blood-pressure-guidelines/index.html
https://www.youtube.com/channel/UCfKv2VNQRQoajnWSz2PCYhQ/videos
https://www.youtube.com/channel/UCfKv2VNQRQoajnWSz2PCYhQ/videos
https://www.youtube.com/channel/UCfKv2VNQRQoajnWSz2PCYhQ/videos


6pm/C Allen did this one Reuters story NBC Story

6pm/C
"Study Found" from 
CNN FULL CNN PKG Time.com Story

6pm/C
"Study found" from 
CNN

CBS Sacramento word for 
word story CBS Philly Story KRON4 Story

6pm/C CNN Flu Season story CNN Intro
Interview UCSD's Dr. 
Randy Taplitz NPR Story

6pm/C CNN Trending story Full CNN PKG ABC Story CBS Story

6pm/C
"Study finds" from 
CNN

Interview with UCSD's Dr. 
Christina Chambers ABC 7 SF Story 

6pm/A
San Diego County 
Health numbers

Interview with SD County 
Health Dr. Sayone 
Thihalolipavan 

6pm/C
"Study finds" from 
CNN UCSD Dr. Tung-Chin

6pm/C
"Study finds" from 
CNN FULL CNN PKG NBC New York Story

6pm/C
"Study finds" from 
CNN Full CNN PKG CBS Sports Story ABC Story

6pm/C Author Sally J Pla new book

6pm/C
"Study finds" from 
CNN FULL CNN PKG

6pm/C
"Study finds" from 
CNN...Viral story… FULL CNN PKG ABC 7 LA Story Newsweek Story

6pm/C

File footage and 
Interview from 
Sundance Institute 
YouTube page…not 
originally created by 
KUSI

Film to premiere at 
Sundance Film Festival

Sandra attends 
Sundance every year

6pm/C "Study find" from CNN FULL CNN PKG ABC 7 Story

https://www.reuters.com/article/us-health-coffee/three-coffees-a-day-linked-to-more-health-than-harm-study-idUSKBN1DM2Y6
https://www.nbcnews.com/health/health-news/three-coffees-day-linked-more-health-harm-scientists-say-n823586
https://www.cnn.com/2017/11/28/health/marriage-dementia-risk-study/index.html
https://www.cnn.com/2017/11/28/health/marriage-dementia-risk-study/index.html
https://www.cnn.com/2017/11/28/health/marriage-dementia-risk-study/index.html
https://time.com/5040061/marriage-prevent-dementia/
https://gooddaysacramento.cbslocal.com/2017/11/28/uc-davis-researching-effects-of-medical-cannabis-on-pets/
https://gooddaysacramento.cbslocal.com/2017/11/28/uc-davis-researching-effects-of-medical-cannabis-on-pets/
https://philadelphia.cbslocal.com/2017/11/29/study-medical-cannabis-pets/
https://www.kron4.com/news/uc-davis-researching-effects-of-medical-cannabis-on-pets/
https://www.cnn.com/2017/12/07/health/flu-vaccine-mmwr-cdc-reports/index.html
https://www.npr.org/sections/health-shots/2017/12/08/569379155/in-the-u-s-flu-season-could-be-unusually-harsh-this-year
https://www.cnn.com/2017/12/19/health/snowbaby-oldest-embryo-bn/index.html
https://www.cnn.com/2017/12/19/health/snowbaby-oldest-embryo-bn/index.html
https://abcnews.go.com/Health/woman-birth-daughter-spent-24-years-frozen-embryo/story?id=51885181
https://www.cbsnews.com/news/baby-born-from-record-breaking-24-year-old-frozen-embryo/
https://www.cnn.com/2017/12/26/health/marijuana-pregnancy-statistics-study/index.html
https://www.cnn.com/2017/12/26/health/marijuana-pregnancy-statistics-study/index.html
https://abc7news.com/health/study-reveals-more-pregnant-women-are-using-pot/2827060/
https://www.cnn.com/2018/01/08/health/ibuprofen-male-fertility-study/index.html
https://www.cnn.com/2018/01/08/health/ibuprofen-male-fertility-study/index.html
https://www.cnn.com/2018/01/19/health/cancer-blood-test-study/index.html
https://www.cnn.com/2018/01/19/health/cancer-blood-test-study/index.html
https://www.cnn.com/2018/01/19/health/cancer-blood-test-study/index.html
https://www.nbcnewyork.com/news/local/blood-test-to-detect-8-cancers-early-gives-promising-results/2104534/
https://academic.oup.com/brain
https://academic.oup.com/brain
https://www.cnn.com/2018/01/18/health/cte-concussion-repeated-hits-study/index.html
https://www.cbssports.com/nfl/news/study-cte-caused-by-repeated-hits-to-head-even-those-that-dont-cause-concussions/
https://abc7chicago.com/cte-chronic-traumatic-encephalophathy-boston-university-study/2965668/
https://www.cnn.com/2018/02/20/health/flu-vaccine-heart-attack-heartbeat/index.html
https://www.cnn.com/2018/02/20/health/flu-vaccine-heart-attack-heartbeat/index.html
https://www.cnn.com/2018/02/20/health/flu-vaccine-heart-attack-heartbeat/index.html
https://www.google.com/search?q=CNN+ONE+RESEARCHER+SAYS+REACHING+FOR+A+WINE+GLASS+-+RATHER+THAN+A+DUMBBELL+-+MAY+HELP+YOU+LIVE+LONGER&rlz=1C1SQJL_enUS907US907&sxsrf=ALeKk03LbseuU7zcdhycYm5EGtMfq9rAng%3A1624915756385&ei=LD_aYPv4Fov7-gSkiJSoDw&oq=CNN+ONE+RESEARCHER+SAYS+REACHING+FOR+A+WINE+GLASS+-+RATHER+THAN+A+DUMBBELL+-+MAY+HELP+YOU+LIVE+LONGER&gs_lcp=Cgdnd3Mtd2l6EAMyBwgAEEcQsAMyBwgAEEcQsAMyBwgAEEcQsAMyBwgAEEcQsANKBAhBGABQnQJYnQJg3QNoAHADeACAAQCIAQCSAQCYAQCgAQGqAQdnd3Mtd2l6yAEEwAEB&sclient=gws-wiz&ved=0ahUKEwj7vsvzorvxAhWLvZ4KHSQEBfUQ4dUDCA4&uact=5
https://www.google.com/search?q=CNN+ONE+RESEARCHER+SAYS+REACHING+FOR+A+WINE+GLASS+-+RATHER+THAN+A+DUMBBELL+-+MAY+HELP+YOU+LIVE+LONGER&rlz=1C1SQJL_enUS907US907&sxsrf=ALeKk03LbseuU7zcdhycYm5EGtMfq9rAng%3A1624915756385&ei=LD_aYPv4Fov7-gSkiJSoDw&oq=CNN+ONE+RESEARCHER+SAYS+REACHING+FOR+A+WINE+GLASS+-+RATHER+THAN+A+DUMBBELL+-+MAY+HELP+YOU+LIVE+LONGER&gs_lcp=Cgdnd3Mtd2l6EAMyBwgAEEcQsAMyBwgAEEcQsAMyBwgAEEcQsAMyBwgAEEcQsANKBAhBGABQnQJYnQJg3QNoAHADeACAAQCIAQCSAQCYAQCgAQGqAQdnd3Mtd2l6yAEEwAEB&sclient=gws-wiz&ved=0ahUKEwj7vsvzorvxAhWLvZ4KHSQEBfUQ4dUDCA4&uact=5
https://abc7.com/alcohol-helps-you-live-a-long-life-better-for-than-exercise/3116440/
https://www.newsweek.com/drinking-alcohol-tied-long-life-new-study-813013
https://www.youtube.com/watch?v=nYtzJ4CL8dE
https://www.youtube.com/watch?v=nYtzJ4CL8dE
https://www.youtube.com/watch?v=nYtzJ4CL8dE
https://www.youtube.com/watch?v=nYtzJ4CL8dE
https://www.youtube.com/watch?v=nYtzJ4CL8dE
https://www.youtube.com/watch?v=nYtzJ4CL8dE
https://www.cnn.com/2018/03/20/health/male-birth-control-pill-study/index.html
https://www.cnn.com/2018/03/20/health/male-birth-control-pill-study/index.html
https://abc7.com/male-pill-birth-control-for-men-mens-dimethandrolone-undecanoate/3239489/


5pm/E
Trending Story for 
April WDTV Story KOBI 5 Story

6pm/C
CNN: US Surgeon 
General Report FULL CNN PKG

6pm/C
"Study finds" from 
CNN FULL CNN PKG

6pm/C UCSD Report Press release voiceover NBC 7 Story
newswise.com 
Story

6pm/C Autism month Interview

6pm/C
"Study finds" from 
CNN

SD Center for Children 
interview WTXL Story Ozarks First

6pm/C
"Study finds" from 
CNN

Dr. Samuel Eisensten, 
Colorectal Surgeon UCSD 

6pm/C
"Study finds" from 
CNN

Interview with Allen 
Denton..

Dr. Richard Schwab, 
UCSD Medical 
Oncologist

6pm/C
"Study Finds" from 
CNN FULL CNN PKG

6pm/C
"Study finds" from 
CNN FULL CNN PKG

6pm/C

Promoting fundraiser 
for Nine Months 
Matter

Dr. Ken Jones and Mary 
Reynolds See 9/28/2017

6pm/C

About Toni Atkins bill, 
signed by Jerry 
Brown.

What's the bill mean for 
low-income San Diegans?

Shaina Gross, CEO of 
Susan G. Komen San 
Diego

6pm/c
"Study finds" from 
CNN Full CNN PKG

6pm/C
"Study finds" from 
CNN FULL CNN PKG

6pm/C
"Study finds" from 
CNN FULL CNN PKG ABC 7 NY Story Yale Story

https://www.wdtv.com/content/news/Autism-Awareness-Month-dedicated-to-education-479001453.html
https://kobi5.com/news/april-is-national-autism-awareness-month-75090/
https://www.cnn.com/2018/04/06/health/high-schools-vaping-epidemic/index.html
https://www.cnn.com/2018/04/06/health/high-schools-vaping-epidemic/index.html
https://www.cnn.com/2018/04/06/health/high-schools-vaping-epidemic/index.html
https://jamanetwork.com/journals/jama/fullarticle/2678018
https://jamanetwork.com/journals/jama/fullarticle/2678018
https://www.cnn.com/2018/04/10/health/states-life-expectancy-study/index.html
https://www.cmcr.ucsd.edu/index.php/?option=com_content&amp;view=article&amp;id=123/
https://www.nbcsandiego.com/news/local/historic-gift-uc-san-diego-cannabis-oil-autism-cbd/48652/
https://www.newswise.com/articles/uc-san-diego-receives-4.7m-gift-for-medical-cannabis-research-
https://www.newswise.com/articles/uc-san-diego-receives-4.7m-gift-for-medical-cannabis-research-
https://www.nationwidechildrens.org/newsroom/news-releases/2018/05/poll-finds-four-in-five-americans-favor-increase-in-mental-health--support-for-children
https://www.nationwidechildrens.org/newsroom/news-releases/2018/05/poll-finds-four-in-five-americans-favor-increase-in-mental-health--support-for-children
https://www.wtxl.com/syndication/may-is-mental-health-awareness-month/article_7c62c11c-3f03-5a89-b4c9-7d34c4ef94ef.html
https://www.ozarksfirst.com/local-news/health-minute-mental-health-awareness-month/
https://www.cnn.com/2018/05/30/health/colon-rectal-cancer-screening-guidelines-study/index.html
https://www.cnn.com/2018/05/30/health/colon-rectal-cancer-screening-guidelines-study/index.html
https://www.cnn.com/2018/06/03/health/breast-cancer-recurrence-chemo-study/index.html
https://www.cnn.com/2018/06/03/health/breast-cancer-recurrence-chemo-study/index.html
https://www.cnn.com/2018/06/21/health/herpes-virus-alzheimers-study/index.html
https://jamanetwork.com/journals/jama/fullarticle/2687861
https://jamanetwork.com/journals/jama/fullarticle/2687861
https://www.cnn.com/2018/07/17/health/adhd-symptoms-digital-media-study/index.html
https://www.nature.com/articles/s41558-018-0222-x
https://www.nature.com/articles/s41558-018-0222-x
https://www.cnn.com/2018/07/23/health/climate-change-suicide-rates-study-intl-wxc/index.html
https://abc7ny.com/health/study-diet-soda-linked-to-reduced-colon-cancer-death/3805210/
https://news.yale.edu/2018/07/19/low-or-no-calorie-soft-drinks-linked-improved-outcomes-colon-cancer


Not in  
rundowns

Don’t think it ever 
aired? Clean feed is 
posted.. 

Motion graphics from this 
YouTube video Dr. Melanie Palm

Emsculpt in the 
media

6pm/D
"Study Finds" from 
CNN Full CNN PKG

6pm/D
"Study Finds" from 
CNN Full CNN PKG

6pm/D
"Study Finds" from 
CNN Full CNN PKG

https://www.youtube.com/watch?v=GeEixxwQPG0
https://www.youtube.com/watch?v=GeEixxwQPG0
https://www.youtube.com/c/BTLAestheticsInt/videos
https://www.youtube.com/c/BTLAestheticsInt/videos
https://www.cnn.com/2018/10/03/health/sexual-assault-harassment-health-effects-study/index.html
https://www.cnn.com/2018/10/03/health/sexual-assault-harassment-health-effects-study/index.html
https://www.cnn.com/2018/10/03/health/sexual-assault-harassment-health-effects-study/index.html
https://www.cnn.com/2018/10/01/health/sleep-risky-behavior-teens-study/index.html
https://www.cnn.com/2018/10/01/health/sleep-risky-behavior-teens-study/index.html
https://www.cnn.com/2018/10/01/health/sleep-risky-behavior-teens-study/index.html
https://www.cnn.com/2018/10/03/health/fast-food-consumption-cdc-study/index.html
https://www.cnn.com/2018/10/03/health/fast-food-consumption-cdc-study/index.html
https://www.cnn.com/2018/10/03/health/fast-food-consumption-cdc-study/index.html


6pm/D
Promoting upcoming 
event

Interview with Miracle 
Babies founder Dr. Sean Daneshmand

6pm/D
"Study finds" from 
CNN Full CNN PKG ABC Story CBS Story

6pm/D
"Study finds" from 
CNN Full CNN PKG The Guardian Story

Business Insider 
Story

6pm/D
"Study Finds" from 
CNN Full CNN PKG NYT Story

CBS 19 East Texas 
Story

6pm/D

SD County 
Prescription Drug 
Abuse Report Card 

Interview with Patrick Foley 
from the McAlister Institute CBS 8 Story

6pm/D
SD American Indian 
Health Center

Interview with Dr. Richard 
Tew and Lisa Mann-
Mattson

6pm/D

Samanthan Binkley's 
cooking class in Del 
Mar

Samanthan Binkley's 
Instagram link Sandra's friend

All the Del 
Mar/RSF/Carmel 
Valley moms 
attend

6pm/D
New study by Dr. 
Leonard

Dr. Stephanie Leonard, 
Rady Children's ABC News CBS Story 

6pm/D
Promoting walk on 
12/1/2018

Naturpathic Physician Dr. 
Eric Wood

6pm/D Floated - Never ran "Study finds" from CNN

6pm/D Floated - Never ran "Study finds" from CNN

6pm/D RanchHouseVet.com
Interview with Dr. Jennifer 
Stewart and her customer

Betty Fitzpatrick - 
Customer

6pm/D

Interview promoting 
book and Saturday 
seminars Author John Assaraf Brainathon Seminar

6pm/D
"Study finds" from 
CNN FULL CNN PKG CBS Story USA Today

6pm/D
"Study finds" from 
CNN

Interview with Dr. James 
Kim

https://www.cnn.com/2018/10/15/health/acute-flaccid-myelitis-cases-states/index.html
https://www.cnn.com/2018/10/15/health/acute-flaccid-myelitis-cases-states/index.html
https://www.cnn.com/2018/10/15/health/acute-flaccid-myelitis-cases-states/index.html
https://abcnews.go.com/Health/62-cases-afm-confirmed-22-states-cdc/story?id=58532330
https://www.cbsnews.com/news/polio-like-illness-acute-flaccid-myelitis-cdc-confirms-62-cases-in-22-states/
https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(18)31694-5/fulltext
https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(18)31694-5/fulltext
https://www.cnn.com/2018/10/17/health/life-expectancy-forecasts-study-intl/index.html
https://www.theguardian.com/world/2018/oct/16/spain-to-beat-japan-2040-world-life-expectancy-league-table
https://www.businessinsider.com/spain-worlds-longest-life-expectancy-2040-2018-10
https://www.businessinsider.com/spain-worlds-longest-life-expectancy-2040-2018-10
https://jamanetwork.com/journals/jamainternalmedicine/fullarticle/2707948
https://jamanetwork.com/journals/jamainternalmedicine/fullarticle/2707948
https://www.cnn.com/2018/10/22/health/organic-food-cancer-study/index.html
https://www.nytimes.com/2018/10/23/well/eat/can-eating-organic-food-lower-your-cancer-risk.html
https://www.cbs19.tv/article/news/nation-now/does-eating-organic-food-prevent-cancer-yes-a-new-study-suggests/465-846a415e-d09a-45fa-83aa-43a37eae2690
https://www.cbs19.tv/article/news/nation-now/does-eating-organic-food-prevent-cancer-yes-a-new-study-suggests/465-846a415e-d09a-45fa-83aa-43a37eae2690
https://www.countynewscenter.com/record-opioid-fentanyl-deaths-reported-in-san-diego/
https://www.countynewscenter.com/record-opioid-fentanyl-deaths-reported-in-san-diego/
https://www.countynewscenter.com/record-opioid-fentanyl-deaths-reported-in-san-diego/
https://www.cbs8.com/article/news/record-opioid-fentanyl-deaths-reported-in-san-diego/509-54340990-0217-4285-8467-119348497850
https://www.instagram.com/samsspicylife/
https://www.instagram.com/samsspicylife/
https://www.instagram.com/p/B6OA92zHv1D/
https://abcnews.go.com/Health/fda-weighs-risks-potential-peanut-allergy-pill-breakthrough/story?id=65603076
https://www.cbsnews.com/news/new-treatment-a-breakthrough-for-kids-with-peanut-allergies/
https://patch.com/california/san-diego/calendar/event/20181201/457925/walk-with-us-to-cure-lupus-2018-liberty-station-san-diego
https://patch.com/california/san-diego/calendar/event/20181201/457925/walk-with-us-to-cure-lupus-2018-liberty-station-san-diego
https://www.cnn.com/2018/12/05/health/10-minute-cancer-test-intl/index.html
https://www.cnn.com/2018/11/28/health/adhd-diagnosis-august-kindergarten-study/index.html
http://jenniferstewartdvm.com/
https://www.myneurogym.com/brainathon2020/?el=brainathon123
https://www.cnn.com/2020/01/08/health/cancer-death-rate-largest-decline-year-us-study/index.html
https://www.cnn.com/2020/01/08/health/cancer-death-rate-largest-decline-year-us-study/index.html
https://www.cnn.com/2020/01/08/health/cancer-death-rate-largest-decline-year-us-study/index.html
https://www.cbsnews.com/news/cancer-death-rate-sees-largest-ever-single-year-drop/
https://www.usatoday.com/story/news/health/2020/01/08/cancer-death-rates-see-big-year-drop-american-cancer-society/2842353001/
https://www.cnn.com/2019/01/14/health/poor-sleep-plaque-buildup/index.html
https://www.cnn.com/2019/01/14/health/poor-sleep-plaque-buildup/index.html


6pm/D
"Study finds" from 
CNN

Julie Lykins, San Diego 
resident

Lykins is a breast implant 
safety activist

6pm/D

Sharp Memorial 
Hospital Dr. Karl 
Limmer Patient Derek Denzinger

6pm/D

Follow up on 14 year 
old dying from flu in 
San Diego

Dr. Jennifer Doumas, 
American Family Care

6pm/A
CNN Story on FDA 
approval release

Dr. Ruben Abagyan, UCSD 
School of Pharmacy

6pm/D

Synergy Research 
Center application to 
be tested

Dr. Charmaine Semeniuk 
who is conducting the 
study in Lemon Grove

6pm/C
CNN Story on FDA 
Aproval release

Cara Fairfax, 
Psychotherapist

6pm/D
Dr. Sean 
Daneshmand, founder

Superhero 5k at Liberty 
Station on May 5th

6pm/D
Dr. Mark Sawyer, 
Rady Children's ABC 10 San Diego SDUT Story NBC San Diego

6pm/D
CNN Story on FDA 
report

Dr. Atul Malhotra, Director 
of Sleep Medicins UCSD

CBS 42 Birmingham 
Story KITV Hawaii Story

6pm/B
UCSD Study about 
lawsuit

Dr. Paul Mills, UCSD, 
conducted study KPBS Story CBS 8 Story

5pm/B W.H.O. press release -

Dr. Lisa Delano-Wood, 
UCSD Memory Aging and 
resilience

6pm/C
Dr. Anup Katheria, 
Sharp

Promo for Sharp Women's 
Luncheon on May 29

https://www.cnn.com/2019/02/07/health/fda-lymphoma-linked-to-breast-implants/index.html
https://www.cnn.com/2019/02/07/health/fda-lymphoma-linked-to-breast-implants/index.html
https://www.youtube.com/watch?v=PxH7dlgfMpc
https://www.youtube.com/watch?v=PxH7dlgfMpc
https://www.kusi.com/14-year-old-girl-dies-from-the-flu-flu-death-toll-up-to-35/
https://www.kusi.com/14-year-old-girl-dies-from-the-flu-flu-death-toll-up-to-35/
https://www.kusi.com/14-year-old-girl-dies-from-the-flu-flu-death-toll-up-to-35/
https://www.fda.gov/news-events/press-announcements/fda-approves-new-nasal-spray-medication-treatment-resistant-depression-available-only-certified
https://www.fda.gov/news-events/press-announcements/fda-approves-new-nasal-spray-medication-treatment-resistant-depression-available-only-certified
https://www.synergyresearchcenters.com/ocd-obsessive-compulsive-disorder-research/
https://www.synergyresearchcenters.com/ocd-obsessive-compulsive-disorder-research/
https://www.synergyresearchcenters.com/ocd-obsessive-compulsive-disorder-research/
https://www.fda.gov/news-events/press-announcements/fda-approves-first-treatment-post-partum-depression
https://www.fda.gov/news-events/press-announcements/fda-approves-first-treatment-post-partum-depression
https://www.10news.com/news/local-news/doctor-measles-expected-in-san-diego-county
https://www.sandiegouniontribune.com/news/health/story/2019-04-26/san-diego-works-to-prevent-measles-outbreak-as-spread-of-disease-continues-worldwide
https://www.nbcsandiego.com/news/local/no-measles-cases-san-diego-county-vaccine-travel-hhsa/160419/
https://www.fda.gov/news-events/press-announcements/fda-requires-stronger-warnings-about-rare-serious-incidents-related-certain-prescription-insomnia
https://www.fda.gov/news-events/press-announcements/fda-requires-stronger-warnings-about-rare-serious-incidents-related-certain-prescription-insomnia
https://www.cbs42.com/news/fda-strengthens-warning-about-sleeping-pill-dangers/
https://www.cbs42.com/news/fda-strengthens-warning-about-sleeping-pill-dangers/
https://www.kitv.com/story/40395668/fda-strengthens-warning-about-sleeping-pill-dangers
https://health.ucsd.edu/news/releases/Pages/2019-05-14-herbicide-linked-to-human-liver-disease.aspx
https://health.ucsd.edu/news/releases/Pages/2019-05-14-herbicide-linked-to-human-liver-disease.aspx
https://www.kpbs.org/news/2019/may/14/ucsd-study-finds-link-between-roundup-herbicide-an/
https://www.kpbs.org/news/2019/may/14/ucsd-study-finds-link-between-roundup-herbicide-an/
https://www.who.int/news/item/14-05-2019-adopting-a-healthy-lifestyle-helps-reduce-the-risk-of-dementia#:%7E:text=14%20May%202019%20%E2%80%93%20People%20can,issued%20by%20the%20World%20Health


6pm/C Dr. Michelle Raby Patient Christina Contizano Torrey Pines Mom



CBS 8 SDUT

https://www.cbs8.com/video/news/spring-is-crane-fly-season-in-san-diego-county/509-f4be3be8-85cf-448a-9dd7-053b4cbb4336
https://www.sandiegouniontribune.com/news/health/sd-me-crane-flies-20170329-story.html


Times of San 
Diego

https://timesofsandiego.com/life/2017/03/28/county-officials-advise-pregnant-women-avoid-countries-zika-virus-present/
https://timesofsandiego.com/life/2017/03/28/county-officials-advise-pregnant-women-avoid-countries-zika-virus-present/


Ozarks First

https://www.ozarksfirst.com/local-news/researchers-mood-can-impact-flu-shot-effectiveness/


News 4 San 
Antonio

https://news4sanantonio.com/news/nation-world/study-claims-alcohol-may-be-better-than-exercise-for-living-past-90
https://news4sanantonio.com/news/nation-world/study-claims-alcohol-may-be-better-than-exercise-for-living-past-90






I see my 
friend's mom 
in the B-roll

Classes 
are $125… 
commerci
al

NY Times

https://www.instagram.com/p/BzyBObRjuZF/
https://www.instagram.com/p/BzyBObRjuZF/
https://www.instagram.com/p/BzyBObRjuZF/
https://www.nytimes.com/2020/01/08/health/cancer-deaths-decline.html
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33 out of 81 
Healthy Living 

Segments Copied
From CNN

5 
Healthy Living 

Segments Produced 
and Aired By 

Other Reporters

81
Maas Healthy 

Living Segments 
Produced

120
Weeks of Healthy Living 

Segments Expected / 
Required Per Maas 

Testimony
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5 
Healthy Living 

Segments Produced 
and Aired By 

Other Reporters

81
Maas Healthy 

Living Segments 
Produced

120
Weeks of Healthy Living 

Segments Expected / 
Required Per Maas 

Testimony

6 out of 81 
Few Healthy Living 
Segments Involved 

Out-of-Studio 
Photo Shoots
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5 
Healthy Living 

Segments Produced 
and Aired By 

Other Reporters

81
Maas Healthy 

Living Segments 
Produced

120
Weeks of Healthy Living 

Segments Expected / 
Required Per Maas 

Testimony

10 out of 81 
Heahy Living 

Segments 
“Enterprised” by 

Sandra Maas



 

 

 

 

 

 

 

 

 

EXHIBIT 10 
 

 

 





 

 

 

 

 

 

 

 

 

EXHIBIT 11 
 

 

 



24· · · · · ·Q.· ·Okay.· This employment agreement, 
25 · · · Exhibit 101, under the Recitals, 1 (b ), it says that the 
1 · · · employer is desiring to engage the services of an 
2 · · · on-camera television performer.· Are you an on-camera 
3 · · · television performer? 
4 · · · · · ·A.· · I'm a broadcast journalist and one of my 
5 · · · duties is to read the news on camera. 
6· · · · · ·Q. · ·So is that a yes, you're an on-camera 
7 · · · television performer? 
8 · · · · · · MR. GRUENBERG:· Don't answer. 
9 · · · · · · · · Asked and answered. 
10 · · · · · · · · You don't have to answer that question again. 
11 · · · · · ·MS. JANINE-PAGE:· Are you instructing her not to 
12 · · · answer? 
13 · · · · · · MR. GRUENBERG:· Yes. 

