
 

March 17, 2017 
 
To: San Diego Democratic Party Central Committee Members 
 
Re: Removal of Mickey Kasparian as Party Delegate 

Community concerns regarding recent events 
 
Dear Central Committee Members, Delegates, and Alternates: 
 
Several recent events related to Mickey Kasparian’s purported misdeeds warrant the attention 
and action of our local Party. The integrity, credibility, and future viability of our local Democratic 
Party hinges upon your willingness to lead at this critical time. 
 
An abbreviated timeline of these concerning issues is as follows: 
 
December 15, 2016: Litigation against UFCW 135 filed by former employee Sandy Naranjo, 
referencing gender discrimination and wrongful termination initiated by Mickey Kasparian. 
 
December 19, 2016: Litigation against Mickey Kasparian and UFCW 135 filed by retired 
employee Isabel Vasquez for sexual harassment (quid pro quo sexual activity and working 
environment claims). A copy of this complaint is attached. 
 
January 7, 2017: Employment Discrimination complaint filed by current UFCW 135 employee, 
Anabel Arauz, with the California Department of Fair Employment and Housing. Anabel’s 
complaints of workplace retaliation have been ongoing since early January, when she refused to 
speak ill of Isabel Vasquez and her litigation claims.  A copy of this complaint is attached. 
 
January 25, 2017: Former City Councilwoman Donna Frye and Irene McCormack submit letter 
to UFCW Local 135 Members and San Diego and Imperial Counties Labor Council Delegates 
and Board Members, calling on them to place Mickey Kasparian on administrative leave 
pending an internal investigation of the multiple complaints of gender discrimination, workplace 
retaliation, and sexual harassment in the workplace. A copy of this letter is attached. 
 
February 1, 2017: Several dozen prominent local Democrats, business owners, and activists 
submit a letter to the Executive Boards of UFCW Local 135, the San Diego and Imperial 
Counties Labor Council, the San Diego County Democratic Party, and the California Democratic 
Party, calling on them to take action to temporarily remove Mickey Kasparian as a Party 
delegate pending an internal investigation. A copy of this letter is attached. 
 
February 6, 2017: Democratic Woman’s Club of San Diego County signed a letter to the local 
Party, similarly requesting temporary removal of Mickey Kasparian as a Party Delegate pending 
resolution of the deeply concerning claims against him. A copy of this letter is attached. 
 

 



 
Letter from Democratic Woman’s Club of San Diego County 
Re: Removal of Mickey Kasparian as Party Delegate 
March 17, 2017 
_________________________________________________ 

February 27, 2017: The Credentials Committee meets with the Democratic Woman’s Club about 
the letter they signed on February 6, 2017. Mickey Kasparian was invited to the meeting, but 
could not attend as he was out of town. The Credentials Committee recommends that the full 
Central Committee deliberate on the issues discussed.  
 
March 7, 2017: Executive Board decides against taking action on the Democratic Women’s Club 
of San Diego County letter and sending the item to the full Central Committee based on the 
advice of Chair Jessica Hayes, who cited a letter received from Mickey Kasparian’s attorney as 
barring any action the eBoard might consider taking. 
 
March 9, 2017: Nohelia Ramos Campos files a California Department of Fair Employment and 
Housing complaint against her employer, Alliance of Californians for Community Empowerment 
and Action (ACCE) for discrimination and harassment. The complaint asserts that Campos’ 
manager made demands that Campos express support for Mickey Kasparian and denounce the 
lawsuits filed against UFCW Local 135 and Kasparian by Sandy Naranjo and Isabel Vasquez, 
because Mickey Kasparian had threatened to pull funding to ACCE due to statements made by 
Campos on social media in support of Sandy Naranjo and Isabel Vasquez.  
 
Some notable media coverage regarding these concerns includes: 
 
December 26, 2016, Voice of San Diego: Everything We Know About the Lawsuits Facing 
Labor Chief , by Andrew Keatts (a copy of this article is attached ) 
 
February 2, 2017, San Diego Union Tribune: Progressives, Democrats demand investigations, 
suspension of labor leader , by Joshua Stewart 
 
February 3, 2017, Courthouse News: San Diego Union Boss Under Fire Over Harassment 
Suit s, by Bianca Bruno 
 
February 13, 2017, KPBS: Calls Grow For San Diego Union Boss To Step Down Amid Sexual 
Harassment, Gender Discrimination Allegations , by Ebone Monet and Claire Trageser 
 
We are writing to ensure you have this information for two reasons. Firstly, Mr. Kasparian’s 
political power in the region, throughout the state, and nationally potentially insulates him from 
the consequences of his purported actions. Secondly, as someone who derives a good deal of 
his political influence from his role in local Democratic politics, we believe it is crucial for 
members of the San Diego County Democratic Party Central Committee to be well-informed and 
able to have a critical conversation regarding the prudence of such an individual bearing any 
sort of representational title or role on behalf of our local party. While local and national media 
outlets have covered these issues, that coverage has provided only partial or limited knowledge 
of these significant areas of concern.  
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_________________________________________________ 

In May, Mickey Kasparian is poised to attend the California Democratic Party’s State 
Convention, representing our San Diego region as an elected delegate of the Central 
Committee. Given the ongoing litigation and serious nature of the claims against him, his 
presence there would be distracting at best, and could impugn our local Party’s reputation at 
worst.  
 