19:24-20:5 

24· · · · · ·Q.· ·Okay.· This employment agreement, 
25 · · · Exhibit 101, under the Recitals, 1 (b ), it says that the 
1 · · · employer is desiring to engage the services of an 
2 · · · on-camera television performer.· Are you an on-camera 
3 · · · television performer? 
4· · · · · ·A.· ·I'm a broadcast journalist and one ofmy 
5 · · · duties is to read the news on camera. 

You wanted to be sure to include journalist in your answer, didn't you? 

Because journalism was part of your job too, in addition to on-air performance, 

right? 

Are all journalists the same? 

In terms of the quality of their stories, are all journalists the same? 

Are some journalists better than others? 

In terms of the quality of their stories, are some journalists better than others? 

In terms of the quality of their reporting, are some journalists better than others? 

And you don't have any problem with people being paid differently, based on 

their merit, do you Ms. Maas? 

2 



You believed you deserved more money that Paul Rudy for example, because you 

were a better performer than him. 

180:11-16: 

11 · · · · · ·Q. · ·Any other reasons why you believe that you 
12· · · should have been paid more than Paul Rudy in the 2018, 
13· · · 2019 time period? 
14 · · · · · ·A.· · Well, I mean have you watched Paul Rudy?· He 
15 · · · has a little bit of trouble on the air as well.· I was 
16· · · a better performer than Paul Rudy on the air. 

Talent matters, doesn't it Ms. Maas? 

EXPERIENCE MATTERS 

Did you co-anchor the Evening News with Logan Brynes after Allen Denton 

retired? 

Did you insist on taking a pay cut so that you and Logan Byrnes would be paid 

equally? 

Did you insist on taking a pay cut so that you and Ginger Jeffries would be paid 

equally? 

You had more experience than they did, right? 

And you agree that experience is an important consideration in determining the 

value of a news anchor, right? 

You said in your deposition that you'd want to know what experience your fellow 

anchors Logan Byrnes and Ginger Jeffries had to have an opinion about whether 

they should have been paid the same as you, do you recall that? 

296:8-25 

·8· · · · · ·Q.· ·Do you believe that Anna Laurel, Logan 
·9· · · Byrnes, and Ginger Jeffries should have all been paid 

3 



10 · · · the exact same compensation at the time that you left? 
11 · · · · · · MR. GRUENBERG:· Calls for speculation. 
12 · · · · · · THE WITNESS: · I've never thought about it. 
13· · · BYMS. JANINE-PAGE: 
14· · · · · ·Q. · ·Well, as you sit here today, do you 
15 · · · believe --
16 ······MR. GRUENBERG:· Ifyouhave a belief. 
17 · · · · · · THE WITNESS:· I don't really know anything 
18 · · · about -- besides Anna, who I know about her background 
19· · · a little bit because we worked together on two shows, 
20· · · but the pore other people I know nothing about. I 
21 · · · can't tell you what television stations they worked 
22· · · for, how long they've been in the business.· I -- they 
23 · · · are new to San Diego.· I have no idea how I'd even --
24 · · · I'd have to know more about their background and their 
25 · · · experience to formulate an opinion. 

Experience matters, doesn't it, Ms. Maas? 

[In terms of the value of an anchor, experience matters, doesn't it, Ms. Maas?] 

And you had less experience in broadcasting than Allen Denton, didn't you? 

You had less experience as a full-time TV anchor than Allen Denton, didn't you? 

You had less experience as an evening TV anchor than Allen Denton, didn't you? 

Allen Denton anchored the KUSI Evening News - the flagship program - for a year 

and 8 months before you joined him as his co-anchor, right? 

And before joining Allen Denton as co-anchor of the KUSI Evening News, your only 

experience anchoring a primary evening news program was at stations in 

Redding, and San Luis Obispo, right? 

Those are tiny markets, aren't they? 

You've never worked in a top 10 market? 

In fact, you've never worked in any market larger than San Diego, which you know 

is the number 28 or 29 market in the country, right? 

But you know Allen Denton anchored the evening news at the NBC station in the 

San Francisco Bay Area, right? 

4 
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RETALIATION 

Now the evidence on retaliation 

Slides 72-7 4 

Plaintiffs counsel makes much out of Steve Cohen reaching out to Anna 
Laurel's agent, saying we have an immediate need for an 
afternoon/evening anchor. The suggestion is that KUSI looked to replace 
Ms. Maas as soon as she sent her April 30 email. 

Mr. Cohen didn't remember it that way. He remembered anchor chairs 
moving because Lauren Phinney was moving from evenings to morning. 

And the documentary evidence corroborates that. Look at Exhibit 686. 

And Mr. Cohen explicitly stated he was looking for a replacement for 
Sandra Maas in February 2019, much later. Exh. 700. 

But if Ms. Maas's email did prompt him to reach out to see ifKUSI 
could hire Anna Laurel, so what? Sandra Maas had sent an email saying 
she needed to be paid as much as Allen Denton. Mr. Cohen knew she 
didn't deserve to be paid as much as Mr. Denton, and he knew KUSI 
wouldn't agree to pay her as much as Mr. Denton. 

He also knows that Ms. Maas is talking other stations. And that she's not 
happy. So ifhe thinks Ms. Maas is leaving because she'll insist on 
getting a price that KUSI wouldn't pay, why WOULDN'T he reach out 
for a new anchor? All indications were that she would soon be gone. So 
there was nothing nefarious, much less retaliatory, about looking for a 

21 



new anchor under those circumstances. That's not retaliation, that's 
planning. 

And as it turned out, Ginger Jeffries replaced Sandra Maas on the 
evening shows. Not Anna Laurel. Sandra Maas and Anna Laurel co­
anchored together. 

22 
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From: 

Sent: 

To: 

Weiss 

Steve Cohen 

Wednesday, May 30, 2018 12:17 PM 
Mike McKinnon 

Subject: Re: Sandra Contract 

As discussed , the demand for assignment seems over reach 

As does demand for retro. 

SC 

Sent from my iPhone 

usususSent From iPhone 

Begin forwarded message: 

From: Sandra Maas <smaas@sbcglobal.net> 

Date: May 30, 2018 at 8:40:51 AM PDT 

To: Mike M cKi n non <�> 

Subject: Sandra Contract 

Reply-To: Sandra Maas <smaas@sb global.net> 

Hi Mike, 

Thank you for your prompt response. I opened 
your letter after I got home at midnight. 

I am prepared to accept all of your terms with the 
following adjustments: 

Salary: 

1 

MBC 000132 

13



2018-2019 $180,000 Retroactive to January 1, 
2018 (expiration of my previous contract) 

2019-2020 $190 

2020-2021 $195 

Off the 11 pm news by December 2018 at the end 
of PPR Season. 

Thank you for not only taking a lot of your time to 
discuss my current contract situation but also for 
thoughtfully listening to me. I really got the 
feeling that you understand my perspective and 
agree with most of it. You are a very skilled 
leader and a good communicator in a face to face 
meeting. We should have more of them. 

Sandra 

2 

MBC 000133 
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05/29/2018 

Sandra, 

I appreciate the meeting we had today to discuss a future employment 
contract. 

We are prepared to offer you the following effective immediately. 

Position: 

Term: 

� 

Vacation: 

Miscellaneous: 

Monday-Friday Evening Anchor 
*Employer has the right of assignment throughout
the contract.

3YEARS

*Employer shall have right to terminate agreement annually
with a 30 day written notice. (Same as current).

2018-2019 

2019-2020 

2020-2021 

$180,000 

$185,000 

$190,000 

4 weeks ( as current) 

Station will reimburse you up to $350 per month as 
for hair and make-up expense. 

I h pe this meets with your approval. 

0 Me).:.INN• lN C!Rn•\!>t',\Sl'ING 

, ,, < I ,'i' 1 '1,1,1i11i:,1',,111arll'pi'ljll,ffl1, illl)1jll'�•J�"'''i','IJ'1•''" ,• ' 
-1$7$ V1CWi'ld

$C
.!\vcnuc $an t))(TQ(J, (/A q:?t:n .. f.0. Bu,:c. 7190,51 :San Diego;(':,\ <'J.::!Pl � [4, .. t, KSN:i-71.51�1 • Fa�. 6�1-i.57L4S�2 

,!' ,,
11,r� ill\llU"li'I''''" 

www.kusi.com 

MBC 000006 
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Special Jury Instruction No. 9 – Intervening Positive Employment Actions  

 
Requested by 
Plaintiff 

 Requested by 
Defendants 

X Requested by  

Given as 
Proposed 

 Given as Modified  Given on Court’s Motion  

Refused      
Withdrawn    ___________________________ 

Judge 
 

 

An employer’s positive employment action following an employee’s alleged protected activity 

negates an inference of retaliation.   

 

As such, in determining whether Plaintiff Sandra Maas was retaliated against by McKinnon 

Broadcasting Company for sending her April 30, 2018 email, you may consider whether or not 

McKinnon Broadcasting Company engaged in any subsequent positive employment actions 

involving Ms. Maas.   

 

Authorities:  

 Stanley v. Univ. of S. Cal., 13 F.3d 1313, 1324 (9th Cir. 1994) (finding offer of employment 

contract and increase in salary in response to plaintiff’s demand for equal pay negated any 

inference of retaliation) 

 Ghirmai v. Nw. Airlines, Inc., 131 F.App’x 609, 611 (9th Cir. 2005) (intervening positive 

employment actions raise an inference against retaliation) 

 Manatt v. Bank of Am., 339 F.3d 792, 802 (9th Cir. 2003) (pay raise given between time of 

protected activity and the allegedly retaliatory employment decision negated any inference 

of retaliatory motive) 
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Special Jury Instruction No. 10 – Timing of Retaliatory Action  

 
Requested by 
Plaintiff 

 Requested by 
Defendants 

X Requested by  

Given as 
Proposed 

 Given as Modified  Given on Court’s Motion  

Refused      
Withdrawn    ___________________________ 

Judge 
 

 

The passage of time between an employee’s alleged protected activity and an employer’s alleged 

retaliatory action negates an inference of retaliation.   

 

As such, in determining whether Plaintiff Sandra Maas was retaliated against by McKinnon 

Broadcasting Company for sending her April 30, 2018 email, you may consider the proximity in 

time between Ms. Maas’s email and the dates of any adverse employment actions. 

 

Authorities:  

 Clark County School Dist. v. Breeden, 532 U.S. 268, 273-274 (2001) 

 Villiarimo v. Aloha Island Air, Inc., 281 F.3d 1054, 1065 (9th Cir. 2002)  

 Jordan v. Clark, 847 F2d 1368, 1376 (9th Cir. 1988) 
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Special Jury Instruction No. 14 – Protected Disclosure Under Labor Code Section 
1102.5  

 
Requested by 
Plaintiff 

 Requested by 
Defendants 

X Requested by  

Given as 
Proposed 

 Given as Modified  Given on Court’s Motion  

Refused      
Withdrawn    ___________________________ 

Judge 
 

 

An employee's reporting of information already known to the employer does not constitute a 

protected disclosure for purposes of establishing a retaliation claim under Labor Code section 

1102.5. Rather, a disclosure means to reveal something that was hidden and not known. Thus, an 

employee's report to the employee's supervisor about the supervisor's own alleged unlawful activity 

is not a “disclosure” and is not a protected whistleblowing activity under Labor Code section 

1102.5. 

 

Authorities:  

 Mize-Kurman v. Marin Community College District, 202 Cal.App.4th 832, 858-859 (2012) 
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Special Jury Instruction No. 17 – Salary Negotiation  

 
Requested by 
Plaintiff 

 Requested by 
Defendants 

X Requested by  

Given as 
Proposed 

 Given as Modified  Given on Court’s Motion  

Refused      
Withdrawn    ___________________________ 

Judge 
 

 

Salary negotiation, where equally available to both sexes, may be a legitimate, non-discriminatory 

explanation for a pay differential. 

 

Authorities:  

 Thibodeaux-Woody v. Houston Community College, 593 Fed. Appx. 280 (5th Cir. 2014) 

 EEOC v. Hunter-Tannersville Central School District, No. 121CV0352LEKATB, 2021 WL 

5711995 (N.D.N.Y. Dec. 2, 2021) 

 



 

 

 

 

 

 

 

 

 

EXHIBIT 19 
 

 

 





































































































































































EXHIBIT 179 



XITCO
3/31/22

174
JOAN GRIER CSR 8958

Maas v. KUSI 
Co-Anchor Comparable Salaries DRAFT 

-~. 

  Denton 
Year   Allen  Maas 

2003     
2004   $ 100,000 
2005   110,000 
2006   120,000 
2007   120,000 
2008   120,000 
2009  $ 190,000  120,000 
2010  200,000  120,000 
2011  205,000  135,000 
2012  215,000  140,000 

.---- 2013  220,000  140,000 
2014  225,000  140,000 
2015    230,000  140,000 
2016   235,000  160,000 
2017   240,000  160,000 
2018   245,000  180,000 
2019   250,000  180,000 
2020   255,000  
2021  260,000  
2022  265,000  
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EXHIBIT 219 



l+t Gmail

Fwd: anna laurel a go
1 me age

From: Steve Cohen <SCohen@kusi.com>
Date: May 1,2018 at7:47:O9 PM EDT
To: "Peter Goldberg (GoldbergP@unitedtalent.com)" <GoldbergP@unitedtalent.com>
Subject anna laurel a go

Peter,

I believe I can come to the table with a deal within your asking range. But, I was not certain she wanted to
join us.

Can you confirm her continued interest and send me any link that exhlbits her work , again to refresh our
collective memory.

I have an immediate need for late afternoon and evening anchor,

Steve Cohen

KUSI TV

San Diego

NOTE: This message contains information which may be confidential and/or privileged. lt is intended solely for
the addressee. lf you are not the intended recipient, you may not use, copy, distribute, or disclose any
informationcontainedintheme age lfyouhavereceivedthi tran mi ioninerror,plea enotifythe ender
by reply e-mail and delete this message. Please note, all rights of concurrent review and comment are hereby
reserved. Thank you.

United Talent Agency
9336 Civic Center Dr. Beverly Hills, CA 90210
888 7th Ave 9th Floor New York, NY 10106 (DCA-2011819)
361 - 373 City Road London ECIV 1PQ
Bien tock, LLC, a Delaware limited liability company, dba Bien tock, A United TalentAgency Company
888 7th Ave Ste. 913 NewYork, NY 10106 (DCA#2019439-DCA)

https://mail.google.com/mail/u/o/? k=30339bb77a&view=pt&search=all&permthid=thread-f%341599311573336315628ok7Cmsg-fo/o3A1 599311573336... 1t1

). l1
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EXHIBIT 656 



< 

3:50 

• sandramaas
KUSI

113 likes 

SANDRAMAAS 

Posts Follow 

• • •

sandramaas Memorial Day 2019 ... at the anchor desk 
in one of America's largest military towns. 
#rememberingourfallenheroes 

View all 7 comments 

May 27, 2019 

sandramaas 
Del Mar Plaza 

Q 

• • •

® 

656



< 
SANDRAMAAS 

Posts Follow 

pM 

Wo 

77 likes 

sandramaas Thank you @tina_mickelsonpga for 
sharing your @sharphealthcare experience at the 
#sharpmarybirch Women's Luncheon and raising 
awareness to help all babies and new mothers thrive! 

View 1 comment 

June 12, 2019 

sandramaas 

••• 

••• 

� Q ® 
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IN THE SUPERIOR COURT OF THE STATE OF CALIFORNIA

IN AND FOR THE COUNTY OF SAN DIEGO

DEPARTMENT 65   BEFORE HON. RONALD F. FRAZIER, JUDGE

SANDRA MAAS,             ) CERTIFIED TRANSCRIPT
                         )
              Plaintiff, )No. 37-2019-00032336-CU-OE-CTL
                         )
vs.                      )       
                         )
McKINNON BROADCASTING    )
COMPANY, KUSI-TV 51,     )       
                         )
              Defendants.) TRIAL 
_________________________)

REPORTER'S TRANSCRIPT

February 6, 2023

APPEARANCES:

FOR THE PLAINTIFF: GRUENBERG LAW 
                         BY:  JOSHUA D. GRUENBERG, ESQ. 

PAMELA VALLERO, ESQ. 
JOSHUA P. PANG, ESQ. 

                         2155 First Avenue 
                         San Diego, California 92101

FOR THE DEFENDANT: CALDARELLI HEJMANOWSKI PAGE LEER 
BY:  MARISA JANINE-PAGE, ESQ. 
     CAITLIN MACKER, ESQ. 
3398 Carmel Mountain Road
Suite 250 
San Diego, California 92121 

FITZGERALD KNAIER LLP
BY:  KENNETH M. FITZGERALD, ESQ.  
402 West Broadway, Suite 1400 
San Diego, California  92101

PAULA A. RAHN, RPR, CSR 11510
OFFICIAL COURT REPORTER PRO TEMPORE
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their judgment.  And here are examples of what they paid 

different gendered employees who all worked as evening 

anchors.  You'll see that males were often paid less 

because it depended on their experience in part."  So -- 

THE COURT:  Okay.  I see what you're saying.  I 

haven't -- I haven't lost track of the fact that if you -- 

if -- I mean, this is really a unique area of work when 

you think about it, right?  

And so Mr. Gruenberg has brought up that if 

you're going to start going down that road, if you have 

Amezcua with a 90 percent of -- that's probably why we're 

going to do a 402.  If he's 90 percent of time or        

95 percent of the time doing 12:00 news, what is the 

female equivalent making?  And that's a lot of time.  

So I understand what you're saying.  I'm going to 

do my best to balance it.  I'm not making my decision 

today.  I'm reserving on it.  And we'll figure out when we 

can do a 402 hearing.  

MR. FITZGERALD:  So I have slides for opening 

that will depend on the Court's final ruling.

THE COURT:  Right.  You might have to save them 

for closing.

MR. FITZGERALD:  Fair enough.

THE COURT:  I mean, unless you're going to delay 

getting a jury and do the 402s first.  That's always an 

option.

MR. FITZGERALD:  I think if the Court is going to 

proceed that way, I think that's the way it would have to 
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this list.  So it doesn't take decades.  And that's in 

their province if they chose not to.  And we did it within 

the time required to respond to discovery.

THE COURT:  Right.  Okay. 

Mr. Pang?  

MR. PANG:  I -- no, that didn't happen.  There's 

no way that they had somebody go through and check all 

thousand -- a thousand videos.

THE COURT:  Well, you're saying -- what you're 

saying is that you're saying Ms. Janine-Page's argument is 

not credible.  I mean, you didn't -- you don't know that.  

You're just arguing.

MR. PANG:  I think -- yeah.  Correct, Your Honor.

THE COURT:  Okay.  Now, let's focus on this part, 

if I might.  

She's saying, "Now we've got it narrowed down to 

about 20," all right?  What I always order and we'll go 

through again today before we leave, before you show 

anything to a jury, I want the other side to see it for 

purposes of opening statement, both sides, right?  And 

that way if there's an objection, then you know.  

What I'm hearing is these are only being used for 

demonstrative purposes.  They're not being offered into 

evidence, or at least for the most part.  

MS. JANINE-PAGE:  There's a few that we intend to 

offer into evidence.

THE COURT:  Okay.  All right.  So as to those you 

want to offer into evidence, I think you need to show 
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And is that acceptable to you?  

MR. PANG:  That's acceptable, Your Honor.

THE COURT:  Does that work?  

MR. PANG:  Just the receipts is the issue.

THE COURT:  Right.  

Does that work for the defense?  

MR. FITZGERALD:  Yes.

MS. MACKER:  Yes, Your Honor.  

THE COURT:  Thank you, Ms. Macker.  

Okay.  Then I think -- I will grant it to the 

extent of the specifics, but understand the parties have 

negotiated a compromise.  

All right.  Now, let's go to No. 7.  

Oh, yeah.  Let's talk about excluding political 

views and -- what an interesting -- yeah, I guess we can 

maybe segue into voir dire.  But yeah, I think we should 

keep out political views for both sides.  

I mean, you know, we'll talk -- we'll talk some 

more about this.  It's such an interesting area.  But what 

I want to do is I want to keep this case on Ms. Maas 

versus KUSI.  I do not want this turning into "Do you like 

Trump or do you like Biden?"  You know, "Do you like -- 

how do you feel about Nancy Pelosi?  Did you see that 

videotape of her husband getting taken out by the guy with 

the hammer?"  

We're not going to go down those rabbit holes.  

No one wants to go down those rabbit holes.  And I'm 

hearing from the defense that they're not necessarily 

PAULA A. RAHN, RPR, CSR  #11510 ~ (619) 518-7151
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disqualify our firm, they were saying that the KUSI 

employees were talking to Sandra Maas and I guess 

effectively through us -- to us through Ms. Maas, and they 

were saying that they were not allowed to do that.  They 

have a confidentiality provision.  

And the argument that we presented in opposition 

is like, "Well, that's a violation of Labor Code Section 

232.5, which prohibits employees -- or employers from 

gagging employees from talking to anybody else."  

THE COURT:  How is any of this relevant?  

MR. PANG:  I -- I don't -- we don't plan to bring 

it up in our case.  It's only if they open the door.

THE COURT:  Okay.  I'm going to grant it.  Good.  

Now let's go on to No. --

MR. PANG:  Well, Your Honor, can I just get -- 

I'm sorry.  Can I get clarification on that?  If they 

argue -- 

THE COURT:  That's different.  If they open the 

door, they open the door.

MR. PANG:  Okay.

THE COURT:  But I'm granting it as to both sides.

MR. PANG:  Thank you.

THE COURT:  Okay.  Good.  

No. 3, McKinnon Broadcasting's motion in limine 

precluding reference or argument related to alleged racial 

discrimination at McKinnon Broadcasting.  

And Mr. Pang, are you arguing this?  

MR. PANG:  Ms. Vallero is.  
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Oh, I guess I will.  

We'll concede that, Your Honor.  I'm a little 

uncomfortable because -- we'll agree with this in the 

spirit of that.  We don't want to bring in anything about 

racial issues.  

THE COURT:  Right.

MR. PANG:  However, I was speaking on the phone 

with Ms. Macker on Friday, and she raised the issue of a 

text message that a witness -- a former anchor wrote to 

Ms. Maas saying that they're not the most diverse group.  

And I'm a little uncomfortable -- 

THE COURT:  What's the relevance of that?  

MR. PANG:  Because "diverse" includes a lot of 

things.  Diverse is not just race or national origin, but 

also includes gender, sexual orientation.

THE COURT:  So -- and I'm sorry.  I apologize.  

Who is offering this particular piece of evidence?  

MR. PANG:  It would be -- it would be plaintiff, 

Your Honor.  We just haven't decided on that issue.  

But -- but -- but I'm just -- I'm just -- I guess the 

question is where we should draw the line with the race 

discrimination.  But I agree with the spirit of it.

THE COURT:  So it's one thing to not hire someone 

at all.  It's another thing that you hire someone that 

meets a certain category, okay?  So let's just say that -- 

that it was -- that women weren't hired.  That's one 

thing.  Another thing is women are hired, but they're not 

paid the same amount as men.  
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So I guess my question comes back to that text or 

whatever it is.  If there's no issue that women are hired, 

then what's the relevance of it?  

MR. PANG:  Well, it gets to the -- it potentially 

gets to the issue of -- of the gender discrimination and 

the age discrimination claim.  If there's not a diverse 

group there and somebody who's worked there -- 

THE COURT:  But if it's not a diverse group, that 

means you're not hired.  That's not the issue here, right?  

You're just saying diversity's been satisfied.  Gender 

diversity has been satisfied.  It's the equal pay that's 

at issue.  Those are two different things.

MR. PANG:  I agree, Your Honor.  I mean, I think 

that -- but it does get to potential bias, right?  So if 

Ms. Naversen -- she wrote the text, right?  If 

Ms. Naversen says that, they can pin her down on her 

testimony.

THE COURT:  Okay.  I'll grant the motion.  And if 

you feel really strongly that you want to bring it in, 

bring it to the Court's attention outside the presence of 

the jury, and then we'll do -- and we'll take -- I'll take 

another look at it as we get into the case.  Okay.  But 

for now the motion is granted.  

Okay.  Let's go to No. 4.  Okay.  Now, No. 4, 

McKinnon Broadcasting's motion in limine precluding 

reference to argument related to alleged sexual harassment 

at McKinnon.  

All right.  Mr. Pang, I'll talk with you first.  
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No.  I'm sorry.  This is defense.  

Ms. Janine-Page or Ms. Macker?  

Oh, this is the "me, too" evidence.

MS. MACKER:  Yes, Your Honor.

THE COURT:  Yeah.  This one --

MS. MACKER:  Well, at the outset, there are times 

where "me, too" evidence is admissible as plaintiff's 

opposition pointed out.  However, the types of evidence 

that we're raising to the Court's attention is that the 

sexual harassment and sexual misconduct argument and 

allegations that are totally unfounded and baseless that 

have been introduced during deposition concern us.  

Because plaintiff has never alleged that she experienced 

similar sexual harassment or sexual misconduct.

THE COURT:  Right, yeah.

MS. MACKER:  So to allow a jury -- to allow 

plaintiff to parade in witnesses or make allegations or 

claims in questioning that there's ever been a similar 

situation to plaintiff with sexual harassment and sexual 

misconduct would be not only completely irrelevant, but 

wholly prejudicial, especially during these times to 

suggest -- and it would be solely to disparage my client 

in front of a jury.

THE COURT:  Okay.

MS. MACKER:  So...

THE COURT:  Mr. Pang or Ms. --

MS. VALLERO:  Yes, I will be taking this one.

THE COURT:  Ms. Vallero.
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MS. VALLERO:  Yes.  So in this case, Ms. Maas's 

protected class is female.

THE COURT:  Right.

MS. VALLERO:  And so under 12940(a), the FEHA 

gender discrimination, the second element is whether her 

gender was a substantial motivating reason for KUSI's 

adverse employment action.  

In this case, the "me, too" evidence is 

admissible to prove that discriminatory intent of KUSI as 

far as the gender is concerned, as far as her protected 

class is concerned.  It is -- it is relevant to 

demonstrate the hostility by KUSI against the female 

group.  

And so here it is highly probative under Pantoja 

because of the inherent difficulty of proving the state of 

mind.  So we're saying that it's relevant and admissible 

to prove discriminatory intent.  

THE COURT:  And would that not -- I mean, how 

many incidents are we talking about?  

MS. VALLERO:  That -- it's that -- that race is 

an issue that I also raised in my opposition.  The fact 

that we don't know exactly what they're trying to -- to 

exclude.  Ms. Macker -- 

THE COURT:  I would think sexual harassment and 

sexual -- 

MS. MACKER:  Misconduct.

THE COURT:  -- misconduct, thank you, as opposed 

to gender discrimination based upon unequal pay, which to 
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me would -- would be the relevant -- if you have history 

of that.  But do you really want to go down that road?  

Because now we're turning it into -- my concern is this, 

Ms. Vallero:  My concern is that we're going to be 

consuming a lot of time in creating the potential for a 

lot of mini-trials.  

And -- and I'm not sure if I'm seeing the 

probative value outweighing the prejudicial effect.  But I 

want to hear from you more.  I cut you off.  I apologize.  

MS. VALLERO:  As to, for example, the testimony 

of Steve Cohen and -- who in this case was a -- was 

Ms. Maas's direct supervisor, we believe that his 

allegations of sexual harassment and his whole view on 

sexual harassment claims and allegations against, you 

know, his talent, like Bill O'Reilly, for example, is 

probative -- is highly probative in this case because of 

his failure to investigate, his failure to engage with 

Ms. Maas in the salary negotiations, his roadblocking of 

salary negotiations with Mike McKinnon, Jr., and his 

overall state of mind in -- as it relates to Ms. Maas's 

protected class, which is her gender.

THE COURT:  So how would you go about -- give me 

an offer of proof of what it is you'd be wanting to put 

into evidence.

MS. VALLERO:  I'll let Mr. Pang speak as to the 

specific testimony from Mr. Cohen -- 

THE COURT:  Okay.

MS. VALLERO:  -- on that.
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THE COURT:  Okay.  Thank you.

MR. PANG:  Well, it can come through witnesses.  

It's certainly not going to come through Mr. Cohen, 

because he denies it.

THE COURT:  Right.

MR. PANG:  But there's -- you know, there's 

testimony through -- we've heard through this discovery 

about harassment that was permitted by Mr. Cohen.

THE COURT:  So how many witnesses?  

MS. VALLERO:  Probably -- 

MR. PANG:  Like one or two.

MS. VALLERO:  Yes.  

THE COURT:  And how far back are we talking 

about?  

MS. VALLERO:  Like, for example, there is a -- 

there is a -- there are allegations against Paul Rudy, use 

of sexist comments like, for example, calling somebody the 

B word, bitch.

THE COURT:  Right.  

Is there a hostile work environment cause of 

action?  

MS. VALLERO:  There is not.

MR. PANG:  There isn't, Your Honor.  But what 

Ms. Vallero is saying is this gets to how -- gets to how 

KUSI management's perception and value of women generally.  

And there doesn't have to be a claim -- you know, 

identical sexual harassment or hostile work discrimination 

claim.  
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If there's evidence, for example, that Mr. Rudy 

was permitted to call female staffers the B word, we can 

all agree that's a gender -- that's a discriminatory 

gender word that might not have resulted in a termination, 

but nevertheless reveals how Mr. Rudy feels and how 

management feels by permitting that to happen.  And that 

goes to the heart of the matter of whether there's gender 

discrimination.  

THE COURT:  Would you -- with this witness or 

witnesses, would you be able to tie in that management was 

aware of Mr. Rudy's comments?  

MS. VALLERO:  Yes.

THE COURT:  How?  

MS. VALLERO:  There were complaints and -- 

complaints to management about the treatment of staff in 

the newsroom.

THE COURT:  What about Mr. Rudy's comments?  

That's what my question was.  Can you tie in that 

management was aware of Mr. Rudy's comments?  

MR. GRUENBERG:  I think so.  I think so.  I took 

the deposition of Ms. Luck.  And I think Ms. Luck knew 

that he used not just salty language in the workplace, but 

there had been some complaints about females.  I'll take a 

look at that.  And I think if we can -- if I go through 

Ms. Luck's transcript one more time, I think it's there.  

But my understanding is that -- is that there was a 

complaint by a young woman about Paul Rudy making comments 

about her weight.  

PAULA A. RAHN, RPR, CSR  #11510 ~ (619) 518-7151
      

   94

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

lcervantes
Highlight

lcervantes
Highlight



THE COURT:  About her what?  

MR. GRUENBERG:  About her weight.

THE COURT:  I saw that.  And whether she was, 

quote/unquote, "fat" or not.  Or if her dress was too 

tight.  

Thank you.  Let me hear from the defense.  

MS. MACKER:  Your Honor, the vague commentary we 

just heard from plaintiff's counsel about what -- the 

sexual misconduct allegations, when they happened, their 

lack of knowledge about them makes my point.  If you look 

at the Pinter-Brown v. Regents of University of California 

cited in our brief -- 

THE COURT:  Give me the cite again, please.

MS. MACKER:  Yes.  It's the Pinter-Brown v. 

Regents of University of California.  The cite is 48 

Cal.App.5th 55.  And I'm quoting from Page 96.  In that 

case, the Court held that complaints about discrimination 

from other employees against a university were improperly 

admitted and actually reversed the Trial Court's decision 

on that because plaintiff had failed to proffer evidence 

establishing that the complaints involved factual 

scenarios that were sufficiently similar to that of the 

plaintiff.  

Instead, the Court erred by allowing, I quote, "a 

laundry list of anonymous, undefined allegations of 

discrimination at UCLA to convince the jury              

Dr. Pinter-Brown's own complaints were legitimate.  This 

is nothing more than run-of-the-mill propensity evidence 

PAULA A. RAHN, RPR, CSR  #11510 ~ (619) 518-7151
      

   95

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

lcervantes
Highlight

lcervantes
Highlight



which should have never been presented to the jury."  

That is precisely what plaintiff has done in 

discovery.  And the allegations have not been tied 

sufficiently to her causes of action.  And if the Court 

looks at the two cases that were cited, in the first it 

was the Johnson case, involved a motion for summary 

judgment.  So it wasn't even the issue before the jury.  

And in that case, the Court of Appeal said that the Trial 

Court should have considered evidence that five other 

women who were pregnant alleged that they were fired 

because of their pregnancy in a pregnancy discrimination 

suit -- 

THE COURT:  So it was substantially similar.

MS. MACKER:  -- within close range.  

Yes, Your Honor.  And that is similar to the 

Pantoja --

THE COURT:  Pantoja.

Is that correct, Ms. Vallero?  

MS. VALLERO:  That is correct, Your Honor.

MS. MACKER:  And if this is admitted, the result 

will be multiple mini-trials.  Because we have evidence 

completely disproving those allegations.  So we will have 

to be bringing in those witnesses as well to show that 

there's no merit to those claims.  It would be very 

prejudicial and time-consuming.

THE COURT:  Okay.  Ms. Vallero?  

MS. VALLERO:  Yes, Your Honor.  Briefly, in 

response to Ms. Macker's Pinter-Brown cite, it's evidence 
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of an -- evidence of an employer's discrimination against 

employees outside of the plaintiff's protected class.  

So what happened in that case was there were -- 

this -- there were -- there was discovery served asking 

for any and all complaints against The Regents like in the 

past five years.  And so that brought in just a plethora 

of complaints, all types of cases, all types of protected 

classes.  And that evidence was allowed to come in at 

trial.  

That is not what we have here.  What we have here 

is it's evidence of KUSI's view on the value of women, 

which is plaintiff's protected class.  And here, unlike in 

Pinter-Brown, those allegations are not going to be from 

anonymous sources or -- yeah, from anonymous sources.  

Here they're going to have a face and -- and a name to 

every single one of them.  

THE COURT:  But then don't we get into a 

tremendous consumption of time of KUSI defending against 

those claims?  And aren't we doing exactly what I don't 

want to do and we're basically doing a bunch of 

mini-trials?  Right?  

MS. VALLERO:  I understand the Court's concern.  

But in Pantoja and also in Johnson, that -- the probative 

value versus the prejudice of these -- of this "Me, too" 

evidence was -- was discussed.  And California Appellate 

Courts have held that the probative value of "Me, too" 

witnesses like the ones that we're trying to put on in 

this trial clearly outweighed any prejudice that would be 
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suffered by the defendant by their admission.  

So we believe that here there's not going to be 

an undue -- an undue amount of time consumed.  It's not 

going to mislead the jury.  They are protected class 

specific complaints.  

THE COURT:  All right.  My tentative is going to 

be to grant.  I agree with Ms. Macker's view.  And I 

don't -- what I'm seeing is not a substantially similar 

type of wrongdoing to -- it's very overbroad to say 

because there is sexual harassment or misconduct that 

happened sometime either before, during, or after -- 

before or during Ms. Maas's employment, that's not 

sufficiently similar.  

The probative value is slight, in my view.  Yes, 

it arguably would go to the intent.  The prejudicial 

effect is tremendous.  Because now we're going to have to 

have a bunch of mini-trials.  It's an undue consumption of 

time in weighing that.  And then the defense is going to 

have a chance to defend, and they might have multiple 

witnesses in weighing that.  

I'm going to grant it under 352 and exclude any 

reference to the "Me, too" evidence.  That is done without 

prejudice so that if you have a witness that had a 

substantially similar complaint that Ms. Maas had, I want 

you to disclose that witness to the defense, and we can 

bring it up again, do a 402 hearing, okay?  Thank you.  

Now, let's go to -- 

THE CLERK:  Your Honor -- 
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IN THE SUPERIOR COURT OF THE STATE OF CALIFORNIA

IN AND FOR THE COUNTY OF SAN DIEGO

DEPARTMENT 65   BEFORE HON. RONALD F. FRAZIER, JUDGE

SANDRA MAAS,             ) CERTIFIED TRANSCRIPT
                         )
              Plaintiff, )No. 37-2019-00032336-CU-OE-CTL
                         )
vs.                      )       
                         )
McKINNON BROADCASTING    )
COMPANY, KUSI-TV 51,     )       
                         )
              Defendants.) TRIAL 
_________________________)

REPORTER'S TRANSCRIPT

February 14, 2023

APPEARANCES:

FOR THE PLAINTIFF: GRUENBERG LAW 
                         BY:  JOSHUA D. GRUENBERG, ESQ. 

PAMELA VALLERO, ESQ. 
JOSHUA P. PANG, ESQ. 

                         2155 First Avenue 
                         San Diego, California 92101

FOR THE DEFENDANT: CALDARELLI HEJMANOWSKI PAGE LEER 
BY:  MARISA JANINE-PAGE, ESQ. 
     CAITLIN MACKER, ESQ. 
3398 Carmel Mountain Road
Suite 250 
San Diego, California 92121 

FITZGERALD KNAIER LLP
BY:  KENNETH M. FITZGERALD, ESQ.  
402 West Broadway, Suite 1400 
San Diego, California  92101
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CHRONOLOGICAL INDEX OF EXHIBITS

EXAMINATION

Witness Name Page Line

Lisa Burger

Direct By Mr. Pang................................. 80 19
Cross By Mr. Fitzgerald........................... 126 22
Redirect By Mr. Pang .............................. 141 16
Recross By Mr. Fitzgerald ........................ 146 3

Michael D. McKinnon

Direct By Mr. Gruenberg........................... 147 14

EXHIBITS

Court's Description                    Marked   Received

21 Email string, between Lisa 91 96
Burger and Sandra Maas, Subject:
Sandra community info,
dated/February 13-44, 2017 [
PLT000160-000162]

200 Maas-Burger Text Messages 111 123
[PLT000001 – 000019]

117A Text messages between Lisa 123 126
Burger and Sandra Maas, dated on
or about June 14-29,/2019
[PLT000599-602]

753 Letter from Lisa Burger to Steve 131
Cohen
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She then highlights a couple of things that make her 

different from Mr. Denton.  "I love this city and I plan 

to be here forever." 

As you heard me say in the past, Mr. Denton is 

from Tennessee.  He wasn't planning on being here forever.  

This was and it continues to be Ms. Sandra Maas's 

community, her home.  

She then goes on to tell Junior how she has 

worked in this market, to remind him how she has been part 

of this San Diego market since 1990 delivering news to   

San Diegan for over a decade.  She then echoes sentiments 

of news producers from whom you'll hear during this trial 

that she read the news better than anyone at KUSI.  

On Page 3, she continues her pitch for a raise by 

reminding Junior of her increased duties and 

responsibilities as the lead female news anchor of KUSI.  

She then makes her unambiguous complaint of pay inequity 

that she knows male on-air talent are getting lucrative 

deals.  And she explicitly, explicitly asks Junior, "I 

would like you to consider increasing my annual salary to 

be on par with my evening co-anchor.  And I think that is 

a very reasonable request."  Unambiguous request to be 

paid equally to Allen Denton. 

Ms. Maas is going to tell you that she was 

terrified sending this e-mail.  She considers herself a 

strong woman, a champion of women's rights, but she was 

nervous and she was anxious.  She will tell you how she 

drafted -- she had many drafts of this e-mail as she sat 
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IN THE SUPERIOR COURT OF THE STATE OF CALIFORNIA

IN AND FOR THE COUNTY OF SAN DIEGO

DEPARTMENT 65   BEFORE HON. RONALD F. FRAZIER, JUDGE

SANDRA MAAS,             ) CERTIFIED TRANSCRIPT
                         )
              Plaintiff, )No. 37-2019-00032336-CU-OE-CTL
                         )
vs.                      )       
                         )
McKINNON BROADCASTING    )
COMPANY, KUSI-TV 51,     )       
                         )
              Defendants.) TRIAL 
_________________________)

REPORTER'S TRANSCRIPT

February 15, 2023

APPEARANCES:

FOR THE PLAINTIFF: GRUENBERG LAW 
                         BY:  JOSHUA D. GRUENBERG, ESQ. 

PAMELA VALLERO, ESQ. 
JOSHUA P. PANG, ESQ. 

                         2155 First Avenue 
                         San Diego, California 92101

FOR THE DEFENDANT: CALDARELLI HEJMANOWSKI PAGE LEER 
BY:  MARISA JANINE-PAGE, ESQ. 
     CAITLIN MACKER, ESQ. 
3398 Carmel Mountain Road
Suite 250 
San Diego, California 92121 

FITZGERALD KNAIER LLP
BY:  KENNETH M. FITZGERALD, ESQ.  
402 West Broadway, Suite 1400 
San Diego, California  92101
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CHRONOLOGICAL INDEX OF EXHIBITS

EXAMINATION

Witness Name Page Line

Michael D. McKinnon, Sr.

Direct By Mr. Gruenberg........................... 6 5
Cross By Mr. Fitzgerald........................... 146 8
Redirect By Mr. Gruenberg ........................ 168 20

Michael Dean McKinnon, Jr.

Direct By Mr. Gruenberg........................... 182 17

EXHIBITS

Court's Description                    Marked  Received

7 February 12, 2019 video of Allen 70 165
Denton and Sandra Maas
pre-recording newsbreak
[MBC001455]

2 Email string between Sandra Maas 119
and Mike McKinnon, Subject:
Sandra, dated April 30-May 1,
2018 [MBC000007-000009]

15 Email string between Sandra Maas 142
and Mike McKinnon, Subject:
Sandra Contract, dated
May/30-June 11, 2018
[MBC000013-000016]
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A In college, no.

Q Yes.  

A No.

Q Do you have a four-year degree?

A I don't.

Q Are you from Texas?

A I am.

Q Did you make the decision to sever the ties that 

the station had with Ms. Maas?

A Ms. Maas made that decision.

Q Isn't it true that the station informed Ms. Maas 

that the station would not be renewing her contract?

A The station offered Ms. Maas a three-year deal.  

Ms. Maas took a one-year deal and told me she'd take her 

chances with a one-year deal.

MR. GRUENBERG:  Strike as nonresponsive, Your 

Honor.

THE COURT:  Denied.

BY MR. GRUENBERG:  

Q Sir, isn't it true that Ms. Maas was notified by 

Ms. Luck and Mr. Cohen that the station would not be 

renewing her contract?

A Mr. Cohen and Ms. Maas -- I'm sorry -- Ms. Luck 

met with Ms. Maas to inform her her contract is coming to 

an end.

Q And that it would not be renewed; correct?

A There's no renewal provision in it.

Q Were you aware that Ms. Luck and Mr. Cohen met 
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with Ms. Maas to notify her that the contract would not be 

renewed?

A There was not a renewal.  But yes, I was aware of 

that.

Q What was the purpose of meeting with her?

A To give her enough notice to let her know that 

this is the end of her deal, which is around 30 days.  

Q And your position in this case is that her 

contract was not renewed; correct?

A No, sir.

Q I'm going to read from your deposition Page 15, 

Line 19 to 21.  

"Question" --

THE COURT:  Slow down.  I'm not as fast as you 

are, Mr. Gruenberg.  19 to 21?  

MR. GRUENBERG:  Yes.

THE COURT:  Go ahead, sir.

BY MR. GRUENBERG:  

Q "Question:  Your position is that her contract 

was not renewed?  

"Answer:  That's right."  

And did you make a decision not to renew it, sir?

A I just told you we had a one-year deal that came 

to an end.

Q Did you make the decision not to renew it, sir?

MR. FITZGERALD:  Objection; misstates the 

evidence.

THE COURT:  Give me a second. 
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IN THE SUPERIOR COURT OF THE STATE OF CALIFORNIA

IN AND FOR THE COUNTY OF SAN DIEGO

DEPARTMENT 65   BEFORE HON. RONALD F. FRAZIER, JUDGE

SANDRA MAAS,             ) CERTIFIED TRANSCRIPT
                         )
              Plaintiff, )No. 37-2019-00032336-CU-OE-CTL
                         )
vs.                      )       
                         )
McKINNON BROADCASTING    )
COMPANY, KUSI-TV 51,     )       
                         )
              Defendants.) TRIAL 
_________________________)

REPORTER'S TRANSCRIPT

February 16, 2023

APPEARANCES:

FOR THE PLAINTIFF: GRUENBERG LAW 
                         BY:  JOSHUA D. GRUENBERG, ESQ. 

PAMELA VALLERO, ESQ. 
JOSHUA P. PANG, ESQ. 

                         2155 First Avenue 
                         San Diego, California 92101

FOR THE DEFENDANT: CALDARELLI HEJMANOWSKI PAGE LEER 
BY:  MARISA JANINE-PAGE, ESQ. 
     CAITLIN MACKER, ESQ. 
3398 Carmel Mountain Road
Suite 250 
San Diego, California 92121 

FITZGERALD KNAIER LLP
BY:  KENNETH M. FITZGERALD, ESQ.  
402 West Broadway, Suite 1400 
San Diego, California  92101
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CHRONOLOGICAL INDEX OF EXHIBITS

EXAMINATION

Witness Name Page Line

Debra Lynn Reilly - 402

Direct By Ms. Vallero ............................. 6 24
Cross By Ms. Janine-Page.......................... 21 13

Michael Dean McKinnon, Jr.

Direct By Mr. Gruenberg (resumed)............... 59 13

EXHIBITS

Court's Description                     Marked  Received

170 McKinnon Broadcasting Company 19
Personnel Policy Manual; and
KUSI Policy
Manual/[MBC000780-811;
MBC000812-847]

160 Fair Employment & Housing 23
Council Employment Regulations
Regarding Definitions;
Harassment/and Discrimination
Prevention and Correction; and
Training

168 Debra Reilly Expert Witness 23
Report, dated March 21, 2022

157 Association of Workplace 33
Investigators document entitled
"Guiding Principles for
Conducting/Workplace
Investigations"

14 Employment offer letter from 83
Mike McKinnon to Sandra Maas,
dated May 29, 2018 [MBC000006]

518 David Davis Employment 140
Agreement, effective January 20,
2003
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A No, that's not true.

Q But you didn't have a replacement for her; 

correct?

A At the time, no.

Q So you needed her to work for at least -- excuse 

me -- for one year; correct?

A Well, or perhaps more.

Q Well, but you reserved the right for yourself to 

terminate this contract after one year; correct?

A We do and we have in every one of our deals.

MR. FITZGERALD:  Your Honor, may I be heard 

sidebar?  

THE COURT:  Yes.  And let's go ahead and -- I 

know it's a little early, but let's take our midmorning 

break at this time.  Please don't talk about the case with 

anyone, not even each other.  And don't form or express 

any opinions.  You can be back in 15 minutes.  Let's say 

about 11:20, a little less than 15.  We'll have a shorter 

break this morning because we got started late.  Thank 

you, folks.  

(Jury exits the courtroom.)

THE COURT:  Mr. McKinnon, if you want to step 

down, you may.

THE WITNESS:  Thank you, sir.

THE COURT:  All right.  For the record, the jury 

is now out on break.  All counsel and parties are present.  

Mr. Fitzgerald?  

MR. FITZGERALD:  I'm not looking over here a lot, 
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looked at of a $180,000 three-year deal.  And we went from 

$160- to $180,000 in the first year.

Q And when Ms. Maas used the words "That would be a 

good start," you understood that to her meaning to close 

the pay gap; correct?

A I took it as a negotiation.

Q Does KUSI cover the pay gap in this country 

between men and women?

MR. FITZGERALD:  Objection; vague.

THE COURT:  Sustained.

BY MR. GRUENBERG:  

Q Does KUSI devote any air time, does it put on the 

news any information or news about the pay gap in this 

country between men and women?

A I wouldn't know that unless I saw it.

Q Are you aware that -- withdrawn. 

Do you believe that the pay gap in this country 

between men and women is significant?  

A I can't be specific to that, sir.  I think some 

women make more than men and some men make more than the 

women.

Q Right. 

But statistically speaking, do you believe that 

the pay gap between men and women in this country is 

significant?  

MR. FITZGERALD:  Objection; irrelevant.

THE COURT:  Sustained.

///
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BY MR. GRUENBERG:  

Q Do you believe that the pay gap between men and 

women is a significant topic for news?

MR. FITZGERALD:  Objection; irrelevant.

THE COURT:  Sustained.

BY MR. GRUENBERG:  

Q Do you believe, sir, that your view of the pay 

gap between men and women is relevant to how you 

negotiated Ms. Maas's salary relative to Mr. Denton?

A I don't understand the question.  I'm sorry.  I 

don't -- didn't look at that.  I looked at it as a 

negotiation with Sandra and myself and the station.

Q Do you believe that the pay gap in this country 

between men and women is a significant issue?

MR. FITZGERALD:  Objection; irrelevant.

THE COURT:  Sustained.

BY MR. GRUENBERG:  

Q Do you recall ever discussing with Mr. McKinnon 

or Mr. Cohen why Mr. Denton was earning substantially more 

than Ms. Maas?

MR. FITZGERALD:  Objection; asked and answered.

THE COURT:  Sustained.

BY MR. GRUENBERG:  

Q Do you recall discussing Ms. Maas's salary at any 

time relative to Mr. Denton?

MR. FITZGERALD:  Objection; vague.

THE COURT:  I'll allow it.

THE WITNESS:  Not really, no.
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to investigate the legal requirements of paying an 

employee or employees who were performing substantially 

similar work, did that cause you to investigate that 

issue?

A No.  I knew what people were making.  I didn't 

need to investigate it.

Q Did you agree to Ms. Maas's request to make 215-?

A No.  I countered it.  I countered her with 

$180,000, which was a $20,000 increase from where she was.

Q And you indicated that you didn't agree to     

Ms. Maas's request to be paid 215- because you thought  

Mr. Denton was performing an extra show; correct?

A Mr. Denton was assigned another show, yes.

Q Do you recall responding to Ms. Maas or telling 

Ms. Maas that you didn't like the tone of her e-mail?

A I do.  And the tone was because she inferred that 

we've not been talking about her contract for four months, 

and I knew that she had talked to Steve Cohen in February 

of 2018, and this was in April.  

Q You thought the tone of her e-mail, Exhibit 32 in 

this case -- excuse me -- Exhibit 2, was unprofessional?

A No.  I just thought that it wasn't the facts, 

that particular part of it.

Q Isn't it true that the e-mail that we saw 

yesterday was professionally written?

A Yes.

Q Yet you told her you didn't like the tone of it; 

correct?
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that, you know what, the market is changing as well with 

jobs like this.  The jobs at the other stations just 

aren't there paying $350,000.  

At this time, Mr. Denton was on his way out.  He 

was retiring.  We offered Mr. Denton an opportunity, 

"Allen, we're not going to renew you at the same rate 

you're at.  We can't do it."  This is back in December of 

'18.  Mr. Denton -- Mr. Cohen asked me, "Where would we 

be?  We'd be in the 2s."  And I said, "No, we're not going 

to be in the 2s with Mr. Denton either."  And Mr. Cohen 

came back to me and said he met with Allen and Allen said 

he was going to retire.  The market is a changing 

environment.

Q Sir, isn't it true that you knew Mr. Denton was 

going to retire when he signed the five-year deal?

A I don't recall that, no.

Q And then you ended the conversation with Ms. Maas 

by saying, "Everything goes through Senior."  

Do you recall that?

A I said to the effect, "I'll bounce it off Senior, 

check with Senior on it, inform him what's going on." 

Q And you indicated you had to get his approval; 

correct?

A No.  I just bounce it off him.  Why wouldn't I?  

The man has been in the business 50 years.  He's got some 

pretty good experience.  Maybe he knows something I don't 

or can add to it or just give a little advice.

Q And do you recall a second meeting in June with 
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IN THE SUPERIOR COURT OF THE STATE OF CALIFORNIA

IN AND FOR THE COUNTY OF SAN DIEGO

DEPARTMENT 65   BEFORE HON. RONALD F. FRAZIER, JUDGE

SANDRA MAAS,             ) CERTIFIED TRANSCRIPT
                         )
              Plaintiff, )No. 37-2019-00032336-CU-OE-CTL
                         )
vs.                      )       
                         )
McKINNON BROADCASTING    )
COMPANY, KUSI-TV 51,     )       
                         )
              Defendants.) TRIAL 
_________________________)

REPORTER'S TRANSCRIPT

February 21, 2023

APPEARANCES:

FOR THE PLAINTIFF: GRUENBERG LAW 
                         BY:  JOSHUA D. GRUENBERG, ESQ. 

PAMELA VALLERO, ESQ. 
JOSHUA P. PANG, ESQ. 

                         2155 First Avenue 
                         San Diego, California 92101

FOR THE DEFENDANT: CALDARELLI HEJMANOWSKI PAGE LEER 
BY:  MARISA JANINE-PAGE, ESQ. 
     CAITLIN MACKER, ESQ. 
3398 Carmel Mountain Road
Suite 250 
San Diego, California 92121 

FITZGERALD KNAIER LLP
BY:  KENNETH M. FITZGERALD, ESQ.  
402 West Broadway, Suite 1400 
San Diego, California  92101
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CHRONOLOGICAL INDEX OF EXHIBITS

EXAMINATION

Witness Name Page Line

Michael Dean McKinnon, Jr.