As members of the Democratic Party, we believe in protecting the rights and dignity of women, 
working people, and underserved communities. The types of allegations that have been made 
against Mickey Kasparian undermine our ability to maintain a resolute and clear message to the 
public that our values are real and not just rhetoric. We have made the mistake before of 
allowing others to compromise our credibility to the public, at great cost to the success of our 
mission as an organization, which is to elect Democrats to local, state, and federal offices, and 
pass progressive policy in service to our communities. In the current political climate, there is 
too much at stake for us to err again. 
 
At this week’s upcoming Central Committee meeting, we ask that you consider appropriate 
action given the severity of the nature of these claims and the impact to our Party.  
 
In solidarity, 
 
Susan Peinado, President 
Ramla Sahid, Vice-President 
Christa Wubbolding, Treasurer 
Rebecca Fielding-Miller, Secretary 
Emily Bonner, Immediate Past President 
Democratic Woman’s Club of San Diego County 
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Daniel M. Gilleon (SBN 195200)
Samuel A. Clemens (SBN 285919)
The Gilleon Law Firm 
1320 Columbia Street, Suite 200
San Diego, CA 92101
Tel: 619.702.8623
Fax:619.702.6337
dan@gilleon.com

Attorneys for Plaintiff Isabel Vasquez

SUPERIOR COURT OF CALIFORNIA, COUNTY OF SAN DIEGO
(Central Division) 

ISABEL VASQUEZ,

Plaintiff,

v.

MICKEY KASPARIAN; UNITED
FOOD & COMMERCIAL WORKERS
LOCAL 135, a labor union charter; and
DOES 1 through 20,

Defendants.
_________________________________

CASE NO.:

COMPLAINT FOR DAMAGES
1.  Sexual Harassment (Quid Pro Quo);
2.  Sexual Harassment (Hostile
     Environment);
3.  Failure to Prevent Sexual Harassment;
     and     
4.  Constructive Discharge In Violation Of 
     Public Policy.

Plaintiff, Isabel Vasquez ("Vasquez"), alleges:

1. Defendant, Mickey Kasparian ("Kasparian"), is an adult resident of San Diego

County, California.

2. Defendant, United Food & Commercial Workers Local 135 ("Local 135"), is a labor

union charter with its principal place of business in San Diego County, California.  At all material

times, Kasparian was a managing agent for Local 135.

3. Vasquez is a female, adult resident of San Diego County, California.  At all material

times, she was a non-confidential, non-managerial, and non-policymaking employee of Local 135, 

and Kasparian was her supervisor. 

4. The true names and capacities, whether individual or otherwise, of defendants Does

1 through 20 are unknown to Plaintiff who therefore sues them by such fictitious names pursuant

Complaint For Damages
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to CCP § 474.  Plaintiff is informed and believes that each of the Doe defendants is responsible in

some manner for the acts of omissions alleged in this complaint or cause Plaintiff's damages.

5. At all material times, all of the defendants named in this complaint were agents,

employees, partners, joint-venturers, or co-conspirators of the other defendants and when doing the

acts alleged in this complaint they acted within the course and scope of such agency.  At all material

times, all of the defendants named in this complaint aided and abetted, authorized, and ratified all

of the acts of the other defendants. 

6. Vasquez became an employee of Local 135 in April 2001, but was forced to retire

due to sexual abuse she suffered at the hands of Kasparian that began almost immediately after she

was hired.  The sexual abuse committed by Kasparian included occasional demands for oral sex in

his office at Local 135, sexual intercourse in hotels paid for by Local 135, and similar sexual acts

at Local 135 events (e.g., in his car outside the event).  This abuse was sporadic.  Sometimes the

abuse would occur upwards of three or four times per year.  At other times, Kasparian would not call

her into his office, or somewhere else, for a year or two.  However, his sexual interest would always

return, and he would call her on the phone, demand she come to his office, and when she arrived,

she knew she might be required to submit to his sexual demands.  After each act of sexual relations,

Kasparian would summarily dismiss Vasquez and tell her to get back to work.  He would even

comment that she must have low self-esteem.  This pattern abuse continued such that each day

Vasquez came to work, her workday would be filled with constant fear and anxiety that today would

be the day she would be called into his office for oral sex.  At the end of the day, Vasquez could not

find relief, even if she had not been called into his office, because she knew the next day might be

different.  Vasquez worked each day, every hour, with this fear and anxiety hanging over her, until

she decided she could not take it anymore and retired early in July 2016. 

7. One time, a co-worker walked into Kasparian's office and saw him quickly run into

an adjacent space, leaving Vasquez on her knees to face the co-worker in humiliation.  Despite this

glaring act of harassment in the workplace, Local 135 did nothing to investigate Kasparian, much

less take actions to stop the abuse and protect Vasquez.  A similar failure by Local 135 to investigate

sexual harassment committed by Kasparian occurred in 2011 when another female worker reported

Complaint For Damages
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she was being sexually harassed by Kasparian.  One Ms. Miner reported to Brian Kelly, Local 135's

Comptroller, that Kasparian had used Local 135 funds to take her to dinner, buy her drinks, and

proposition her for a sexual relationship.  Kasparian told his subordinate  he had an open relationship

with his wife, and that he knew her husband was not living with her at the time.  Brian Kelly and

Local 135 did nothing to investigate or take remedial actions, as required by law.  As a result, the

harassment continued until Ms. Miner's husband discovered the abuse and beat up Kasparian, at

which time Ms. Miner was immediately fired.

8. On December 19, 2016, Vasquez exhausted her administrative remedy requirements

by filing a Department Of Fair Employment & Housing administrative complaint against Kasparian

and Local 135 and obtaining a Right-To-Sue letter from the agency that day.

FIRST CAUSE OF ACTION
(Sexual Harassment–Quid Pro Quo--Against All Defendants)

9. Vasquez realleges paragraphs 1 through 8.

10. Local 135 was Vasquez' employer and, through the acts of Kasparian as its managing

agent acting in the course and scope of his employment with Local 135, violated Gov. Code §

12940(j) by making unwanted sexual advances to Vasquez and engaging in unwanted verbal and

physical conduct of a sexual nature.  Vasquez' continued employment was conditioned, by words

and conduct, on Vasquez' acceptance of Kasparian's sexual advances and conduct.

11. As a result of these wrongful acts, Vasquez sustained economic damages for lost

wages and benefits, and non-economic damages for emotional distress, anxiety, humiliation and

mental suffering.

12. Kasparian's conduct was vile, and he acted with malice, oppression or  fraud, and in

conscious disregard of plaintiff's rights and well-being, entitling Vasquez to recover punitive

damages against Kasparian and Local 135 pursuant to Civil Code § 3294 because Kasparian was its

managing agent.

 / / /

 / / /

 / / /

Complaint For Damages
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SECOND CAUSE OF ACTION
(Sexual Harassment–Hostile Work Environment--

Against All Defendants)

13. Vasquez realleges paragraphs 1 through 10.

14. Local 135 was Vasquez' employer and, through the acts of Kasparian as its managing

agent acting in the course and scope of his employment with Local 135, violated Gov. Code §

12940(j) by subjecting Vasquez to unwanted harassing conduct because she was a woman.  The

harassing conduct was so severe and/or pervasive that Vasquez considered, as any reasonable

woman in her circumstances would have, the work environment to be hostile and abusive.

15. Vasquez realleges paragraphs 11 and 12.

THIRD CAUSE OF ACTION
(Failure To Prevent Sexual Harassment Against Local 135)

16. Vasquez realleges paragraphs 1 through 10 and 14.

17. Local 135 was Vasquez' employer and, by failing to take all reasonable steps to

prevent the sexual harassment, which it knew or should have known about, violated Gov. Code §

12940(k).

18. Vasquez realleges paragraph 11.

FOURTH CAUSE OF ACTION
(Constructive Discharge In Violation of Public Policy 

Against Local 135)

19. Vasquez realleges paragraphs 1 through 10, 14 and 17.

20. Local 135 was Vasquez' employer and, through the acts of Kasparian as its managing

agent acting in the course and scope of his employment with Local 135, violated public policy by

intentionally creating and knowingly permitting the sexual harassment and intolerable working

conditions alleged above.  These working conditions were so intolerable that a reasonable person

in Vasquez' position would have had no reasonable alternative except to retire early, which she did.

21. Vasquez realleges paragraphs 11 and 12.

 / / /

 / / /

Complaint For Damages
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REQUEST FOR RELIEF

THEREFORE, plaintiff Isabel Vasquez requests a judgment against defendants Mickey

Kasparian, United Food & Commercial Workers Local 135, and Does 1 to 20 for:

a. Special and general damages according to proof;

b. Punitive damages;

c. Statutory attorney's fees and costs, including expert witness expenses; and

d. Other proper relief. 

Dated: December 19, 2016 The Gilleon Law Firm

__________________________________
Daniel M. Gilleon, Attorneys
for Plaintiff Isabel Vasquez

Complaint For Damages
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COMPLAINT OF EMPLOYMENT DISCRIMINATION

BEFORE THE STATE OF CALIFORNIA

DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING
Under the California Fair Employment and Housing Act

(Gov. Code, § 12900 et seq.)

In the Matter of the Complaint of
Anabel Arauz, Complainant.
C/O Gilleon Law Firm, 1320 Columbia St., 
Ste. 200  
San Diego,  California  92101 

vs.