Direct By Mr. Gruenberg (cont'd) ................ 8 1
Cross By Mr. Fitzgerald........................... 25 8
Redirect By Mr. Gruenberg ........................ 90 6
Recross By Mr. Fitzgerald ........................ 108 1
Further Redirect By Mr. Gruenberg............... 112 1
Further Recross By Mr. Fitzgerald............... 114 12
Further Redirect By Mr. Gruenberg............... 123 11

Steven Cohen

Direct By Mr. Pang - 776.......................... 137 19

EXHIBITS

Court's Description                     Marked  Received

16 Email string between Sandra Maas 24 189
and Steve Cohen, Subject: Going
forward, dated April/23-24, 2019
[MBC000140]

637 Nielsen Local Television Market 33
Universe Estimates as of January
1, 2020

609 Allen Denton's Application for 36 36
Employment, dated December 10,
2008 [MBC001448-1449]

506 Allen Denton Employment 39 39
Agreement effective January 5,
2009 [MBC0000071-75]

680 Email string between Mike 47 47
McKinnon and Sally Luck,
Subject: sandra, dated November
22,/2016 [MBC000029]

518 David Davis Employment 49
Agreement, effective January 20,
2003
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but to find the right person.  So I was a bit surprised 

that she wanted a one-year deal, but that's what we did.  

Q Why were you unwilling to offer more than the 

180,000, 185-, 190- that was in your offer?

A That's what we thought the value that she brought 

to the station was.  I thought the $20,000 increase at the 

time was substantially more than I've increased other 

people at the time, and that was her value to us as a news 

anchor.

Q And why did you offer her a three-year deal?

A At the time, we didn't have a replacement for her 

to co-anchor the evenings.  We thought maybe if we did a 

three-year deal, maybe things would turn around 

attitudinally, adjustments would come in, and maybe we 

could get her part of the team again.  We showed good 

faith in three years as a pretty -- I thought it was a 

pretty good deal.

Q And she agreed to it?

A She did.

Q Okay.  What's Good Evening San Diego?

A So Good Evening San Diego was a long-form type 

evening broadcast which airs now -- back then it aired -- 

we were trying to make it air 5:00 to 7:00.  It's 

long-form meaning it's not an anchor type format where you 

see one anchor read, a second anchor read, and a third -- 

back and forth type of broadcast.  

This is more long-form, extemporaneous type 

programming where we bring a lot of guests on, newsmakers, 
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anybody from the Boy Scouts to the Girl Scouts selling 

cookies, doing fundraisers.  We'll have bands on the 

program.  We'll bring mayors from different areas of the 

County to talk about the issues they face in their 

specific areas.  

We do a lot of live shots, Zooms with various 

people who can't make it to the building.  And it's more 

or less -- it's more of a news-maker type program, 

whereas -- opposed to we just read the news that happened.

Q When did you start experimenting with that 

different format?

A We were working on that in the fall of 2017, 

summer to fall, kind of experimenting with it a little 

bit.

Q Did you have a discussion with Jay Brown at some 

point about that format?

A I did.

Q And when was that?

A I would think it would be August of 2017.  

August, July, September.

Q Would it refresh your recollection if I said the 

fall of 2018?

MR. GRUENBERG:  That would be leading, Your 

Honor.

THE COURT:  Sustained.

BY MR. FITZGERALD:  

Q Which year was it?

A 2018.
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Q Okay.  Tell us about that conversation.  

A With Jay?  

Q Yes.  

A So after many months of trying to put the show -- 

get ready for airing the show the way we wanted to format 

it, Jay walked by my office.  I called him in and I said, 

"Jay, when are we going to get this program more like Good 

Morning San Diego as opposed to just the same stuff we've 

been doing -- same newscast we've been doing 6:00, 10:00, 

and 11:00?  This needs to be a flow moving program."  He 

looked at me and he said, "Mr. McKinnon, when you get me 

two anchors who can do it."

Q And the two anchors you had at the time were who?

A Mr. Denton and Ms. Maas.

Q Are the demands on an anchor for the Good Evening 

San Diego format different from reading the news as was 

being done on KUSI evening news?

A Yes.  You have to prepare a lot more.  You have 

to get in the building early to prepare with that group of 

people who are going to be on the set with you.  You've 

got to know your content.  You've got to know who your 

guests are, what they're there for.  You just simply can't 

go on and read a story that's in the teleprompter.  

Q And how did you view Sandra Maas's suitability 

for that new type of format?

A Well, we thought we could do it.  And it turned 

out there really wasn't any interest in her doing it.  And 

we just -- we moved on.
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MR. FITZGERALD:  -- has.

THE COURT:  And then remember we still have about 

two to four hours where we have to get together and finish 

up the special verdict and the jury instructions.  When 

are we going to do that?  

MR. GRUENBERG:  Can we have the names of the 

witnesses that the defense plans to call?  

MR. FITZGERALD:  Sure.  We need to figure out the 

order, and we're going to drop some in light of the time 

constraints.  But we'll get that over to plaintiff's 

counsel by this evening.

THE COURT:  I need you to be done by the end of 

the 28th.

MR. GRUENBERG:  Every one of our witnesses is 

imperative.

THE COURT:  Well, okay.  I'm making a record 

here.  This is an impacted civil department.  We have over 

1200 cases.  Now, I'll do my best, but I -- I asked for an 

estimate of time in good faith, and you gave me one.  You 

told me that you would get this case to the jury by May 

6th or May 7th by the latest, right?  And I'm holding you 

to that. 

Because I have -- I have a two-week trial after 

that.  I have a three-week trial after that.  I have a 

six-week trial following that, right?  So and then later 

on in the summer, I have about a seven- to eight-week 

trial.  So when you gave me a good faith time estimate, 

I'm holding you to it.  I'm giving you a little bit of 
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leeway.  You told me you'd be done by the 23rd; right?  

I'm giving you an extra day.  You have until the 28th. 

So you need to be much more efficient with your 

questioning, Mr. Gruenberg.  Because you have wasted 

tremendous amounts of time.  And I emphasize tremendous.  

You're not giving enough credit to this jury.  It's a 

smart jury.  They're paying attention.  So you're the one 

that's wasted the time.  So you'd better -- you need to 

pick it up.  

MR. GRUENBERG:  Fair enough, Your Honor.

THE COURT:  All right.  

(Recess.)

THE COURT:  All right.  Let's bring them in. 

Do we have Mr. Cohen?  

MR. FITZGERALD:  We do.

THE COURT:  Okay.  

(Jury enters the courtroom.)

THE COURT:  Welcome back, Members of the Panel.

The record will reflect that the entire panel is 

present, along with our one remaining alternate.  All 

parties are present.  All counsel are present. 

Mr. Pang, are you going to conduct the 

examination?  

MR. PANG:  Yes.  Thank you, Your Honor.

THE COURT:  That would be Mr. Cohen.

MR. PANG:  Mr. Cohen under Evidence Code 776.

THE COURT:  All right.  You want to call 

Mr. Cohen, please. 
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    (Court's Exhibit 219 was marked.)

BY MR. PANG:  

Q Mr. Cohen, this is an e-mail that you sent to 

Peter Goldberg on May 1st -- in the afternoon of May 1st, 

2018; correct?

A I have two here.  So it's the May 1 you wish -- 

Q Yes.  

A Yes, it is.

Q And you wrote this e-mail?

A Yes.

Q And Peter Goldberg is Anna Laurel's agent?

A He was at the time.

Q And Anna Laurel was not working at the station at 

the time; correct?

A No, she was not.

Q Anna Laurel was an anchor that you had been 

trying to recruit since the summer of the prior year, 

2017; correct?

A Well, actually, it goes further back than that.  

I've had my eye on her for a number of years.  She was in 

North Carolina and I thought she was a very, very exciting 

talent.

Q Uh-huh.  Fair enough. 

But the last correspondence you had with either 

Mr. Goldberg or Ms. Laurel prior to that e-mail was in 

November of 2017; correct?  

A I don't know, but I assume yes.

Q All right.  And the third paragraph -- can you 
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A I have no way to recall the nature of that 

session, as I've said before.

MR. PANG:  Okay.  Permission to publish, Your 

Honor?

MR. FITZGERALD:  No objection.

THE COURT:  You may.

BY MR. PANG:  

Q And your late afternoon/evening anchors at the 

time were Allen Denton and Sandra Maas; correct?

A That's correct.

Q And Allen Denton was still under contract through 

the end of February 2019; correct?

A Yes.

Q So you were referring to filling Ms. Maas's spot 

in this e-mail; true?

A No.

Q Okay.  Did you want to have a third anchor on the 

air?

A Well, I think when you have a 4:00 to 7:00 and 

10:00 to 11:30, there's a lot of chairs there.  And so, 

you know, having -- having other people allows you to have 

some flexibility for other chairs.  And in the situation 

where someone might leave, you have backup.

Q Okay, Mr. Cohen. 

The reason why -- or one of the reasons why 

Ms. Laurel had not signed on to KUSI -- and let me 

withdraw. 

Just for the record, Ms. Laurel has given me 
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IN THE SUPERIOR COURT OF THE STATE OF CALIFORNIA

IN AND FOR THE COUNTY OF SAN DIEGO

DEPARTMENT 65   BEFORE HON. RONALD F. FRAZIER, JUDGE

SANDRA MAAS,             ) CERTIFIED TRANSCRIPT
                         )
              Plaintiff, )No. 37-2019-00032336-CU-OE-CTL
                         )
vs.                      )       
                         )
McKINNON BROADCASTING    )
COMPANY, KUSI-TV 51,     )       
                         )
              Defendants.) TRIAL 
_________________________)

REPORTER'S TRANSCRIPT

February 28, 2023

APPEARANCES:

FOR THE PLAINTIFF: GRUENBERG LAW 
                         BY:  JOSHUA D. GRUENBERG, ESQ. 

PAMELA VALLERO, ESQ. 
JOSHUA P. PANG, ESQ. 

                         2155 First Avenue 
                         San Diego, California 92101

FOR THE DEFENDANT: CALDARELLI HEJMANOWSKI PAGE LEER 
BY:  MARISA JANINE-PAGE, ESQ. 
     CAITLIN MACKER, ESQ. 
3398 Carmel Mountain Road
Suite 250 
San Diego, California 92121 

FITZGERALD KNAIER LLP
BY:  KENNETH M. FITZGERALD, ESQ.  
402 West Broadway, Suite 1400 
San Diego, California  92101
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OFFICIAL COURT REPORTER PRO TEMPORE
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CHRONOLOGICAL INDEX OF EXHIBITS

EXAMINATION

Witness Name Page Line

Debra Lynn Reilly

Cross By Ms. Janine-Page (cont'd)............... 11 1
Redirect By Ms. Vallero........................... 25 16

Sandra Maas

Direct By Ms. Vallero ............................. 27 11
Cross By Mr. Fitzgerald........................... 154 11

EXHIBITS

Court's Description                    Marked  Received

224 Special on Wild Mustangs Video 51

19 Email from Sandra Maas, Subject: 73 74
We are confirmed for Spravato
story on depression today/6pm,
dated March 6, 2019 [
PLT000476-000477]

225 Personalized Cancer Treatment 75
Video

226 Cancer Deaths Drop Video 77

685 Email from Jay Brown, Subject: 81 82
Ectasy Used to Help Veterans
with PTSD, dated May 1,
2018/[MBC001008]

2 Email string between Sandra Maas 85
and Mike McKinnon, Subject:
Sandra, dated April 30-May 1,
2018 [MBC000007-000009]

209 Maas-Mier y Teran Messages 92 92
[PLT000089]
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needed on-air coaching that Paul Rudy had asked me to help 

her out with.  And a variety of writers.  And it's been a 

while, so I know there were a couple of Davids who I 

mentored.  And Lauren Phinney, she was a news anchor.  I 

was mentoring her, helped her out a lot.

Q Any producers?

A Jay Brown.  Jason Brown.  I mentored him at this 

time.  He may have been a writer or a producer.  I'm not 

sure in that time frame.  And several other people that 

I -- production people I would help out.

Q Ms. Maas, you also mentioned that you were going 

out and working in the community on behalf of KUSI.  You 

believed -- as of this point, you still believed that 

community work was part of your job.  

A And a very important part of my job, yes.

Q And you then go on to mention your longevity in 

the market. 

Why did you add this reference to longevity in 

the market in this e-mail?  

A Because by this time, I'd been in the market 

almost three decades.  And I had deep roots.  I planted 

seeds since I arrived in San Diego in 1990.  And I could 

pick up the phone and people would answer my call and 

bring experts and newsmakers onto the KUSI set in a 

moment's notice.  I -- it was a value that can't be 

underestimated.

Q When you state that "I can confidently say that 

no one reads the news in the evening anchor chair better 

PAULA A. RAHN, RPR, CSR  #11510 ~ (619) 518-7151
      

   88

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

lcervantes
Highlight



than I do," why did you feel the need to add this 

reference to your e-mail?

A Because Mike McKinnon, Jr. felt the same way.  He 

told me that more than once.

Q And just to be clear, Ms. Maas, did you mean 

to -- this e-mail to serve as a complaint of what you 

believed was discrimination?

A Yes, I don't know how else -- what other way you 

could take it.

Q Did you also mean it to serve as a complaint of 

what you believed was pay inequity at KUSI?

A Yes.

Q When you talk about reading the news better than 

anybody at KUSI, were you specifically referring to 

Mr. Denton's performance?

A I was.

Q And why did you feel the need to add that to this 

complaint?

A Well, management was aware, Steve Cohen was aware 

of Allen's -- Allen had some reading problems on air 

occasionally.  Not a big deal.  But whenever the news 

executive producer at the 10:00 news had an important 

story, he would give it to me to read.

Q When you state "I am well aware of the recent 

lucrative deals you've extended to the male on-air 

talent," what were you referring to when you wrote this 

sentence?

A I was referring to sports director Paul Rudy, who 
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A I did.

Q For how long?

A For about 15, 20 minutes longer.

Q Once the newscast is over, the 10:00 p.m. 

newscast is over, do you leave at that time?

A I did.  Logan helped me carry things out to my 

car.  As I was leaving, as I was getting off -- unmiking 

and getting off the set, there was a flood of people from 

the control room and production who didn't know that I was 

leaving until -- until they heard it. 

And so there were people that -- there were 

tears.  And I -- I was in a position of just trying -- I 

just -- I just didn't want them to feel sorry for me.  I 

didn't want them -- I just wanted to -- I just wanted to 

get out of there feeling like -- like I meant something 

there.  

Q And so you get in your car.  

A So Logan helped me bring my things out to my car.  

And I got in my car and I started driving out of the gate.  

And it's an electric gate that took forever to open.  And 

for three weeks, I had my game face on.  I had a game face 

on when women would come up to me telling me their own 

stories.  And I had my game face on when I had the hardest 

day of my career saying goodbye to these co-workers.  And 

finally, when I drove through the gate at KUSI and out 

into the street, I just felt like I was free to feel.  And 

by the time I got home, I was a mess.  

Q Once you got home, who was there?
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MS. JANINE-PAGE:  Sorry.

BY MR. FITZGERALD:  

Q You signed it on November 19, 2021; right?

A That's correct.

Q But your response was false, wasn't it?

A It was an omission that was not intentional.

Q This is the same oath to tell the truth under 

penalty of perjury that you took before taking the stand 

to testify in this trial; right?

A That's correct.

Q Are you an honest person?

A I am an honest person.

Q Are all anchors the same?

MS. VALLERO:  Vague, Your Honor.

THE COURT:  I'll sustain it as phrased.

BY MR. FITZGERALD:  

Q In terms of effectiveness as on-the-air 

performers, are all anchors the same?

A I think all anchors are not exactly the same.

Q Are some anchors better than others?

MS. VALLERO:  Vague.

THE COURT:  No.  I'll allow it.

THE WITNESS:  Yes.

BY MR. FITZGERALD:  

Q In terms of their effectiveness as on-air 

performers, some anchors are better than others; right?

A It's subjective.

Q It is subjective, isn't it?  News directors make 
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subjective judgments about whether one anchor is better 

than another, don't they?

A Yes.

Q Okay.  And when you were at KUSI, did you believe 

that you were better than any other anchors?

A KUSI -- 

MS. VALLERO:  Your Honor, can I be heard sidebar?  

THE COURT:  All right.  And we don't need the 

reporter.  

(Unreported sidebar conference.)

BY MR. FITZGERALD:  

Q The question was when you were at KUSI, did you 

believe you were better than some of the other anchors?

A Better in what way?  

Q In terms of your effectiveness as an on-air 

performer.  

A Yes.

Q Do you think that some anchors deserve to be paid 

more because they are better as on-air performers than 

others?

MS. VALLERO:  Objection, Your Honor.  

THE COURT:  It's about the end of it.  I'll allow 

this question. 

You can answer this question, Ms. Maas.  

THE WITNESS:  Well, you can be -- there are a lot 

of components to being a good anchor.  You can be a very 

good interviewer.  You can be a very good presenter.  You 

can be a well-liked personality.  So that's a hard 
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question to answer.  

BY MR. FITZGERALD:  

Q Well, news directors are in the business of 

evaluating all of those things to determine who they think 

is a better anchor than another anchor. 

Would you agree?  

THE COURT:  I think we've reached the end of our 

leeway.

MR. FITZGERALD:  All right.

BY MR. FITZGERALD:  

Q Do all anchors have the same degree of talent?

A I think it varies from person to person.

Q All right.  Do you think you deserved to be paid 

more than Ginger Jeffries?

MS. VALLERO:  Same objection, Your Honor.

THE COURT:  Yeah.  I'm going to sustain at this 

point.

BY MR. FITZGERALD:  

Q You were an on-air performer at KUSI; right?

A No.

Q Let's look at your contract, Exhibit 4,    

Section 1C.  This is your 2018 contract.  And the 

recitals, Section 1C, "Employee possesses special, unique, 

and original ability as a on-camera television performer."  

Do you see that?

A Yes.

Q And then it also says that, "The employer desires 

to engage the services of an on-camera television 
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IN THE SUPERIOR COURT OF THE STATE OF CALIFORNIA

IN AND FOR THE COUNTY OF SAN DIEGO

DEPARTMENT 65   BEFORE HON. RONALD F. FRAZIER, JUDGE

SANDRA MAAS,             ) CERTIFIED TRANSCRIPT
                         )
              Plaintiff, )No. 37-2019-00032336-CU-OE-CTL
                         )
vs.                      )       
                         )
McKINNON BROADCASTING    )
COMPANY, KUSI-TV 51,     )       
                         )
              Defendants.) TRIAL 
_________________________)

REPORTER'S TRANSCRIPT

March 1, 2023

APPEARANCES:

FOR THE PLAINTIFF: GRUENBERG LAW 
                         BY:  JOSHUA D. GRUENBERG, ESQ. 

PAMELA VALLERO, ESQ. 
JOSHUA P. PANG, ESQ. 

                         2155 First Avenue 
                         San Diego, California 92101

FOR THE DEFENDANT: CALDARELLI HEJMANOWSKI PAGE LEER 
BY:  MARISA JANINE-PAGE, ESQ. 
     CAITLIN MACKER, ESQ. 
3398 Carmel Mountain Road
Suite 250 
San Diego, California 92121 

FITZGERALD KNAIER LLP
BY:  KENNETH M. FITZGERALD, ESQ.  
402 West Broadway, Suite 1400 
San Diego, California  92101
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OFFICIAL COURT REPORTER PRO TEMPORE
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CHRONOLOGICAL INDEX OF EXHIBITS

EXAMINATION

Witness Name Page Line

Sandra Maas

Cross By Mr. Fitzgerald (cont'd) ................ 10 16
Redirect By Ms. Vallero........................... 140 6
Recross By Mr. Fitzgerald ........................ 146 9

Anna Laurel Cloer

Direct By Mr. Pang................................. 147 17
Cross By Ms. Janine-Page.......................... 188 12

EXHIBITS

Court's Description                    Marked  Received

760 Summary Sandra Maas Contracts 17

761 Sandra Maas email to Tammy 53 55
Phillips

762 The Official Website of Sandra 65
Maas

650 Healthy Living video aired 67 68
December 20, 2018 re: New book
'Innercise' helps people improve
mental fitness [MBC001958]

763 6/11/19 Logan Byrnes text 69 69
message to Sandra Maas

656 @Sandra Maas Instagram 81 82

593 Sandra Maas Wikipedia 86
[MBC001447]

703 Email string between Steve Cohen 115 115
and Mike McKinnon, Subject:
March And April Social/Media &
Digital Performance, dated March
12-May 14, 2019 [MBC001120-1126]
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BY MR. FITZGERALD:  

Q You recognize that Allen Denton had achieved much 

higher compensation in the market than you had achieved.  

MS. VALLERO:  Vague as to "market."

THE COURT:  Sustained.

BY MR. FITZGERALD:

Q You believed you had as much value as Allen 

Denton; right?

A Absolutely.

MS. VALLERO:  Relevance, Your Honor.

THE COURT:  Overruled.

THE WITNESS:  I think I had more value in the 

market than Allen Denton.

BY MR. FITZGERALD:  

Q Okay.  But the market said otherwise, didn't it?

MS. VALLERO:  Argumentative.

THE COURT:  Calls for a legal conclusion.

MS. VALLERO:  Yes.

THE COURT:  Sustained.

BY MR. FITZGERALD:  

Q You did not get offered any anchor job after you 

left KUSI in 2019; correct?

A And there's a reason for that that was out of my 

control.

Q Would you just answer my question "Yes" or "No."  

You did not get offered any other anchor job 

after you left KUSI in 2019; right?

A Because the market was poisoned, I did not.
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exactly what it says.  

Do you remember what it says?

A Equal work.

Q Crusader for equal pay, equal work.  That's what 

your Facebook -- 

A I'm very passionate about that, yes.

Q And this lawsuit is part of you building your 

brand as a champion of women's rights, isn't it?

MS. VALLERO:  Argumentative.

THE COURT:  Sustained.

BY MR. FITZGERALD:  

Q Well, let's be clear, Ms. Maas. 

What you're seeking through this lawsuit is 

money; right?  

MS. VALLERO:  Argumentative, Your Honor, 

relevance, 352.  

THE COURT:  No, I'll allow it. 

Ms. Maas, you may answer.  

THE WITNESS:  Thank you. 

What I'm seeking in this lawsuit, to expose 

McKinnon Broadcasting Company for what it is.  They are 

not a friend of women.  

BY MR. FITZGERALD:  

Q You're asking the jury to award you -- 

MR. GRUENBERG:  Your Honor, he can't interrupt 

her like that.  I've put up with it long enough.  

THE COURT:  Mr. Gruenberg, calm down.

MR. FITZGERALD:  I'll move to strike the answer 
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as nonresponsive.  

THE COURT:  Motion's denied. 

Were you done with your answer, Ms. Maas?  You 

can answer.  

MR. GRUENBERG:  Let's have it reread, Your Honor, 

please.  I'm sorry, but...

THE COURT:  That's all right.

MR. GRUENBERG:  Thank you.

MR. FITZGERALD:  I'll withdraw the question.

MR. GRUENBERG:  I'm sure you would like to.  I'd 

like it reread.

THE COURT:  Mr. Gruenberg, one attorney, one 

witness.

BY MR. FITZGERALD:  

Q You're asking this jury -- 

THE COURT:  Hold on.  I believe the question was 

already answered. 

Do you want to answer any more, Ms. Maas?  

THE WITNESS:  Yes, I would.

THE COURT:  Go ahead.

MS. VALLERO:  Can we have the question read back, 

Your Honor?  

THE COURT:  Paula?  

(Record read as requested.)

THE COURT:  You can continue, Ms. Maas.  

THE WITNESS:  I am seeking justice, 

Mr. Fitzgerald.  My story is not unusual at McKinnon 

Broadcasting Company.  There are other women in that 
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newsroom who are afraid to share what happened to them.

MR. FITZGERALD:  I'm going to move to strike the 

answer as not being based on personal knowledge and beyond 

the call of the question.

THE COURT:  I'll strike from -- everything after 

"My story is not unusual at McKinnon Broadcasting Company" 

as nonresponsive, and the jury is instructed to disregard.  

You can ask your next question, sir.  

BY MR. FITZGERALD:  

Q You're asking this jury to award you money 

damages; right?

MS. VALLERO:  Asked and answered.

THE COURT:  Sustained.

BY MR. FITZGERALD:  

Q You have a Wikipedia page; right?

A I do.

Q And you've read it; right?

A Not recently.

Q You know that your friend Mark Larson wrote it 

for you, don't you?

A That is not correct.  I don't know who wrote it 

for me.

Q Okay.  Have you reviewed it at any time to make 

sure it was accurate?

A Occasionally I'll look at it.

Q Okay.  And do you recognize Exhibit 593 as a 

printout of your Wikipedia page?  

(Court's Exhibit 593 was marked.)
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MS. VALLERO:  593, you said?  You said 593?  

MR. FITZGERALD:  593.

MS. VALLERO:  Thank you. 

Vague as to time, Your Honor

THE COURT:  Hold on.  Let me find it. 

MR. FITZGERALD:  I don't think I have the right 

paper here, so let me withdraw that.

THE WITNESS:  Yeah, this is not --

THE COURT:  All right.

BY MR. FITZGERALD:  

Q You testified yesterday that you thought your 

April 30, 2018 e-mail would get you fired; right?

A I thought it might.

Q It didn't get you fired, did it?

A It did not.

Q It led to a negotiation; right?

A Yes, it did.

Q And that led to a $20,000 raise; right?

A It wasn't much of a negotiation, but it did lead 

to a $20,000 raise, correct.

Q And an offer of a three-year deal; right?

A Correct, which was really a one-year deal, 

because they had the option to not renew me every year.  

Q And that option was in every contract at KUSI 

that you'd ever signed, wasn't it?

A I believe so.

Q And you were in court when you saw that that 

option was in both of the contracts that Allen Denton 
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BY MR. FITZGERALD:  

Q You filed this lawsuit less than two weeks after 

your last broadcast at KUSI; right?

A Correct.

Q And you've been in litigation ever since; right?

A Almost four years.

Q And being in litigation causes anxiety, doesn't 

it?

MS. VALLERO:  Relevance, Your Honor.

THE COURT:  I'll allow it.

THE WITNESS:  Yes, it's very stressful.

BY MR. FITZGERALD:  

Q All right.  You've worked to try to find people 

to support your case; right?

MS. VALLERO:  Argumentative.

THE COURT:  Overruled.

THE WITNESS:  I haven't worked to find people to 

support my case.  Women in the community who understand -- 

why are you rolling your eyes?  It's true.  People in the 

community understand what it's like to be undervalued and 

underpaid in 2023.  And if it didn't happen to them in 

2023, it happened to them sometime.  So yes, people have 

supported me.  I haven't asked people to, "Please support 

me."

BY MR. FITZGERALD:  

Q Haven't you texted or messaged your friends 

explaining that you are looking for people to support you?

MS. VALLERO:  Assumes -- 
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BY MR. FITZGERALD:  

Q Haven't you communicated that?