 United Food And Commercial Workers Local 
135, Respondent.
2001 Camino Del Rio South 
San Diego,  California 92108

DFEH No. 841191-269532

Complainant alleges:

1.  Respondent  United Food And  Commercial  Workers Local  135 is  a  Union
subject to suit under the California Fair Employment and Housing Act (FEHA) (Gov.
Code, § 12900 et seq.).  Complainant believes respondent is subject to the FEHA.

2. On or around  January 06, 2017, complainant alleges that respondent took the
following  adverse  actions  against  complainant:  Discrimination,  Harassment,
Retaliation Demoted, Denied a work environment free of discrimination and/or
retaliation, .  Complainant believes respondent committed these actions because of
their:  Association  with  a  member  of  a  protected  class,  Engagement  in
Protected Activity, Sex - Gender .

3. Complainant Anabel Arauz resides in the City of San Diego, State of California.
If complaint includes co-respondents please see below.
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Co-Respondents:

Richard Barrera
2001 Camino Del Rio South 
San Diego  California 92108  

Mickey Kasparian
2001 Camino Del Rio South 
San Diego  California 92108  
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Additional Complaint Details:

Anabel Arauz, 35, is a single mother of three.  She has worked for Local 135 since 2011
as a Union Organizer.  Her supervisors are Richard Barrera and Mickey Kasparian.  
When the lawsuit filed Isabel Vasquez were filed, in December 2016, Ms. Arauz was on 
vacation (Dec. 16, 2016 to Jan. 3, 2017).  When she returned to work on Jan. 4, 2017, 
she was confronted by Barrera about her boyfriend`s Facebook activities which Barrera 
believed created a negative "perception" about Mickey Kasparian.  Ms. Arauz told 
Barrera that she "loved" her Ms. Vasquez, that she had known Ms. Vasquez since she 
was 17, and that she would not dismiss what Ms. Vasquez was alleging about Mickey 
Kasparian.  Ms. Arauz made it clear to Barrera that she would be a valuable character 
witness to Isabel Vasquez in her FEHA based lawsuit against Kasparian (and Local 
1135), and that she would not provide any testimony that would contradict or even 
conflict with Ms. Vasquez`s allegations.  In retaliation, Barrera, Kasparian, and Local 
135 (through them) demoted Ms. Arauz to "internal research organizer," which 
fundamentally changed every aspect of her job with Local 135.  The demotion was 
designed to punish Ms. Arauz and humiliate her, not only to send a message to other 
employees that they could face the same punishment if they did not not denounce Ms. 
Vasquez, but also to create a hostile environment for Ms. Arauz in which she could be 
constantly observed.  Defendants also wanted to preemptively retaliate against Ms. 
Arauz because they knew her support of Ms. Vasquez could cause them problems 
when she became a witness in Ms. Vasquez`s FEHA based lawsuit.  A substantial 
contributing factor in the above violations of FEHA was Ms. Arauz`s gender, given 
defendants` demonstrated animus, bias, and discriminatory intent/conduct against 
women.
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VERIFICATION

I, Dan Gilleon, am the Attorney for Complainant in the above-entitled complaint.   I
have read the foregoing complaint and know the contents thereof.  The same is true
of  my own knowledge,  except  as to  those matters which  are therein  alleged on
information and belief, and as to those matters, I believe it to be true.

On January 07, 2017, I declare under penalty of perjury under the laws of the State
of California that the foregoing is true and correct.

San Diego, CA
Dan Gilleon
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January 25, 2017 

Dear UFCW Local 135 Members and San Diego and Imperial Counties 

Labor Council Delegates and Board Members, 

Serious and disturbing allegations have been made against Mr. Kasparian 

in his capacity as President of UFCW Local 135. Mr. Kasparian also serves 

as the President of the San Diego and Imperial Counties Labor Council. 

Lawsuits have been filed against Mr. Kasparian alleging sexual 

harassment, discrimination and retaliation to name but a few. According to 

media reports, "a handful of former employees have stepped forward to say 
Kasparian polices union staff and the San Oiego political landscape 
through bullying and fear, and that he mistreats women specifically." Mr. 
Kasparian denies all of the allegations. 

To the best of our knowledge, since the filing of these lawsuits by Sandy 
Naranjo, Isabel Vasquez and Anabel Arauz there has been no independent 

investigation by either UFCW Local 135 or the San Diego and Imperial 

Counties Labor Council regarding the allegations of Mr. Kasparian's gross 
abuse of power. 

It is our belief that the appropriate remedy is for Mr. Kasparian to resign. 

At a minimum, we urge you to conduct an independent investigation 

regarding these allegations against Mr. Kasparian. We also urge you to 

take the actions necessary to protect the current employees, such as 
placing Mr. Kasparian on administrative leave until this is resolved. 

Doing nothing is not an option for people of good conscience. 