MS. VALLERO:  Assumes facts not in evidence.

THE COURT:  Overruled.

THE WITNESS:  Female journalists at KUSI when 

they got wind of my lawsuit, Sasha Foo told me she hadn't 

had a raise in 13 years.

MR. FITZGERALD:  I'm going to move to strike.

THE WITNESS:  Ashlie Rodriguez -- 

THE COURT:  Okay.  So we're going to take our 

midafternoon break at this time, ladies and gentlemen.  

I'm going to ask you not to form or express any opinions 

about the case.  Don't talk about the case with anyone, 

not even each other.  If you could be back at 20 to 3:00, 

please.  

(Jury exits the courtroom.)

THE COURT:  I'd like to see counsel back in my 

chambers.  And Paula, I don't need you.  

(Recess.)

THE COURT:  Okay.  Are we ready to bring the jury 

back?  

MS. VALLERO:  Yes, Your Honor.

THE COURT:  All right.  As soon as Scot shows up, 

we'll bring them back in.  

(Jury enters the courtroom.)

THE COURT:  All right.  Welcome back, Members of 

the Jury.

The record will reflect that all 12 members are 

PAULA A. RAHN, RPR, CSR  #11510 ~ (619) 518-7151
      

   123

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

lcervantes
Highlight

lcervantes
Highlight

lcervantes
Highlight

lcervantes
Highlight



time, correct.

Q Because you believed your talent was the best 

there was at KUSI, didn't you?

A I was told that.

Q Okay.  You believed you were as good a news 

anchor as Channel 10's Kimberly Hunt; right?

MS. VALLERO:  Relevance, Your Honor.

THE COURT:  Sustained.

BY MR. FITZGERALD:  

Q You received a lot of praise for the job you did 

as anchor; right?

A Praise in the newsroom, recognition in the 

community.

Q Yeah. 

And you understand, Ms. Maas, that our views of 

our own value is not always shared with other people's 

views of our value; right?  

MS. VALLERO:  Relevance.

THE COURT:  Sustained.

BY MR. FITZGERALD:  

Q Judging talent is subjective, isn't it?

A To a degree, I believe, yes.

Q And wouldn't you agree that reasonable people 

with deep experience judging talent could conclude that 

Allen Denton was a better, more valuable anchor than you?

MS. VALLERO:  Calls for a legal conclusion, 

assumes facts not in evidence.

THE COURT:  Yeah, I'll sustain that.
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IN THE SUPERIOR COURT OF THE STATE OF CALIFORNIA

IN AND FOR THE COUNTY OF SAN DIEGO

DEPARTMENT 65   BEFORE HON. RONALD F. FRAZIER, JUDGE

SANDRA MAAS,             ) CERTIFIED TRANSCRIPT
                         )
              Plaintiff, )No. 37-2019-00032336-CU-OE-CTL
                         )
vs.                      )       
                         )
McKINNON BROADCASTING    )
COMPANY, KUSI-TV 51,     )       
                         )
              Defendants.) TRIAL 
_________________________)

REPORTER'S TRANSCRIPT

March 2, 2023

APPEARANCES:

FOR THE PLAINTIFF: GRUENBERG LAW 
                         BY:  JOSHUA D. GRUENBERG, ESQ. 

PAMELA VALLERO, ESQ. 
JOSHUA P. PANG, ESQ. 

                         2155 First Avenue 
                         San Diego, California 92101

FOR THE DEFENDANT: CALDARELLI HEJMANOWSKI PAGE LEER 
BY:  MARISA JANINE-PAGE, ESQ. 
     CAITLIN MACKER, ESQ. 
3398 Carmel Mountain Road
Suite 250 
San Diego, California 92121 

FITZGERALD KNAIER LLP
BY:  KENNETH M. FITZGERALD, ESQ.  
402 West Broadway, Suite 1400 
San Diego, California  92101

PAULA A. RAHN, RPR, CSR 11510
OFFICIAL COURT REPORTER PRO TEMPORE
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CHRONOLOGICAL INDEX OF EXHIBITS

EXAMINATION

Witness Name Page Line

Heather Xitco

Direct By Mr. Pang................................. 11 20
Cross By Ms. Macker - 402 Examination .......... 29 23
Cross By Ms. Macker................................ 41 1
Redirect By Mr. Pang .............................. 55 14

Allen Raymond Denton

Direct By Mr. Fitzgerald.......................... 66 21
Cross By Mr. Gruenberg ............................ 80 1

Paul Wendell Rudy

Direct By Mr. Fitzgerald.......................... 96 16
Cross By Mr. Gruenberg ............................ 114 21
Redirect By Mr. Fitzgerald ....................... 139 1

Jason Austell

Direct By Ms. Macker .............................. 142 21
Cross By Ms. Vallero .............................. 150 12
Redirect By Ms. Macker ............................ 157 16

Logan Byrnes

Direct By Ms. Janine-Page ........................ 160 1
Cross By Mr. Pang .................................. 182 26
Redirect By Ms. Janine-Page ...................... 199 1
Recross By Mr. Pang................................ 202 8

EXHIBITS

Court's Description                     Marked  Received

228 Schedules I and II from Heather 15
Xitco's Report

116 Text messages between Allen 80
Denton and Sandra Maas, dated on
or about May 19-July 15,
2019/[PLT000595-598]

570 Paycom Time Detail Report for 108
Paul Rudy, for January
1-December 31, 2016
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Ms. Phinney?

A 20 years.

Q Did you ever have any conversations with Steve 

Cohen or either of the McKinnons about why KUSI 

continually and always pairs much older men with younger 

females?

MR. FITZGERALD:  Objection; assumes facts not in 

evidence.

THE COURT:  Overruled. 

You may answer, Mr. Rudy.  

THE WITNESS:  That would not be a conversation I 

would have with Mr. Cohen or the McKinnons.

BY MR. GRUENBERG:

Q You've been in the news business for how many 

years now?

A This will be 40.

Q Do you know why it is that stations like KUSI 

pair older anchors, white anchors, older white men, with 

younger females?

MR. FITZGERALD:  Objection; lacks foundation.  

THE COURT:  Sustained.

BY MR. GRUENBERG:

Q With regard to your experience at KUSI, did you 

ever find out or make an effort to find out why KUSI -- 

KUSI paired older white gentlemen, anchors, with younger 

females?

MR. FITZGERALD:  Objection; assumes facts not in 

evidence and misstates the evidence.
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THE COURT:  Sustained.

BY MR. GRUENBERG:

Q Sir, given your experience at KUSI, did you 

notice a pattern of older men working with younger women?  

A I never really gave it much thought.  So no, I 

didn't notice.

Q Take a look at Exhibit 77. 

MR. GRUENBERG:  Your Honor, may I approach?  

THE COURT:  You may.

MS. VALLERO:  It's in evidence, yeah.  

MR. GRUENBERG:  Why don't we put up Exhibit 77, 

Page 14.

THE COURT:  I'm sorry.  77, what's the page?  

MS. VALLERO:  14, Your Honor.

THE COURT:  Thank you.

BY MR. GRUENBERG:

Q Now, what is 77, sir?

A You're going to have to help me out.  I don't 

know which is which.  Which one am I -- 

Q I believe you are the white -- the dark writing.  

Excuse me.  You're the dark -- the light writing.  

A Okay.  I was referring -- 

Q You're the left bubble, sir, the one that's just 

off to the left.  

A So my statement is "It's a cruel game.  Coleman 

got it right."

Q Right.  

A I was referring to John Coleman, the way he 
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IN THE SUPERIOR COURT OF THE STATE OF CALIFORNIA

IN AND FOR THE COUNTY OF SAN DIEGO

DEPARTMENT 65   BEFORE HON. RONALD F. FRAZIER, JUDGE

SANDRA MAAS,             ) CERTIFIED TRANSCRIPT
                         )
              Plaintiff, )No. 37-2019-00032336-CU-OE-CTL
                         )
vs.                      )       
                         )
McKINNON BROADCASTING    )
COMPANY, KUSI-TV 51,     )       
                         )
              Defendants.) TRIAL 
_________________________)

REPORTER'S TRANSCRIPT

March 6, 2023

APPEARANCES:

FOR THE PLAINTIFF: GRUENBERG LAW 
                         BY:  JOSHUA D. GRUENBERG, ESQ. 

PAMELA VALLERO, ESQ. 
JOSHUA P. PANG, ESQ. 

                         2155 First Avenue 
                         San Diego, California 92101

FOR THE DEFENDANT: CALDARELLI HEJMANOWSKI PAGE LEER 
BY:  MARISA JANINE-PAGE, ESQ. 
     CAITLIN MACKER, ESQ. 
3398 Carmel Mountain Road
Suite 250 
San Diego, California 92121 

FITZGERALD KNAIER LLP
BY:  KENNETH M. FITZGERALD, ESQ.  
402 West Broadway, Suite 1400 
San Diego, California  92101

PAULA A. RAHN, RPR, CSR 11510
OFFICIAL COURT REPORTER PRO TEMPORE
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CHRONOLOGICAL INDEX OF EXHIBITS

EXAMINATION

Witness Name Page Line

Jason Brown

Direct By Mr. Fitzgerald.......................... 50 10
Cross By Ms. Vallero .............................. 86 15
Redirect By Mr. Fitzgerald ....................... 111 10
Recross By Ms. Vallero ............................ 113 14

Mark Edward Mathis

Direct By Mr. Fitzgerald.......................... 116 18
Cross By Mr. Gruenberg ............................ 134 11

Daniel Brunning

Direct By Ms. Janine-Page ........................ 160 26
Cross By Mr. Pang .................................. 172 5
Redirect By Ms. Janine-Page ...................... 186 20

Vincent Arthur Douglas

Direct By Ms. Macker .............................. 189 16
Cross By Mr. Gruenberg ............................ 201 1

EXHIBITS

Court's Description                     Marked  Received

653 BitCentral CNN for Healthy 67
Living

692 Email from John Knox to 78 78
DL-KUSI-News forwarded to Sandra
Maas, Subject: ATTN:/SANDRA
MAAS/HEALTHY LIVING, dated
November 9-13, 2018
[MBC001034-1035]

683 Emails from Jay Brown, dated 81 81
June 20-December 17, 2017
[MBC000924-951;/MBC000963-969]

684 Emails from Jay Brown, dated 81 81
January 1-June 12, 2018
[MBC000970-1000;/MBC001002-1007;
MBC001009-1010; MBC001013-1022]
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Q Was there a difference in Allen Denton's approach 

toward the editorial process?

A Sometimes there -- 

MS. VALLERO:  Calls for speculation.

THE COURT:  Lay a foundation, Mr. Fitzgerald.

BY MR. FITZGERALD:  

Q Did you work with Allen Denton in the editorial 

process that you just described?

A On occasion.

Q Okay.  And how did his level of engagement 

differ, if at all, from the level of engagement that    

Ms. Maas had?

A He seemed more engaged, especially when it was a 

story that I needed him to -- that I may have crafted 

particularly and needed him to read it or retrack it in 

the voiceover booth, asking if he wanted -- if it was okay 

to change certain words or certain things.  

I gave him liberty a couple times when I had 

written a full piece for him saying, "Hey, if you need to 

change anything, do whatever you need to do."  And he had 

said, "It's perfect.  Fine.  Good job."  And he'd go about 

his way.

Q Do you recall when Anna Laurel joined KUSI?

A I do.

Q And what was your understanding of the role she 

was hired to fill?

MR. PANG:  Oh, sorry.

MS. VALLERO:  Calls for speculation.  
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THE COURT:  Overruled. 

You may answer.  

THE WITNESS:  At first, from what I remember, she 

was brought on to anchor the 5:00 p.m. and 5:00 p.m. 

newscasts with Sandra Maas making it an all-female anchor 

team.

BY MR. FITZGERALD:  

Q Okay.  Do you recall an incident in or about 

April of 2019 when there was an IBF [sic] that went off 

and squealed?  

A Are you -- IFB?  

Q IFB.  Sorry.  

A The internal feedback system.  Yes, I do remember 

that.

Q Okay.  Tell us about that.  

A This happened before the start of -- I believe it 

was a 5:00 p.m. newscast.  It was like a minute -- not 

even that, like a second before we were supposed to go on 

the air.  Myself, production people in the control booth, 

crew members on the floor all heard a screeching noise.  

We're in headsets with microphones attached so we can talk 

to everybody.  We all experienced it.  Hold it across from 

our ears.  And it was deafening to a certain degree.  I 

mean, it left a little bit of a ringing in your ear.  

And what had happened was is we started getting 

the newscast.  We tossed to Dan Plante.  Ms. Maas removed 

her earpiece and walked off set and did not return.

Q And was that a regular news broadcast as opposed 
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BY MR. FITZGERALD:  

Q And then do you have Exhibit 686?

A One moment.  

Yes, I do.

Q What is that?

A It looks like an e-mail that I sent -- well, it 

looks like I replied to John Soderman's e-mail.  But there 

was another e-mail at the bottom that discussed the 

developmental period of what newsbreaks were to look like 

going forward during this period in time.

MR. FITZGERALD:  Move Exhibit 686 into evidence.  

THE COURT:  Any objection?  

MS. VALLERO:  No objection, Your Honor.

THE COURT:  686 is admitted.

MR. FITZGERALD:  If we could publish and just 

look at the bottom part.  

(Court's Exhibit 686 was marked and 

received.)

BY MR. FITZGERALD:

Q All right.  It says, "The PM newsbreak schedule 

is undergoing a developmental period after Lauren was 

assigned to Good Morning San Diego."  

What was that about, Lauren being assigned to 

Good Morning San Diego?

A I believe this was the moment in time that 

Ms. Lisa Remillard had left -- or was leaving Good Morning 

San Diego.  So Lauren Phinney, who was the night side 

in-studio reporter and anchor on the 11:00 newscast, was 
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replacing her on the morning show.

Q All right.  And she was leaving the evening -- 

11:00 broadcast -- 

MR. FITZGERALD:  If we could just scroll up a 

little bit.  

BY MR. FITZGERALD:

Q This e-mail, anyway, is May 6, 2018; is that 

right?

A The e-mail that I sent out was, yes, May 16 of 

2018.

Q Okay.  All right.  Do you recall conversations 

with Mike McKinnon, Jr. in the fall of 2018 about changing 

the format of the evening news broadcasts?

A Yes, sir, I do.

Q What can you tell us about those conversations.  

A Mr. McKinnon asked me to come -- I'm sorry.  

Mr. McKinnon, Jr. asked me to come into his office and 

discuss the impending format change for the 5:00 and the 

6:00 newscasts.  He sat me down and asked me who -- if I 

had a choice of anybody in the station, who I would want 

to have at 5:00 and 6:00.  

I then explained I would like to have the late 

David Davis and Lauren Phinney, although it may not be 

possible.  We kind of chuckled at it.  Those would be the 

people that I would want, because I felt they could give 

us the most extemporaneous feeling that we were looking 

for for this new newscast going forward.

Q And was the KUSI Evening News ultimately 
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THE COURT:  We cannot.  But nice try.  

Okay.  Let's call it an evening.  We've had a 

good day.  Tomorrow we'll go -- I don't want to go too far 

into the afternoon.  So I really want to finish up.  If 

we're not -- I want to say let's be done by 2:00, right, 

because we have a lot of work to do.  All right?  

MR. PANG:  Understand, Your Honor.

THE COURT:  And then we'll do closings on 

Wednesday morning.  I want to be done by noon.  I don't 

want to go into the afternoon.  So I'm going to give you 

time limitations, but we'll talk about that tomorrow, all 

right?  

MR. PANG:  All right.

THE COURT:  Good.  Thank you, everyone.

MR. PANG:  Thank you.  

- - -

(The proceedings were adjourned at 4:48 p.m.)

- - -
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Wednesday morning. I want to be done by noon. I don't
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IN THE SUPERIOR COURT OF THE STATE OF CALIFORNIA

IN AND FOR THE COUNTY OF SAN DIEGO

DEPARTMENT 65   BEFORE HON. RONALD F. FRAZIER, JUDGE

SANDRA MAAS,             ) CERTIFIED TRANSCRIPT
                         )
              Plaintiff, )No. 37-2019-00032336-CU-OE-CTL
                         )
vs.                      )       
                         )
McKINNON BROADCASTING    )
COMPANY, KUSI-TV 51,     )       
                         )
              Defendants.) TRIAL 
_________________________)

REPORTER'S TRANSCRIPT

March 7, 2023

APPEARANCES:

FOR THE PLAINTIFF: GRUENBERG LAW 
                         BY:  JOSHUA D. GRUENBERG, ESQ. 

PAMELA VALLERO, ESQ. 
JOSHUA P. PANG, ESQ. 

                         2155 First Avenue 
                         San Diego, California 92101

FOR THE DEFENDANT: CALDARELLI HEJMANOWSKI PAGE LEER 
BY:  MARISA JANINE-PAGE, ESQ. 
     CAITLIN MACKER, ESQ. 
3398 Carmel Mountain Road
Suite 250 
San Diego, California 92121 

FITZGERALD KNAIER LLP
BY:  KENNETH M. FITZGERALD, ESQ.  
402 West Broadway, Suite 1400 
San Diego, California  92101

PAULA A. RAHN, RPR, CSR 11510
OFFICIAL COURT REPORTER PRO TEMPORE
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CHRONOLOGICAL INDEX OF EXHIBITS

EXAMINATION

Witness Name Page Line

Kyle Wilcox
Direct By Ms. Macker .............................. 17 12
Redirect By Ms. Macker ............................ 45 4

Mike McKinnon, III
Direct By Mr. Fitzgerald.......................... 46 13
Cross By Mr. Gruenberg ............................ 62 20
Redirect By Mr. Fitzgerald ....................... 77 1
Recross By Mr. Gruenberg.......................... 80 1

Lauren Ann McDonell
Direct By Ms. Janine-Page ........................ 94 8
Cross By Ms. Vallero .............................. 105 9
Redirect By Ms. Janine-Page ...................... 115 1
Recross By Ms. Vallero ............................ 118 1

Ginger Beth Jeffries
Direct By Ms. Janine-Page ........................ 121 25
Cross By Mr. Pang .................................. 146 24

Anna Addleman
Direct By Ms. Macker .............................. 161 23
Cross By Mr. Gruenberg ............................ 200 24
Redirect By Ms. Macker ............................ 222 7

Ashlie Rodriguez - Rebuttal
Direct By Mr. Gruenberg - Rebuttal.............. 226 5
Cross By Mr. Fitzgerald........................... 232 5
Redirect By Mr. Gruenberg ........................ 234 2
Recross By Mr. Fitzgerald ........................ 234 19

Sandra Maas - Rebuttal  
Direct By Ms. Vallero ............................. 239 1
Cross By Mr. Fitzgerald........................... 245 15

EXHIBITS

Court's Description                    Marked  Received

764 McKinnon Broadcasting 6
Company/Financials

748 2017 KUSI Promo for Sandra Maas 11
(B-roll 1)

762 Sandramaas.com 12
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just tell the Court that I don't think I can do my client 

justice unless I have two and a half hours to close.  And 

that's what I would request.  But obviously, the Court is 

going to impose the time limit that it feels is appropriate, 

but I'm just letting you know that's where I am.  

THE COURT:  Okay.  I have never had a closing go 

that long.  And while this is a complex case, I've had 

plenty of cases in different areas that are just as complex, 

if not perhaps a little even more complicated.  This is a 

complex case. 

You had initially told me that you wanted three 

days to do your defense.  You later, at another time, said 

you could probably do it in two.  And by my calculations, 

you will have -- let me see -- over two days.  If we go into 

the afternoon, you would be going into somewhere between two 

and two and a half, which is within the range that you 

indicated that you needed. 

If you really need to call -- because what I 

perceive is I'm starting to hear some of the same testimony 

over and over again.  So I'm not certain what more you want 

to put on that we haven't already heard.  I mean, you know, 

I get your theme.  I think the jury understands your theme.  

So I note it for the record, but I don't -- I don't agree 

with it. 

So Mr. Pang?  

MR. PANG:  And while -- Your Honor, while we're 

putting something on the record, it's -- the first part of 

the case was not just plaintiff's case-in-chief.
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THE COURT:  Correct.

MR. PANG:  It was also the defendants' 

cross-examination, which lasted a long time as well.

THE COURT:  Yes.

MR. PANG:  So it's just an unfair characterization 

to say that they only had two days to defend the case.  It's 

been mixed.

THE COURT:  Well, it's going to be closer to two 

and a half, plus all the time you had when you called your 

clients in response.  Because you called them in your 

case-in-chief.  I let you do that.

MR. FITZGERALD:  Yeah.

THE COURT:  So it's really been more like three, 

three and a half, or four.  So I disagree.  I do want to 

impose time limits of an hour for the plaintiffs in your 

opening portion, an hour for the defense, and a half an hour 

for rebuttal.  If we do that and start at 9:00, which we 

should be able to, then I can -- we should have enough time, 

even with the break, for me to then do the closing 

instructions, and then the jury can go to lunch and then 

start deliberation after lunch, okay?  Good.  Okay.

MR. FITZGERALD:  Can I move a couple of exhibits 

into evidence -- 

THE COURT:  You may.

MR. FITZGERALD:  -- real quick?  

We have Exhibit 748, which we played from one of 

the witnesses.  I'm not remembering right now.  It was the 

filming of Ms. Maas's promo video on KUSI.  
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MR. GRUENBERG:  Hearsay, Your Honor.

THE COURT:  Hold on.  

THE WITNESS:  On Thursdays -- 

THE COURT:  Hold on, sir.  

THE WITNESS:  Oh.

THE COURT:  I'll sustain it as phrased.

BY MR. FITZGERALD:  

Q Were there discussions about the Healthy Living 

segments?

A Yes.

Q And were there discussions about what those Healthy 

Living segments might be?

A Yes.

Q Can you tell us about those?

MR. GRUENBERG:  That would be hearsay, Your Honor.

MR. FITZGERALD:  It's not for the truth.

THE COURT:  Yeah.  Overruled.

THE WITNESS:  On Thursdays in those meetings, Steve 

Cohen would ask just to the room of everyone in attendance, 

"Does Sandra have a Healthy Living today?"  And there would 

be a pause of silence because nobody really knew.  And he 

would say, "Okay.  Well, find out."  And he would tell Jay 

Brown or Jake Minger.  And either one of them, once the 

meeting concluded, would then figure out if there was a 

Healthy Living or not so they could start planning their 

show.

Q All right.  Have you done some work to look at all 

the Healthy Living segments that Ms. Maas produced?
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A Yes.

Q And can you describe what you did in that regard.  

A Okay.  So the very first thing I saw was when the 

original article came out about this whole case, I noticed 

that Healthy Living was described in there.  And I kind 

of -- it was just shocking to me because it was a very small 

part of what we were doing.  And the way it was described 

that it was done didn't really add up. 

So I went in and I looked at all the Healthy 

Livings that were already published to our YouTube channel, 

which was very few.  I just didn't know where else to really 

start.  And out of all the ones already published on the 

YouTube, they were all basically packages that were produced 

and distributed by CNN Newsource, meaning all the CNN 

clients could take them and just re-voice the scripts that 

were provided. 

So then I kind of gave my dad a heads-up.  I said, 

"These are all just taken from CNN."  And I wanted to help 

out, so I went to the very first Healthy Living that ever 

aired, and then I went through every single Thursday and 

looked at them, watched them, and figured out what each one 

was.  

Q All right.  And what other information did you look 

at when you were investigating the Healthy Living segments?

A I looked at like the graphics used, where the video 

was shot from.  And then I matched them up with articles 

that are published on CNN.com.  So at the time, that was my 

way of confirming that these were taken from CNN, because 
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all the CNN articles were published like    24 hours ahead 

of when we aired them. 

So their process was they publish the article 

online, then they make a video of the topic and then 

distribute it to all their clients, and then we would just 

air it as is.  

Q All right.  Did you look at the CNN packages as 

well?

A Yes.

Q Okay.  And did you summarize all of the information 

and the findings that you -- 

MR. GRUENBERG:  Leading, Your Honor.

THE COURT:  Go ahead and finish your question, 

Mr. Fitzgerald.

BY MR. FITZGERALD:  

Q I'll ask a new one. 

What did you do with all that information?  

A I put it all onto a spreadsheet.

Q Is that Exhibit 654?

A Yes.

MR. FITZGERALD:  Can we display Exhibit 654?

MR. GRUENBERG:  Hearsay, Your Honor, 352.

MR. FITZGERALD:  It's demonstrative.

MR. GRUENBERG:  It's also not a business record.

THE COURT:  Hold on. 

Let me see counsel at sidebar.  Paula, I don't need 

you.  

(Unreported sidebar conference.)
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THE COURT:  Objection sustained.

    (Court's Exhibit 654 was marked.)

BY MR. FITZGERALD:  

Q All right.  Can you describe what information you 

put on this spreadsheet.  

A Yes.

MR. GRUENBERG:  That would be hearsay, Your Honor.

THE COURT:  You can refresh his recollection of the 

document and have him -- if you want to go that route.

BY MR. FITZGERALD:  

Q Well, let me do this instead.  

What other information did you look at -- or excuse 

me. 

What was your purpose in compiling all the 

information that made its way into your spreadsheet?  

A The purpose was to track how much effort was put 

into the Healthy Living segments.

Q All right.  And did you conclude which Healthy 

Living segments aired when and how they were put together?

MR. GRUENBERG:  That's leading, your Honor.

THE WITNESS:  Yes.

THE COURT:  Overruled.  It's foundational.

BY MR. FITZGERALD:  

Q All right.  And do you have -- well, did you 

consider any other information in reaching those 

conclusions?

A Yes.  After I completed the spreadsheet, I 

contacted CNN Newsource and I requested a history of all the 
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THE COURT:  What exhibit are we talking about?  

MR. FITZGERALD:  It's a demonstrative exhibit that 

I would like to display that summarized the findings that 

the witness has been testifying about.

THE COURT:  You may ask the witness for his 

summaries, but I don't want you showing it to the jury.  It 

is hearsay.

BY MR. FITZGERALD:  

Q What is the chart that I handed you?

A The chart outlines the numbers I just described, 

and it goes through all 81 Healthy Livings.  And then the 

days -- the Thursdays that Sandra was at the station 

working, but there was no Healthy Living.

Q All right.  How many Thursdays were there when Ms. 

Maas was at the station but no Healthy Living segment was 

aired?

MR. GRUENBERG:  Calls for speculation, Your Honor.

THE COURT:  Overruled.

THE WITNESS:  24.

BY MR. FITZGERALD:  

Q And were there any Healthy Living segments that 

aired under the banner Healthy Living but that other 

reporters did?

A Yes.

Q How many of those were there?

A There were five.

Q All right.  And how many stories did you determine 

had actually been enterprised in the way      Ms. Maas 
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witness, do we?  

MR. PANG:  We don't.  We don't.  

MR. FITZGERALD:  I would like to cross-examine him 

about why he called me Judge Fitzgerald.