Thank you, 

Irene McCormack Donna Frye 
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San Diego County Democratic Party 
8340 Clairemont Mesa Boulevard 

Suite 105 
San Diego, CA 92111 

chair@sddemocrats.org  

Re: 	Request to Cease Democratic Party Leadership Roles of Mickey Kasparian 

Pending Resolution of Highly Concerning Matters 

To Chair Hayes, Central Committee, and Members of San Diego Democratic Party Leadership: 

In December 2016, two lawsuits were filed that made serious allegations against Mickey 

Kasparian, a prominent public figure and leader in San Diego County's Labor movement and a strong 

voice in the progressive community. The lawsuits describe activities and situations allegedly created by 

Mr. Kasparian that violate moral, social, and legal norms as pertains to the treatment of women, as well 

as stand contrary to progressive and Democratic values. More than a month has passed, and despite a 

third complaint being filed against Mr. Kasparian and UFCW Local 135 for hostile workplace conditions 

and retaliation, the status quo remains unchanged. 

The nature of the allegations are so serious as to warrant a temporary termination of Mr. 

Kasparian's representation of San Diego Democrats pending an independent investigation and/or 

resolution of the legal processes in question. While due process is taking place, it would be most fitting 

that the Central Committee take up for consideration whether it is appropriate for someone who has 

been accused of such serious and disturbing allegations to represent our region as a delegate to the 

Democratic State Central Committee. 

Because of Mr. Kasparian's standing and influence in the progressive community, our ability to 

stand up against cultures of discrimination, bullying, and harassment is compromised unless we are able 

to resolutely acknowledge that we hold ourselves to the same standard that we demand from political 

opponents. While it would be easier to claim that this is an internal matter, it tests the moral fortitude 

of our progressive institutions, and therefore is of dire concern to all members of the progressive 

community in this region in general and the Democratic Party specifically. 

It is our understanding that the deadline for naming our delegates to the Democratic State 

Central Committee meeting is fast approaching. Therefore, we ask that a Special Meeting of the Central 

Committee be convened at the earliest possible opportunity to consider whether to remove Mr. 

Kasparian as a delegate to the DSCC. If a Central Committee meeting cannot be held prior to the 

deadline to name our delegation, we would ask that a Special Meeting be convened as soon thereafter 

as is feasible to consider a motion calling on Mr. Kasparian to vacate his DSCC delegate position so that 

the Central Committee may designate a proxy pursuant to Section XVI, subsection 9 of the SDCDP 

Policies and Procedures. 

Sincerely, 

c---- 

(-vt 06-c 0-\\‘'  L 0 o \AA 1 13 ( u 

m - /-- t /> / - - 
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To the Executive Boards of UFCW Local 135, the San Diego and Imperial Counties Labor 
Council, the San Diego County Democratic Party, and the California Democratic Party: 
 
 
Close to the end of December 2016, two lawsuits were filed that made serious allegations 
against Mickey Kasparian, a powerful and influential force in Labor and the local Democratic 
Party. The lawsuits describe activities and situations allegedly created by Mr. Kasparian that 
violate moral, social, and legal norms as pertains to the treatment of women, as well as stand 
contrary to progressive and Democratic values. More than a month has passed, and despite a 
third complaint being filed against Mr. Kasparian and UFCW Local 135 for hostile workplace 
conditions and retaliation, leadership of UFCW Local 135 and the San Diego and Imperial 
Counties Labor Council have only issued denials of the allegations. 
 
Out of deep respect for the institutions from which Mr. Kasparian derives his political power 
and position in the community, we opted to wait and give those organizations – namely the San 
Diego and Imperial Counties Labor Council, UFCW Local 135, and the San Diego County 
Democratic Party – the opportunity to address these allegations themselves. However, after the 
absence of any action by the leadership of these groups to address these issues, it has now 
become clear that if we do not insist upon it, the complaints of these women may be dismissed 
and diminished in a manner that does not allow them any due process in their own workplaces. 
 
We, the signers of this letter, call upon these named organizations to conduct a prompt 
independent investigation into the claims that women are suffering or have suffered sexual 
harassment, retaliation, and bullying in the workplace at the behest of Mr. Kasparian. We urge 
these organizations to protect current employees during the investigation(s) by placing Mr. 
Kasparian on administrative leave until the situation is resolved, as a claim has already been 
filed by Anabel Arauz, a current employee of UFCW Local 135 who expressed sympathy for 
Isabel Vasquez, that alleges Mr. Kasparian has taken retaliatory measures against employees 
who may not corroborate his version of the stories.  
 
In the case of the San Diego County Democratic Party and the California Democratic Party, we 
ask that they take up for consideration whether it is appropriate for someone who has been 
accused of such serious and disturbing allegations to be representing us as a delegate to the 
Democratic State Central Committee.  
 
In the current political climate, when we are actively engaged in resistance against a federal 
administration led by a man whose hallmarks are his blatant and well-documented sexism, his 
public admission to sexually harassing women, his bullying of those who are weaker than 
himself, and his retaliatory behavior against those who disagree with his views, it is more 
important than ever that we maintain moral clarity regarding issues such as the ones 
confronting us now. Because of Mr. Kasparian’s standing in the progressive community, our 
ability to stand up against cultures of discrimination, bullying, and harassment is compromised, 
unless we are able to resolutely acknowledge that we hold ourselves to the same standard that 
we demand from the nation’s President and his supporters. While the named organizations 
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may claim that this is an internal matter, we would argue that it is a matter that tests the moral 
fortitude of our progressive institutions, and therefore is of concern to all members of the 
progressive community in this region. 
 