THE COURT:  Well, I noticed that as well, but I 

decided not to get involved in that. 

All right.  Mr. -- let me hear from the defense.  

I'm inclined to let 218 and 219 in for exactly that reason.  

MR. FITZGERALD:  There's no objection.

THE COURT:  Okay.  218, 219 are admitted.  

(Court's Exhibits 218 was received.)

(Court's Exhibits 219 was received.)

MR. FITZGERALD:  Your Honor, could I be heard about 

these demonstratives?  Because I want to use them in 

closing.  They summarize the witnesses' testimony.

THE COURT:  Can I see them, please.

MR. FITZGERALD:  Yeah.  And I want to make sure I 

don't cross a line.

THE COURT:  I did notice that Mr. Stone called you 

Judge -- he called me Judge Fitzgerald, I guess.

MR. FITZGERALD:  Well, you got a promotion.  

THE COURT:  I guess.  

All right.  All right.  What do you want to -- 

what -- do we have these marked?  

MR. FITZGERALD:  No.  I want to use them as part of 

my closing demonstratives.

THE COURT:  Demonstratives.

MR. FITZGERALD:  I, frankly, I mean, wanted to use 
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them with the witness because they fairly summarize his 

testimony, but I didn't get to.  I just want to make sure 

there's nothing -- 

THE COURT:  What's the downside of this just being 

a demonstrative just like all the other demonstratives?  

MR. GRUENBERG:  Because it gives credence to what 

the witness is saying and -- 

THE COURT:  He's testified to it.

MR. GRUENBERG:  There's this very troublesome claim 

that he reviewed segments that required minimal effort.  

That's his -- that's his opinion.  I mean, that is so 

prejudicial.

THE COURT:  What's a neutral term that we could 

change, voiceover only?  

MR. GRUENBERG:  It's argumentative and it's -- 

THE COURT:  That's what's closing argument is 

about.

MR. GRUENBERG:  But this document doesn't need to 

make that argument.

THE COURT:  It's not going to the jury.  It's being 

used as a demonstrative for purposes of closing argument.

MR. GRUENBERG:  Yeah.  I think -- 

THE COURT:  I'm okay with a more neutral term.  

But, you know, I pretty much give you guys free rein in 

argument as long as you don't hit below the belt.  So if 

you're saying "minimal effort" is hitting below the belt, 

give me a more neutral term.  "Voiceover only," something 

like that.  
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MR. GRUENBERG:  That minimizes it even more.  He 

was very unclear about what constituted minimal effort.  

THE COURT:  Well, I sustained a lot of your 

objections on it.

MR. GRUENBERG:  Exactly, because it's an inherently 

nebulous claim.  So to put that claim in front of a jury is 

very prejudicial.

MR. FITZGERALD:  Well, that's an argument.  The 

witness -- you know, we encountered lots and lots of 

objections.  The witness ultimately did get to testify about 

what he concluded about those segments -- 

THE COURT:  Right.

MR. FITZGERALD:  -- based on his experience.  And 

his conclusion was that 18 of them required very little 

effort.  And I -- that's testimony that he was qualified to 

give, and he gave it.  And this is a fair summary of it for 

closing argument.  And, of course, there are going to be 

lots of things in the closing demonstratives, I'm sure on 

both sides, that are argumentative.  It is closing argument.

THE COURT:  Well, it is argument.  While I wouldn't 

let it be used in the testimony part of the case, I think 

I'm fine with it for closing argument as demonstrative only. 

All right.  Okay.  We'll mark those as exhibits.  

Okay.  We're going to take a short break.  I'll be 

back.  

(Recess.)

THE COURT:  Okay.  Are we ready to bring the jury 

back?  
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Exhibit 656. 

And what is exhibit 656, Ms. Maas?  

A It's one post from my Instagram account.

MS. VALLERO:  Mr. Pang, can you go through it.  BY 

MS. VALLERO:

Q So it's more than one post; correct?

A Yes.  It's an incomplete compilation of my 

Instagram account.

MS. VALLERO:  All right.  Mr. Fitzgerald.  

Permission to approach, Your Honor?

THE COURT:  You may.

    (Court's Exhibit 232 was marked.)

BY MS. VALLERO:  

Q Let me show you what's been premarked for 

identification as Exhibit 232. 

Ms. Maas, what is Exhibit 232?  

MR. FITZGERALD:  Your Honor, can we be heard, 

please.

THE COURT:  Sidebar.  Paula, I don't need you. 

My estimate that you're going to be done early in 

the afternoon, forget about it.  

(Unreported sidebar conference.)

THE COURT:  Okay.  

BY MS. VALLERO:  

Q Ms. Maas, Exhibit 65- -- what was shown as Exhibit 

656 was an incomplete -- you testified was an incomplete 

compilation of your Instagram posts; correct?

A Correct.
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Q And how was it that it was incomplete?

A Well, they've taken out all of the photos that I 

have and posts that I have with my ethnically diverse group 

of friends.  And also, all of my posts related to my 

advocacy for women's rights and helping women in the 

workplace.

MS. VALLERO:  Your Honor, move to admit 232 subject 

to the removal of the posts that we agreed on.  

THE COURT:  I'll admit it.

MS. VALLERO:  Thank you, Your Honor.

    (Court's Exhibit 232 was received.)

BY MS. VALLERO:  

Q All right.  We -- let me show you what I've 

premarked as 233. 

Ms. Maas, what is Exhibit 233?  

A This is an e-mail from January 26 -- oh, no.  

That's the date.  It's from April 6, 2019, an e-mail between 

Steve Cohen and myself.

MS. VALLERO:  Your Honor, move to admit and 

permission to publish?

MR. FITZGERALD:  No objection.

THE COURT:  233 is admitted.  

(Court's Exhibit 233 was marked and received.)

BY MS. VALLERO:  

Q All right.  And this is in relation to the 

incident -- the workplace incident that we've heard 

testimony about relating to your ear; correct?

A That is correct.
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funding before we start the healthcare documentary that I'll 

be working on.  Hopefully, that will come.  

THE COURT:  We covered that.

MS. VALLERO:  No more questions, Your Honor.

THE COURT:  Cross-exam.  

CROSS-EXAMINATION

BY MR. FITZGERALD:  

Q Ms. Maas, you've reviewed Exhibit 656, the 

collection of your Instagram photos; right?

A I have.

Q And I'd like to show it to you, if we could. 

And I also have -- is that your copy of 232, your 

compilation of the Instagram photos?  

A Correct.

MS. VALLERO:  Can you tell me which page you're 

pointing her to, Mr. --

MR. FITZGERALD:  I haven't gotten to one yet.  Bear 

with me.

MS. JANINE-PAGE:  Do you want it up on the screen?  

MR. FITZGERALD:  If we could show Exhibit 656 on 

the screen.  

BY MR. FITZGERALD:  

Q And, I'm sorry, I'm not trying to intrude on you 

here, but you can see that the collection of Instagram 

photos in Exhibit 656 starts on May 27, 2019; right?

A That's what it says, yep.

Q And then it goes forward in time June 12, 2019, 
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June 22, 2019, et cetera. 

Do you see all that?  

A I do.

Q All right.  And then you testified that photos of 

your ethnically diverse friends were removed?

A Yes.

Q Well, isn't this one on June 5, 2022?  Doesn't this 

include an ethnic -- some ethnically diverse friends?

A It does.

Q And doesn't -- this one on June 30, 2022, doesn't 

it include some ethnically diverse friends?

A It does.  But you've removed some other posts.

Q Well, I'll get to that. 

Doesn't this one on --

THE COURT:  Ms. Janine-Page, can you please pull 

that down?  It's very confusing during the examination.

MS. JANINE-PAGE:  I was just trying to catch up 

with him.  

THE COURT:  Just pull it down.  Thank you.  

BY MR. FITZGERALD:  

Q December 9, 2022, doesn't this include some 

ethnically diverse friends?

A It does.

Q And doesn't this post on whatever date this was, "A 

very festive Sunday with the Brinkleys," doesn't this 

include an ethnically diverse friend?  

A It does.  Was that one admitted?  

Q You're looking at Exhibit 656, ma'am.  So your 
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testimony that all of the photos of ethnically diverse 

friends being removed is false.  

A You did remove some -- 

MS. VALLERO:  Argumentative, Your Honor.

THE WITNESS:  It's true.

THE COURT:  Overruled.  

You may answer, Ms. Maas.  

THE WITNESS:  You did remove some photos.

BY MR. FITZGERALD:  

Q Well, one photo of is one ethnically diverse friend 

by themselves; right?

A No.  It was a trailblazing women story that was 

about the first African-American woman who was a tour guide 

on safari.  

Q So your women's rights oriented pictures were 

removed from the exhibits; right?

A Yeah, they're -- I don't see any of them.

Q Yeah.  And you understand the purpose of this 

exhibit, don't you, Ms. Maas?  Because you were in open 

court -- 

MS. VALLERO:  Argumentative.

BY MR. FITZGERALD:  

Q -- when I gave my opening statement, weren't you?

MS. VALLERO:  Argumentative, Your Honor.

THE COURT:  I'll sustain the objection.

BY MR. FITZGERALD:  

Q Were you in court when I gave my opening statement?

A I was.
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Q And did you hear me explain that your Instagram 

photos reveal a happy person living life, traveling, and 

doing other things that are inconsistent with your claim of 

emotional distress?  Did you hear me say something to that 

effect?

MS. VALLERO:  Argumentative.

THE COURT:  Overruled as phrased. 

You may answer.  

THE WITNESS:  I did hear that, but you also 

didn't -- it wasn't a complete profile of the hard work that 

I do.  You tried to influence it one way, and that's -- 

that's fine.  I'm just pointing out to you that that's not 

the complete picture.

BY MR. FITZGERALD:  

Q We also took pictures out of your children, didn't 

we?  Because you have old pictures of your young children.  

We removed those from the exhibit, too, didn't we?

A I don't know.  I'd have to look.

MR. FITZGERALD:  No further questions.

THE COURT:  May this witness be excused?  

MS. VALLERO:  Yes, Your Honor.

THE COURT:  Ms. Maas, you may step down.

THE WITNESS:  Thank you.

THE COURT:  Does the plaintiff rest?  

MR. GRUENBERG:  Yes, Your Honor.  

Right?  Yes.  

THE COURT:  Surrebuttal?  

MR. GRUENBERG:  Subject to exhibits.
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MS. MACKER:  Hold on.

THE COURT:  Off the record.  

(Discussion held off the record.)

THE COURT:  All right.  No. 6 is withdrawn?  

MS. MACKER:  No. 6 is withdrawn.

THE COURT:  7 is withdrawn?  

MS. MACKER:  Yes.

THE COURT:  8, I refused.  

9, intervening positive employment actions.  

MR. PANG:  That's a question of fact.

THE COURT:  Well, I just -- I think this is -- I 

think it confuses things more than it helps.  

MS. MACKER:  Your Honor, it's the law about 

causation.  And that's something -- an element that 

plaintiff will need to prove.  This jury instruction goes to 

rebut the causal element that they will need to show.

THE COURT:  What's the alleged positive employment 

action?  

MS. MACKER:  That after her contract -- or after 

she made the alleged complaint -- 

THE COURT:  Right.

MS. MACKER:  -- that she was then offered a 

three-year contract and a $20,000 raise, which were positive 

employment actions that the jury can consider when negating 

a finding of causation.  There was an intervening 

positive -- 

THE COURT:  Like an intervening, superseding clause 

from a contract standpoint?  
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MS. MACKER:  Precisely.

THE COURT:  Is there a CACI on it?  

MS. MACKER:  There isn't from an employment 

standpoint.

MS. VALLERO:  It's 11- -- go ahead.  I'm sorry.

MS. MACKER:  Oh.  Did you -- go ahead if you have a 

CACI.

MS. VALLERO:  It's CACI 4603 on the 1102.5.  Our 

burden as the plaintiff is to show by a preponderance of the 

evidence that her complaint on April 30th, 2018 was a 

contributing factor to the retaliation.  

THE COURT:  Hold on.

MS. VALLERO:  Their -- 

THE COURT:  You're way ahead of me, Ms. Vallero.  

I've got to catch up here.  4603.  

MS. VALLERO:  Yes.

THE COURT:  Ah.  All right.

MS. VALLERO:  46- --

THE COURT:  I'm looking at 4603.  

MS. VALLERO:  Perfect.  So under 4603, the 

plaintiff's burden is to show by a preponderance of the 

evidence under Element 5 that her disclosure on       April 

30th, 2018 was a contributing factor in KUSI's decision to 

not renew her contract.  

THE COURT:  But -- all right.  Oh.  

MS. VALLERO:  And I'd like to point the Court to 

the proposed Special Jury Instruction No. 9, which is all 

based on Ninth Circuit law -- 
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THE COURT:  I noticed that.

MS. VALLERO:  -- and not -- and it -- it just 

doesn't go -- this is already -- the burden, the 

contributing factor, is already spelled out in 4603.  I 

mean, this is not -- 

MR. PANG:  It's argument.  We could do this all 

day.  There's case law saying that if they make a decision 

to replace somebody who complains about somebody the next 

day, that that can be a factor of retaliation, too.  But 

we're not doing that.  This is argument.

THE COURT:  I'm not going to give it.

MS. MACKER:  Your Honor, if I may quickly.  

THE COURT:  Of course.  

MS. MACKER:  It's a little different than how 

counsel is representing it, because it's similar to how the 

Court pointed out like an affirmative defense in a contract 

action where you have a superseding event that breaks -- as 

an affirmative defense.  That is available as a jury 

instruction. 

However, they do not have an employment equivalent 

for the retaliation, which is where the special comes into 

place.  It is not a -- we don't disagree that it's in the 

burden, but this is an affirmative defense saying that 

superseding actions can cut off causation, which informs the 

jury that they can consider that legally.  Of course, we can 

argue it.  

THE COURT:  Yeah, you can argue it.

MS. MACKER:  But if they don't know that they can 
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consider it, then they don't know what weight to assign to 

that argument.  So this informs the jury.  

THE COURT:  All right.  I'm not going to give it, 

but what you can do is you can say that there -- that it was 

not a substantial factor "because look what we did.  We said 

even though she said this, we said 'Here you go.  We're 

giving you a three-year contract.'"  So it's -- you can 

argue it.  It's just -- I think the instruction is too 

confusing.  And it is just Federal law.  But you can argue 

it until the cows come home.

Okay.  No. 10.  

MR. PANG:  No. 10 is going to be similar to    No. 

9.  

MS. VALLERO:  So the reason why this special jury 

instruction was proposed per Ms. Janine-Page is Ms. Reilly's 

testimony on the DFEH Workplace Harassment Guide for 

California employers.  And the -- 

THE COURT:  Oh, yeah.  The three months.

MS. VALLERO:  -- standard.  Yeah.  So the standard 

under HR practices.  If you go to Exhibit 161, what I 

covered with Ms. Reilly -- 

THE COURT:  It's under the guidelines.

MS. VALLERO:  The guidelines.

THE COURT:  I got it.  I'm not going to give it. 

Okay.  Special No. 11 has been withdrawn.  

Special No. 12 has been withdrawn.  

Special No. 13, Mr. Pang?  

MR. PANG:  No. 13 is not even an instruction.  This 
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out the rest.  And then go right into, "Adverse employment 

actions are not limited to open actions such as termination 

or demotion.  There is an adverse employment action if 

McKinnon Broadcasting Company," then go on and read the rest 

of 2509.  

I think that -- I think that satisfies both sides, 

and it also reads very -- it reads -- actually, it flows 

very well.  And both sides have their positions.  

MS. MACKER:  We have no objection to that, Your 

Honor.

THE COURT:  Ms. Macker, would you please prepare a 

modified 2509.  And you just have to put a period on the 

last line after "action."  

MS. MACKER:  Yes.

THE COURT:  Mr. Pang -- 

MR. PANG:  Yes.

THE COURT:  -- should I give this instruction over 

your objection or do you agree?  

MR. PANG:  I'm going to maintain my objection.

THE COURT:  Right.  All right.  So I'll give it 

over objection, but I actually think it flows rather nicely.  

All right.  So I'm just going to make a note, 

combined with 2509. 

Good.  Now, we are on to Special No. 13.  

MS. MACKER:  13 was the -- that one was discussed.  

THE COURT:  All right.  And then 14.

Oh, this is Mize, Kerman, and Jaramillo.  

MS. MACKER:  Yes.
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THE COURT:  Okay.  I just -- I -- I think Jaramillo 

is -- is the more recent case, and I'm going to refuse to 

give this instruction.  Interesting facts in Jaramillo.

MR. PANG:  Yeah.  

THE COURT:  I'll leave it at that. 

And then Special Jury Instruction No. 15.  Okay.  

Don't we have a CACI right on point?  

MR. PANG:  Yeah, it is.  

THE COURT:  What's our CACI?  

MR. PANG:  2500.

THE COURT:  Why do we need this one?  

MR. PANG:  It's also argument, because No. 4 of 

their special instruction says, "MBC either replaced her 

with substantially younger employees with equal or inferior 

qualifications or discharged her under circumstances 

otherwise giving rise to an inference of discrimination."  I 

object to the language "substantially younger employer."  

It's not California law.  It might be Ninth Circuit law.  

It's not California law.  

MS. MACKER:  If that's not California law, we've 

never seen the law that Mr. Pang is representing to the 

Court.  We'd ask that he provide it.

MR. PANG:  No.

THE COURT:  I'm not going to give it because we 

have 2500.

MS. MACKER:  Your Honor, if I just may make a 

record of this.  2500 relates to disparate treatment, 

essential factual elements.  It's not specific to age 
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Honor, that the Equal Pay Act statute of limitations be 

given when you give 2740, 41, and 42.

THE COURT:  Okay.

MS. JANINE-PAGE:  That the discrimination, both age 

and -- 

THE COURT:  We'll go through all that when we put 

them all together.

MS. JANINE-PAGE:  Okay.

THE COURT:  Good.  

All right.  Special Instruction No. 17, salary 

negotiation, do you see that one?  

MR. PANG:  I do now, Your Honor.

THE COURT:  And?  

MR. PANG:  No.  It's -- it's -- I'll start it's 

Fifth Circuit law.  This is -- this -- I'm sure they're 

going to argue this.  Just let them argue it.  This is -- 

THE COURT:  Okay.  Is there any California law on 

point?  

MR. PANG:  No.  

MS. MACKER:  Your Honor, I wouldn't feel 

comfortable answering that because I haven't done a deep 

dive into that issue.

THE COURT:  Is there any CACI on point?  

MS. MACKER:  No.  

THE COURT:  There's no -- if there's no California 

law or CACI on point, I'm not going to give it.

MR. PANG:  Okay.

THE COURT:  You can always argue it, but I'm not 
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going to give it, all right?  

MS. MACKER:  Your Honor, just for our Special 

Instruction No. 18 as phrased, we had a sentence that said 

the statute of limitations period for Equal Pay Act for two 

years -- or is two years unless you find that it's willful 

as defined in other instructions.

THE COURT:  Right.  And I plan on giving willful.

MS. MACKER:  Okay.

THE COURT:  I think it helps you as well.

MR. PANG:  Okay.

MS. JANINE-PAGE:  So you had reserved on 5, and now 

you're going to give it?  

THE COURT:  On willful, yeah.  I'm going to give 

willful.

MS. JANINE-PAGE:  Thank you.

THE COURT:  And I'll give it right after that 

Special No. 18.  

MS. JANINE-PAGE:  Okay.

MS. MACKER:  Okay.

THE COURT:  Okay.  Now, what's left?  Do we have 

any more specials?  

MS. JANINE-PAGE:  30- -- oh.

MS. MACKER:  You reserved on No. 1.  

THE COURT:  Oh, yeah.  Hold on.  I'll come back to 

those. 

Unequal starting salaries.  And this is Hall.  

MR. PANG:  Hall -- Hall doesn't say that.  They 

quote Hall here, and it says that at the time the statute 
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IN THE SUPERIOR COURT OF THE STATE OF CALIFORNIA

IN AND FOR THE COUNTY OF SAN DIEGO

DEPARTMENT 65   BEFORE HON. RONALD F. FRAZIER, JUDGE

SANDRA MAAS,             ) CERTIFIED TRANSCRIPT
                         )
              Plaintiff, )No. 37-2019-00032336-CU-OE-CTL
                         )
vs.                      )       
                         )
McKINNON BROADCASTING    )
COMPANY, KUSI-TV 51,     )       
                         )
              Defendants.) TRIAL 
_________________________)

REPORTER'S TRANSCRIPT

March 8, 2023

APPEARANCES:

FOR THE PLAINTIFF: GRUENBERG LAW 
                         BY:  JOSHUA D. GRUENBERG, ESQ. 

PAMELA VALLERO, ESQ. 
JOSHUA P. PANG, ESQ. 

                         2155 First Avenue 
                         San Diego, California 92101

FOR THE DEFENDANT: CALDARELLI HEJMANOWSKI PAGE LEER 
BY:  MARISA JANINE-PAGE, ESQ. 
     CAITLIN MACKER, ESQ. 
3398 Carmel Mountain Road
Suite 250 
San Diego, California 92121 

FITZGERALD KNAIER LLP
BY:  KENNETH M. FITZGERALD, ESQ.  
402 West Broadway, Suite 1400 
San Diego, California  92101
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OFFICIAL COURT REPORTER PRO TEMPORE
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legal department to provide me with the legal opinion on 

what my options are.  If I have any option legally given 

the circumstances of what has occurred, I will protect 

your privacy rights.  

MR. BYRNES:  Let me just close by saying I think 

any violation of these privacy rights will cause me 

detrimental harm, irreparable harm.  I mean, it could 

really cost me hundreds of thousand of dollars potentially 

if I were to get another job somewhere else and another 

employer might look and say, "Oh, he made this.  I don't 

need to offer him any more."  It could be huge for me and 

my future, Your Honor.

THE COURT:  I understand.

MR. BYRNES:  Thanks for listening to me.

THE COURT:  You're most welcome, and I'll do what 

I can, sir.

MR. BYRNES:  Thank you.

THE COURT:  Okay.  Thank you, Mr. Byrnes.  

(Logan Byrnes exits the courtroom.)

(Pause in proceedings.)

MS. JANINE-PAGE:  So on the record, 

Mr. Fitzgerald is renewing his request, Your Honor, for 

two hours.  And he's also asking that both parties have 

equal amount of time.  He has cut down his opening.  But 

given the complexities of this case and everything that he 

feels he has to do in order to represent his client, he's 

asking for two hours for his closing argument.

THE COURT:  Okay.
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MS. JANINE-PAGE:  And equal time for both 

parties.

THE COURT:  So noted.  

(Pause in proceedings.)

THE COURT:  Okay.  I'm ready.

MR. GRUENBERG:  So the problem with 2509 is the 

first paragraph is completely an argument.  Their whole 

argument in this case is that, "Oh, we didn't terminate 

her.  And our failure to not renew is not an adverse 

employment action."

THE COURT:  Well, that's what they're saying.

MR. GRUENBERG:  Exactly.  And that's what the 

first paragraph says.  That's an argument.  It says -- 

THE COURT:  So it says -- I mean, it's right out 

of CACI.

MR. GRUENBERG:  No, it's not.

THE COURT:  Okay.

MR. GRUENBERG:  It's not at all.  

MR. PANG:  It was a special.  So what's the first 

full paragraph there was a special instruction that the 

Court merged with the otherwise CACI.  So the first 

sentence is fine.  That's CACI.  The last paragraph is 

fine.  That's CACI.  But the middle one is what the Court 

added.  The Court added defendants' special instruction, 

which is -- there are a lot of reasons why -- there are a 

few reasons why it's -- it's inaccurate and it's argument. 

But the main problem is that the parties agreed 

three weeks ago that the adverse employment action is a 
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MS. JANINE-PAGE:  Thank you, Your Honor.  

THE COURT:  I'll put it right before 2500.  Okay.  

MS. JANINE-PAGE:  Thank you, Your Honor.

THE COURT:  Any objections to the instructions as 

proffered other than what you've already raised before?  

MR. PANG:  No, Your Honor.

MS. MACKER:  No, Your Honor.

THE COURT:  All right.  Are we ready to bring the 

jury in?  

MR. FITZGERALD:  Your Honor -- 

THE COURT:  Mr. Fitzgerald, you wanted to be 

heard.

MR. FITZGERALD:  I did.  I asked plaintiff's 

counsel for his closing slides.  He's declined to give 

them to me.  I see the first page is a picture that's not 

in evidence.  I don't want to make a big deal and litigate 

the closing -- 

THE COURT:  So I made it very clear that before 

you show anything to the jury, you exchange.  If you 

haven't exchanged it, you don't get to show it to the 

jury.  I made that very clear from the day we started. 

And the reason is the other side has to have a 

right to object.  I do not want a bunch of interruptions 

during closing argument.  

We'll take a 15-minute break, you exchange 

slides, and then we'll get started.

MR. GRUENBERG:  Okay.

THE COURT:  Good.  
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(Recess.) 

THE COURT:  Mr. Fitzgerald, we need to get 

started.

MR. FITZGERALD:  I have objections to three 

slides.  Slides 10, 42, and 48.

THE COURT:  10, 42, and 48.  Could I see 10, 42, 

and 48, please.

MR. GRUENBERG:  Surely.  

THE COURT:  Do you have a printed copy?  

MR. GRUENBERG:  We can put it up.

THE COURT:  That's fine.  If you want to just put 

it up on my screen, you can do that.

MR. GRUENBERG:  Sure.

THE COURT:  Let's take a look at 10.  

MR. GRUENBERG:  I think the screens are all 

facing the Court.

THE COURT:  That's fine.  

Would it be okay if we -- can you put it right 

here?  That would be great.  

(Discussion held off the record.)

THE COURT:  What's wrong with it?  

MR. FITZGERALD:  I don't believe Mr. Cohen gave 

the testimony quoted in the lower right-hand corner.

THE COURT:  I think he did.  I have a 

recollection that he did.  So that's overruled.  

MR. FITZGERALD:  Slide 42.

THE COURT:  Yes, please.

MR. FITZGERALD:  It's inflammatory and 
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reason for subjecting Sandra Maas to an adverse employment 

action by not renewing her contract was also a substantial 

motivating reason, then you must determine whether 

McKinnon Broadcasting Company has proven that it would 

have subjected Sandra Maas to an adverse employment action 

by not renewing Sandra Maas's contract anyway at the time 

based on such reason even if it had not been substantially 

motivated by discrimination. 

In determining whether McKinnon Broadcasting 

Company's stated reason to subject Sandra Maas to an 

adverse employment action by not renewing Sandra Maas's 

contract was a substantial motivating reason, determine 

what actually motivated McKinnon Broadcasting Company, not 

what it might have been justified in doing. 

If you find that McKinnon Broadcasting subjected 

Sandra Maas to an adverse employment action by not 

renewing Sandra Maas's employment contract for a 

discriminatory reason, you will be asked to determine the 

amount of damages that she is entitled to recover.  