We believe in Mr. Kasparian’s rights to due process for these allegations. And we strongly urge 
you to participate in that due process by conducting a prompt and comprehensive independent 
investigation into the veracity of these very serious allegations. 
 
Sincerely, 
 
 
David Alvarez, San Diego City Councilmember 
 
Victoria Barba, Democrat 
 
Livia Borak Beaudin, Democrat 
 
Laurie Black, Democrat 
 
Cory Briggs, President, Briggs Law Corporation 
 
Marcus Bush, Democrat 
 
Bernadette Butkiewiscz, Democrat 
 
Carolyn Chase, Democrat 
 
Max Cotterill, Democrat 
 
Olga Diaz, Escondido City Councilmember 
 
Masada Disenhouse, Environmental Activist 
 
Gabriela Dow, Owner of Mora Dow Consulting 
 
Ansermio Estrada, Democrat 
 
Daniel Firoozi, Democrat 
 
Marco Gonzalez, Democrat 
 
Ben Katz, Community Activist 
 
Sara Kent, Democrat 
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Carol Kim, Democrat 
 
Rachel Laing, Democrat 
 
Mary Latibashvili, Democrat 
 
Rev. Richard Lawrence 
 
Tom Lemmon, Democrat 
 
David Little, AD77 Delegate 
 
Joan Little, AD77 Delegate 
 
William Moore, Democrat 
 
Vivian Moreno, Democrat 
 
Fayaz Nawabi, AD77 Delegate 
 
Gretchen Newsom, Democrat 
 
Mona Rios, National City Councilmember 
 
Pedro Rios, Immigration Advocate 
 
Jose Rodriguez, AD80 Delegate 
 
Ramla Sahid, Democrat 
 
Lori Saldaña, former Assemblymember 
 
Lisa Schmidt, Democrat 
 
Cori Schumacher, Carlsbad City Councilmember 
 
Nick Segura, Sweetwater Union High School District Trustee 
 
Stephen Shepherd, Democrat 
 
Kevin Smith, Democrat 
 
Arturo Solis, Sweetwater Union High School District Trustee  
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Cesar Solis, Democrat 
 
Alejandra Sotelo-Solis, National City Councilmember 
  
Martha Sullivan, Founder and Proprietor, Grassroots Oasis 
 
Shawn VanDiver, Democrat 
 
Nora Vargas, Southwestern Community College District Trustee 
 
Codi Vierra, Democrat 
 
Michael Wray, Democrat 
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Everything We Know About the Lawsuits Facing Labor Chief
Posted By Andrew Keatts On December 26, 2016 @ 7:00 am In News,Politics | No Comments

Two women have leveled a number of serious accusations against powerful local labor leader Mickey
Kasparian.

Two separate lawsuits have been filed against Kasparian, each dealing with different issues.

One is a wrongful termination suit that also alleges gender discrimination. It was brought by Sandy
Naranjo, a former organizer for the United Food and Commercial Workers union. Kasparian is president of
that union, the largest in San Diego.

In addition to allegations about Kasparian’s treatment of Naranjo, the complaint reveals the depth and
extent of the war going on between him and other local progressives.

The other lawsuit is far more troubling. It is brought by Isabel Vasquez, a former UFCW insurance clerk,
who says Kasparian forced her into a yearslong, sporadic sexual relationship that she relented to out of
fear that she would lose her job.

Attorney Dan Gilleon filed the lawsuits last week, and NBC San Diego was the first to report on them.
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Kasparian has denied all of the allegations. He said Naranjo was fired for falsifying her time card and
destroying union property to cover it up. He said the events described in Vasquez’s lawsuit never
happened.

Meanwhile, a handful of other women who have worked for Kasparian over the years have stepped
forward to support the allegation in Naranjo’s suit that he polices his union staff and the San Diego
political landscape through bullying and fear, and that he mistreats women specifically. Kasparian denies
those allegations as well, and a fellow UFCW leader, a woman, has come to his defense.

There are a number of different things happening and it’s important to keep the separate elements
separated. We’ll handle them one at a time.

Vasquez’s Lawsuit

The most serious, and shocking, charges are contained in Vasquez’s suit.

It says Kasparian would intermittently demand oral sex or sexual intercourse with Vasquez in his office,
at unionsponsored events and in hotels paid for by UFCW Local 135, the union Kasparian runs and for
which Vasquez worked until she retired in July.

The alleged sexual abuse would sometimes not happen for long periods, but Kasparian eventually would
call her into his office and demand oral sex, according to the suit.

“This pattern of abuse continued such that each day Vasquez came to work, her workday would be filled
with constant fear and anxiety that today would be the day she would be called into his office for oral
sex,” the suit says.

Vasquez filed a complaint with the Department of Fair Employment & Housing earlier this month, before
filing her lawsuit last week.



In an interview, Vasquez said she never told a soul about the abuse while it was happening because she
was ashamed.

She said Kasparian never explicitly told her he would fire her if she did not comply. But because the
entire office was dominated by fear of angering him – and because Kasparian regularly fired people whom
he thought had crossed him – she did as he said even without an explicit threat, Vasquez said.

“I just went into another space in my mind when it would happen,” she said. “He fired every woman
around me. Every single woman in that office is petrified. I’m one example of the manipulation. No one
else can speak up because they’re so afraid.”

Vasquez said she supported Kasparian when he was running for union leadership. He sounded the part of
a champion of workers, and won her over. She still says she loves UFCW and considers herself “union
through and through.”

She said the first incident took place about six months after she started working for the union in 2002,
after UFCW staff went out for happy hour and Kasparian came along. When the night ended, he asked
Vasquez to come back to his car with him to talk. Once there, he propositioned her and they had sexual
intercourse.

From then on the sexual encounters happened sporadically, she said. It would sometimes happen three
or four times in a year, but then not again for more than a year. The yearslong relationship is painful for
her to remember and it’s difficult for her to provide details about each specific encounter, Gilleon said.

Vasquez said she buried the relations because they humiliated her, and she feared retaliation.

“He would pick off women in our office who were my dear friends to this day and he would try to ruin
their lives,” she said. “I wanted to come forward but I was so scared. For that I don’t think I’ll ever
forgive myself.

That stopped, Vasquez said, when she got a call from Naranjo – the other woman who’s filed suit against
Kasparian – telling her she had been fired earlier this month.

“I said, ‘Enough,’” Vasquez said. “I had to do something. I couldn’t let it happen again. I know the people
who know me know I’m not lying, and I know he knows I’m not lying, and that’s good enough for me –
and yes, I’m very angry.”

Kasparian offered just one comment on Vasquez’s suit: “I don’t comment on things that never
happened,” he said. “You can capitalize ‘never’ if you’d like.”

Gilleon said he and Vasquez will be able to prove that the relationship occurred.

“Our next step is to sit Mr. Kasparian for a deposition under oath,” he said. “We’ll see if he thinks perjury
laws apply to him.”

Vasquez’s lawsuit also references a previous incident involving Kasparian and another employee, Rosie
Miner.

It says Kasparian once propositioned Miner over dinner and drinks. Later, Kasparian ran into Miner’s
husband, Mathew Miner, leading to a physical altercation. Rosie Miner was subsequently fired. Two other
former UFCW employees, Sara Garcia and Debbie Principe, said the situation happened as described in
Vasquez’s lawsuit.

The lawsuit also says Rosie Miner reported the situation to the union’s controller, Brian Kelly, and he
didn’t take any action.

Kelly said he could not comment on pending litigation.

Public records show that Matthew Miner pleaded guilty to felony assault and battery against Kasparian on
March 5, 2011. The case file does not include any details of the dispute. Matthew Miner was sentenced to
jail time over the incident and is on probation.

Kasparian also said he could not comment on the case, except to say the description in Vasquez’s lawsuit
is “totally false.”

Naranjo’s Lawsuit



Naranjo’s lawsuit alleges wrongful termination. It says she was fired because she was a woman, and
because Kasparian was paranoid that Naranjo was conspiring against him.

That latter charge is related to a widening schism between two major elements of labor: Kasparian, with
UFCW and the San DiegoImperial Counties Labor Council on one side, and the San Diego Building &
Construction Trades and the International Brotherhood of Electrical Workers on the other. It also relates
to an ongoing feud between Kasparian and San Diego City Councilman David Alvarez.

Naranjo alleges that she was fired after she went to a physical therapy appointment on Dec. 2. She had
been injured in a car accident while working for the union.

Kasparian was engaged in a standoff with Alvarez over a City Council vote on an operating agreement
between the city and Civic San Diego, a group that runs some redevelopment programs for the city.

Kasparian supported the plan, which he thought had won a key concession for grocery workers. The
Building Trades, IBEW and Alvarez opposed the deal, arguing it didn’t represent enough of a victory for
unions and progressive causes. In her lawsuit, Naranjo says the concession Kasparian won was “illusory.”
In an interview, she said he was trying to claim a victory even though it hadn’t achieved anything.

Naranjo’s husband, Andrew McKercher, works for IBEW. According to the lawsuit, Kasparian became
paranoid that Naranjo wasn’t in the office while the fight over the Civic San Diego was going on because
he believed she was working with Alvarez and IBEW to undermine him.

The following Monday, he suspended her pending an investigation. On Dec. 9, Kasparian fired her.

In an interview, Kasparian said Naranjo was fired for cause. He said she had falsified her timecard, her
mileage and her activity log, then destroyed union property to cover it all up.

He said UFCW lawyers advised him not to go into more detail.