If, however, you find that McKinnon Broadcasting 

Company would have subjected Sandra Maas to an adverse 

employment action by not renewing her contract anyway at 

the time because of Ms. Maas's broadcasting style, work 

ethic, work quality, attitude, or job dissatisfaction, 

then Sandra Maas will not be entitled to reinstatement, 

back-pay, or damages.  

In California, employment is presumed to be at 

will.  That means an employer may discharge or take any 
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other adverse employment action against an employee for no 

reason or for a good, bad, mistaken, unwise, or even 

unfair reason as long as its action is not for a 

discriminatory and/or retaliatory reason.

Sandra Maas claims that she was paid at a wage 

rate that is less than the rate paid to employees of the 

opposite sex.  To establish this claim, Sandra Maas must 

prove all of the following:  

One, that Sandra Maas was paid less than the rate 

or rates paid to a person or persons of the opposite sex 

working for McKinnon Broadcasting Company.  

That Sandra Maas was performing substantially 

similar work as the other person or persons considering 

the overall combination of skill, effort, and 

responsibility required.  

That Sandra Maas was working under similar 

working conditions as the other person or persons.  

McKinnon Broadcasting Company claims that it was 

justified in paying Sandra Maas a wage rate that was less 

than the wage rate paid to employees of the opposite sex. 

To establish this defense, McKinnon Broadcasting 

must prove all of the following:  

That the wage differential was based on one or 

more of the following factors:  A seniority system, a 

merit system, a system that measures quantity or quality 

of production, any other job-related factor other than 

sex, including experience, professional achievements and 

recognition, talent, broadcasting style, work ethic, or 
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attitude.  

That each factor was applied reasonably.  

And that the factor or factors that McKinnon 

Broadcasting Company relied on account or accounts for the 

entire wage differential. 

For the period of time before January 1, 2017, 

California law did not specifically prohibit an employer 

from using an individual's prior salary to justify any 

disparity in compensation.  So for that period, you may 

choose to consider or not consider an individual's prior 

salary in determining if plaintiff has established a 

violation of the Equal Pay Act for this period.  

Between January 1, 2017 and January 1, 2019, 

California law stated prior salary shall not by itself 

justify any disparity in current compensation.  

And for the period of January 2019 and beyond, 

California law states prior salary does not justify any 

disparity in current compensation unless any wage 

differential resulting from that compensation decision is 

justified by one or more bona fide factors.  

McKinnon Broadcasting Company claims that 

experience, professional achievements and recognition, 

talent or broadcasting style, work ethic and attitude are 

legitimate factors other than sex that justify paying 

Sandra Maas at a wage rate less than that paid to other 

employees of the opposite sex. 

One or more of these factors justify the pay 

differential only if McKinnon Broadcasting Company proves 
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the following:  

One, that the factors is not based on or derived 

from a gender-based differential in compensation.  

Two, that the factor is job-related with respect 

to Sandra Maas's position as a news anchor. 

Three, that the factor is consistent with a 

business necessity.  

A business necessity means an overriding 

legitimate business purpose such that the factor 

effectively fulfills the business purpose it is supposed 

to serve.  This defense does not apply, however, if Sandra 

Maas proves that an alternative business practice exists 

that would serve the same business purpose without 

producing the pay differential.  

If you find in favor of Sandra Maas for her claim 

under the Equal Pay Act, McKinnon Broadcasting Company 

contends that all or part of Sandra Maas's claimed damages 

are barred by the statute of limitations.  A civil action 

to recover wages under the Equal Pay Act may be commenced 

no later than two years after the cause of action occurs, 

except that a cause of action arising out of a willful 

violation may be commenced no later than three years after 

the cause of action occurs. 

I'll repeat that last one. 

The civil action to recover wages under the Equal 

Pay Act may be commenced no later than two years after the 

cause of action occurs, except that a cause of action 

arising out of a willful violation may be commenced no 
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Maas's employment with McKinnon Broadcasting Company.  

The new position was substantially inferior to 

Sandra Maas's former position.  

The salary, benefit, and hours of the job 

were similar to Sandra Maas's former job.  

The new position required similar skills, 

background, and experience.  

The job responsibilities were similar.  

And the job was in the same locality.  

In deciding whether Sandra Maas failed to make 

reasonable efforts to retain comparable employment, you 

should consider whether Sandra Maas quit or was discharged 

from that employment for a reason within her control.  

You must not consider or include as any part of 

your award attorneys' fees or expenses that the parties 

incurred in bringing or defending this lawsuit.  

Sandra Maas claims that McKinnon Broadcasting 

Company subjected her to an adverse employment action by 

not renewing her contract in retaliation for her 

disclosure of information of an unlawful act.  In order to 

establish this claim, Sandra Maas must prove all of the 

following:  

That McKinnon Broadcasting Company was Sandra 

Maas's employer.  

That Sandra Maas disclosed information to a 

person with authority over Sandra Maas to another employee 

who has authority to investigate, discover, or correct the 

information or noncompliance.  

PAULA A. RAHN, RPR, CSR  #11510 ~ (619) 518-7151
      

   46

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

lcervantes
Highlight



That she was paid less than a male or male 

employees although she performed substantially similar 

work as the other person or persons considering the 

overall combination of skill, effort, and responsibility 

required while working under similar working conditions as 

the other person or persons. 

That Sandra Maas had reasonable cause to believe 

that the information disclosed a violation of State 

statute.  

That McKinnon Broadcasting subjected her to an 

adverse employment action by not renewing Sandra Maas's 

contract.  

That Sandra Maas's disclosure of information to a 

person with authority over the employee or to another 

employee who has authority to investigate, discover, or 

correct the violation for noncompliance that she was paid 

less than a male employee or male employees, although she 

performed substantially similar work as the other person 

or persons considering the overall combination of skill, 

effort, and responsibility required was a contributing 

factor in McKinnon Broadcasting Company's decision to 

subject her to an adverse employment action by not 

renewing Sandra Maas's contract.  

That Sandra Maas was harmed.  

And that McKinnon Broadcasting's conduct was a 

substantial factor in causing Sandra Maas's harm.  

Let me see counsel side- -- we're almost 

finished, folks.  Let me see counsel sidebar.  
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(Unreported sidebar conference.)

THE COURT:  Give me just one second, folks.  

Mr. Pang, which one is it?  Should be under 

causation.  

MR. PANG:  I have 430, Your Honor.

THE COURT:  Thank you.  Would you please send an 

e-mail to madam clerk with that instruction.

MR. PANG:  Yes, Your Honor.  

THE COURT:  All right.  We're almost done.  

I've used the term "substantial factor" several 

times.  A substantial factor in causing harm is a factor 

that is a -- that a reasonable person would consider to 

have contributed to the harm.  It must be more than a 

remote or trivial factor.  It does not have to be the only 

cause of the harm.  Conduct is not a substantial factor in 

causing harm if the same harm would have occurred without 

that conduct.  

All right.  If Sandra Maas proves that her 

disclosure of information of an unlawful act was a 

contributing factor to McKinnon Broadcasting Company 

subjecting her to an adverse employment action by not 

renewing her contract, McKinnon Broadcasting is not liable 

if it proves by clear and convincing evidence that it 

would have subjected her to an adverse employment action 

by not renewing Sandra Maas's contract anyway at that time 

for legitimate independent reasons.  

The statute of limitations period applicable to 

Sandra Maas's whistleblower retaliation claim is three 
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want to take a moment to reflect on the importance of this 

case, why each of us sitting and standing in this 

courtroom has a vested interest in this case. 

This is an important case.  This is a case that 

screams out for punitive damages.  Because the conduct 

that we have witnessed here while Ms. Maas was employed at 

the station and the things that have been said about her 

in this courtroom should never be allowed to stand.  

We are already familiar with phrases like "gender 

discrimination," "equal pay," "retaliation" because we 

hear about those things in headlines.  We read about them 

in the newspapers.  There are movies about them. 

But what we haven't seen, what goes unsaid in the 

headlines is just how deeply rooted those problems are in 

the corporations in this country and in this corporation 

and how they remote -- remain woven into the fabric of 

their culture and how these systemic inequalities are 

silenced.  This is just one of many cases, one of many 

cases that typically go unheard and unaddressed.  

Now, when you look into the details of this case, 

you see a clear theme of inconsistency that runs through 

the defense and the defense witnesses and sadly through 

KUSI leadership, Mike McKinnon, Jr. and Mike McKinnon, Sr.  

These are the decision-makers in this company for the last 

50 years.  This is a case that is relevant not just to  

Ms. Maas, but to women who suffer pay disparity all over 

this country.  

Now, the defense can slice and dice the facts of 
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disengaged, trying to claim that she had a bad attitude, 

and this was all untrue.  

And this is the type of behavior that undermines 

this law, this type of -- the claims they've made about 

Ms. Maas undermine our laws.  Because if what they've said 

about her is allowed to stand, they're going to ruin a 

34-year broadcasting career and her reputation.  

So let's take a look at the way that Ms. Maas was 

described before she filed her lawsuit or within a couple 

days of when she filed her lawsuit while she was working 

at KUSI.  

Now, before we go into this, I'm going to save 

Mr. Denton and I'm going to save Ms. Burger.  So let's 

look at the way that Ms. Maas was described before she 

filed her lawsuit.  

A class act.  The Diane Sawyer of San Diego.  The 

best female anchor in the market.  The face of the 

station.  Mr. Cohen said when she was paired with 

Ms. Laurel, TV gold.  Logan Byrnes described her as kind.  

Mr. McKinnon, a great girl, a rising star.  Mr. Rudy 

texted her "Your reputation is to take the high road."  

Ms. Luck, "This has nothing to do with your performance."  

"You and Allen are both outstanding," said Mr. Cohen.  

When Mr. Brown within days found out about the 

lawsuit, his response was nothing like his testimony from 

the stand.  His response was, "You go, girl."  Allen 

Denton was not a harder worker than Ms. Maas, said 

Mr. Cohen.  Mr. Cohen also said Maas actually did more 
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work for KUSI than Denton considering she did the Healthy 

Living segment. 

Now, let's take a look at the way Ms. Maas was 

described after she filed her lawsuit.  Artificial.  Now, 

folks, I lead with this word because personally I find 

this the most offensive and the most sexist and the most 

untrue.  Diffident.  This was Mr. Fitzgerald's word from 

his opening.  And I had to look it up.  Webster's 

Dictionary defines diffident as "Lack of self-confidence, 

reserved, unassertive, or distrustful."  Folks, Ms. Maas 

is none of those things.  

Lacking gravitas.  Gravitas is a serious or a 

commanding presence.  Again, sexist and untrue.  

Disengaged.  Uninterested.  She was described as a diva, 

lacking work ethic, lacking command, lacking unscripted 

capabilities.  

Folks, was there -- we've -- over four weeks, I 

think it's safe to say that all of us believe that the 

queen of chitchat was this woman.  No one better at 

cross-talk than Ms. Maas working on -- off an unscripted 

situation. 

Mr. Cohen described Ms. Maas as a utility player.  

Seriously?  You're going to put a utility player on your 

prime time newscast for nine years?  No.  

So was what they were saying about her true 

before she filed her lawsuit or is what they've said about 

her in the courtroom true?  I think we know the answer to 

that.  
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within 24 hours of Ms. Maas writing Exhibit 2?  Mr. Cohen 

reaches out to Anna Laurel's agent, Peter Goldberg, and 

says, "We have an immediate opening, evening anchor."  

Within 24 hours.  

Now, was that document turned over to us in 

discovery?  No.  We got it halfway through this trial 

because Ms. Laurel and Ms. Maas, they go --

MR. FITZGERALD:  Objection, Your Honor.  There's 

no evidence of this.

THE COURT:  I'll sustain it.  

MR. GRUENBERG:  We found out about that document 

in the trial.  

MR. FITZGERALD:  Same objection.  Move to strike.

THE COURT:  I'll sustain it.

MR. GRUENBERG:  And what that document is 

evidence of is that within 24 hours, KUSI had made a 

decision to end its relationship with Ms. Maas.  If they 

were able to come to terms with Ms. Laurel, Ms. Maas would 

have been terminated in 2018.  But this is the timeline, 

right?  Ms. Vallero took you through this.  There's the 

complaint on April 30th.  Mr. Cohen's e-mail to Agent 

Goldberg.  There's the meetings, the meeting with luck.  

And what this indicates is that there was the 

complaint of discrimination, Cohen reaches out to 

Goldberg, and then there's the meeting on May 1.  And Mike 

McKinnon e-mails Sandra Maas stating her claim is 

inaccurate.  

There were the meetings where Ms. Luck actually 
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alternative way where they can still be operating in the 

world of capitalism, where they're trying to make as much 

money as possible.  But do it the right way and not 

discriminate.  

And that is to actually do the work beyond "I 

think this person would be good."  Because if that were 

the case, ladies and gentlemen, women and people of color 

would be -- would be in a very bad position because -- 

MR. FITZGERALD:  Objection, Your Honor; improper.

THE COURT:  I'll sustain that.

MR. PANG:  They could have done market studies.  

That's what Mr. Cohen said in his book, that he did market 

studies when he was evaluating Connie Chung.  They could 

have evaluated Nielsen minute-by-minute ratings over a 

broader sample size to see if there's a difference in what 

is making the company money. 

They did none of that.  We're just relying -- 

they're asking you to rely purely on their subjective -- 

subjective reasons as to what they're saying now in 2023 

they were evaluating from 2010 to 2019.  And that is not 

enough.  

One more thing.  He keeps referencing the market 

and market value.  I didn't think that I would be 

discussing capitalism after I graduated from college, but 

here we are.  This is not exactly the free market.  This 

is not Manny Machado versus other players.  

The key difference is that at KUSI, there's 

complete pay secrecy.  That's the difference.  They don't 
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okay.  Women are allowed to be a little feisty.  We don't 

have to be, you know, demure or whatever all the time.  

She was fun.  She was a good journalist.  She was easy to 

produce for.  

"She did San Diego People and it was like throw 

in a couple of questions.  Sandra will take it from there.  

I -- I don't know.  I can't really say enough nice things 

about Sandra.  It's -- in this business, you see a lot.  

I've been doing this 18½, almost 20 years.  And, you know, 

I'm not a supporter of every person I've always worked 

with before, but Sandra I am."  

If you believe that they crafted a narrative that 

was intentionally false and intentionally tried to slander 

her, that is malice and oppression.

MR. FITZGERALD:  Objection, Your Honor; 

litigation privilege.  It's not a proper argument.

MR. PANG:  What?  

THE COURT:  I don't think he's referring it to 

you, Mr. Fitzgerald.  So I'll overrule the objection.

MR. PANG:  If you believe KUSI crafted a -- 

intentionally crafted a narrative that was false, you can 

look at the definition of malice and oppression under the 

punitive damages clause.  And we need you, members of the 

jury, to put "Yes" on the punitive damages box to punish 

them for what they have done to Sandra Maas and other 

women in the community. 

Thank you very much for your time.  

THE COURT:  Mr. Pang, would you take the sheet 

PAULA A. RAHN, RPR, CSR  #11510 ~ (619) 518-7151
      

   124

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

ehernandez
Highlight
And we need you, members of the

jury, to put "Yes" on the punitive damages box to punish

them for what they have done to Sandra Maas and other

women in the community.
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IN THE SUPERIOR COURT OF THE STATE OF CALIFORNIA

IN AND FOR THE COUNTY OF SAN DIEGO

DEPARTMENT 65   BEFORE HON. RONALD F. FRAZIER, JUDGE

SANDRA MAAS,             ) CERTIFIED TRANSCRIPT
                         )
              Plaintiff, )No. 37-2019-00032336-CU-OE-CTL
                         )
vs.                      )       
                         )
McKINNON BROADCASTING    )
COMPANY, KUSI-TV 51,     )       
                         )
              Defendants.) TRIAL 
_________________________)

REPORTER'S TRANSCRIPT

February 22, 2023

APPEARANCES:

FOR THE PLAINTIFF: GRUENBERG LAW 
                         BY:  JOSHUA D. GRUENBERG, ESQ. 

PAMELA VALLERO, ESQ. 
JOSHUA P. PANG, ESQ. 

                         2155 First Avenue 
                         San Diego, California 92101

FOR THE DEFENDANT: CALDARELLI HEJMANOWSKI PAGE LEER 
BY:  MARISA JANINE-PAGE, ESQ. 
     CAITLIN MACKER, ESQ. 
3398 Carmel Mountain Road
Suite 250 
San Diego, California 92121 

FITZGERALD KNAIER LLP
BY:  KENNETH M. FITZGERALD, ESQ.  
402 West Broadway, Suite 1400 
San Diego, California  92101

PAULA A. RAHN, RPR, CSR 11510
OFFICIAL COURT REPORTER PRO TEMPORE
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CHRONOLOGICAL INDEX OF EXHIBITS

EXAMINATION

Witness Name Page Line

Steve Cohen

Direct By Mr. Pang - cont'd 776 ................. 11 18
Cross By Mr. Fitzgerald........................... 43 19
Redirect By Mr. Pang .............................. 121 10

Sally Marlene Luck

Direct By Ms. Vallero - 776 ...................... 146 12
Cross By Ms. Janine-Page.......................... 192 14

EXHIBITS

Court's Description                    Marked  Received

27A Email string between Sandra 7
Maas, Davida Plummer
Vanderploeg, and Mike McKinnon,
Subject:/Sandra's Speaking
engagements for Sept-November,
dated October 21, 2009
[PLT000496-497]

20 Email string between Steve Cohen 27 27
and Sandra Maas, Subject:
Sandra's Thursday Feb
9th/Healthy Living Segment,
dated February 8, 2017 
[PLT000152-000153]

220 Text messages between Steve 31
Cohen and Sandra Maas

23 Email string between Steve 32 32
Cohen, Sandra Maas, and Scott
Nunes, Subject: Excellent
med/story, dated July 27-28,
2017 [ PLT000396-000397]

221 Steve Cohen's book 44

591 KUSI News Male Anchors video 67
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But in your book, you write about how in your   

50 years -- or at the time 40 years of experience, there's 

been an evolution of demographics of people behind the 

camera; correct?  

A Yes.

Q And it used to be traditionally only white men; 

correct?

A That's correct.

Q And over the years and over the decades, we've 

progressed to have women, people of color now be behind 

the camera; correct?

A Certainly.

Q And so if you use years of experience behind a 

camera, that generally tends to disadvantage women; 

correct?

MR. FITZGERALD:  Objection; relevance, 352.

MR. PANG:  This goes to -- this goes to the part 

of their criteria of experience.

THE COURT:  So let me see counsel back in my 

chambers, please.  And Paula, I'll need you.  

(Sidebar conference reported as follows:)

THE COURT:  Could I have the question read back, 

please, Paula.  

(Record read.)

THE COURT:  Paula, before that. 

Were you reading from his book to set up the 

question?  

MR. PANG:  I wasn't, but I had read it in his 
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I. INTRODUCTION 

One wouldn’t know it from plaintiff’s trial presentation, or from the publicity over the 

trial, but this case was not about women’s rights. It was not supposed to be about women’s 

rights, anyway. It was supposed to be about one woman’s rights. And it was supposed to be 

about KUSI-TV’s right to make judgments about the value of its on-air performers—based on 

their talent, experience, work ethic, and attitude. As the Court itself put it, the parties were to 

“keep this case on Ms. Maas versus KUSI.” Fitzgerald Declaration, Ex. A (Tr. 69:20-21 

[02/06/2023]). 

But plaintiff Sandra Maas and her counsel made this case about much more than just 

Ms. Maas. Instead of heeding the Court’s admonition, they made a series of calculated appeals 

to broader social justice concerns. They interjected supposed cases of gender bias by KUSI 

against other women, despite the Court’s in limine motion ruling excluding “me too”-type 

evidence. They repeated improper questions about the overall “pay gap” between men and 

women “in this country.” They asked questions about older male/younger female anchor teams 

at “stations like KUSI.” They invoked racial discrimination in a case having nothing to do with 

race. All this (and more) was coupled with significantly misstating evidence in closing 

argument. Through these tactics, plaintiff’s team obtained a tainted verdict, which would have 

come out differently had they played by the rules. For this and the other reasons set forth 

below, the Court should grant a new trial to defendant McKinnon Broadcasting Co. (“MBC”). 

II. FACTS 

A. Irregularities and Improprieties at Trial 

1. Injecting Broader Social Inequities and Other Women at KUSI 

In opening, closing, witness examination, and testimony, Maas and her lawyers sought 

to make her individual case about broader social wrongs. And in so doing, they repeatedly 

invited the jury to decide the case on that improper basis. This effort started with opening 

statement, where Ms. Vallero described plaintiff as a “champion of women’s rights.”  Ex. B 
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(Tr. 29:26 [2/14/2023]).1 And it continued to the end. In his closing argument, Mr. Gruenberg 

said that “each of us sitting and standing in this courtroom has a vested interest in this case.” 

Ex. K (Tr. 52:2-3 [03/08/2023]). He told the jury that news headlines about gender 

discrimination, unequal pay and retaliation don’t fully reflect “just how deeply rooted those 

problems are in the corporations in this country and in this corporation and how they . . . 

remain woven into the fabric of their culture and how these systemic inequalities are silenced. 

This is just one of many cases, one of many cases that typically go unheard and unaddressed.” 

Id. (Tr. 52:14-19 [03/08/2023]). He opined: “This is a case that is relevant not just to Ms. Maas, 

but to women who suffer pay disparity all over this country.” Id. (Tr. 52:25-27 [03/08/2023]). 

And he said all this while showing the jury a PowerPoint slide of a crowd of protesters holding 

signs demanding “Equal Pay” and asking, “When will this change?” Fitzgerald Dec. ¶ 23, Ex. 

6. 

This effort to prejudice the jury through appeals to social justice also took place during 

questioning and testimony. For example, Mr. Gruenberg posed a series of six questions to Mike 

McKinnon Jr. about whether KUSI ever ran news stories on “the pay gap [between men and 

women] in this country” or whether Mr. McKinnon thought the issue was important. Ex. D (Tr. 

112:7 – 113:16 [02/16/2023]). Four of these six questions were objected to, and those 

objections were sustained. Ibid. Ignoring the Court’s obvious line-drawing on such improper 

questions, Mr. Gruenberg persisted. And so the damage was done. 

Maas herself repeatedly interjected comments about how her case was related to the 

plight of women, both generally and at KUSI. For example, she gratuitously offered, in 

response to a question about her lawsuit seeking money damages: “What I'm seeking in this 

lawsuit, to expose McKinnon Broadcasting Company for what it is. They are not a friend of 

 
1 All excerpts from the Reporter’s Transcript (“Tr.”) are attached to the accompanying 
Fitzgerald Declaration. The excerpts are separated by day, bear single letter designations for 
each day, and are cited as “Ex. [letter]” with the page and line numbers cited and the date of the 
proceeding in parentheses and brackets. Admitted trial exhibits are also attached to that 
declaration, with the same exhibit numbers they were assigned at trial, and are cited herein as 
“Ex. [number].” Other, non-trial exhibits are numbered, using numbers not used for admitted 
trial exhibits. 
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women.” Ex. G (Tr. 84:20-22 [03/01/2023]). To a repeat of that question, she interjected 

improper “me too”-type evidence: “My story is not unusual at McKinnon Broadcasting 

Company. There are other women in that newsroom who are afraid to share what happened to 

them.”  Id. (Tr. 85:26 – 86:7 [03/01/2023]). A motion to strike was made, but only partially 

granted. Ibid. Again, the damage was done. Maas also responded to a question about whether 

she sought support for her case from friends with the following: “I haven't worked to find 

people to support my case. Women in the community who understand – why are you rolling 

your eyes? It's true. People in the community understand what it's like to be undervalued and 

underpaid in 2023. And if it didn't happen to them in 2023, it happened to them sometime.” Id. 

(Tr. 122:17-22 [03/01/2023]). To a similar question about seeking support: “Female journalists 

at KUSI when they got wind of my lawsuit, Sasha Foo told me she hadn't had a raise in 13 

years. . . . Ashlie Rodriguez –” Id. (Tr. 123:5-15 [03/01/2023]). Defendant’s counsel moved to 

strike these interjections naming other women broadcasters at KUSI, but the Court made no 

ruling – and so the harm was not even partially addressed. Ibid. Or, describing her last day at 

KUSI: “I had a game face on when women would come up to me telling me their own stories.”  

Ex. F (Tr. 139:21-23 [02/28/2023]). Maas’s efforts were deliberate. She was present at every 

hearing in this case, including when the Court ruled that “me too”-type evidence and 

accusations of other women, and people of color, would not be permitted. See Ex. A (Tr. 87:24 

– 98:26 [02/06/2023]). Maas enthusiastically blew past that boundary, in a calculated attempt to 

sway the jury to her side. And to sum up all this effort, here are Maas’s counsel’s final words in 

rebuttal closing: “And we need you, members of the jury, to put ‘Yes’ on the punitive damages 

box to punish them for what they have done to Sandra Maas and other women in the 

community.” Ex. K (Tr. 124:23-26 [03/08/2023] (emphasis added). 

Cynically, Maas and her counsel also interjected race into a case having nothing to do 

with race, but where the jury was multi-racial. In Maas’s rebuttal testimony, elicited by Ms. 

Vallero, Maas falsely accused MBC’s counsel of eliminating photos of her with her “ethnically 

diverse friends” from an exhibit compiled from Maas’s Instagram account. Ex. J (Tr. 234:17 - 

235:20 [03/07/2023]). The accusation was inflammatory, irrelevant, and prejudicial. It was also 
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false. Id. (Tr. 239:8 – 241:8 [03/07/2023]); Fitzgerald Dec. ¶ 5; Exs. 19 and 656. Plaintiff’s 

“race card” ploy also failed to account for the purpose of the exhibit in the first place – to show 

that Maas was happy and not suffering emotional distress. Ex. J (Tr. 239:8 – 242:18 

[03/07/2023]). Nevertheless, plaintiff’s counsel in rebuttal closing urged the jury to reject a 

proposition because “if [it] were the case, women and people of color” would be “in a very bad 

position.” Ex. K (Tr. 118:6-10 [03/08/2023]). Again, an objection was raised, and sustained – 

but the insinuation was made. Ibid. 

Finally, Mr. Gruenberg showed a closing slide that purported to quote testimony from 

KUSI news director Steve Cohen – of something Cohen just did not say. Fitzgerald Dec. ¶ 4(c); 

Ex. 10. MBC’s counsel objected that the slide misstated the evidence, but the Court overruled 

the objection. Ex. K (Tr. 17:22-25 [03/08/2023]).2 Maas’s counsel displayed the slide during 

closing, and quoted Cohen as testifying that “Maas actually did more work for KUSI than 

Denton considering she did the Healthy Living segment.” Id. (Tr. 57:28 - 58:2 [03/08/2023]). 