“I’m taking some shots I don’t deserve right now,” Kasparian said. “The text messages and calls I’ve
received from women in the labor movement, it’s emotional because it makes you realize that people
know what you stand for.”

Naranjo has a different story.

She said Kasparian was consumed by paranoia during the events that led to her firing. It wasn’t just the
Civic San Diego vote, but also the pending City Council president vote, with Alvarez facing off against
Councilwoman Myrtle Cole, who had Kasparian’s support.

Kasparian and Alvarez have been in a heated feud for months. Three years ago, Kasparian backed
Alvarez’s mayoral bid over former Assemblyman Nathan Fletcher. But by this spring, the relationship
deteriorated and the two men ran competing slates [2] of supporters to win control of the Democratic
Party’s central committee, which controls endorsements for local office, among other things.

Kasparian thought Naranjo was working with Alvarez, Naranjo said.

“He is opposed to David because he can’t control him,” Naranjo said. “He said that. He wants any elected
official to be his tool. David has his own ethics and values, and Mickey can’t stand him. He was going
crazy because he couldn’t control (Building Trades) and he couldn’t control David.”

She said Kasparian told staff he was supporting Cole for Council president because he knew he could
control her.

“Mickey has a façade that he is about empowering women and women of color, but he is very threatened
by women who are smart and independent,” Naranjo said. “He sees women as one of two things: sexual
exploits, or disposable. I was disposable because he knew I was smart and very connected and he could
use me, but once I caught on to what he was doing, I could be a threat.”

“No one has advocated for women and people of color more than me,” Kasparian said.

The War Within Labor

Kasparian agrees with Naranjo on one thing – he’s in a struggle for control over the labor movement in
San Diego.

The labor movement is unbeatable when it’s united, Kasparian said. But that hasn’t been the case since
2012, when former Mayor Bob Filner won. Since then, the fight over Filner’s resignation – Kasparian



stood by Filner longer than most Democratic officials – and the race to replace him between Alvarez and
Fletcher created divisions.

“The dynamic had always been, the Labor Council speaks for labor, and that’s changed,” he said. “What’s
happened recently is, they want to get more bang for their buck for members, so they’re trying to get
more credit.”

Specifically, Kasparian cites the hiring of political directors at the Building Trades and IBEW – Carol Kim
and Gretchen Newsom, respectively – as emblematic of the changing dynamic.

In the last year and change, Kasparian has split with other local labor groups on who to support in the
District 9 City Council race, on Measure C for a Chargers stadium, on the Measure A transit tax, the 7th
and Market project downtown, the Civic San Diego operating agreement and the recent Council president
vote.

He thinks the new union leadership is too focused on its own goals, not the overall labor movement.

“I appreciate new people coming in, but initially they just work for their own union,” he said.

He also said he thinks he’s forged better relationships with some Republicans and can get deals that work
for their members. He acknowledges that the Civic San Diego agreement, for instance, is not perfect, but
thinks it’s the best deal he could get. Kim and Newsom are less compromising right now, he said.

Kim agrees. If she had to find a common thread between the disagreements her organization has had
with Kasparian, it’s that he has been too willing to step back from union goals.

“The thing I have heard is that we should take what we can get and be pragmatic,” Kim said. “The
opposing side is, if we aren’t getting anything for the community, we should keep fighting. We shouldn’t
concede.”

She rejects the idea that ego or credit has anything to do with the dispute.

“If it helps workers have dignity and a pathway to prosperity and safe communities and strong
educations for our kids, I do not care who gets credit,” she said. “If Mickey can make those things
happen, that’s great.”

She doesn’t think there’s a power struggle going on. There have been some disagreements between
labor, a reflection on the fact that the movement is not monolithic.

Newsom rejected any connection between the lawsuits and an ongoing fight among labor groups.

“Yes, we have different opinions on what progressive politics look like,” she said. “What I’m thrown off by
is, Mickey is blaming women for allegations that he has problems with women. He’s creating conspiracy
theories.”

Neither Newsom nor Kim would comment on the allegations facing Kasparian. The organizations have
not taken any positions on the allegations, either.

A Toxic Environment

A handful of other women say UFCW under Kasparian was a workplace defined by bullying, control and
paranoia, and that women receive especially harsh treatment.

One person who said Kasparian presided over a toxic work environment is Odette McAdams. She began
working at the union in 2000 as an insurance clerk and was fired in 2007 for falsifying her timecard.
McAdams denies that she did it.

She believes the real reason she was fired was because her sister worked for a local grocery store and
threatened to sue UFCW after a grievance she filed against the store didn’t go anywhere. Kasparian was
paranoid that she was helping her sister, McAdams said, and looked for a reason to fire her.

“He was a very insecure man,” she said. “The littlest thing that he doesn’t like, he goes after you. He
reprimands you, he bullies you. You feel bullied all the time to do what he wants.”

McAdams said he forced other female workers to break ties with her after she was fired. She said they
were forced to volunteer for political causes – phone banking, or canvassing for votes – and they’d be
harshly reprimanded if Kasparian didn’t think they spent enough time on it.