But Cohen never said that. Fitzgerald Dec. ¶ 4(c). That misstatement of evidence was highly 

prejudicial to MBC, because it related directly to a key tenet of MBC’s defense, which was that 

Allen Denton worked harder than Maas. The prejudice of this error was compounded by the 

Court’s refusal to allow MBC’s counsel to use demonstrative exhibits during examination of 

Mike McKinnon III, quantifying how little effort Maas put into her “Healthy Living” segments. 

Fitzgerald Dec. ¶ 4(b); Exs. 8, 9; Ex. J (Tr. 47:27 - 50:1 [03/07/2023]). And the severe time 

limit for MBC’s closing argument prevented the use of those exhibits in closing. Fitzgerald 

Dec. ¶ 4(b). 

 

 

 
2 Mr. Gruenberg ignored the Court’s directive (and a basic rule of trial advocacy) to share 
demonstrative exhibits with opposing counsel before showing them to the jury. Ex. K (Tr. 
16:13-28 [03/08/2023]). He only did so after the Court was alerted to his violation of the rule. 
Ibid. At that point, the jury was waiting, and time was tight, which prevented MBC’s counsel, 
the Court, and the court reporter from being able to fully examine the trial transcript to verify 
this purported quotation of Cohen. Fitzgerald Dec. ¶ 4(c). 
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2. Time Limits and Unequal Time for Closing 

As the Court observed during plaintiff’s case, plaintiff’s counsel consumed significantly 

more time—in the limited time available for trial and in light of what the jurors were told about 

the length of the trial—than was necessary or appropriate. Ex. E (Tr. 135:16 – 136:9 

[02/21/2023]). MBC’s defense was prejudiced by not having a comparable amount of time. 

Two days prior to scheduled closing arguments, the Court informed the parties’ counsel that it 

would impose time limits on their closings. Ex. I (Tr. 228:8-12 [03/06/2023]). The next day, 

MBC’s counsel informed the Court that since the defense had been squeezed on time for 

evidence, “I don’t think I can do my client justice unless I have two and a half hours to close. 

And that’s what I would request.” Ex. J (Tr. 8:1-3 [03/07/2023]). The Court rejected that 

request and imposed “time limits of an hour for the plaintiffs in your opening portion, an hour 

for the defense, and a half an hour for rebuttal.” Id. (Tr. 9:14-17 [03/07/2023]). Because a one-

hour closing after a trial lasting four weeks was inadequate, MBC’s counsel revisited the issue 

the morning of closings, asking for two hours and, importantly, equal time with the plaintiff, 

who was granted a half hour more than the defendant for closing.3 Ex. K (Tr. 4:21 – 5:3 

[03/08/2023]). The Court denied both requests. Ibid. The result was that MBC was simply 

unable to address much of the evidence and many of plaintiff’s arguments – including her 

appeals to social justice issues and “other women at KUSI” – in the brief and unequal time 

allowed for closing. Fitzgerald Dec. ¶ 4.  

3. Limits on Cross-Examination on Value 

Through Exhibit 2 (Maas’s self-serving email demanding equal pay) and her testimony, 

Maas was allowed to opine about her value as a TV news anchor. See, e.g., Ex. F (Tr. 88:16-26; 

89:10-16 [02/28/2023]). Yet the Court prevented MBC from fully cross-examining Maas on 

 
3  This request for equal time made sense. With Maas’s Equal Pay Act claim, for example, there 
was little dispute that Maas performed substantially similar work under substantially similar 
conditions. The real dispute at trial concerned MBC’s affirmative defenses – such as the role of 
bona fide, job-related factors other than gender in any pay differential. MBC bore the burden of 
proof on those affirmative defenses, and more, not Maas. See Ex. K (Tr. 38:21 – 39:14, 39:15-
23, 48:18-26 [03/08/2023] (Court’s final instructions on three affirmative defenses)). MBC 
therefore deserved at least equal time to plaintiff. 
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that issue. Fitzgerald Dec. ¶ 4(e); Ex. F (Tr. 159:13-161:17 [02/28/2023]); Ex. G (Tr. 139:5-8, 

15-19, 23-28 [03/01/2023]). The result was a largely one-sided presentation by Maas about 

why she deserved equal pay as Denton, without fair testing of that testimony through cross.  

B. Maas’s Whistleblower Complaint and Adverse Employment Action 

Maas claimed that her April 30, 2018, email to McKinnon (Ex. 2) was a whistleblower 

complaint—her protected disclosure under Cal. Labor Code § 1102.5—that MBC was paying 

her less than her male co-anchor. After Maas’s purported disclosure, however, she was not 

fired. Instead, she and MBC engaged in a contract negotiation. Ex. G (Tr. 87:11-20 

[03/01/2023]); Exs. 13 and 14. MBC offered her a new three-year deal, including raises from 

her existing salary, with increases each year. Ex. 14. Maas countered with a request for slightly 

more money and retroactivity on her initial raise. Ex. 13. Ultimately, Maas rejected the offer of 

a three-year deal, to take her chances, as she put it, with a one-year contract. Ex. C (Tr. 186:11-

15 [02/15/2023]). She and KUSI entered into that one-year contract on June 14, 2018, well 

after her April 30, 2018, email. Ex. 4. And that new one-year contract provided Maas with a 

substantial salary raise – from $160,000 to $180,000. Ex. D (Tr. 156:8-9 [02/16/2023]). It was 

not until well over a year after Maas’s April 30, 2018, email—on May 17, 2019—that MBC 

took the adverse employment action, by informing her that she would not be offered a new 

contract when her one-year contract expired. Ex. C (Tr. 186:20 – 187:7 [02/15/2023]). 

C. MBC’s Rejected Requests for Special Instructions 

MBC asked for three special instructions [Nos. 9, 10, and 14] pertaining to Maas’s Cal. 

Labor Code § 1102.5 cause of action, stating that: 

 An employer’s positive employment action following an employee’s 
alleged protected activity negates an inference of retaliation. 

 The passage of time between an employee’s alleged protected activity 
and an employer’s alleged retaliatory action negates an inference of 
retaliation. 

 An employee’s reporting of information already known to the employer 
does not constitute a protected disclosure for purposes of establishing a 
retaliation claim under Labor Code § 1102.5. 

Fitzgerald Dec. ¶¶ 32-35; Exs. 15-17. MBC also asked for a Special Instruction No. 17 

regarding negotiation as providing a defense to a claim of unequal pay, or evidence against 
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such a claim: “Salary negotiation, where equally available to both sexes, may be a legitimate, 

non-discriminatory explanation for a pay differential.” Ex. 18. The Court refused them all.4  

D. Evidence Regarding Salaries and Jury’s Damages Awards 

The testimony at trial was that in the two to three years prior to the non-renewal of 

Maas’s contract, the respective salaries of Maas and Denton were as follows: Maas earned 

$160,000 annually from December 2016 through June 13, 2018, then $180,000 from June 13, 

2018, until her contract expired a year later. Denton earned $235,000 in 2016, $240,000 in 

2017, and $245,000 in 2018 and to his retirement on February 27, 2019. And so the differences 

in pay in those years were: $75,000 in 2016-2017, $80,000 in 2017-2018, and roughly $65,000 

in 2018-2019. Exs. 3, 4 and 5 (Denton and Maas contracts); Ex. 179 (plaintiff’s expert’s 

damages demonstrative). The jury’s verdict awarded Maas $200,000 on her claim of unequal 

pay, and $1,295,000 on her retaliation claim. Those numbers do not coincide with the pay 

numbers in evidence. 

III. DISCUSSION 

A. The Court Can and Should Grant MBC and KUSI a New Trial  

“The authority of a trial court in this state to grant a new trial is established and 

circumscribed by statute.” Oakland Raiders v. National Football League, 41 Cal.4th 624, 633 

(2007). Under C.C.P. § 657, the enumerated grounds for a new trial include: (1) irregularity in 

the proceedings by the court, jury or adverse party, or any order of the court or abuse of 

discretion which deprived the moving party of a fair trial; (5) excessive or inadequate damages; 

(6) insufficiency of the evidence or a decision against law; and (7) errors in law occurring at 

trial and excepted by the moving party. Here, each of those three grounds applies. 

This Court has broad authority to grant a new trial to avoid an unjust result. C.C.P. § 

657; Lane v. Hughes Aircraft Co., 22 Cal. 4th 405, 412 (2000). In ruling on a motion for new 

 
4 ROA 475 (Jury Instructions, Refused); Ex. J (Tr. 250:9 – 253:10 [03/07/2023] (positive 
employment actions); Tr. 253:11-24 [03/07/2023] (passage of time); Tr. 257:26 – 258:3 
[03/07/2023] (already known, not disclosure); Tr. 294:10 – 295:1 [03/07/2023] (negotiation can 
be non-discriminatory reason)). 
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trial, the Court “sits not in an appellate capacity but as an independent trier of fact.” Neal v. 

Farmers Ins. Exch., 21 Cal. 3d 910, 933 (1978). In considering this motion, the Court may 

“judge the credibility of the witnesses,” more generally “weigh the evidence,” and “draw 

reasonable inferences therefrom opposed to those drawn by the trier of fact at the trial.” Collins 

v. Lucky Mkts, Inc., 274 Cal. App. 2d 645, 652 (1969), disapproved on another ground in Scala 

v. Jerry Witt & Sons, Inc., 3 Cal. 3d 359, 370 n.6 (1970). In particular, courts “should grant a 

new trial if the jury’s verdict appears to be against the weight of the evidence,” Valdez v. J. D. 

Diffenbaugh Co., 51 Cal. App. 3d 494, 512 (1975), or if damages, otherwise left undisturbed, 

would be excessive. Pacific Corp. Grp. Holdings, LLC v. Keck, 232 Cal. App. 4th 294, 317 

(2014); C.C.P. § 657(5), (6). 

B. Irregularities in the Proceedings Under C.C.P. § 657(1) 

The Court should grant a new trial because of irregularities in the proceedings that 

prevented MBC from receiving a fair trial. Specifically, in closing argument, Maas’s counsel 

repeatedly invited the jury to find for Maas on impermissible bases. See Jackson v. Park, 66 

Cal. App. 5th 1196, 1198-99 (2021) (affirming trial court order granting motion for a new trial 

based on attorney misconduct during closing argument). In a blatantly improper argument, 

plaintiff’s counsel personalized the stakes of Maas’s case to the jury, telling them they and 

everyone in the courtroom had “a vested interest in this case.” This “in effect ask[ed] each juror 

to become a personal partisan advocate for the injured party, rather than an unbiased and 

unprejudiced weigher of the evidence.” Neumann v. Bishop, 59 Cal. App.3d 451, 484-485 

(1976). Maas’s counsel then pointed to broader social issues as providing reasons for finding in 

favor of Maas: he told the jury that unequal pay and gender discrimination and retaliation are 

“deeply rooted . . . in the corporations in this country and in this corporation,” they “remain 

woven into the fabric of their culture,” and yet “these systemic inequalities are silenced.” And 

he asserted that “This is a case that is relevant . . . to women who suffer pay disparity all over 

this country” – all while the showing the jury a slide depicting protesters wielding signs 

demanding “Equal Pay,” and asking, “When will this change?” 
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Not only was plaintiff’s counsel’s overt opining about the continued pervasiveness of 

these social problems assuming “facts” not properly introduced at trial, but the clear import of 

these comments was that the jury should join the protesting, sign-waving crowd – and render its 

verdict in Maas’s case to correct broader social inequities. All this was improper.5  And it was 

not the only impropriety: Mr. Gruenberg asked a series of objected-to questions suggesting that 

KUSI news should have but did not cover the “pay gap” between men and women “in this 

country.” Several times he asked why stations “like KUSI” feature older white male 

broadcasters paired with younger females. Ex. H (Tr. 123:3 – 124:6 [03/02/2023]). Maas 

herself repeatedly invoked other women, and other women at KUSI, and their supposed cases 

of unequal pay, discrimination, and retaliation – despite the Court’s order prohibiting “me too”-

type evidence, an order of which Maas was fully aware. Compare Martinez v. State of Calif., 

Dept. of Transp., 238 Cal. App. 4th 559, 561, 565-570 (2015) (reversing judgment on ground 

of attorney misconduct where attorney repeatedly asked questions in violation of trial court's in 

limine orders, and questions had effect of gratuitously besmirching character of opposing 

party). The obvious aim of plaintiff and her lawyers was to induce the jury to find for Maas 

based on those supposed other cases, rather than based on the relevant evidence in Maas’s case.  

Maas and her counsel also interjected race into a case having nothing to do with this – 

but where the jury itself was multi-racial. They did so through Maas’s false testimony, elicited 

by her counsel, asserting that MBC’s counsel had removed pictures of her alongside her 

“ethnically diverse friends” from the collection of Instagram photos offered to demonstrate 

Maas’s lack of visible emotional distress. That too was improper. See Las Palmas Associates v. 

Las Palmas Center Associates, 235 Cal.App.3d 1220, 1246 (1991) (attorneys are not to mount 

 
5 An attorney in closing “may not assume facts not in evidence,” Malkasian v. Irwin, 61 Cal.2d 
738, 747 (1964) – doing so is attorney misconduct. Cassim v. Allstate Ins. Co., 33 Cal.4th 780, 
795 (2004). Nor may an attorney ask a jury to render a verdict based not on the facts of the 
particular case but for other reasons. Such argument “only serves to inflame the passion and 
prejudice of the jury, distracting them from fulfilling their solemn oath to render a verdict based 
solely on the evidence admitted at trial.” Las Palmas Associates v. Las Palmas Center Assoc., 
235 Cal. App. 3d 1220, 1246 (1991). It is also generally improper to ask the jury to “send a 
message” with its verdict. See Garcia v. ConMed Corp., 204 Cal. App. 4th 144, 159 (2012) 
(requests that jury “send a message” are improper). 
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personal attack on opposing party even by insinuation). Plaintiff’s counsel followed up with an 

explicit appeal to race in closing argument. Ex. K (Tr. 118:6-10 [03/08/2023]). That too was 

improper.  

The Court also allowed, over objection, Maas’s counsel to attribute to KUSI news 

director Steve Cohen a direct quote which simply was not in his testimony. This was a “quote” 

to the effect that Maas actually did more work than her male co-anchor, Allen Denton, given 

that she did “Healthy Living” segments. Cohen never uttered such testimony. But the Court’s 

ruling allowed Maas’s counsel to show this misstatement on a closing slide and quote and 

argue it to the jury. This was error: “[w]hile trial counsel is entitled to argue his interpretation 

of the evidence to the jury, he has no right to cite facts unsupported by the evidence,” Las 

Palmas Associates v. Las Palmas Center Assoc., 235 Cal. App. 3d 1220, 1246 (1991) (citing 

Malkasian v. Irwin, 61 Cal.2d 738, 747 (1964)), let alone to create a direct quote out of whole 

cloth. In a short closing argument, this misstatement of evidence had outsized importance. The 

error of allowing it was prejudicial to a key aspect of MBC’s defense, which was to 

demonstrate that Denton worked harder than Maas did. 

Unfortunately, MBC was hamstrung in demonstrating how little work Maas actually did 

on the Healthy Living segments. MBC’s witness had prepared demonstrative exhibits showing 

what little effort Maas put into those segments – most of which were simply taken off CNN. 

But use of these demonstratives was not permitted, and testimony to the same effect not fully 

allowed. Ex. J (Tr. 47:27 - 50:1 [03/07/2023]). This prejudiced MBC’s defense. 

Moreover, the Court limited MBC’s counsel to one hour of closing argument (versus 

one and a half hours for plaintiff’s counsel). This unequal allocation of time was fundamentally 

unfair – and an abuse of discretion – for three related reasons. First, it was unequal, which is 

unfair at trial generally.6 Second, a one hour closing for a four week trial in a highly charged 

 
6 See, e.g., Latino Officers Ass’n v. City of New York, No. 99 Civ. 9568, 2003 WL 22300158, at 
*5 (S.D.N.Y. Oct. 8, 2003) (“Fairness dictates that defendants be given equal time.”); Maloney 
v. Brassfield, 251 P.3d 1097, 1103 (Colo. App. 2010) (affirming trial court’s equal time 
decision and rejecting “[plaintiff’s] assertion that the party who bears the burden of proof 
should receive a greater allocation of time”).  
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and emotional case is insufficient, and was insufficient in this particular case.7 This limit 

unfairly handicapped MBC’s counsel in addressing all the improprieties of Maas and her 

counsel discussed above, not to mention substantive points such as (i) Maas’s lack of “value 

added” to her vaunted “Healthy Living” segments and (ii) her lack of credibility generally. 

Fitzgerald Dec. ¶ 4. MBC’s counsel would have rebutted these improprieties and made these 

substantive points – and others – in closing, but there was not enough time to do so. Third, 

allotting more time for Maas as plaintiff failed to recognize that MBC as defendant bore as 

much or more of the burden of proof in the case as Maas. The reason: there was no dispute 

about Maas performing “substantially similar work under substantially similar conditions” 

under her Equal Pay Act claim. Rather, the real dispute lay with MBC’s affirmative defense 

that bona fide factors—experience, talent/broadcasting style, work ethic, and attitude—justified 

the pay differential. MBC had the burden of proof on that affirmative defense, and on others. 

See Ex. K (Tr. 38:21 – 39:14, 39:15-23, 48:18-26 [03/08/2023] (final instructions re three 

affirmative defenses to Maas’s unequal pay and retaliation claims). 

Finally, Maas and her counsel (through their questioning of witnesses) were regularly 

allowed to opine or to elicit opinions as to Maas’s value as a TV news anchor. Plaintiff’s 

counsel made prominent use throughout trial of Maas’s April 30, 2018, email, stating “As the 

lead female anchor at KUSI, with the community service, experience and skills that I have 

demonstrated on a consistent basis, there is no reason my compensation should be less than 

multiple male counterparts at KUSI.” Exh. 2. On direct exam, Maas was asked to and did 

testify about her value, and her performance. Ex. F (Tr. 88:16-26; 89:10-16 [02/28/2023]). On 

cross, she stated, “I think I had more value in the market than Allen Denton. Ex. G (Tr. 35:6-13 

[03/01/2023]). Yet the Court prevented MBC’s counsel from fully cross-examining Ms. Maas 

on the issue of her value. Ex. F (Tr. 159:13-161:17 [02/28/2023]); Ex. G (Tr. 139:5-8, Tr. 15-

19, Tr. 23-28 [03/01/2023]). The result was a largely one-sided presentation by Maas of self-

 
7 See Wegner et al., Cal. Practice Guide: Civil Trials and Evidence (The Rutter Group 2022) ¶ 
13:29 (counsel should normally request “at least 30 minutes to argue a 3-4 day trial”). 
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serving testimony – amplifying her self-serving contract negotiations email – which was not 

fully tested by cross-examination. 

C. Error in Law Excepted by MBC Under C.C.P. § 657(1), (7) 

MBC asked for three special instructions pertaining to Maas’s retaliation claim and one 

pertaining to her equal pay claim. The Court refused them all, but each was either required or 

supported by law, and not giving them prejudiced MBC. See, e.g., Soule v. General Motors 

Corp., 8 Cal. 4th 548, 572-582 (1994) (error to fail to give jury instruction may be ground for 

new trial if prejudicial to moving party's right to fair trial (e.g., failure to instruct on theory of 

case supported by substantial evidence)). 

In particular, MBC was prejudiced by the failure to instruct the jury that an extended 

time period between a whistleblower complaint and an adverse employment action, coupled 

with positive employment actions in that same period, tends to disprove the required causal 

connection between complaint and adverse employment action. Without any guidance on the 

impact of timing between a protected disclosure and retaliatory act, the jury was misled into 

believing that any adverse action – no matter how remote in time – could be found retaliatory. 

A jury properly instructed on the need for temporal connection between disclosure and 

retaliation would likely have returned a verdict in MBC’s favor. 

Similarly, MBC was denied an instruction that contract negotiation can constitute a 

legitimate reason for pay differentials. Not giving this instruction prejudiced MBC, because the 

fact that the contracts at issue in this case were the product of negotiations rendered 

inappropriate any mechanical rule of strict dollar equality as between Maas and Denton. TV 

news anchors are not hourly wage workers, or more common sorts of salaried employees. As 

the Court itself put it, “I mean, this is really a unique area of work when you think about it, 

right?” Ex. A (Tr. 47:7-8 [02/06/2023]). At trial, moreover, there was ample testimony of TV 

broadcasters moving from job to job, both within TV news organizations, and between stations 

and even across geographic regions. They all participated in a market or markets. And their 

value – their dollar value – as TV news broadcasters was determined by the price that the 

market and its participants put on their talent, in contract negotiations. The fact that that market 
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and its participants valued Maas less highly than Denton or than she valued herself does not 

mean that she was treated wrongly, or even unequally. Like others who testified, she could 

have hired an agent to negotiate a new contract with KUSI or found herself a TV news anchor 

job at another station – including one outside of San Diego, an area no one but herself confined 

her to. In sum, the Court should have instructed the jury that negotiation of contracts mattered. 

D. Insufficiency of Evidence or Against Law Under C.C.P. § 657(6) 

Given the entire record concerning the differences in experience, performance, work 

ethic, and attitude as between Maas and Denton, the Court should grant a new trial on Maas’s 

claim of unequal pay. On that entire record, the jury clearly should have found in favor of 

MBC/KUSI on its bona fide factors affirmative defense. See Ex. 1 (closing slides summarizing 

extensive evidence that Denton had far more experience, worked far more hours, edited scripts 

far more extensively, and had a better attitude than Maas). 

As to Maas’s retaliation claim, the evidence at trial was insufficient to prove that 

Maas’s complaint of unequal pay was causally connected, i.e., was a contributing factor, to an 

adverse employment action. For her Whistleblower Protection Act claim to succeed, Maas was 

required to prove that “(1) she engaged in a protected activity, (2) her employer subjected her 

to an adverse employment action, and (3) there is a causal link between the two.” Patten v. 

Grant Joint Union High School District, 134 Cal. App. 4th 1378, 1384 (2005), disapproved on 

another point in Lawson v. PPG Architectural Finishes, Inc., 12 Cal.5th 703, 718, fn. 2 (2022). 

But long intervening periods – such as three or four months – between a protected activity and 

adverse action tend to negate an inference of causation. See Clark County Sch. Dist. v. 

Breeden, 532 U.S. 268, 273 (2001) (per curiam). Moreover, positive employment actions taken 

between the protected disclosure and the alleged adverse action “break the causal connection” 

between the two. See Ghirmai v. Nw. Airlines, Inc., 131 F. App’x 609, 611 (9th Cir. 2005). And 

where the two factors are combined – a long intervening period, and positive employment 

actions – there is even more reason to reject a causal link between the complaint and the 

adverse employment action. Manatt v. Bank of Am., 339 F.3d 792, 802 (9th Cir. 2003). 
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Here, there was not sufficient evidence to find that the adverse employment action 

complained of by Maas – not offering her a new contract, after her freely negotiated one-year 

contract expired, well over a year after her April 30, 2018, email alleging unequal pay – was 

causally connected to her sending that email. This is particularly so given the positive 

employment actions that took place even after her April 30, 2018 complaint – an offer of a 

longer-term, 3-year, higher-paying contract, with raises each year; and the parties ultimately 

agreeing to a higher-paying, one-year contract, as negotiated by Maas herself. See Stanley v. 

University of Southern California, 178 F.3d 1069, 1077 (9th Cir. 1999).8  

Plaintiff’s counsel placed great emphasis in closing on Steve Cohen’s May 1, 2018, 

email to Anna Laurel’s agent, seeking out Laurel as an afternoon/evening anchor. Ex. 219. 

According to plaintiff’s counsel, this email was damning evidence of a plan to fire Maas in 

retaliation for her equal pay complaint. Ex. K (Tr. 75:15-19 [03/08/2023]). But there were 

perfectly reasonable explanations for Cohen emailing Laurel’s agent, particularly after learning 

of Maas’s demand to be paid as much as Denton: Cohen knew that a deal with Maas for the 

salary she demanded was unlikely to happen. He reasonably anticipated the possibility that 

Maas and MBC would not come to terms, so reaching out to another potential 

afternoon/evening anchor – one Cohen had been considering hiring anyway, for other reasons – 

would make sense. That was planning, not retaliation. But the Court’s one-hour time limit 

prevented MBC’s counsel from getting to that important argument. Fitzgerald Dec. ¶ 4(g). 

E. The Court Should Grant a New Trial on Grounds of Excessive Damages 

A court should order a new trial when the jury employs an improper or incorrect 

calculation of damages. Grami Semiconductor, Inc., 225 Cal. App. 4th 786, 794 (2014). Even if 

there is a real possibility that a plaintiff had a meritorious case, a court should order a new trial 

 
8 In Stanley, the plaintiff’s retaliation claim failed as a matter of law because “[defendant] 
USC's offer of a multi-year contract remained open long after [roughly three months after 
plaintiff] Stanley insisted that she be paid an amount equal to Raveling's salary. [Also,] USC 
did not ‘discharge’ Stanley in response to any of her arguably protected activity. Rather, 
Stanley's contract expired and she was unable to renegotiate a new contract acceptable to her.”). 
178 F.3d at 1077. 
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if a jury resorts to speculation in fixing damages. Dell’Oca v. Bank of New York Trust Co., 

N.A., 159 Cal. App. 4th 531, 552 (2008). 

Here, the damages awarded were excessive and a new trial is warranted for several 

interrelated reasons. MBC argued, as other jury instructions recognized, that employees are 

generally considered at will employees in California, and that employers can choose not to hire 

or rehire employees based simply on their business judgment. Yet the jury in this case awarded 

Maas $200,000 on her claim of unequal pay, and $1.295 million on her retaliation claim. The 

latter damages award only makes sense if the jury assumed that MBC would have rehired Maas 

for an additional 5 years (after June 2019, when her negotiated one-year contract was over) and 

was obliged to do so at an annual salary of roughly $245,000 – what Allen Denton made his 

last year – plus raises. But these dollar amounts and this length of time are sheer speculation, or 

worse, contrary to law and fact. Denton was going to be asked to take a pay cut – for a salary 

less than $200,000 – if he remained after 2019. Ex. D (Tr. 176:4-13 [02/16/2023]). There was 

no evidence to suggest KUSI would have or could have paid Maas as much or more than 

Denton. The damage award runs contrary to this undisputed evidence, and to the evidence of 

how all the broadcasters at KUSI were paid – by freely negotiated contracts, all of them at 

KUSI terminable annually. Ex. D (Tr. 86:8-10 [02/16/2023]). See Atkins v. City of Los Angeles, 

8 Cal. App. 5th 696, 705, 737, 740-743 (2017) (reversing trial court's order denying motion for 

new trial; damages award based on future lost earnings vacated as unreasonably speculative). 

IV. CONCLUSION 

For the foregoing reasons, the Court should grant a new trial on Maas’s unequal pay and 

retaliation claims and on damages generally. 

 

DATED:  May 12, 2023                             
 FITZGERALD KNAIER LLP 
 
 
 By: 
 Kenneth M. Fitzgerald 
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